Gallatin County Lower Elementary
SBDM SPECIAL Meeting Agenda
June 10, 2020

1. Opening Business
a. Approval of the Agenda
b. Approval of the Minutes of the previous meeting
¢. Good News Report
d. Public Comment
2. Student Achievement
a. Student Achievement Report
3. School Improvement Planning
a. Monthly Review
b. Working Conditions Survey
Budget Report
a. Regular Monthly update
Committee Reports
Bylaw or Policy Review/Readings/Adoption
Old Business
New Business
a. Code of Conduct
9. Ongoing Learning
10. Enter Closed Session to interview and review applicants according to KRS 61.810 |
11. Exit Closed Session |
12. Planning for next meeting
13. Adjournment
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Gallatin County Lower Elementary
(Gallatin County)

irapact Kentucky Working Conditions Survey
2020 Impact Kentucky

g::t\NORA}v\A Report created by

\ XWM" Panorama Education




‘=  Gallatin County Lower Elementary {(Gallatin County)

Working Conditions Survey

Summary

e 2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky t

Topic Description Resulis Comparison

Educating All Students

56%

74%

Faculty perceptions of their readiness to address issues of
diversity.

64%

53%

56%

Feedback and Coaching

Perceptions of the amount and quality of feedback facuity and
staff receive.

46%

57%
65%

58%

46%

59%

Managing Student Behavior

Professional Learning

Perceptions of the amount and quality of professional growth and
learning opportunities available to faculty and staff.

44%

33%

46%

Resources

Perceptions of the adequacy of the school’s resources.

37%

School Climate

40% =

62%

Perceptions of the overall social and learning climate of the
school.

44%
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Kentucky Elementary
Schools

Kentucky

Gallatin County

Kentucky Elementary
Schools

Kentucky
Gallatin County

Kentucky Elementary
Schools

Kentucky

Gallatin County

Kentucky Elementary
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Kentucky

Gallatin County
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Gallatin County Lower Elementary (Gallatin County) (PANORAMA
2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky e
Working Conditions Survey /

School Leadership 69%  Kentucky Elementary

53% Schools

66%  Kentucky

Perceptions of the school leadership’s effectiveness.

B58%  Gallatin County

660/ | 78%  Kentucky Elementary
(&) Schools

76% - Kentucky

Staff-Leadership Relationships

Perceptions of faculty and staff relationships with school leaders.

72%  Gallatin County

e 3 St A o 28 T it e e chmea S et e e et em o o P et < e et e e 5 o e A o S e b £ 428 i S o 2 A e

29 responses
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Working Conditions Survey

Educating All Students

Your average -

56%

29 responses

How did people respond?

=~  Gallatin County Lower Elementary (Gallatin County)
- 2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky ¢

School Type average: 76% Kentucky Elementary Schools
State average:  74%  Kentucky

District average: 64%  Gallatin County

.1: How easy do you find interacting with students at
your school who are from a different cultural
background than your own?
Extremely easy 21%
Quite easy 48% | 14

Somewhat easy 31% - 9
Slightly easy 0%
Not at all easy 0%

Favorable: 69%

2.3: How knowledgeable are you regarding where to
find resources for working with students who have
unique learning needs?

Extremely 7% E2
knowledgeable

Quite knowledgeable 31% : 9
Somewhat 55% 7 - ‘ 16
knowledgeable
Slightly 7% |2
knowledgeable

Not knowledgeable at 0% 0
all '

Extremely comfortable 17%

Extremely comfortable 14%

Favorable: 38%

Page 4 of 20 | This report was craated on Thursday, Jjune 04, 2020

£3.2: How comfortable would you be incorporating
new material about people from different
backgrounds into your curriculum?

Quite comfortable 41%
Somewhat 24% 7
comfortable

Slightly comfortable 17% = |5

Not at all comfortable 0% 0

Favorable: 58%

.4 It students from different backgrounds struggled
to get along in your class, how comfortable would you
be intervening?

Quite comfortable 48% - 4

Somewhat 34% ' 10
comfortable

Slightly comfortable 3% |1

Not at all comfortable 0% 0

Favorable: §2%

www, panoramaed.com




Working Conditions Survey

©.5: How easy would it be for you to teach a class
with groups of students from very different religions
from each other?
Extremely easy 7% ! 2
Quite easy 52% .

.
ol

Somewhateasy 28% . |8
Slightly easy 10% | |3
Not at all easy 3% E 1

Favorable: 59%

.7: How comforiable would you be having a student
who could not communicate well with anyone in class
because his/her home language was unique?

Extremely comfortable 10% ﬂ3

Quite comfortable 24% |7

Somewhat 55% 116
comfortable

Slightly comfortable 10% |3
Not at all comfortable 0% O

Favorable: 34%

0.9: How often do teachers use assessment data to.
inform their instruction?

Aimost all the time 38%

Frequently 41%
Sometimes  17% § 5
Once ina while 3% 1

Almost never 0% 0

‘Z~  @allatin County Lower Elementary (Gallatin County) CPANORAMA

Favorable: 78%

= 2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky e

@.6: In response to events that might be occurring in
the world, how comfortable would you be having
conversations about race with your students?
Extremely comfortable 10% E 3
Quite comfortable 52% .- 2 15

Somewhat 24% , 7
comfortable

Slightly comfortable 14% 4
Not at all comfortable 0% 0

Favorable: 2%

3.8: When a sensitive issue of diversity arises in class,
how easily can you think of strategies to address the
situation?

