Munis Unit No. SX1
Academic School Division (High Schools)

2019-2020
Superintendent
Chief of Schools
Assistant Superintendent (High
Schools) Secretary V IA-8
IV-16
Director Transition
Readiness (220) 1V-12
Executive Administrator
Schools
(ngh SChOOlS) 2 IV-14
Clerk 11
Summary:
General Fund Positions: 5 Submitted 9/24/2019

Categorical Fund Positions: 0 D-6 Effective 9/25/2019



Munis Unit No. SX1
Academic School Division (High Schools)
2019-2020

Summary:

General Fund Positions: 5
Categorical Fund Positions: 0

Superintendent

Chief of Schools

Assistant Superintendent (High

Schools) V-16 Secretary V IA-8

Director Transition 1.
Readiness (220) 1V-12

Executive Administrator
Schools
(High Schools) 2 |\/.14

Clerk Il 1. Add Director Transition Readiness

Submitted 8/2742049—9/24/2019
D-6 Effective -8/242049 9/25/2019



Munis Unit No. ST1
Transition Readiness

2019-2020
Superintendent
Chief of Schools
Assistant Superintendent Secretary V
(High Schools) IV-16 Yiag
|
Director Transition Readiness (220)
IV-12
Specialist Instructional Lead Specialist =] tD érectord
School Business Career Pathways 5 (Transition Readiness) el 6:{/){12
Partnership (220) 0 -9 il
(220) 19
esource
Clerk 111 (230) Resource Teacher Teacher
IA-5 (UPS/Career (Master
& Technical Scheduler)
Clerk I Education) 41/59
(187) m
IA-5
- Resource
Technician Data Manager Skills Teacher
Management/ u (ILP) (195)
Research |, o (220) M
11-10
Summary:
General Fund Positions: 15 Submitted 9/24/2019

Categorical Fund Positions: 1 D-7 Effective  9/25/2019



Munis Unit No. ST1
Transition Readiness
2019-2020

1. Delete Manager Career & Technical Instructional Support

2. Add Director Transition Readiness (220 days)

Superintendent

Chief of Schools

Assistant Superintendent
(High Schools)

IV-16

Director Transition Readiness (220)

IV-12I

Secretary V|, g

Specialist
School Business
Partnership

(220) -9

Summary:

General Fund Positions: 15
Categorical Fund Positions: 1

Instructional Lead
Career Pathways 5
(220) [

Clerk 11l (230)
IA-5

D-7

Specialist

(Transition Readiness)

11-9

Director
Post-Secondary
Planning 1V-12

Clerk Il

Resource Teacher
(UPS/Career
& Technical
Education) 41/59
(187)

IA-5

Technician Data

Management/

Research |, ¢

Manager Skills
u
(220)
11-10

esource
Teacher
(Master

Schedulerl?I

Resource
Teacher
(ILP) (195)

Submitted 8272049 9/24/2019
Effective 8/2742049 9/25/2019



Munis Unit No. AE1
Adult and Continuing Education
2019-2020

Superintendent

Chief of Schools

Assistant Superintendent (High Schools)
6

V-1

Director Transition Readiness (220) 1V-12

(Financial)

Coordinator Special Projects
11-5

Director Post Secondary Planning

1V-12

|

Secretary lll

IA-6 ‘

Clerk Il (260) 8

|‘ (187) 4

Manager Skills U (220)

II-10

Clerk | (260) 3
(187) 1

Secretary Il

IA-5 ‘

Coordinator Program g

Coordinator Special Projects

Instructor Adult Education
(187) 12 ADLT

(187) 2 ADLT

Summary:

General Fund Positions: 0
Categorical Fund Positions: 55

(260) 1 (187) 1 (Youth Opportunity Unlimited) I1-5
Coordinator Special Projects Career
(ABE) 2 Developer Aot ||
II-5 Adult Ed (187) 6
Instructor Adult Education Clerk | A3 |

Career Development Assistant
(195) 4 IA-8

D-8

Coordinator of Adult Basic
Education 117

Coordinator Adult Education ESL
Programs (187) 5

Coordinator Adult Ed Basic
Program (187) .=

Coordinator Program(187)
(Continuing Education) 2 5

2

Submitted 9/24/2019

Effective

9/25/2019



Munis Unit No. AE1
Adult and Continuing Education
2019-2020

(Financial)

