SIMPSON COUNTY REGIONAL TRAINING CENTER
211 SOUTH MAIN STREET, SUITE 1B

FRANKLIN, KY 42134

CONTRACT OF EMPLOYMENT

This contract is being written for services to be completed by of Michelle Antle, 920 Ditmore Ford Road,
Franklin, KY 42134 for the Simpson County Board of Education in the capacity of Consultant for the
Simpson County Regional Training Center. Ms. Antle will work up to 10 days at a daily rate of $328.49
between the dates of August 1, 2020 thru June 30, 2021.

The employee’s compensation shall be based on documentation of days worked on a standard invoice
approved by the RTC Director and delivered to Simpson County Schools Payroll Department at the end
of each month.
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Green River Regional Educational Cooperative, Inc.
Employment Contract for 2020-2021

Employee Name: Michelle Antle
Position: Fi ining Coordinat

Salary: Daily Rate; $328.49 Base Salary: $68.983.00
Stipend: N/A Total Salary; $68.983.00 Tﬂﬂ’

Days: 210 Days

Normal Contract: 210 Days

THIS CONTRACT is made and emered into this the 1st of July 2020, by and between GRREC,
I Inc., Bowling Green, Kentucky, and the employee.

This Contract shall expire at the conclusion of the fiscal year ending June 30, 2021, or at the end
of the school year designated by the Cooperative as applicable to the employee’s position, unless
terminated sooner by the Executive Director, or at the request of the employee upon ten (10)
working days’ notice to the Executive Director.
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