Extremely easily 10% -

Quite easily 31% |9
Somewhateasily 31% |9
Slightly easlly 28% = 18

Not at alf easily 0% 0

Favorable: 41%

Paae 5 of 20 1 This ranort was created an Thursdav. lune 04, 2020 www,banoramaed,com




=~  Gallatin County Lower Elementary (Gallatin County) grmqosm‘
e 2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky el

Working Conditions Survey
Feedback and Coaching

Your average
g School Type average: 60% Kentucky Elementary Schools

53% State average: B6%  Kentucky
District average: £46%  Gallatin County

29 responses

How did people respond?

2.4: How often do you receive feedback on your £2.2: At your school, how thorough is the feedback you
teaching? receive in covering all aspects of your role as a
teacher?

Almost always 17%

Extremely thorough 14%

Frequently 41% §12 ’ =
Sometimes  21% i Quite thorough 48% . 14
Once ina while 17% - 5 Somewhat thorough 31% 9
Almost never 3% 51 Slightly thorough 3% 1
Not at all thorough 3% i 1
Favorable: 589%

Favorable: 2%
£.3: How useful do you find the feedback you receive €1.4: How much feedback do you receive on your
on your teaching? : teaching?

Extremely useful 10% A tremendous amount 10%
Quite useful 45% |13 | of feedback -
Somewhat useful 38% 1 Quite a bit of 45% 13
' feedback
Slightly useful 7% : 2 ] .
Some feedback 28% '8
Notatalluseful 0% O .
A little bit of feedback 17% 15
Favorable: 559 No feedback atall 0% O

Favorable: 559%

Page 6 of 20 | This repart was created on Thursday, june 04, 2020 wWww, panoramaed.com




Gallatin County Lower Elementary (Gallatin County)
2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky
Working Conditions Survey

0.5: How much do you learn from the teacher
evaluation processes at your school?

Learn a tremendous 3% ! 1
amount
Learn quite a bit 31% | § 9
Learnsome 48% 14
Learn alittie bit 14% 4

Learn almost nothing 3% 2 1

Favorable: 34%

Pana 7 Af 70 | Thic ranart wac rraatad an Thiuradav hina 04 20720 WWW nanoramaed.com



-~ Gallatin County Lower Elementary (Gallatin County)

e 2020 Impact Kentucky 2020 impact Kentucky Working Conditions Survey, Impact Kentucky U

Working Conditions Survey

Managing Student Behavior

Your average

57%

29 responses

How did people respond?

School Type average:
State average: @5B% Kentucky

District average: B8%  Gallatin County

2.9 How effective are the school leaders at
developing rules for students that facilitate their
learning?

Extremely effective 14%

Quite effective 34% ' 110
Somewhat effective 41% - 2
Slightly effective 10% = | 3
Not at all effective 0% O

Favorable: 48%

£3.%: How effective do you think you are at managing

disruptive classes?

Extremely effective 10%
Quite effective 48% ar

Somewhat effective 38% |11

Slightly effective 3% 1
Not at all effective 0% 0

Favorable: 589,

3.5: How often does student misconduct disrupt the
learning environment at your school?
Almost never 3% I 1
Onceinawhile 4% = |4
Sometimes 41% 12
Frequently 34% : 10

Almost all the time 7%

Favorable: 17%

Page 8 of 20 | This report was created on Thursday; June 04, 2020

©.2: How respectful are the relationships between
teachers and students?

Extremely respectful 10%

Quite respectful 62% . 18

Somewhat respectful 28% 8
Slightly respectful 0%
Not at all respectful 0%

Favorable: 72%

G2.4: How well do school administyators support
teachers’ classroom management efforis?
Extremely well 7%
Quite well 52% ! i 15
Somewhatwell 28% |8
Slightly well 14% | 4
Not at all well 0% 0

Favorable: 5899,

©.6: Overall, how safe is the school environment?

Extrerﬁelysafe 21%
Quitesafe 66% = {19
Somewhatsafe 10% 3
Slightly safe 3% |1
Not at all safe 0% 0

Favorable: 86%

69% Kentucky Elementary Schools

wWwWw,panoramasd.com



Working Conditions Survey

Professional Learning

Your average

46%

29 responses

How did people respond?

Gallatin County Lower Elementary (Gallatin County)
2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky N

School Type average: 3%  Kentucky Elementary Schools
State average:  59%  Kentucky
District average: 44%  Gallatin County

£2.1: At your school, how valuable are the available
professional development opportunities?

Extremely valuable 0% 0
Quite valuable 28% -

-

Somewhat valuable 45% ; 13
Slightly valuable 28%
. Not at all valuable 0% 0

Favorable: 28%

©.3: How much input do you have into individualizing
your own professional development opporiunities?

Atremendous amount 10% E 3
of input

Quite a bit of input 34%

Some input 24%

A little bit of Input 3%

Almost no input 28%

Favorable: A5%

@.5: Overall, how much do you learn about teaching
from the leaders at your school?

Learn a tremendous 10% E 3
amount

Learn quite a bit 38%

Learnsome 38% .
Learn a litle bit 10% = | 3

Learn almost nothing 3% i 1

Favorable: 48%

Dara G AF 20 | Thic ranart wasc craated an Thiiredav hing N4

£.2: How helpful are your colleagues' ideas for
improving your teaching?
Extremely helpful 10%
Quite helpful 41% 112
Somewhat helpful 38% |1
Slightly helpful 7% | 2
Not at all helpful 3% |1

Favorable: 52%

©.4: Through working at your schoof, how many new
teaching strategies have you learned?

