Munis Unit No. CH1

School Choice
2019 — 2020 Superintendent

Chief of Schools

Technician Data Management Executive Administrator Associate School
Research IA-8 School Choice [-14 Choice 1/IV-8

Assistant Director Secretarv |l
Student Assignment |_14 i A-

Clerk Il 2 Supervisor Technician Data
1A-4 Student Assignment Management/
(220) nv-s Research |A-8

Specialist Secretary I Analyst-Demographics Clerk Il Associate School Choice
Student Services IA-5 (220) % A4 (230)
) /1V-8

(220) V-9

Data Entry
Clerk 1A-4

TechnicianData
Management/Research

1A-8

1. Delete Analyst Demographics Submitted -8/272049- 12/10/2019
Summary: 2. Move Auditor Attendance to Operations Division Effective 8272049 12/11/2019
3. Delete Technician Data Management Research

General Fund Positions: 47 14
Categorical Fund Positions: 0 D-10



Munis Unit No. CH1

School Choice
2019 — 2020 Superintendent

Chief of Schools

Technician Data Management Executive Administrator Associate School

Research IA-8 School Choice Choice 1I/1v-8

Assistant Director Secretarv |l
Student Assignment |_14 i A-

Clerk Il 2 Supervisor Technician Data
1A-4 Student Assignment Management/
(220) nv-s Research |A-8

I1-14

Specialist Secretary Il Clerk Il Associate School Choice
Student Services IA-5 I1A-4 (230)
I/1vV-8

(220) V-9

Data Entry
Clerk 1A-4

Submitted 12/10/2019
Summary: Effective 12/11/2019

General Fund Positions: 14
Categorical Fund Positions: 0 D-10



Munis Unit No. CM1
Teaching & Learning Superintendent
Innovation
2019-2020 |
Chief Academic Officer

Assistant Superintendent
Teaching & Learning

Clerk Il IA-4 Secretary lll |5 &

Executive Director Curriculum Design

& Learning Innovation /.13 Technician Computer

Lab IA-7

Clerk | (210) |43

Instructional Lead M Instructional Lead Instructional Lead Instructional Lead Instructional Lead Instructional Lead
(Social Studies) (220) (Science) (220) (World Language) (ELA) Grades 9-12 (ELA) Grades 6-8 (ELA) Grades K-5
Il (220) Il (220) Il (220) (220)

1l 1l Instructional Lead Instructional Lead Instructional Lead

Instructional Lead Instructional Lead Instructional Lead
(Math) Grades 9-12 (Math) Grades 6-8 (Math) Grades K-5

(Music Curriculum) . . o
(Arts Curriculum) (220) § §(Practical Living) (220) (220) i (220) n (220) n

(220) Il

Instructional Instructional Instructional C'Q::;J ((;tslzr;?ail Resource Resource District Resource
Coach (ELA) Coach (Math) Coach (Science) Studios) Teacher Teacher Per:S‘;*;srr]al
190) 4, (190) 4, (190) (190) I (198) 3, (Reading Development &
Recovery) .
(195) 3 Deeper Learning
1] (21046 1
1. Add two District Resource Teachers 1.
Summary:
General Fund Positions:-34 36 E-7 Submitted—4+42/2049 12/10/2019

Categorical Fund Positions: 3 Effective 4443/2049— 12/11/2019



Munis Unit No. CM1
Teaching & Learning

Innovation
2019-2020

Clerk 1l

Clerk | (210)

IA-4

IA-3

Superintendent

Chief Academic Officer

Assistant Superintendent
Teaching & Learning

Secretary Il |5 5

Executive Director Curriculum Design
IV-13

& Learning Innovation

Technician Computer
Lab IA-7

11
Instructional Lead

(Social Studies) (220)

Instructional Lead

(Science) (220) "

Instructional Lead
(World Language)
(220) Il

Instructional Lead
(ELA) Grades 6-8
(220) m

Instructional Lead
(ELA) Grades 9-12
(220) Il

Instructional Lead
(ELA) Grades K-5
(220) 1l

Instructional Lead
(Music Curriculum)
(220) 1]