Coordinator Special Projects

|‘ Clerk Il (260) 8

(187) 4 1A-4

Superintendent

Chief of Schools

Assistant Superintendent (High Schools)
6

V-1
|

Director Transition Readiness (220) Iv-12

Director Post Secondary PIanning%V 1

1. Add Director Transition Readiness

|

Secretary lll

IA-6 ‘

Clerk | (260) 3

Manager Skills U (220) 1I-10

Secretary Il 1A-5 ‘

(187) 1 IA-3

Coordinator Program g

Coordinator Special Projects

Instructor Adult Education
(187) 12 ADLT

Summary:

(260) 1 (187) 1 (Youth Opportunity Unlimited) I1-5
Coordinator Special Projects Career
(ABE) 2 Developer Aot ||
II-5 Adult Ed (187) 6

Instructor Adult Education Clerk | |

(187) 2 apLT iaxi
Career Development Assistant (] |

(195) 4 IA-8

Coordinator of Adult Basic
Education 117

Coordinator Adult Education ESL
Programs (187) 5

Coordinator Adult Ed Basic
Program (187) .=

Coordinator Program(187)
(Continuing Education) 2 5

2

General Fund Positions: 0
Categorical Fund Positions: 55

D-8

Submitted 8/27/2049- 9/24/2019
Effective 8/27/2049- 9/25/2019



Munis Unit No. CT1
Human Resources Personnel Service
2019-2020

Superintendent

Chief Human Resources
11-18

Secretarv Il IA-6 Executive Administrator Personnel Technician Work
i IV-14 Verification |A-8

Specialist — Certification
& LEAD

Specialist Human Resources Associate Employee . Spocialist Substitte
(260) 3 . Recruiter
220) 3 11-9 (220) Retention 11-8 V-8 Center |19

Assistant Human Resources (6) Clerk IlI A5
= (260) 4 (185) 2

IV-9

Clerk Certification
and LEAD IA-5

Clerk Recruitment & Staffing
6 IA-5

Technician Human Resources
Position Control 3 11-5

Clerk HR Processing

6 IA-5
Consultant Employee Relation”s74
Summary:
Submitted 9/24/2019
General Fund Positions: 45 G-2 Effective 9/25/2019

Categorical Fund Positions: 0



Munis Unit
Human Re
2019-2020

No. CT1
sources Personnel Service

Secretary Il

Superintendent

Chief Human Resources

11-18

Executive Administrator Personnel Technician Work
IV-14 Verification |A-8

Specialist Human Resources
(260)4 3
220) 2 3 II-9

Assistant Human Resources (6)

Clerk Recruitment & Staffing
6 IA-5

Technician Human Resources
Position Control 3 11-5

Clerk HR Processing
6 IA-5

Consultant Employee Relation”s74

Summary:

General Fund Positions: 45
Categorical Fund Positions: 0

Associate Employee Recruiter Specialist Substitute Specialist — Certification
(220) Retention I1-8 V-8 Center |19 & LEAD

IV-9

Clerk 1l A5

(260) 4 (185) 2 Clerk Certification

and LEAD IA-5

1. Reduce the number of 260 day Specialist Human Resources from 4 to 3
Increase the number of 220 day Specialist Human Resources from 2 to 3

Submitted 8/6/2019 9/24/2019

G2 Effective 8/6/2019 9/25/2019


jadams15
Typewritten Text
-- 3

jadams15
Typewritten Text
-- 3

jadams15
Typewritten Text
Reduce the number of 260 day Specialist Human Resources from 4 to 3
Increase the number of 220 day Specialist Human Resources from 2 to 3

jadams15
Typewritten Text
------------- 9/24/2019

jadams15
Typewritten Text
------------- 9/25/2019

jadams15
Typewritten Text
1.

jadams15
Typewritten Text
1.


Cost Center OP1
Operations Services Division

2019-2020
Superintendent
. . ) Administrativ
Chief Operations Officer d strative
11-18 Secretary | |a-10
. Executive Administrator Executive Administrator Executive Administrator . -
Manager Geographic School . Executive Administrator
. . Transportation Property Management & .
Information Systems 11-10 and Community . : Security and
» . Services Maintenance & Support T

Nutrition Services 1l-14 I-14 ; Investigations
Services |-14 iI-14

Technician GIS Support l
IA-10 Director Safety and

Environmental Serviceg_4,

Director Facility Plar|1|n1igg

Liaison Human Capital
(260) 1I-7

Summary:

General Fund Positions: 8
Categorical Fund Positions: 0

H-1

Manager Special
Projects

Manager Special
Projects
(220)