A great number of 34%

strategies
Many strategies 21% . |6
Some strategies 24% [ « 7
Afew strategies 21% |6

Almost no strategles 0% 0

Favorable: 55%

©.5: How often do your professional development
opportunities help you explore new ideas?

| P

Almost all the time 7%

I8

Frequently 28% !

Sometimes 41% . |12

Once in awhile 17%

Almost never 7%

Favorable: 34%

2070
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‘=~  Gallatin County Lower Elementary (Gallatin County)
e 2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky
Working Conditions Survey

0. 7: How relevant have your professional €3.8: Overall, how supportive has the school been of
development oppertunities been to the content that your growth as a teacher?
you teach? '
Extremely supportive  17%
Extremely relevant  11% Quite supportive 45% 3 !
Quite relevant 32% e Somewhat supportive 21% - : 6
Somewhat relevant 29% 8 Slightly supportive  14% i
Slightly refevant 29% 8 Not at all supportive 3% | 1

Not at all relevant 0% 0
Favorable: 2%

Favorable: 43%

Page 10 of 20 | This report was created on Thursday, june 04, 2020 WWW.panoramaed.com



Working Conditions Survey

Resources

Your average

33%

29 responses

Gallatin County Lower Elementary (Gallatin County) ¢ FANORAMA
2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky N

School Type average:  46%  Kentucky Elementary Schools

State average: 46% Kentucky

District average: 37%  Gallatin County

How did people respond?

©.9: To what extent does the quality of the resources
at your school need to improve?

Does notneedto 7% E 2
improve at all

Needs to improve a 38% ! "
little bit ‘

Needsto improve 34% 110

some
Needs to improve 21% f 6
quite a bit
Needs to improvea 0% 0

tremendous amount

Favorable: 5%

£3.3: At your school, how crowded do the learning
spaces feel?

Not at all crowded 21%
Slightly crowded 48% | |14

Somewhat crowded 17% ' .5
Quite crowded 10% |3
Extremely crowded 3% § 1

Favorable: 9%

Pare 11 afF 3N 1 Thic ranart waa rraatad an Thuredavy iine 04 2020

©.2: When students need help from an adult, how -
often do they have to wait to get that help?

Almost never 10%
Once in a while 38% ” : "
Sometimes 45% 13
Frequently 7% 2
Almost all the time 0% 0

Favorable: A8%

73.4; How urgently does your school's technology need
1o be updated?

Not at all urgently 7% g 2

Slightly urgently 21% | 6
Somewhaturgently 28% '8
Quite urgently 28% | 8

Extremely urgently  17%

Favorable: 28%

www.nahoramaed.com



Working Conditions Survey

2.5: How often do your school's facilities need
repairs?
Almost never 3% ‘ 1
Onceinawhile 24% | 17
Sometimes 62% . 18
Frequently 10% '3
Almost all the time 0% 0

Favorable: 28%

2.7: How much of your own money do you spend on
your classroom?
Almostnone 0%
Alittle bit 0%
Some 21% 6
Quite a bit 55% 16

A tremendous amount 24%

Favorable: 0%

$.%: How many more resources do you need to
adequately support your students' learning?

Almost no resources 3% i1

A few more resources 31% 19

Severalmore 31% - § 9
resources

Quite a few more 28% '8
resources

A lot more resources 7%

Favorable: 349%

Page 12 of 20 | This raport was created on Thursday, June 04, 2020

Gallatin County Lower Elementary (Gallatin County) ¢ PANORAMA
2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky \\"\

3.6: For students who need extra suppori, how
difficult is it for them to get the suppori that they
need?
Not at all difficult 21%
Siightly difficult 24%
Somewhat difficult 45% 13
Quite difficult 7% | 2
Extremely difficult 3% | 1

Favorable: 45%

(.8: How important is it for your school to hire more
specialists to help students?

Notimportantatall 3% ] 1
i 53

Slightly important 10%
Somewhat important  14%
Quite important  31%
Extremely important 41%

Favorable: 44%

22.90: Overall, how much does your school struggle
due to a lack of resources?

Does not struggle at 7%
all

Struggies a little bit  17% ’ . 5
Struggles some 48% ' 7 14
Struggles quite a bit 17% J

Strugglesa 10%
tremendous amount

Favorable: 249

www.panoramaed.com



Gallatin County Lower Elementary (Gallatin County)
2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky
Working Conditions Survey

£3.4%: To what extent does the access to instructional
technology, including computers, printers, software
and Internet access at your school need io improve?

Does not need to  10% E 3
improve at all

Needs to improve a 14%
little bit

Needs to improve 45% - 13
some
Needs to improve 21% V 3 6
quite a bit
Needs to improve a 10%
tremendous amount

Favorable: 24%

;
]
;
|
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Working Conditions Survey

School Climate

Your average

40%

29 responses

Gallatin County Lower Elementary (Gallatin County) ’
2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky \’g

School Type average:
State average:

District average:

69%
62%
44%

Kentucky Elementary Schools
Kentucky

Gallatin County

How did people respond?

2.1: On most days, how enthusiastic are the students
about being at school?
Extremely enthusiastic 3% I 1
Quite enthusiastic 45% ' ‘ 113

Somewhat 45% - 13
enthusiastic

Slightly enthusiastic 7% | 2
Not at all enthusiastic 0% 0

Favorable: 48%

.3: How optimistic are you that your school will
improve in the future?