11
Instructional Lead

(Arts Curriculum) (220)

Instructional Lead
(Practical Living) (220)

Instructional Lead
(Math) Grades 6-8
(220) 1]

1] Instructional Lead
(Math) Grades 9-12
(220) Il

Instructional Lead
(Math) Grades K-5
(220) I

Instructional
Coach (ELA)
190) 4 "

Summary:

Instructional
Coach (Math)
(190) 4

General Fund Positions: 36
Categorical Fund Positions: 3

Instructional
Coach (Science)
(190)

Instructional
Coach (Social
Studies)

(190) 1

Resource
Teacher
(195) 3 "

Resource
Teacher

(Reading

Recovery)
(195) 3

E-7 Submitted  12/10/2019
Effective 12/11/2019

District Resource
Teacher
Professional
Development &
Deeper Learning
(210) 6




Munis Unit No. HP1
Physical Development and Health Services

2019-2020
Superintendent
]
Chief Academic Officer
Assistant Superintendent Academic Support
Programs & Special Populations Vo6
Manager District Health Secretary Il A5
IV-10
it Nurse Health .
Technician Health Coordinator Health N#(;Zletthzcrt\ll’Eg)enser Screening (187) 1 Registered Nurse Clerk I (190)
. : (187) [A-4
Services Services 11-8 (185) 2 IA-7 -7
(220) II-5 (220) I1-6
(260) 5 (185) 1
Nurse (LPN) 24
(195) IA-8
1. All Nurse (LPN) positions are 195, correction only
Summary:
E-9 Submitted 8/27/2019
General Fund Positions: 39 .
! " Effective 8/27/2019

Categorical Fund Positions: 0



Munis Unit No. EA1 (1 of 2)
Early Childhood Superintendent
2019-2020
|
Chief Academic Officer

Assistant Superintendent Academic Support Programs &
Special Populations

Executive Director Early Childhood Secretary Il IA-5
IV-13

] |

. . Specialist Budget and — -
Spemahgt E?:t?logzlldhoc}d Management Operations  ||— Specialist Early Childhood
P II-9 (220) 11-9 Compliance and I Associate Principal
Comprehensive !S\;ecr)wces Early Childhood
Technician Data Management/ || Clerk Accounting = . . —
Research IA-8 Coordinator Early || Associate Principal
Childhood (220) 211-6 Early Childhood (230) 210
Coordinator Early Childhood | Cleri/Bookkeeper (195) ja_a| [
Operations (230) -6
Cl Liaison Early Childhood
erk Il Comprehensive Services |
260)1 (220)1 -
T E20 1 A4 (187)6  |a-10
Supervisor Early Childhood
1. Reduce days from 260 to 220
educe days from 260 to Student Placement - “ Clerk 11 (230) Ad ‘|7
(220) 11-8
Clerk Early Childhood
Student Placement
Summary: (230) 6 IA-5
General Fund Positions: 3 E-11(1 of 2) Submitted 4442/2049 12/10/2019

Categorical Fund Positions: 29 Effective +443/2049 12/11/2019



Munis Unit No. EA1 (1 of 2)
Early Childhood Superintendent
2019-2020
|
Chief Academic Officer

Assistant Superintendent Academic Support Programs &
Special Populations

Executive Director Early Childhood Secretary Il IA-5
IV-13

L . Specialist Budget and
Specialst Early Childhood Mamagement Operations |l— ||Specialist Early Childhood
perations -9 (220) 11-9 Compllar_me and. ] Associate Principal
Comprehensive !S\;ecr)wces Early Childhood Voro
(230) 3
Technician Data Management/ || Clerk Accounting = . . —
Research IA-8 Coordinator Early || Associate Principal
Childhood (220) 211-6 Early Childhood (230) 210
Coordinator Early Childhood | Cleri/Bookkeeper (195) ja_a| [
Operations (230) 11-6
Clerk I Liaison Early Childhood
Comprehensive Services |
260) 1 (220) 1 -
(001 (201 A4 (187)6 110
Supervisor Early Childhood
Student Placement — “ Clerk Il (230) IA-4 H
(220) 11-8
Clerk Early Childhood
Student Placement
Summary: (230) 6 IA-5
General Fund Positions: 3 E-11(1 of 2) Submitted 12/10/2019

