Memorandum of Agreement

DAWSON SPRINGS SCHOOL RESOURCE OFFICER

THIS SCHOOL RESOURCE OFFICER AGREEMENT is made and entered into on the 16" day of
October, 2018 by and between FISCAL COURT OF HOPKINS COUNTY, KY, CITY OF DAWSON SPRINGS, KY
and the DAWSON SPRINGS INDEPENDENT SCHOOL DISTRICT, Dawson Springs, KY.

WHEREAS, the Dawson Springs Independent School District is desirous that the Fiscal Court of
Hopkins County, KY through the City of Dawson Springs in compensating for a School Resource Officer to
be placed in the Dawson Springs Independent School District under the terms of this agreement; and

WHEREAS, the Dawson Springs Independent School District is desirous that the City of Dawson
Springs under the supervision of the Dawson Springs Police Chief provide the District with one retired
Kentucky Certified Police Officer to serve as a School Resource Officer for said District; and the Dawson
Springs Independent School District desires to assist the City of Dawson Springs in compensating for a
said School Resource Officer for said District; and

WHEREAS, the parties do wish to reduce to writing their agreement concerning the foregoing;

NOW, THEREFORE, for an in consideration of the foregoing and the mutual covenants and
agreements herein, the parties agree as follows:

1. TERM: The effective date of this agreement shall be October 16th, 2018 and continue
through the end of the 2018-2019 Dawson Springs Independent School District ending
date of school in 2019 (depending on ‘make up days’).

2. SCHOOL RESOURCE OFFICER SERVICES: The City shall provide the District with one
retired Kentucky Certified Police Officer to serve as a School Resource Officer (“SRO”) to
provide security and law enforcement services at such site or sites as designated by the
District among grades P through 12. (See Mission and Goals and Objectives EXHIBIT A)

3. COMPENSATION FOR SERVICES: in consideration of the services provided the District
by the City, as described in this agreement, the Hopkins County Fiscal Court, KY shall pay
the City the sum of up to $20,000 payable in 9 monthly instaliments of $2222.22 each
month, payable no later than the last day of each month commencing October 2018 and

continuing 9 months until the end of the 2019 school year (pro-rated for a portion at the
end).

In consideration of the services provided the District by the City, as described in this
agreement, the Dawson Springs Independent School District shall pay the City the sum
of up to $20,000 payable in 4 installments of $ 5000.00 each no later than the last day of
the months of October, December, March, and June commencing October 2018 and

continuing until the end of the 2019 school year (pro-rated for a portion in june
installment).



VEHICLE: The City shall provide a police vehicle for the SRO to drive from the City Police
Department to the work location at the Dawson Springs independent School District,
and after the day’s work to then drive said vehicle from the District back to the City
Police Department to be parked.

EMPLOYEE STATUS: The Safety Resource Officer provided the District pursuant to this
contract shall be the exclusive employee of the City, and the City shall be solely
responsible for workers compensation benefits, and, primarily liable for law
enforcement liability insurance coverage.

SRO SUPERVISION: The SRO shall be under the direct supervision of the City Police
Chief or his designee. However, the SRQ’s furnished pursuant to this agreement shall
consult with the Superintendent as to his assignment of the schools {principals) to
receive services pursuant to this agreement to carry out the stated needs of the subject
school district. Any complaints concerning the job performance of the SRO shall be filed
directly with the City Police Chief or his designee. In accordance with the foregoing, all
police disciplinary actions, if any, shall be the exclusive prerogative and responsibility of
the City.

SRO UNIFORM: The SRO provided under the terms of this contract, during the
performance of their duties at the school district location, shall wear clothing in a
uniform manner designated and agreed to by and between the District and the City.
The uniform or clothing selected by the parties shall be sufficient to identify the law
enforcement official as an SRO employed by the City of Dawson Springs. The cost of the
uniform shall be the responsibility of the City.

DUTIES: The SRO shall be in the assigned school area by the Superintendent during all
instructional time. The SRO shall sign in and out with the principal of the assigned
school area each day. And, the SRO shall notify the principal of the assigned school if
the SRO will not be present on a given day. Additionally, the SRO will contact the
principal of the school should he or she be sick and unable to report to work. The
school in turn should contact the Dawson Springs Chief of Police or his designee to
report the illness so that the Police Department may be on campus a portion of the day
to be missed by the SRO, if possible. The SRO will remain on school campus during
lunch in order to be available at all times.

The SRO will be on duty at administrator selected priority sporting/extracurricular
activities/events. While working said events the SRO shall have authority to remove
students, attendees, and/or parents from the activity or event for cause.

In the event that the SRO is required to provide services for extracurricular activities or
events which require services beyond their assigned duties, the District shall
compensate the City an amount equal to the expense incurred by the City for wages to
the SRO for providing said additional service should the said amount of compensation
require funding over the agreed upon monthly amount of compensation being provided
by the Hopkins County Fiscal Court and the Dawson Springs Independent School District.
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The SRO shall report the additional service to the District, which must be approved in
writing by the principal or his or her designee. The City shall invoice the District
requesting the extra service by the last day of the month immediately following the
month the extra service is provided in the matter described herein. The District shall
pay the invoice for additional service within 30 days of receiving same.

If the SRO is unable to be at his or her post because of sickness, the City will try and
provide as available, an officer during a portion of the school day.

9. PROFESSIONAL DEVELOPMENT: Any individual providing SRO services must attend and
complete professional development and receive such training as law requires. The City
and SRO will cooperate with the District to ensure that the SRO attends and completes
such professional development as deemed necessary.

10. REVIEW OF ACTIVITIES: The City and SRO shall keep the District timely informed of all
actions taken by the SRO. The City and SRO shall cooperate with the District to review
the proper roles of the SRO. The City and SRO will cooperate with the District in
reviewing and monitoring any and ali official actions taken by the SRO. The City and SRO
will cooperate with the District in the required review of law enforcement referrals.

11. CONTRACT: The contract shall be for the 2018-2019 school year.
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SCHOOL RESOURCE OFFICER

HOPKINS COUNTY FISCAL COURT/DAWSON SPRINGS INDEPENDENT SCHOOL
DISTRICT/
CITY OF DAWSON SPRINGS

Mission

The mission of the School Resource Officer program is to enhance the safe learning environment
of the Dawson Springs Independent School District school environment by making a retired
Kentucky law enforcement officer part of the school setting as a resource for the school to assist
them in providing safety and security, counseling, and instruction.

Goals and Objectives

The School Resource Officer will utilize their knowledge, skills, and resources, in partnership
with students, school staff and administration, parents, and the community to enforce laws; to
provide for the safety of students and staff; to provide information, intervention, and referral; and
to participate in problem solving.

The objective of the SRO program are to work with the school and other community-based
organizations to:

e Address crime and disorder problems, violence, perhaps gangs, and drug activities, and
other high risk behaviors that may affect or occur in or around the school.

e Educate students and staff in crime prevention, personnel safety, and the criminal justice
system.

e Assist in identification of physical changes in the environment that may reduce crime in
or around the school; and

e Assist in reviewing and developing school policy that addresses crime and safety and
recommend procedural changes.

e Enhance Public Safety’s ability to respond to critical incidents that may occur in or
around the school.