Extremely optimistic 21%
Quite optimistic 24%

Somewhat optimistic 31% = 9
Slightly optimistic  17% : 5
Not at all optimistic 7%

Favorable: 459%,

2.5: To what axtent are teachers trusted to teach in
the way they think is best?

Trusted a tremendous 7%
amount

Trusted quite abit 38% = [ 1

Trusted somewhat 7% | 2
Trusted afitle bit 34% 10
Not trusted at all  14%

Favorable: 45%

3.2: When new initiatives to improve teaching are
presented at your school, how supportive are your

colieagues?

Extremely supportive 0%
Quite supportive 17%
Somewhat supportive 72%
Slightly supportive 10%
Not at all supportive 0%

2

Favorable: 7%

.4 How supportive are students in their interactions

with each other?

Extremely supportive 0%
Quite suppottive 34%
Somewhat supportive 55%
Slightly supportive  10%
Not at ali supportive 0%

10
16

Favorable: 34%

©.5: How positive are the attitudes of your

colicagues?

Extremely positive 3%
Quite positive  10%
Somewhat positive 66%
Slightly positive 17%
Not at alf positive 3%

19

Page 14 of 20 | This report was created on Thursday, June 04, 2020

Favorable: 14%

www.panoramaed.com




Gallatin County Lower Elementary (Gallatin County)  PANORAMA
2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky R
Working Conditions Survey
$.7: How often do you see students helping each .8: Overall, how positive is the working environment
other without being prompted? at your school?
Almost all the time 7% E 2 Extremely positive
Frequently 41% = {12 Quite positive
Sometimes 45% ‘ 13 Somewhat positive } 16

Onceinawhile 7% |2 Slightly positive

)
!
Almost never 0% 0 Not at all positive

Favorable: 48%

@Q.9: Howr respectful are the relationships between
teachers and students?

Extremely respectful 10% E 3
Quite respectful 62% ‘;,, - Y 18

Somewhat respectful 28%
Slightly respectful 0%
Not at all respectful 0%

Favorable: 72%

Panea 1R of 70 | Thic renort was creatad nn Thursdav. lnhe 04, 2020

Favorable: 34%
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= Gallatin County Lower Elementary (Gallatin County) ;
B 2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky X¢

Working Conditions Survey

School Leadership

Your average

93%

29 responses

School Type average:  69% Kentucky Elementary Schools
State average: 66% Kentucky

District average: 58%  Gallatin County

How did people respond?

.9: How positive is the tone that school leaders set
for the culture of the school?

Extremely positive 28% |

Quite positive 38% ’ , "

Somewhat positive 31% - '9
Slightly positive 3% 1
Not at all positive 0% 0

Favorable: 86%

{3.3; Overall, how positive is the influence of the
school leaders on the quality of your teaching?
Extremely positive 21%
Quite positive 31%
Somewhat positive 38%

Slightly positive 3%

Not at all positive 7%

Favorable: 52%

Page 16 of 20 | This report was c¢reated on Thursday, June 04, 2020

G2 For your school leaders, how important is fteacher
satisfaction?

Extremely important  17%

Quite important 31% . [9
Somewhat important  34% ' 10
Slightly important 14% | 4

Notimportantatall 3% § 1

Favorable: 48%

3.4 How effectively do school leaders communicate
impartant information to teachers?
Extremely effectively 21% [BE 6
Quite effectively 52% |15
Somewhat effectively 24% 7
Slightly effectively 3% 1
Not at alf effectively 0% 0

Favorable: 72%

www.panoramaed.com




Working Conditions Survey

2.5: How knowledgeable are your school leaders
about what is going on in teachers’ classraoms?

Extremely 28%
knowledgeable

Quite knowledgeable 38%

Somewhat 21%
knowledgeable

Slightly 10%
knowledgeable

Not knowledgeable at 3%
all

Favorable: 66%

€3.7: How clearly do your school leaders identify their

goals for teachers?

Extremely clearly 14%
Quite clearly 52%
Somewhat clearly 31%
Slightly clearly 3%
Not at all clearly 0%

| E

Favorable: 66%

©.9: How effective are the school leaders at
developing rules for students that facilitate their

learning?

Extremely effective 14%
. Quite effective 34%
Somewhat effective 41%
Slightly effective 10%
Not at ali effective 0%

| K
o
. n
K

0

Favorable: 48%

Gallatin County Lower Elementary (Gallatin County)
2020 Impact Kentucky 2020 Impact Kentucky Warking Conditions Survey, Impact Kentucky

fg

0.6: How responsive are school leaders to your

feedback?

Extremely responsive 7%
Quite responsive 28%
Somewhat responsive 45%
Slightly responsive 14%

Not at all responsive 7%

Favorable: 349%

©.8: When the school makes imporitant decisions,

how much input do teachers have?

Atremendous amount 7%
of input .

Quite a bit of input  14%
Some input 50%

A little bit of input 1%
Almost no input 18%

Pace 17 of 20 1 This rennrt was creatad an Thirsdav. liine N4 20720

Favorable: 24%
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Working Conditions Survey

Staff-Leadership Relationships

Your average

66%

29 responses

How did people respond?