Categorical Fund Positions: 29 Effective 12/11/2019



Munis Unit No. CC1
Communications and Community Relations
2019 - 2020

Superintendent

Chief Communications and
Community Relations Officer

11-18

Coordinator
Marketing -7

Assistant Marketing I1A-9

Administrative Assistant
Communications Community
Relations IA-8

Specialist 11-9
Creative Services
(220)

1. Add Assistant Marketing

Summary:

General Fund Positions: 9- 10
Categorical Fund Positions: 0

F-1

Manager Information

and CommunicationsII 10

Coordinator Communication
and Information II-7

Coordinator Video

Communications .7

Coordinator Social Media
Content (220) II-5

Technician Video |A-13

Administrative
Secretary | IA-10

Submitted 8272049  12/10/2019
Effective-8/242049 12/11/2019



Munis Unit No. CC1
Communications and Community Relations
2019 - 2020

Superintendent

Chief Communications and
Community Relations Officer

11-18

Coordinator
Marketing -7

Assistant Marketing I1A-9

Administrative Assistant
Communications Community
Relations IA-8

Summary:

General Fund Positions: 10
Categorical Fund Positions: 0

Specialist 11-9
Creative Services
(220)

F-1

Manager Information

and CommunicationsII 10

Coordinator Communication
and Information II-7

Coordinator Video

Communications .7

Coordinator Social Media
Content (220) II-5

Technician Video |A-13

Administrative
Secretary | IA-10

Submitted 12/10/2019
Effective 12/11/2019



Munis Unit No. MP1
Materials Production
2019 — 2020

Superintendent

|
Chief

Communications and Community
Relations Officer

Specialist
Secretary/BookkeeperI_ Creative Services (220) 1.0 Secretary Il IA5

Coordinator Production Technician Print Graphic  1a-6 Representative Call
Services -7 Systems A7 Designer Associate 2 Center 31A-4
Printer Production 2 i Graphic Designer 3 4 Clerk Receptionist/
IA-9 IA-9 Information 1A-4
Pgntzr Sﬁmor Assistant Editorial 3
roduction 1A-10 A9

erk Bindery.
Distribution
2 1A-5

echnician Bindery.
Copy
2 1A-5

1. Delete One Graphic Designer

Summary:

General Fund Positions: 25- 24 Submitted-8/2742649- 12/10/2019
Categorical Fund Positions: 0 F-2 Effective 8272649 12/11/2019



Munis Unit No. MP1
Materials Production
2019 — 2020

Superintendent

|
Chief

Communications and Community
Relations Officer

Specialist
Secretary/BookkeeperI_ Creative Services (220) 1.0 Secretary Il IA5

Coordinator Production Technician Print Graphic a6 Representative Call
Services -7 Systems A7 Designer Associate 2 Center 31A-4
Printer Production 2 Graphic Designer 3 Clerk Receptionist/
IA-9 IA-9 Information I1A-4

erk Bindery.
Distribution
2 1A-5

echnician Bindery Printer Senior
Copy Producti Assistant Editorial 3
> IA5 roduction 1A-10 IA-9

Summary:

General Fund Positions: 24 Submitted 12/10/2019
Categorical Fund Positions: 0 F-2 Effective 12/11/2019



Munis Unit No. CT1
Human Resources Personnel Service
2019-2020

Secretary lll IA-6

Superintendent

Chief Human Resources
11-18

Executive Administrator Personnel Technician Work
IV-14 Verification |A-8

Specialist Human Resources

(260) 3
220) 3

Assistant Human Resources (6)

Clerk Recruitment & Staffing

Technician Human Resources
Position Control 3 11-5

Clerk HR Processing
6 IA-5

Summary:

