September 28, 2005

 

 

THIS IS A DECISION PAPER.

 

 

TO:

Hardin County Board of Education

 

FROM:
Richard Hughes, Ed. D.

 

SUBJECT:
Waiver for HCAR 03.121

  

	ISSUE:
	HCAR 03.121 limits vocational teachers, except agriculture teachers, to a maximum of 15 days of extended employment annually.

	 
	

	FACTS:
	Currently there is a teacher who needs more than 15 days of extended employment for the 05-06 school year to fulfill program requirements.

	 
	Sheila Clemons at Central Hardin High School is managing two work coop programs and also is serving as Business Education Department chair.  She is placing students in a business coop situation, and she is placing students on a work site in the Career Work Experience program.  Each of these programs has approved extended employment days.  However if Ms. Clemons is given the approved days for each position, her total will exceed 15. Unlike other co-op programs, Ms. Clemons contacts the employers herself and places the students.

	
	Additionally, this year, Ms. Clemons has returned to full-time department head with the transfer of Mr. Bryan Todd. The number of days requested does not exceed the total days which would be allocated if different teachers performed the various duties. Nor does it exceed the total number of days at other high schools with similar programs.

	
	

	RECOMMENDATION:
	It is recommended that the Board waive HCAR 03.121 for the 05-06 school year to allow Ms. Sheila Clemons to exceed the maximum number of extended days. 

	RECOMMENDED MOTION:
	I move that HCAR 03.121 be waived for Ms. Sheila Clemons for the 05-06 school year to allow for additional extended employment days beyond the current maximum of fifteen (15).