Gallatin County Lower Elementary (Gallatin County)
2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky '\_\g'

School Type average: 78%  Kentucky Elementary Schools
State average: 76%  Kentucky
District average: 72%  Gallatin County

0.1 How friendly are your school leaders toward you?

Extremely friendly 24%

Quite friendly 59% 7

So;newhatfriend!y 14% § 4
Slightly friendly 3% 1
Not at all friendly 0% 0

Favorable: 83%

03.3: How much trust exists between school leaders
and faculiy?

A tremendous amount 7%' E 2
of trust
Quite a bit of trust 41% {12
Some trust 34% '1 . 10
Alittle bitoftrust 17% | 5
Almost no trust 0% 0

Favorable: 48%

3.5: At your school, how motivating de you find
working with the leadership team?
Extremely motivating 3% l 1
. |8

£

Quite motivating 28%

Somewhat motivating 45% _' ' _ 13

Slightly motivating 21% = ' &
Not at all motivating 3% é 1

Favorable: 39%

Page 18 of 20 | This report was created on Thursday, june 04, 2020

©2.2: How confident are you that your school leaders
have the best interests of the school in mind?
Extremely confident 38%
Quite confident 41%
Somewnhat confident 14%, | 4
Slightly confident 7% 2
Not at all confident 0% 0

Favorable: 78%

.4 When you face challenges at work, how
supportive are your school leaders?

Extremely supportive 24%

Quite supportive 52% | I
Somewhat supportive 14% j 4
Slightly supportive  10% 1 3

Not at all supportive 0% 0

Favorable: 76%

2.6: How much do your school leaders care about you
as an individual?

Care a tremendous 17%
amount

Care quite a bit 45% - @13

Care somewhat 21% 6
Care alittie bit 14% | 4
Do not care atall 3% 5 1

Favorable: 2%

www,panoramaed.com




Gallatin County Lower Elementary (Gallatin County) < PANORAMA
2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky el
Working Conditions Survey

Q.7: How respectful are your school leaders towards €3.8: When challenges arise in your personal life, how
you? understanding are your school leaders?

Extremely respectful 24% Extremely 34%

Quiterespectful 52% = 115 understanding -
Somewhat respectful 21% - | 6 Quite understanding 45% |13
' " o, . j
Slightly respectful 3% i 1 Somewhat 14% 4

understanding
Not at all respectful 0% ¢}

Slightly understanding 7% )2

Favorable: 76% Notatall 0% O
understanding

Favorable: 79%

£3.9: How fairly does the school leadership treat the
faculty?

Extremely fairly 14% E4
‘Quite fairly 48% | 1w

Somewhat fairly 31% |

Slightly fairly 7% | 2
Not fairly at all 0% 0

Favorable: 2%

Paae 19 af 20 | This rennrf was creatend an Thireday lune 04 2020 WAAAL nanaramasd ~am s



Working Conditions Survey

Other questions

How did people respond?

Gallatin County Lower Elementary (Gallatin County)
2020 Impact Kentucky 2020 Impact Kentucky Working Conditions Survey, Impact Kentucky

3.4 How concerned are you about the emotional well-
being of your colleagues as a result of their work?

Not atall 17%

Alittle 17%

Some 31%

Quite a bit 31% -

A great deal 3% g 1

Favorable: 349%

©.2: How concerned are you about your own
emotional well-being as a result of your work?

Not atall 24%
Alitle 14%
Some 28%

Quite a bit 21%
A great deal 14%

Paae 20 of 20 | This report was created on Thursday, June 04, 2020

Favorable: 38%
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Terroristic Threats E (3-5 G F E (3-5 G
days) + days) +
charges charges

e ltis at the discretion of administration if a Threat Assessment needs to be completed before a student can
return to school.

e AThreat Assessment is required for the offenses of (1) Threatening School Staff, (2) Possession/Use of a
Weapon and (3) Terroristic Threats

The Principal, Assistant Principal, or Superintendent have the right to alter any consequences where they seem
fit.

Gallatin County Lower
Elementary Addendum

Consequences for Inappropriate
Behavior:

‘Rewarding Positive Behavior
Students at Gallatin County Lower Elementary School are regularly very wel! behaved' Thisiis:one of the

-Behavior Expectations for Students
:\At GCLE, students are‘expected to conduct themselvesin a manner Wthh erI promote a proper &5

‘consequences Students are reminded that proper behavior extends to all school propert‘y rrcludl ~
school-buses and while on field trips. The following policies are implemented to ensure a safe and caring

, ; ode of Acceptable Behavior and Discipline, Gallati
leveled system to guide discipline procedures for all studen

A. Teacher/In-Class Consequences

‘Each teacher at GCLE can set individual rules for their classrooms and students must follow these rule
‘When a student breaks one of these rules the teacher may use their own in-class consequences such as:
Assigned Seating or Change in Seating Arrangement, Phone Call or Email Contact to the Parent/Guardian
of Student, Conference with the Student, Teacher After—SchooI Detention between 15-45 Minutes,
Alternate Assignment, Lunch Detention, o y MY\M

B. Time-Out/Loss of Privilege
When a student is causing problems in a class and immediate removal from class is necessary to ensure
that a positive learning environment is supported the student will be placed in isolation with the
- principal or assistant principal, A time-out area will be set up in an:administrator’s office. Time-out is

Gallatin County Schools Maximizing Student Learning and Achievement




56

only-atemporary solution to the immediate problem and further consequences will usually be -
administered.

B. Lunch Detention
One way to hold students accountable for their actions is to assign a lunch detention. Students who are

a551gned lunch detention sit at a table in the office apart from their friends and classmates. The students
must be silent throughout the lunch and cannot lay their head down on the desk. Lunch detentions are
served-during the student’s lunch period. Students may bring their own lunch or get a school lunch.

