COOPERATIVE STUDENT TEACHER AGREEMENT
BETWEEN
BOONE COUNTY PUBLIC SCHOOLS
AND
UNIVERSITY OF LOUISVILLE
2018 - 2020

THIS AGREEMENT is made at Louisville, Kentucky between the Board of Education of Boone
County, Kentucky (the “Board”) and the University of Louisville (the “University”).

1. The University and the Board, under the provisions of KRS 161.042 and pursuant to
regulations promulgated under the authority of that statute, are authorized to enter into cooperative
agreements for the purpose of providing professional clinical, and student teacher, experiences for
University students wishing to enter the education profession.

2. The University and the Board agree to collaborate in providing these professional clinical,
and student teacher, experiences to University students as further detailed herein.

3. The University and the Board agree that all actions under this Agreement shall be consistent
with Kentucky law (including KRS 161.042 and 16 KAR 5:040).

4, As provided in KRS 161.042 (4), the Board and the University shall cooperate in ensuring
that the student teachers placed in Boone County Public Schools will abide by all policies, rules and
regulations of the University as students, and when on the premises of any Boone County school,
applicable policies, rules, and regulations of the Board and school. The University agrees to assist the
Board in instructing student teachers on these policies. The Board or individual school will provide
an orientation session for all University student teachers conceming these policies and any other
important policies, procedures, rules of conduct, or regulations governing student teachers and will
require all student teachers to attest that they are familiar with those policies and will adhere to same.
Failure of a student teacher to abide by the policies may be grounds for removal from their current
student teacher assignment.

5. Consistent with the Federal Educational Rights and Privacy Act (“FERPA™), and with the
permission of the student teacher, the University will provide any information requested by the
Board concerning any student teacher in advance of placement in a Boone County Public School.
Pursuant to the Board’s established procedures, the University student teacher will satisfactorily
complete a criminal background check at the student teacher’s expense.

6. The Board, through its staff, shall make assignments of student teachers subject to its
limitations and in accordance with its philosophy of teacher education. While on the premises of any
Boone County Public School, the University student teacher will be under the exclusive control of
the staff of the school and the school staff will be responsible for the wellbeing and safety of the
student teacher and all pupils. Therefore, the University has no responsibility for the wellbeing and
safety of the pupils in any BooneCounty Public School under this Agreement, Nothing in this
Agreement shall preclude the Board from exercising its right to remove any student teacher from a
classroom, who in the judgment of its staff, is adversely influencing the welfare of pupils or
significantly detracting from the educational mission of the school. In such instances, the principal of
the school shall contact the Coordinator of Field and Clinical Placement (the “Clinical Coordinator™)
in the University’s College of Education and Human Development (“CEHD”) and provide the
Clinical Coordinator with a written statement explaining the reasons for removal. The Clinical
Coordinator shall then have five (5) days to respond in writing to the principal. The principal, in
consultation with any necessary Board staff shall then inform the Clinical Coordinator concerning
whether the student teacher will be permitted to return to the school. If the principal determines,
after consideration of the Clinical Coordinator’s written explanation, the student teacher should not
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to the school, the Clinical Coordinator will address the reasons for the principal’s decision with the
student teacher. The Board, through its staff, will then collaborate with the Clinical Coordinator on
attempting to place the student teacher in another school. This Agreement is not to be construed as a
third party beneficiary contract for the benefit of any student teacher who may be an applicant for
any position in the Boone County Public Schools.

7. The Board shall submit to the University at least thirty (30) days prior to a fifteen (15)
week placement of student teachers a list of properly qualified and certified teachers from within the
Boone County Public Schools under whose direct supervision the student will teach. All teachers on
this list will be designated as a “Cooperating Teacher” and the Board will ensure compliance with
16 KAR 5 :040 entitled “Cooperating Teacher Eligibility Requirements” including;

1) The Cooperating Teacher, whether serving in a public or nonpublic school, shall have:

(a) A valid teaching certificate or license for each grade and subject taught; and
(b) At least three (3) years of teaching experience as a certified educator.

(2) A teacher assigned to a teaching position on the basis of a provisional, probationary, or
emergency certificate issued by the Education Professional Standards Board shall not be eligible
for serving as a Cooperating Teacher.

