EXPLANATION: NEW TITLE IX SEXUAL HARASSMENT REGULATIONS (34 C.F.R. § 106.45) GO INTO
EFFECT AUGUST 14, 2020 AND REQUIRE NOTICE TO INDIVIDUALS REGARDING TITLE IX SEXUAL
HARASSMENT/DISCRIMINATION.

FINANCIAL IMPLICATIONS: COST OF PROVIDING NOTICE AND TRAINING TO ALL PERSONNEL

STUDENTS 09.428111 AP.1
Notice to Individuals Regarding Title IX Sexual Harassment/Discrimination
This notice shall be provided to applicants for admission and employment, students, parents or __---{ Formatted: ksba normal )
legal guardians of students, employees, and all unions or professional organizations holding
collective bargaining or professional agreements, ~__{ Formatted: ksba normal, No underline
The District’s Title IX Coordinator (TIXCYis .- Formatted: ksba normal )
Address City, State, Zip
Email Address Telephone Number
Any person _may report sex discrimination, including sexual harassment (whether or ,UQt,,Ulef:»;“‘{ Formatted: ksba normal, Font: 12 pt, Not Italic, Font color: ]
person reporting is the person alleged to be the victim of conduct that could constitute sex . At
discrimination or sexual harassment), in person, by mail, by telephone, or by electronic mail, {F"'“a“ed‘ policytext; Space After: 4 pt, Tab staps: N“ﬂ
. : e : 1"+ 4.38"

using the contact information listed for the TIXC, or by any other means that results in the TIXC
receiving the person’s verbal or written report. Such a report may be made at any time (including
during non-business hours) by using the telephone number or electronic mail address, or by mail
to the office address, listed for the TIXC.
The District must prominently display the contact information required to be listed for the TIXC+-.. --{ Formatted: ksta normal
and Policies 03.1621, 03.2621, 09.428111 Title IX Sexual Harassment and 09.428111 AP.11 *{Formatted: Space After: 4 pt }
Title IX Grievance Procedures on its website, if any, and in each handbook or catalog that it
makes available to persons entitled to a notification listed above.
The District must ensure that the TIXC(s). Investigators, Decision Makers, and any person who _.-{ Formatted: ksa normal
facilitates an informal resolution process, receive training on the regulatory definition of sexual
harassment: the scope of the District’s educational program or activities: how to conduct an
investigation; the grievance process (including informal resolutions and appeals); and impartial
service, conflict of interest, and bias standards.
The District must make these training materials publicly available on its website, or if the _---{ Formatted: ksba normal )
District does not maintain a website the District must make these materials available upon
request for inspection by members of the public.
REFERENCES:

Title [X of the Education Amendments of 1972 (20 USC § 1681, et seq.); 34 C.F.R. Part 106, _---{ Formatted: ksba normal, Not Small caps )
RELATED POLICIES:

03.1621; 03.2621; 09428111, { Formatted: ksba normal, Not Small caps ]
RELATED PROCEDURES:

03.1621; 03.2621; (all procedures), { Formatted: ksba normal, Not Small caps ]

09.428111 (all procedures)




