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FROM:    BEVERLY HENDERSON, DIRECTOR OF SPECIAL EDUCATION
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ISSUE:      2009 High School Transition Options for Students with 


    Challenging Behavior
INFORMATION:      A PRESENTATION WILL BE MADE TO THE BOARD OF 



           EDUCATION ON PROGRAM OPTIONS FOR HIGH SCHOOL 

           STUDENTS WITH CHALLENGING BEHAVIOR
Through a review of discipline referrals, including in-school and out of school suspension reports, nine students were identified as having severe behavioral difficulties and extremely high rates of suspensions from instruction.

In an effort to address the needs of these individual students a pilot program was developed using reality-based instruction by simulating the game of “Life”.  Students attended the high school during the morning for academic instruction in the areas of math, English, and science.  The afternoon was spend learning about appropriate social interaction through the use of social skills instruction and a highly structured reinforcement system.  The “response cost” program, allowed the students to set individual goals and experience the rewards of meeting the goals and the consequences  of falling short of the goal.

The first week, students researched for which they jobs they were interested and qualified.  Students identified two jobs for which they completed a resume and application.  Students interviewed for prospective jobs with central office staff from the human resources department through mock interviews. Students were then assigned a “job” and a “salary”.

The focus of the second week was on identifying and understanding living expenses.  Activities on budgeting, check-writing, planning and saving, delay of gratification, balancing an account, and learning about credit were taught.  Students were assigned a “residence” for which they will pay rent.

The third week the group addressed the skill of separating needs from wants and then adjusting their budgets to accommodate their needs and wants.  Students learned about the process of applying for and buying a car.  Students completed an on-line program and quiz.  Upon passing the quiz, each student choose a “car” for which they will have to make payments.

Instruction during the fourth week focused on fixed expenses and incidental expenses.  Students learned about minimum legal requirements, insurance coverage, stocks, investments, planning for the future and credit ratings. Students completed an on-line program which assigned them a “credit rating”.

Throughout the program, students earned money for appropriate behavior.  Individual goals will be based on student I.E.P’s.  The behavior modification program will include daily incentives which students can choose to “purchase”.  Students earned the ability to work within the district and earn minimum wage.  Students successfully completed a major landscaping project at the technology school and assisted the staff at the bus garage.

Future Plans:  Officially name the program and implement it fully for the 2009-2010 school year at Horizons Academy with the returning students.

Options for Program Name: Students will vote on the official name of their program.
NCIS: Nelson Co Interventions for Success 

N-SITE: Nelson Co Successful Interventions for Transition & Education

BOOST: Builidng Options & Opportunities for Successful Transition

Staff: (1)Teacher: 

          (2)Assistants: 

Structure: 

· 10 students or less

· Highly Structured, Predictable Schedule (morning academics-Math, English, Science and social Studies and afternoon school to work or coop)

· Computer-based (Novel Star or Plato) tutorials and competency-based assessment for curriculum alignment to state standards.

· Textbooks (including teacher editions) for all coursework

· Intensive Behavior Intervention Plan using Positive Behavioral Supports using DRO with specific reinforcement schedule.

· Frequent monitoring of student behavior incorporating self-monitoring strategies

· Clear, concise rules provided with consistency in planning, staff, consequences and rewards

· School to work-two tracks

· Direct Supervision

· Campus Level Jobs

· Minimum wage per hour

· Tie into BIP

· Coop

· Weekly Monitoring

· Community-based job

· Own transportation

· Independent Work Skills