C. After School Detention
‘When other consequences fail to improve a student’s behavior, the administration may assign a student
to After School Detention. After School Detentions may be held on any day deemed necessary by t
administration. Students will be notified of the date of their detention. Students who do not show up for
an After School Detention will b gned to double After School Detention, Out-of-School Suspensaon,
or Friday Night School.

o We domt give TNS 0@@/
0 commit certain wolatlons of the Student Code of Ac MM

e’a'sfgnggfﬁnday Night School. Friday Night

School will be held whenever ~Friday Night School will start at 3:00 and end at 5:00. &&(\

Students must provide their own.t ion home from Friday Night School. Students who arrive ‘\(

late will not be aWy Night School. nts who fail to show up for an assigned Friday

Night School will-r&ceive double assignment to Friday Nigh&School or the maximum out-of-school

mfnskﬁ:tence possible according to the Code for Student

S

. Suspension
When students violate certain school rules, they will be assigned out-of-school suspension. When a
- student is suspended they are not allowed to attend school for an assigned number of days. Suspended
< students receive zeros on all class work that was assigned or collected while the student was o
‘ any student who is suspended is mehglble to attend or participate in
,extra ~curricular activ this includes practices, meetings, games, or competmons of any for ,
Students who are suspended from school are not allowed on school property (day or night) durmg ~
suspension. Students who are caught, observed, or reported by school officials to be on school pro
_ during a suspension will receive double suspension time. Students who are suspended from school are
~ not allowed to participate in or attend any school functions or contests and are not allowed on school
property for the entire duration of their suspension (this includes weekends).

Offenses Occurrence and Consequence
Level 1 Offenses ' ‘ : 1st 2nd | 3rd | 4th | 5th
Violating Dress Code A-B

Sleeping in Class/Refusal to Work/Failure to follow in class A B C D
directions

Lack of Academic Progress/Failure to complete Assignments A B C D

Level 2 Offenses ;
Class/School Disruption A B C D E
Profanity, Vulgarity, Obscene gestures A B C D E
Cheating/Plagiarism A B C D E
Level 3 Offense . , ; :

Graffiti, Vandalism, Defacing Property B* c* D* | E*

Gallatin County Schools Maximizing Student Learning and Achievement
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Defiance of Authority, Disrespectful behavior A B C D E
Leaving class/leaving campus without permission A% B* |c* |D* |E*
Possession of or use of tobacco or tobacco like products (e-cigs, C D E

vapes, vapor cigarettes, etc.)

Misuse/Inappropriate use of technology A B |C D E
Level 4 Offense , ‘ ‘ f
Pushing, shoving, challenging to a ﬁght fighting (terroristic |1 c*

threats) ;
Harassment/Intimidation/Verbal Abuse/Threatening of another | B* c* |bp*

student

Forgery/Falsifying notes B C D E

Level 5 Offense

Bullying/Cyber Bullying

Possession of/Use of/ Sale of a Controlled E
Substance/Paraphernalia/Alcohol/lllegal Substances/OTC drugs
Raising a False Alarm C D E

Possession of/ Use of a Weapon

Sexual Misconduct/Activity/Abuse/Indecent Exposure/Sexting

Threatening School Staff (Fighting, striking, etc.)

Burglary/Theft/Robbery (act of or possession of)

Assault (1st, 2nd, 3rd and 4th Degree)

Libel/Slander toward/about School Staff/ Verbal Abuse of School | C-E
Staff

Terrorist Threatening (bomb threats, gun/weapon/mass injury E
threat, etc.)

_ Itisat the discretion of administration if a Threat Assessment needs to be completed before a student can
~return to school.
e A Threat Assessment is required for the offenses of (1) Threatening School Staff, (2) Possession/Use of a -
Weapon and (3) Terroristic Threats

The Principal, Assistant Principal, or Superintendent have the right to alter any consequences where they seem fit.

Studen‘r Dress Code:

Students should be clean and well groomed.

2. Students may wear appropriate length shorts from the 1st day of school to fall break, and from
spring break to the end of school. Short length must cover appropriate body parts, sitting and
standing.

3. Proper undergarments must be worn with sheer garments, no bare midriffs, no spaghetti strap
tops, no halter tops.

4. Clothing and accessories (jewelry, belt buckles, necklaces, etc.) with obscene, crude or rude
pictures, text, pertaining to drugs, alcohol, tobacco, sex, violence, are not permitted.

5. Caps, hats, visor and bandanas may not be worn while in the school building, except for school
approved events.

6. All students must wear shoes.

7. No wheelies, high heels, flip flops or beach slldes may be worn. Sandals are acceptable with a
back strap.

Gallatin County Schools Maximizing Student Learning and Achievement
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8. Excessively over-sized clothing is prohibited. Pants must not touch the ground and must be worn
at the waist. No undergarments should be exposed. This is a safety issue.

9. Students must dress appropriately for school. The final decision regarding appropriate dress will
be determined by the principal/assistant principal.

Information on Grading: (vmMov“

Grading Scale:

A 90-100
B 8089
= 70.79
D 60-69
F  Below60

Procedures for
Development/Review/Orientation of
Code of Acceptable Behavior and
Discipline
DEVELOPMENT—A committee composed of school personnel developed this document which was then

reviewed by legal counsel, presented in public meetings and adopted by the Local Board of Education.

