Summary of Bowles Items - with shapshot of pertinent information

1. 2020-2021 - Commercial Insurance Coverage Renewal (Renewal attached)
-EM Ford and Company LLC for Liberty Mutual $194,956

*@10% increase on Commercial Insurance Proposal due to overall increase
in General Liability coverage in market and instability of rates in current situation

2. _2020-2021 - Workman’s Compensation Coverage Renewal (Attached wirating sheet)
-KEMI (Kentucky Employer Mutual Insurance) $81,981.45
*Decrease from $102,987 last year, due to index improved from 1.05 to .77

3. Cvber-coverage update - currently have the same amount of coverage of $250,000 included
in Commercial Insurance Renewal above. Additional coverage quote will be coming based
on Tech conversations.

4. 2020-2021 Amended Calendar - (Fall Break Z option attached from May 11)

recommendation that we approve the amended calendar that was presented at the May 11
Work Session. Calendar will consist of 166 days, 390 instructional minutes, Fall Break - 1st
week of October, 2 week Christmas Break, Spring Break - 1st full week of April. First student
day - August 31, Last Student Day - May 27, First Teacher Day - August 17, Last Teacher
Day June 2. (This will be the Variable Instruction Calendar - it will provide the most flexibility,
should the need arise to make adjustments for school year to complete 1062 hours).

5. FRYSC Coordinator Position

6. 2020-2021 Annual Bonds

e Superintendent - $717.69
e Treasurer - $717.69
e Crime Blanket Bond $1286.75

7. Student Insurance (Attached from May 11)
- as covered at work session recommend Nationwide Life Insurance
lowest of 3 bids at cost of $20,767.60. It is an increased cost of $779.70 from last year.

8. National FCCLA Leadership Conference Competitions - total cost will be $295
STAR Event Competition dates:

e June 8-9-10th with team judging calls on June 11th
e June 15-16-17th with team judging calls on June 18th
Virtual National Leadership Conference dates: July 7-9th

e 525 - per 3 students to compete (STAR Event Competition)= $75



e $30 per 3 students to attend & 1 advisor (Virtual NLC)= $120
e $20 per 5 participants (tshirt)= $100
Total for event will be: $295

9. 2020-2021 District Code of Conduct (Attachment):
-changes made to update as discussed at the May 11 Work Session.

10. Maintenance Tech I/Grounds Keeper (Salary and Job Description Attachments) -
recommending 240- Day position. Job Description and the breakdown of salary is included.

Salary at top is for no experience w/ benefits $23,043.36, salary at bottom is for top end 26+
years experience $31,736.88.

11. BG4 Approval (Attached from May 11)
- as presented at May 11 Work Session - this is part of process to approve
and signh document that captures the WCHS Safe Secure Entrance Project that was
completed last month. Next step in the process for completing submission to KDE.

12. FRYSC Alternative Funding Request (Attached w/correction from May 11)
-as covered at the May 11 Work Session, this is the request for Alternative Funding that
allows us to take out 3 coordinator salaries, then to divide balance at respective per
student allocation for operating budget planning. There was one correction made on the
salary configuration and adjustments made accordingly.

13. 2020-2021 Construction Priority Focus: Roof Repairs
-In process of getting quotes for some of our roof projects and preparing for BG-1’s.
Middle and High School roof areas and targeted areas of need at elementaries. Will have
quotes and next steps for the June Board meeting to enable for next step July project
starts. Time has come for roofs to receive fixes - not just band-aid repairs in several areas.




