THIS IS A DECISION PAPER

TO:

HARDIN COUNTY BOARD OF EDUCATION MEMBERS

FROM:

Nannette S. Johnston

DATE:

February 19, 2009

SUBJECT:
Reclassification of Transportation Positions

ISSUE

The current Vehicle Maintenance Supervisor is retiring, and that classified position occupies a Special Table for wages instead of a level 1-9. The board had indicated a desire to move positions to levels when vacancies occur. Also, the position included the duties of garage foreman, which is currently vacant. I recommend such positions be listed as “inactive” on the monthly Personnel Reports to the Board as a means of tracking.

FACTS

The Vehicle Maintenance Supervisor was a retiree subject to the 65% salary cap for retirees returning to work.

A new hire is unlikely to be a retiree, and the wage level under the Special Table would not be appropriate now.

The Supervisor of Transportation position is reserved for classified employees, but the duties are those of the Director of Transportation, currently a certified position. It is recommended that the Supervisor of Transportation be moved to Salary Table 3210, the table used for classified individuals previously paid on the certified salary table. (Legislative action required different salary increases in 2007 that resulted in creation of the 3210 table).

RECOMMENDATION

Reclassify the Vehicle Maintenance Supervisor position as Level 9; move the Supervisor of Transportation position from Level 9 to Salary Table 3210 for future employees.

RECOMMENDED MOTION


I move that the Hardin County Board of Education reclassify the Vehicle Maintenance Supervisor position from Special Table to Level 9; and reclassify the Supervisor of Transportation position from Level 9 to Salary Table 3210 for future classified employees.