II-10 1110

Clerk Il
IA-5

Submitted  9/24/2019
Effective  9/25/2019



Cost Center OP1
Operations Services Division

2019-2020
Superintendent
. . ) Administrativ
Chief Operations Officer d strative
II-18 Secretary | a.1p
. Executive Administrator Executive Administrator Executive Administrator . -
Manager Geographic School . Executive Administrator
. . Transportation Property Management & .
Information Systems  [I-10 and Community . : Security and
» . Services Maintenance & Support T
Nutrition Services 1l-14 I-14 ; Investigations
Services |-14 iI-14
Technician GIS Support l l . Manager Special
IA-10 Director Safety and . . . Manager Special Projects
: . Director Facility Planning Projects
Environmental Serviceg. [1-12 i (220)
12 II-10 11-10

Liaison Human Capital
(260) 1I-7

1.|

1. Add Liaison Human Capital

Summary:

General Fund Positions: -7 8
Categorical Fund Positions: 0 H-1

Clerk Il
IA-5

Submitted 9/46/2049 9/24/2019
Effective 9/0/2049 9/25/2019



Munis Unit No. DV1
Diversity, Equity and Poverty Division
2019 — 2020

Superintendent

Technician Data
Management/Research 1A-8

Chief Equity Offic

Goverty, Disenfranchised Group9

er
IV-18

Administrative Secretary |

IA-10 |

) | C

Diversity

Equity Internal

)(

Equity External

(
|

Specialist 19 |
Access and Opportunity

Diversity, Equity, Povert
¥, EQUity II/I\)-/Q

Specialist (220)

Social Worker Foster Care/
Homeless Support

(215) Il

Social Worker Foster Care/
Homeless Support
(215) 11}

Social Worker Foster Care Il
(215)

Associate -8
Diversity, Equity, Poverty

Associate Satellite
Offices || g

F

SpeC|aI|st
Diversity, Equity, Poverty
(SBDM

[1/1V-9

Technician Data IA-8
Management/Research

‘ | Manager D|ve|r|_s1|’8/ |

Specialist Community
Affairs 11/1V-9

Data & Program

11-10

Manager Community
Reviewer

F

el

Specialist 1/1v-9
Diversity, Equity,
Poverty

(Teacher Residency)

Resource Teacher
(195)

|Specialist Diversity

. . Hiring 119 |
(Community Information) Coordinator Parent
Relations

— ) 154 Generalist
Liaison Community Diversity 2
3 IA-7 -6

Technician Data

Management/Research
2 |as8

Summary:

General Fund Positions: 28

-Categorical Fund Positions: 7

N
|
|

Specialist
V-9

Specialist
Diversity, Equity, Poverty
(Multicultural Education)

(220) 111v-9

Resource Teacher (195) |
11

Submitted 9/24/2019
Effective 9/25/2019

.
4

Resource Teacher I
(195) Il

Management Research

Technician Data
1A-8



jadams15
Typewritten Text

jadams15
Typewritten Text


Munis Unit No. DV1

Diversity, Equity and Poverty Programs Division

2019 - 2020

Superintendent

Technician Data
Management/Research 1A-8

Chief Equity Officer

IV-18

Administrative Secretary |

IA-10 |

Goverty, Disenfranchised Group9 (

Diversity

)

(

Equity Internal

)(

Equity External

Specialist 19
Access and Opportunity

Social Worker Foster Care/
Homeless Support
(215) 1

Social Worker Foster Care/
Homeless Support
(215) 11}

Social Worker Foster Care Il
(215)

Associate -8
Diversity, Equity, Poverty
(Community Information)

Liaison Community
3 IA7

| Specialist (220)
Diversity, Equity, Povert
¥, EQUity II/I\)-/Q

Associate Satellite
Offices || g

F

Data & Program

11-10

Manager Community
Reviewer

SpeC|aI|st
Diversity, Equity, Poverty
(SBDM

[1/1V-9

Technician Data IA-8
Management/Research

‘ | Manager D|ve|r|_s1|’8/ |

Specialist Community
Affairs 11/1V-9

F

Resource Teacher
(195)

el

Specialist 1/1v-9
Diversity, Equity,
Poverty

(Teacher Residency)

4

Specialist Diversity
Hiring |19

Relations

Coordinator Parentl

Generalist

Diversity 2

Summary:

General Fund Positions: 28
-Categorical Fund Positions:

1I-6

-
F

Technician Data
Management/Research

2 a8

7

N
|
|

Specialist
V-9

Specialist
Diversity, Equity, Poverty
(Multicultural Education)

(220) 111v-9

Resource Teacher (195) |
11

.
4

Resource Teacher I
(195) Il

Management Research

Technician Data
1A-8

Submitted 8/272049 9/24/2019
Effective 8/27/2019 9/25/2019
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