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TOPIC PRESENTED FOR INFORMATION ONLY (No board action required.)
ACTION REQUESTED AT THIS MEETING
ITEM IS ON THE CONSENT AGENDA FOR AJ'PROVAL

ACTION REQUESTED AT FUTURE MEETING: (DATE)
BOARD REVIEW REQUIRED BY

g STATE OR FEDERAL LAW OR REGULATION
[J BOARD OF EDUCATION POLICY
g OTHER:

PREVIOUS REVIEW, DISCUSSION OR ACTION:
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NO PREVIOUS BOARD REVIEW, DISCUSSION OR ACTION
PREVIOUS REVIEW OR ACTION

a
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DATE:

ACTION:

BACKGROUND INFORMATION:

Per Board Policy 03. 18, If a revision adding or removing a source of evidence or changing a decision rule
or calculation in the summative rating formula in the District's certified evaluation plan is made by the
local certified evaluation committee, the revised certified evaluation plan shall be reviewed and approved
by the Board.

SUMMARY OF MAJOR ELEMENTS:

On February 11, we were notified by the Kentucky Department of Education that the TELL survey would
not be administered during the spring, but instead moved to the fall. Due to the state postponing TELL,
we are requesting the Board app;ove an amendment to the 2018-2019 Certified Evaluation Plan
exempting Principals from having the TELL survey results as part of their 2018-19 evaluation.

IMPACT ON RESOURCES:

TIMETABLE FOR FURTHER REVIEW OR ACTION:

4'c o' m m e n a e a
'7)% ,'=aiT 'SUPERINTENDENT'S RECOMMENDA' € Not Recommended



The Principal and Superintendent will collaborate to choose two of the Principal F'erformance
Standards to focus on during each site visit, based upon the Principal Self-Reflection.
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Minimum of one two-year Working Conditions Goal will be required.
The principal and superintendent will develop the rubric to measi.ire the progress of the working
conditions goal.

The Working Conditions Goal template, using the form provided by the state, will be used to document
and guide pro@ress.
Additional surveys and/or evidence may be used to inform the Working Conditions Goal.
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Working Conditions Growth Goal Rubric:
The rubric is established when setting the Working Conditions Growth Goal in collaboration with the
Superintendent. An "Accomplished" result is the expected outcome from the goal. To achieve "Exemplary"
the goal must be exceeded.
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