TAYLORSVILLE ELEMENTARY SCHOOL

 SBDM Council 
Minutes
Date:
 June 17, 2019
Time:   5:00 pm.
Members Present:  Denise Kiser, Steven Rucker, Brandie Prosch, Crystal Little, Chelsea Cole

Guests Present:  Connie Bowman – Secretary, Erin Kelley, Jennifer Hahn, Catherine Knapp
I. Called to Order at 5:06 pm
a. Approval of the Agenda with flexibility – Prosch/Kiser
b. Reading of the Minutes  - no additions or corrections 
c. Good News Report:

1. The floor restoration is moving along slowly and behind schedule, the floors look much better where they have made progress.

2. Mr. Rucker stated that the placement letters will be sent out the last of June in coordination with SCES.
d. Public Comment:
1. Ms. Kelley, Ms. Knapp, and Ms. Hahn spoke to the Council in regards to the Master Schedule.  In summary, special area teachers are willing to work with adding library to the rotation or leave it as it was this past school year.  They are concerned about being asked to cover classes so classroom teachers can have planning time.  If they are collaborating to provide their areas of training to teachers they are interested.  However, providing time for teachers to go make copies and such is taking away from valuable time they need to prepare for the collaborated drama performances that have been taking place monthly.  They mentioned that it would be very hard to continue with the drama performances which were received positively this year.
Discussion was had with Council about what they perceived classroom teachers were hoping to receive from the library.  They were not clear about expectations and what changes need to be made.  Without a classroom teacher at the meeting to clarify, they discussed ways to make flex time more clear to teachers to take advantage of coming to do research, learning about internet safety and such.  Ms. Little indicated she is willing to work with teachers in any way to provide what they need.  They just need to make it clear what they want to see in their library time or flex time.  Ms. Little is willing to work with everyone if she is added in to the rotation or if it is kept as it was this past year.
Discussion was had about the importance of keeping a healthy relationship among special area and classroom teachers and a strong desire to work together in the best interest of the students of TES. 
II. Budget Report – Treasurer’s Report 
a. Treasurer’s Report – was reviewed
III. Old Business:
a. Master Schedule – Motion was made by Brandie Prosch to leave the Master Schedule as it was last year because of lack of time to prepare.  The motion was seconded by Denise Kiser.  Motion carried.  The council stated that this does not mean they are not seriously taking into consideration the concerns from classroom teachers that were presented last meeting.  They just need to make a decision for planning purposes and cannot wait until July to make a decision on whether to add library into the class rotation.  The Council would like to hear further clarification on what teachers are needing.
IV. New Business:  
a. RISE/Reading Intervention Teacher – It was recommended by the Council to hire Stacy Hieb for the .5 day RISE/Reading Intervention teacher position, motion by Crystal Little, Second by Chelsea Cole, motion passed. Stacy will be headquartered in Room 9 with our .5 Math Intervention teacher, Rick Reinle.  She will be using the TBB room for instruction space.  
b. Fundraiser Approved – Chorus & Ensemble Poinsettia Sale – Sept. 30-Oct. 11, 2019 – Denise Kiser/Brandie Prosch, motion passed 
Next Meeting:
July 15, 4:15 pm
Upcoming Important Dates: 
June 17-July 19 – Summer Academy

July 8-12 – Arts Camp

July 15 – 19 – STEM Camp

July 27 – Readifest

July 30 -31 – New Teacher Orientation

August 1 – Open House – 1st-5th – 5:00-7:00 pm

August 2 & 5 – PD – Teachers Day 3 & 4

August 5 – Open House – K – 5:00-7:00 pm

August 6 – Opening Day  - for all staff

August 7 – First day of school

Adjournment – 6:02 p.m. – Brandie Prosch/Denise Kiser, motion passed.
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Taylorsville Elementary School promotes a safe, nurturing and rigorous academic community where diverse learners are provided engaging work to ensure their academic and social success.
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