REVIEW—This Code of Acceptable Behavior and Discipline shall be reviewed/revised on an annual basis
within three weeks following the end of a school year by the Code of Acceptable Behavior and Discipline
Committee. Individuals may send written comments to Roxann Booth, 75 Boardwalk, Warsaw, KY. who
will share them with the Code Committee. Information should be submitted by April 15 of each year.

ORIENTATION—The Code of Conduct is available on the district website, www.gallatin.kyschools.us
Each school will be responsible for presenting and discussing the entire Code of Conduct to every
student.

In cases of conflict between the provisions of the Code and the Rights and Responsibilities and
previously adopted policies of the Board of Education, this Code shall govern.

Kentucky Law (KRS 160.290) provides, “Each Board of Education shall have general control and
management of the Public Schools in its district...” And “each Board shall exercise generally all powers in
the administration prescribed by law of its public school system. Each Board shall make and adopt and
may amend or repeal rules, regulations, and by-laws for its meetings and proceedings for the
government, regulation and management of the Public Schools and school property of the district, for
the transaction of its business, and for the qualification and duties of employees and conduct of
pupils...”

In this document students will be considered the same as pupils as those terms are used in the Kentucky
Revised Statutes, and in Board of Education Policies.

This Code is part of the Board’s policy on student behavior and discipline. Caution: After this Code is
distributed for the school year, changes to Board policy, including those affecting provisions of this Code,
may be necessary due to new/revised statutes and regulations of law.

Gallatin County Schools Maximizing Student Learning and Achievement



Possession/ Use of a Weapon E-F
Gang Related Activity : E F
Terroristic Threats E-F

Gallatin County Lower and Upper Elementary Addendum
CONSEQUENCES FOR INAPPROPRIATE BEHAVIOR

Warning/Student Conference/Parent Contact

Timeout/Loss of Privilege/Lunch Detention

After School Detention

Friday Night School

Suspension (1-5 Days by the principal or assistant principal, with a possible additional
1-5 days per the Superintendent’s approval)

moow>

- SRO and/or principal will determine if charges will be filed in cases where itis warranted
*includes restitution for damages
**additional consequence that was skipped (i.e. skip ASD get additional ASD)

- (A) A minimum of two in class/teacher consequences should happen before a referralis
entered, one of them being a parent contact. These should be documented when the referral
stage is reached. This step may be skipped in extreme cases (profanity, flghtmg)

Teacher/In Class Consequence Options:
- Assigned seat or change in seating arrangement
- Phone call or email contact to parent/guardian of student
- Conference with student
- Teacher after school detention of anywhere from 15-45 minutes (Must notify parents a
minimum of 24 hours in advance — Board policy)
- Alternate assignment
- Lunch Detention

Suspensions (Out of School and In School)
- All students who are out of school suspended are not permitted on school grounds during
the time period of his/her suspension.
- All students who are suspended (out of school and in school) are not permitted to attend
any extracurricular activities during the time period of his/her suspension. If a student is
suspended on a Friday this includes all weekend events. If a student is suspended on the
last day before a break (Fall Break, Winter Break and Spring Break) it includes all events
that occur over the break time period.
- All students will receive due process with suspensions. A parent/guardian will be
contacted. A letter with detailed information will be sent home with the student.

School and District Administrators have the right to alter any consequences where they seem fit.
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9.

Gallatin County Lower and Upper Elementary Addendum
Gallatin County Lower and Upper Elementary Dress Code

Student should be clean and well groomed.

Students may wear appropriate length shorts during hot weather months, but NOT after
Oct. 30 through March 31. Short length must cover appropriate body parts, sitting and
standing.

Proper undergarments must be worn with sheer garments, no bare mid-drifts, no
spaghetti strap tops, no halter tops.

Clothing and accessories (jewelry, belt buckles, necklaces, etc.) with obscene, crude or
rude pictures, text, pertaining to drugs, alcohol, tobacco, sex, violence, are not
permitted.

Caps, hats, visor and bandanas may not be worn while in the school building, except for
school approved events.

All students must wear shoes.

No wheelies, high heels, flip flops or beach slides may be worn. Sandals are
acceptable with a back strap. (Upper Elementary Only)

Excessively over-sized clothing is prohibited. Pants must not touch the ground and
must be worn at the waist. No undergarments should be exposed. This is a safety
issue.

Students must dress appropriately for school. The final decision regarding appropriate

dress will be determined by the principal.
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Gallatin County Lower and Upper Elementary Addendum

Gallatin County Lower and Upper Elementary Discipline Matrix

Occurrence and Consequence

Level 1 Offenses 1st 2nd 3rd 4th | 5th
Violating Dress Code A-B

Sleeping in Class/Refusal to Work/Failure to follow in class A B C D
directions

Lack of Academic Progress/Failure to complete Assignments A B C D

Level 2 Offenses

Class/School Disruption A B C D E
Profanity, Vulgarity, Obscene gesture A B C D E
Cheating/Plagiarism A B C D E
Level 3 Offense

Graffiti, Vandalism, Defacing Property B* c* D* E*
Defiance of Authority, Disrespectful behavior A B C D E
Leaving class/leaving campus without permission A B C D E
Possession of or use of tobacco or tobacco like products (e-cigs, | C D E

vapes, vapor cigarettes, elc.)