General Fund Positions:-45 41
Categorical Fund Positions: 0

Associate Employee
(220) Retention I1-8

6 IA-5

Specialist Substitute Specialist — Certification
Center || & LEAD

IV-9

Clerk 1l A5

(260) 4 (185) 2 Clerk Certification

and LEAD IA-5

Coordinator
Recruitment (-6

1. Delete Recruiter
2. Add Coordinator Recruitment
3. Move Consultant Employee Relations to Labor Management and Employee Relations

Submitted 9/24/2049 12/10/2019

G-2 Effective 9/24/2019— 1/1/2020



Munis Unit No. CT1
Human Resources Personnel Service
2019-2020

Superintendent

Chief Human Resources
11-18

Secretarv Il IA-6 Executive Administrator Personnel Technician Work
i IV-14 Verification |A-8

Specialist — Certification
& LEAD

Specialist Htérgoar;Resources Associate Employee Coordinator Specialist Substitute
(220)3 -9 (220) Retention 11-8 Recruitment 11-6 Center |1

Assistant Human Resources (6) Clerk IlI A5
= (260) 4 (185) 2

IV-9

Clerk Certification
and LEAD IA-5

Clerk Recruitment & Staffing
6 IA-5

Technician Human Resources
Position Control 3 11-5

Clerk HR Processing
6 IA-5

Summary:

Submitted 12/10/2019
General Fund Positions: 41 G-2 Effective 1/1/2020

Categorical Fund Positions: 0



Munis Unit No. ER1
Labor Management and Employee Relations

2019 - 2020
Superintendent
Chief of Human Resources 118
Director Labor Management
and Employee Relations [|.12
Clerk lll 2 IA-5 Secretary lll a6
1.
1.Move 4 Consultant Employee Relations II-7 from Human Resources Personnel Services

Summary:

General Fund Positions: 4 8

Categorical Fund Positions: 0 Submitted 5/4/2649- 12/10/2019

G-3 Effective #42049- 1/1/2019



Munis Unit No. ER1
Labor Management and Employee Relations

2019 - 2020
Superintendent
Chief of Human Resources 18
Director Labor Management
and Employee Relations [|.12
Clerk Il 2 IA-5 Secretary lll a6
Consultant Employee
Relations 4 II-7
Summary:

General Fund Positions: 8

Categorical Fund Positions: 0 Submitted 12/10/2019

G-3 Effective 1/1/2019



Munis Unit No. BA1
Benefits and Employee Services
2019-2020

Superintendent

Chief Human Resources

Clerk 11l IA-5
Consultant Workerﬁ
. -5
Compensation

Manager Employee Services“ 10
Coordinator Welcome CenterII 6 Coordinator Employee Beneﬁt\z;5

Coordinator Leave Center
11-6
1.

Advisor Employee Leave
3 IA-6

Clerk HR Welcome Center 4
|

Clerk Receptionist/Information 2
IA-4

1. Add one Coordinator Leave Center
2. Change reporting relationship

Summary:

General Fund Positions 4# 18
G-4 Submitted -5/44/2049-12/10/2019

Categorical Fund Positions: 0
Effective 742049 1/1/2020



Munis Unit No. BA1
Benefits and Employee Services
2019-2020

Superintendent

Chief Human Resources

Clerk 11l IA-5
Consultant Workerﬁ
. -5
Compensation

Manager Employee ServicesII 10
Coordinator Welcome CenterII 6 Coordinator Employee Bene}‘it%:5

Coordinator Leave Center
11-6
Advisor Employee Leave
3 I1A-6

Clerk HR Welcome Center 4
|
Advisor Employee Benefits 3
1A-6
Clerk Receptionist/Information 2
1A-4

Summary:

