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Action/Discussion Item: Consider Kentucky Community and Technical College System (KCTS) Ready to Work
Student Employee Off-Campus Agreement with the Floyd County Schools.

Applicable Statutes or Regulations: KRS 162.90 Powers and Duties of the Local Board of Education.
Background and major Policy Implications: This agreement will allow KCTS students to work in our schools

up to 30 hours per week. The students will complete volunteer training and applicable background checks. Salary
for the work-study will be the responsibility of KCTS.

Fiscal Budgetary Impact: none
Alternatives: None proposed.

Recommended Action: To enter into the Work Student Employee Off-Campus agreement for the 2019-20
schools.

Contact Person: Angela Duncan, Executive Officer of Operations

Date: August 13, 2019

n Ca{\/
Superintgfident Director

The Floyd County Board of Education does not discriminate on the basis of race, color, natisnal origin, age, religion, marital status, sex, or disability
in employment, cducational programs, or activities as set forth in Title IX & VI, and in Section 504,



Kentucky Community and Technical Coilege System
Rezdy-to-Work Student Employee
OF-Campus Agreement

hereinafter knovm as the student, hereinafter

ThiS agresment is enterad inio betwesn 3 )
kn'o‘.-.m as the "Institution”, and _E]o !! & Ca Qonast{ , herelnafter knovm as the 'Qrganlzaﬁon'. a federal, state, or local
public agency: a private nonprofit organization; or @ private for profit organization (circle ong) for the purpose of providing

v/0rKk {0 prospective, current, and former students, including Employment Trzining Skills participants, eligible for the

Rezady-to-Work Work Study Program.

This agresment is effzctive for the period beginning % - Q LO "'l q and ending ;L&S}. e ,?ﬂ , QQ) q

The Ready-io-Work YWork Study Job Description to b2 attached 1o this agreement must be signed by the student, 2n
suthorized official of the Institution, and the Organization and must st forin:

(1) Brief description of the work to be performed by student under this agresmeng
(2) The name of the sudent to be employed;

(3) The hourly rate oi pay; :

(4) The avsrage number of hours per week the student will work;

(3) The length of the work study assignment.

The Institution vill inform the Organization of the maximum number of hours per wesk a student may work. This will vary
by student but may not exceed 30 hours per week

the Institution to perform specific work assignments. Students may be
from the Organization by the Institution or Organization at any time. The
Organization agress that no student will be denied work or subjected to diiferent treatment under this agreement on the
besis of race, creed, color, national origin, religion, disability, veteran status or sex. It further agrees that i will comply
with the provisions of the Civil Rights Act of 1964 (Pub. L. 88-352; 78 Stat 252) and Title IX of the Education
Amendments of 1972 (pub. L 92-318) and the Regulations of the Depariment of Education which implement those Acts.

& students vill be placed at the Organization by
removad from work on & pariicular assignment or

The Institution is considered the employer for purposes of this agreement. ithas the ultimat= right o control 2nd direct
the sarvicss of the students jor the Organization. it also has the responsibility to determine whether the prospective,
current, and former students, including Employment Training Skills participants, mest the eligibility requirements for
employment under the Ready-to-Work Work Study program, fo assign students to work for the Organization, and to
detarmine ihat the students adequately periorm their work. The Organization’s right is limited to direction of the defails

and means by which the result is to be accomplished. Students may not work during the Institution's annual “institutional-

Closing” (a two veek period including Christmas and New Year's Day).

udents shall not be deemed to be employees of the Organization for any purpose including worker’s compensation.

St
Student Date
Date

Organizaiion Supeivisor

KC1CS Ready-to-Work Cooidinstor Date

RTW OFF CAMPUS AGREEMENT Rev. 10/08/2018




Ready-to-Work Student Employee Job Description and Agreement

KCTCS ID:
2ip:

Student Name;
City:

Other Contact:

Mailing Address:

Phone Number:

Email:

Supervisor:

Organization Name:

Address: Clty: State: Zip:

Phone Number: Fax

Email:

Job Duties:

Allowable hours per week: (nat to excesd 30 hours per week)

Pay Rate: $_ 8.00__ per hour

Period of employment;

to (not lo exceed six months)

Students may not work during the Institution's annual “Institutional Closing” (a two week period Including Christmas and

New Year's Day).
Weekly Work Study Plan: (may be modified al site supervisor discretion and with coordinator approval):
IN ouTt TOTAL

IN ouTt

Sunday
Monday
Tuesday
Wednesday
Thursday
Friday
Saturday

Date:

Student Employee:

Date:

Organizalion/Department Supervisor.

Date:

Ready to Work Coordinator:
RTW JOB DESCRIPTION AGREEMENT \ Rev. 06/11/2019



