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ALL ROADS LEAD TO STUDENT ACHIEVEMENT
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Leadership Development Update: Emerging 
Leaders and Aspiring Leaders 
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https://kami.app/cta1nunPTMjO
https://drive.google.com/open?id=14Bj2EsStn89FVAa1ajAY_Ao-SAOfdW8kZ8YvkMElZCI


Leadership Development Update: Support for 
Sitting Assistant Principals and Principals
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Leadership Development Update: Support for 
Sitting Assistant Principals and Principals
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Leadership Development: Wallace Partnership

RAND Study

6 Years, 6 Urban Districts

● Charlotte-Mecklenburg, NC

● Denver Public, CO

● Gwinnett County, GA

● Hillsborough County, FL

● New York City, NY

● Prince George County, MD
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https://kami.app/NTbpO6rlneA8


7 DOMAINS TO STUDENT SUCCESS

1. Leader Standards

2. High-Quality Pre-Service Principal Preparation

3. Selective Hiring and Placement of Principals

4. On-the-Job Evaluation and Support

5. Principal Supervisors

6. Leader Tracking Systems

7. Systems and Sustainability
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GUIDED SELF STUDY

Overall Goals: Right Principal/Right Building, Retain Quality Principals, and Increase Student 

Achievement

● Review/Analyze Domains (Pre-Read)

● Conduct District Self-Study

● Select 1 or 2 Domains that will leverage best results

● Work Plan for Each Domain 

● Monitor Sustainability/Effectiveness (Domain 7)
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https://docs.google.com/document/d/1XdtGr6L5xjvcVw7lAv3s9zKFioyUXVuubbtDK7fSdGU/edit?usp=sharing


DOMAINS 1-3

1
LEADER STANDARDS
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DOMAINS 4-6
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FUNDING VISION AND 
LEADERSHIP

PLANNING AND 
INTERNAL 

STAKEHOLDERS

DOMAIN 7:
SYSTEMS AND 

SUSTAINABILITY



Contact Information
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mailto:robert.moore4@jefferson.kyschools.us
mailto:felicia.smith2@jefferson.kyschools.us
mailto:carmen.coleman@jefferson.kyschools.us