General Fund Positions 18

Categorical Fund Positions: 0 G-4 Submitted 12/10/2019

Effective1/1/2020



Cost Center OP1

Operations Services Division

2019-2020

Superintendent

Chief Operations Officer

Administrative
II-18 Secretary | a.10

Manager Geographic

Information Systems

11-10

IA-10

Technician GIS Support |

4
4

Auditor Attendance |IA-6 |

Executive Administrator
School
and Community
Nutrition Services I-14

Executive Administrator
Transportation
Services | .44

Executive Administrator

Property Management &

Maintenance & Support
Services ||-14

Executive Administrator
Security and
Investigations
11-14

Director Safety and
Environmental Serviceg_4,

Director Facility Plar|1|n1igg

Manager Special
Projects
11-10

1. Move Auditor Attendance from CH1 School Choice

Liaison Human Capital
(260)

Summary:

General Fund Positions: -8 9
Categorical Fund Positions: 0

unit to OP1 Operations Division.

H-1

Manager Special

Projects
(220)
11-10

Clerk Il
IA-5

Submitted -8/24/2049 12/10/2019
Effective -9/24/2049 12/11/2019



Cost Center OP1

Operations Services Division

2019-2020

Superintendent

Chief Operations Officer

Administrative
11-18 Secretary | |1a-10

Manager Geographic

Information Systems

11-10

Technician GIS Support |

[
4

Auditor Attendance IA-6 |

Executive Administrator
School
and Community
Nutrition Services I-14

Executive Administrator
Transportation
Services | .44

Executive Administrator

Property Management &

Maintenance & Support
Services ||-14

Executive Administrator
Security and
Investigations
11-14

Director Safety and
Environmental Serviceg_4,

Director Facility Plar|1|n1igg

(260)

Liaison Human Capital |

Summary:

General Fund Positions:
Categorical Fund Positions: 0

9

H-1

Manager Special
Projects

Manager Special
Projects
(220)

II-10 1110

Clerk Il
IA-5

Submitted 12/10/2019

Effective

12/11/2019



Munis Unit No. PM1 (1 of 2)
Property Management and
Maintenance

2019-2020

Superintendent

Chief Operations Officer

Executive Administrator Property
Management and Maintenance
Support Services 11-14

Secretary I IA-J

Specialist Mechanical
Maintenance -9

Specialist Warehouse &
Distribution Services

Foreman Plumbing 11-5
Plumber 12 IB-10
Helper 3 IB-5
Worker Sheet Metal  IB-6
Welder 2 IB-10

Data Entry Clerk
Lead Technician 2
Pipefitter 5

Technician Nutrition
Refrigeration 2 |g_11

1. Effective 7/1/2020 -Delete 3 Worker Housekeeping Services

2. Effective 1/1/2020-
Summary:

General Fund Positions: —#84
Categorical Fund Positions: 4

Foreman Mechanical Maintenance
Coordinator Digital Control Systems 11-7
Coordinator Mechanical Systems

Technician Digital Control 10
Technician Preventive Maintenance 2 IB-8
Technician Mechanical Maintenance 16 1B-11
Technician Maintenance Support

Add 7 Lead Housekeeping Team 220 days

Coordinator Housekeeping
Services |15

11-6 Foreman 11-5

7 Housekeeping Services 8

IA-4
1B-13
I1B-11
1B-12

Lead Housekeeping Team 7

(220) 1I-4
Plant Operator 145

11-3 & IB-5
Lead Custodian 44

1B-4

IA-6

Custodian 500
1B-2

Supervisor Housekeeping S”egvices
11-9 -

H-5 (1 of 2)

Supervisor Assets, Surplus
& Auction Services ||.g
Driver 4
IB-5

Assistant 1l-4
Housekeeping

ead Worker
Housekeeping
Service |1B-9

Worker Housekeeping
Services63 IB-5

(NOTE: 3 positons to be
deleted 7/1/20)

Clerk Il 1A-5

Clerk/Bookkeeper

-4
)

Secretary |

4

Submitted 644/2049 12/10/2019
Effective #4/2049- 12/11/2020 & 7/1/2020



Munis Unit No. PM1 (1 of 2)
Property Management and
Maintenance

2019-2020

Superintendent

Chief Operations Officer

Executive Administrator Property
Management and Maintenance

Specialist Mechanical
Maintenance -9

Secretary I IA-J

Support Services 11-14

Specialist Warehouse &
Distribution Services

Foreman Plumbing 11-5
Plumber 12 IB-10
Helper 3 IB-5
Worker Sheet Metal  IB-6
Welder 2 IB-10