(3) The district and educator preparation program shall select teachers to be Cooperating
Teachers who demonstrate the following:

(a) Effective classroom management techniques that promote an environment
conducive to learning;

(b) Best practices for the delivery of instruction;

(¢) Mastery of the content knowledge or subject matter being taught;

(d) Aptitude and ability to contribute to the mentoring and development of a pre-
service educator;

(e) Usage of multiple forms of assessment to inform instruction; and

(f) Creation of learning communities that value and build upon students’ diverse
backgrounds.

(4) An educator preparation program shall give a teacher who holds a teacher leader
endorsement pursuant to 16 KAR 5:010, Section 12(3), priority consideration when selecting a
Cooperating Teacher.

(5) Beginning September 1, 2013, prior to student teacher placement, a cooperating teacher
shall receive training approved by the Education Professional Standards Board and provided at
no cost to the Cooperating Teacher by the University which shall include the following
components:

(a) Basic responsibilities of a Cooperating Teacher;
(b) Best practice in supporting the student teacher; and
(c) Effective assessment of the student teacher.

8. In preparing the list of Cooperating Teachers that complies with these regulations, the Board
will also consider such criteria as academic and professional background, personal qualities and
professional attitudes, relationships with pupils and colleagues, and the ability to successfully direct
the learning process.

9. In collaboration with the Clinical Coordinator, the Cooperating Teacher shall be responsibie
for providing the student teacher placed under their supervision with proper experience and counsel
in planning and presenting effective learning experiences for pupils. The Board agrees that the best
practice in preparing teachers includes the cooperating teacher providing multiple opportunities for
the student teacher to assume significant responsibility for all teaching tasks and duties, including,
but not limited to, extended co-teaching experiences.

10. The Cooperating Teacher will provide a written report (email acceptable) to the Clinical
Coordinator if the Cooperating Teacher believes at any point during the student teacher’s placement
that the progress of the student teacher is unsatisfactory. The Cooperating Teacher will also provide
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a final written report to the Clinical Coordinator concerning the progress and accomplishments of the
student teacher along with a recommended grade. Final grade assignments are ultimately the
responsibility of the Clinical Coordinator and the University.

11. The University shall designate one (1) representative to serve as liaison between it and
the Board on all matters under this Agreement. As set forth above, that person shall be designated as
the Clinical Coordinator. That person, as representative of the University, shall have access to all
Board staff and schools necessary to properly facilitate communication and relationships between the
Board staff, Cooperating Teacher, and the student teacher. The Board shall designate a representative
to be the Clinical Coordinator’s first point of contact concerning this program and agreement.

11. For direct supervision of the student teacher(s), in a single 15-week placement, the
Cooperating Teacher will receive a stipend of $10 for each week the student teacher is in his/her
charge, not to exceed a total of $150 within the 15-week placement. In the case of dual placements,
the Cooperating Teacher shall receive a stipend of $10 for each week the student teacher is in his/her
charge, not to exceed a total of $70/$80 within the 7/8-week placement. In the case of three
placements, the Cooperating Teacher shall receive a stipend of $10 for each week the student teacher
is in his/her charge, not to exceed a total of $50 within the five-week placement.

12. The University and the Board agree not to discriminate in recruitment or employment,
development, advancement, and treatment of their employees or students on the basis of age, color,
creed, disability, marital or parental status, national origin, race, sex, veteran status or political opinion
or affiliation.

IT IS MUTUALLY AGREED by and between the parties that the period covered by this
Agreement shall be from August 1. 2018 to May 31, 2020, inclusive, and supersedes all previous
contracts between the parties, and such can be renewed in writing for two (2) additional years if both
parties agree at least 30 days prior to the end of the term.

IN WITNESS WHEREOF, we the undersigned, as duly authorized representatives of the
parties to this Agreement, have caused this Agreement to be executed as of the date first above written.



Boone County Board of Education

Randy Poe Date

Superintendent of Boone County Public Schools

University of Louisville:
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Ann E{I.SQH, Ph.D
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Director of Office of Educator Development and
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Coordinator of Field and Clinical Practices