Misuse/Inappropriate use of technology A B C D E
Level 4 Offense

Pushing, shoving, challenging to a fight, fighting (terroristic B . C D E
threats)

Harassment/Intimidation/VVerbal Abuse/Threatening of another B Cc D E
student ‘

Forgery/Falsifying notes B C D E

Level 5 Offense

Bullying/Cyber Bullying C-E

Possession of/Use of/ Sale of a Controlled E
Substance/Paraphernalia/Alcohol/lllegal Substances/OTC drugs

Raising a False Alarm C D E

Possession of/ Use of a Weapon D-E

Sexual Misconduct/Activity/Abuse/Indecent Exposure/Sexting D-E

Threatening School Staff (Fighting, striking, etc.) D-E

Burglary/Theft/Robbery (act of or possession of) B-E

Assault (1st, 2nd, 3rd and 4th Degree) E
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Libel/Slander toward/about School Staff/ Verbal Abuse of School | C-E
Staff

Terrorist Threatening (bomb threats, gun/weapon/mass injury E
threat, etc.)

Procedures for Development/Review/Orientation of
Code of Acceptable Behavior and Discipline

DEVELOPMENT—A committee composed of school personnel developed this document which
was then reviewed by legal counsel, presented in public meetings and adopted by the Local
Board of Education.

REVIEW—This Code of Acceptable Behavior and Discipline shall be reviewed/revised on an
annual basis within three weeks following the end of a school year by the Code of Acceptable
Behavior and Discipline Committee. Individuals may send written comments to Roxann Booth,
75 Boardwalk, Warsaw, KY. who will share them with the Code Committee. Information should
be submitted by April 15 of each year.

ORIENTATION—The Code of Conduct is available on the district website,
www.gallatin.kyschools.us

Each school will be responsible for presenting and discussing the entire Code of Conduct to
every student.

In cases of conflict between the provision of the Code and the Rights and Responsibilities and
previously adopted policies of the Board of Education, this Code shall govern.

Kentucky Law (KRS 160.290) provides, “Each Board of Education shall have general control
and management of the Public Schools in its district...” And “each Board shall exercise
generally all powers in the administration prescribed by law of its public school system. Each
Board shall make and adopt and may amend or repeal rules, regulations, and by-laws for its
meetings and proceedings for the government, regulation and management of the Public
Schools and school property of the district, for the transaction of its business, and for the
qualification and duties of employees and conduct of pupils..."

In this document students will be considered the same as pupils as those terms are used in the
Kentucky Revised Statutes, and in Board of Education Palicies.

This Code is part of the Board’s policy on student behavior and discipline. Caution: After this
Code is distributed for the school year, changes to Board policy, including those affecting
provisions of this Code, may be necessary due to new/revised statutes and regulations of law.

Parents and students must sign the “Acknowledgement of Receipt of Code of Acceptable
Behavior and Discipline and Acceptable Use of Electronic Resources” form and return it to the
child’s school. A parent may also fax or email the signed form to the student’s school. The form
is found on page 44 of this document.
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A complete copy of the policy manual is available for inspection at the Central Office, each
school, and at www.gallatin.kyschools.us

This plan was reviewed by the members of the Gallatin County Board of Education and was
approved at the regular monthly meeting on Tuesday, May 22, 2018

Gallatin County Schools
75 Boardwalk
Warsaw, Kentucky 41095

Central Office
Phone: (859) 567-1820
FAX: (859) 567-4528

Larry Hammond, Superintendent- larry.hammond@gallatin.kyschools.us

Roxann Booth, DPP, Director of District Wide Services- roxann.booth@agallatin.kyschools.us
Tony Jury, Director of Curriculum, Instruction, and Assessment- tony.jury@gallatin.kyschools.us
JoAnn McCaughan, Director of Special Education- joann.mccaughan@gallatin.kyschools.us
Michelle Lawrence, Director of Technology- michelle.lawrence@gallatin.kyschools.us

Kelley Gamble, Director of Finance- kelley.gamble@gallatin.kyschools.us

Kerri Alexander,Accounting Clerk/Human Resources- kerri.alexander@gallatin.kyschools.us
Linda Clark, Payroll/Human Resources- linda.clark@gallatin.kyschools.us

Dana Wesley, Secretary,Data Clerk - dana.wesley@agallatin.kyschools.us

Dustie Mclntosh, Special Education Clerk - dustie.mcintosh@agallatin.kyschools.us

Marty Glenn, Superintendent’'s Administrative Assistant - marty.glenn@gallatin.kyschools.us
Stephen Riddle, Network Administrator- stephen.riddle2@gallatin.kyschools.us

Raymond Wright, Computer Technician - raymond.wright@gallatin.kyschools.us

Arnold Baker, Transportation Director- arnold.baker@gallatin.kyschools.us

Tim Biddle, Maintenance Director- tim.biddle@gallatin.kyschools.us

Martha Sebring, Food Service Director- martha.sebring@gallatin.kyschools.us

School Contact Information

Lower Elementary  Megan Morris megan.morris@gallatin.kyschools.us
Phone (859)-567-6340 Fax (859)-567-6205

Upper Elementary Amanda Carroll amanda.carroli@gallatin.kyschools.us
MaryBeth Flynn marybeth.flynn@gallatin.kyschools.us
Phone(859)-567-2060 Fax (859)-567-2715

Middle School Jennifer Biddle iennifer.biddle@gallatin.kyschools.us
Travis Arnold travis.arnold@gallatin.kyschools.us
Phone (859)-567-5860 Fax (859)-567-6107

High School Jon Jones jonathan.jones@gallatin.kyschools.us
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