Foreman Mechanical Maintenance 11-6
Coordinator Digital Control Systems 11-7
Coordinator Mechanical Systems 1I-7
Data Entry Clerk 1A-4
Lead Technician 2 1B-13
Pipefitter 5 IB-11
Technician Digital Control 10 1B-12
Technician Preventive Maintenance 2 IB-8
Technician Mechanical Maintenance 16 1B-11
Technician Maintenance Support 1A-6

Technician Nutrition
Refrigeration 2 |g_11

Summary:

General Fund Positions:
Categorical Fund Positions: 4

Coordinator Housekeeping
Services |

Foreman -5
Housekeeping Services 8

Supervisor Housekeeping Services
11-8
11-9

Lead Housekeeping Team 7

(220) II-4
Plant Operator 145

11-3 & IB-5
Lead Custodian 44

1B-4
Custodian 500

1B-2

H-5 (1 of 2)

Supervisor Assets, Surplus
& Auction Services ||.g
Driver 4
IB-5

ead Worker -
Housekeeping 'Iléechr:(ljmarllProperty
Service 1B-9 ecords IA-9

Assistant 1l-4
Housekeeping

Worker Housekeeping Services 6
Note: 3 positions to be deleted

712020 |5 o

Clerk lll 1A-5

Clerk/Bookkeeper

II

Secretary If-4

Submitted 12/10/2019
Effective

1/1/2020



Munis Unit No. DV1
Diversity, Equity and Poverty Divison
2019 — 2020

Superintendent

Technician Data
Management/Research 1A-8

Goverty, Disenfranchised Group9

Chief Equity Officer

IV-18

Administrative Secretary |
|

0|

) | C

Diversity

)(

Equity Internal

Equity External

(
|

Specialist 19 |
Access and Opportunity

Specialist (220)
Diversity, Equity, Povert
¥, EQUiy II/I\)-/Q

SpeC|aI|st
Diversity, Equity, Poverty
(SBDM

[1/1V-9

| Manager D|ve|r|§1|’8/ |

Technician Data

Social Worker Foster Care/ Associatg Satellite IA-8 Specialist Community
Homeless Support Offices g Management/Research Affairs 1I-9
(215) Il
Manager Community o
Social Worker Foster Care/ Data & Program Specialist 1/1v-9 - —I Resource Teacher I
Homeless Support Reviewer I-10 Diversity, Equity, Clerk IlI (195) 1]
(215) I Poverty (220) 1A-5
(Teacher Residency)
Coordinator Parent Resource Teacher Technician Data
Social Worker Foster Care Il Relations (195) | Management Research
_ 1A-8
(215) 154 Specialist
V-9
Associate -8 Technician Data
Diversity, Equity, Poverty Management/Research Specialist
(Community Information) 2 Diversity, Equity, Poverty
IA-8 (Multicultural Education)

Liaison Community

Generalist

3 IA7

Diversity 2
Liaison Community .
Bilingual (187) A7

1I-6

Summary:

General Fund Positions:29 30
Categorical Fund Positions: 7

1. Add Clerk Il (220)

Specialist Diversity
Hiring 19 \

(220) 11/1vV-9

Resource Teacher (195) |
11

Submitted
Effective

40/45/2049 12/10/2019
46/46/2049 12/11/2019



Munis Unit No. DV1
Diversity, Equity and Poverty Divison
2019 — 2020

Superintendent

Technician Data
Management/Research 1A-8

Goverty, Disenfranchised Group9

Chief Equity Officer

IV-18

Administrative Secretary |
|

0|

) | C

Diversity

)(

Equity Internal

Equity External

(
|

Specialist 19 |
Access and Opportunity

Specialist (220)
Diversity, Equity, Povert
¥, EQUiy II/I\)-/Q

Social Worker Foster Care/
Homeless Support
(215) 1

Social Worker Foster Care/
Homeless Support
(215) 11}

Associate Satellite
Offices || g

F

SpeC|aI|st
Diversity, Equity, Poverty
(SBDM

[1/1V-9

| Manager D|ve|r|§1|’8/ |

Technician Data

Data & Program

11-10

Manager Community
Reviewer

F

Social Worker Foster Care |l

Coordinator Parent Resource Teacher
Relations 1.7 (195) i

e

(215) Specialist
V-9
~ Associate -8 Technician Data
Dcuversuty, qulJltfy, PO\;gﬂy Management/Research Dlversnf pEe::f:tl;Stpoverty
(Community Information) 2 a8 (Multicultural Education)

Liaison Community

(220) 11/1vV-9

Generalist

3 IA7

Diversity 2
Liaison Community .
Bilingual (187) A7

1I-6

Specialist Diversity
Hiring 19 \

Summary:

General Fund Positions: 30
Categorical Fund Positions: 7

Resource Teacher (195) |
11

Submitted

12/10/2019
Effective 12/11/2019

IA-8 Specialist Community
Management/Research Affairs  11-9
Specialist Vo 4 Resource Teacher I
Diversity, Equity, Clerk Il (195) 1]
Poverty (220) 1A-5
(Teacher Residency)
Management Research

4

Technician Data |

IA-8




Munis Unit No.EC1 (1 of 3)
Exceptional Child Education
2019-2020

Superintendent

Chief Exceptional Child Education Administrative Secretary | |
IV-18 IA-10

|
Executive Administrator
Exceptional Child Education .14 Secretary V IA-8I

|
. bpeCIalISt
Manager ECE — Behavior
Assistant Director g IV-10 (ECE V-9 |—
ECE

IV-11
| || Supervisor ECE Programs
. : (220) V-8 Secretary/Bookkeeper
Lead Psychologist Supervisor ECE Programs I IA-5
V-11 (220) IV-8
Supervisor ECE
. Resource Teacher — Implementation (220) V-8 Resource Teacher
Supervisor 504 (220) . ) P .
V-8 (Behavior Disorders) | (Home Hospital) (195)III

(195) Il

Clerk I 1A3

Liaison I1,1ll ECE Behavior|] |
(187) 3 |a7.8 1. Add 2 Resource Teachers (Behavior Disorders)
Supervisor ECE
Implementation (220) IV-8
Coach Certified Behavior
Intervention (187)2 Resource Teacher 1
(Behavior Disorders) '

(195) 3 11

Summary: Coach Certified Behavior
Intervention (187)2
General Fund Positions: 42-14 Submitted 6442049 12/10/2019

Categorical Fund Positions: 11 M-1 (1 of 3) Effective 142049 12/11/2019



Munis Unit No.EC1 (1 of 3)
Exceptional Child Education
2019-2020

Superintendent

Chief Exceptional Child Education
IV-18

|_|

Administrative Secretary |
IA-10

Executive Administrator
Exceptional Child Education /.14

|_|

Secretary V.| A-8I

Assistant Director

Manager ECE — Behavior
IV-10

ECE .11

|
bpeCIa“St
(ECE IV-9

Supervisor ECE Programs

(220) V-8

Lead Psychologist Supervisor ECE Programs

Secretary/Bookkeeper
I 1A-5

F

(220) IV-8

IV-11

Supervisor ECE
Implementation (220

Resource Teacher
(Behavior Disorders)

V-8
Supervisor 504 (220) )
V-8

Resource Teacher
(Home Hospital) (195)

(195)

Clerk | 1A-3

Supervisor ECE
Implementation (220) IV-8

Liaison Il,1Il ECE Behavior
(187) 3 |a7.8

Coach Certified Behavior

Intervention (187)2 Resource Teacher

(Behavior Disorders)
(195) 3 11

Summary: Coach Certified Behavior

Intervention (187)2

General Fund Positions: 14

Categorical Fund Positions: 11 M-1 (1 of 3)

Submitted 12/10/2019
Effective 12/11/2019
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