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Item #  ____________________________
Meeting Date  ____9/24/18______
Topic/Title  _ ___SCPS Book Keeper Salary Differentiation ________
Presenter  _________Chuck Adams_________
Origin

______ Topic presented for information only (no board action required).

___X__  Action requested at this meeting.

_____ Item is on the consent agenda for approval.

______  Action requested at future meeting, ___________________(date).
______  Board review required by –


  ______  State or federal law or regulation


  ______  Board of Education policy


  ______  Other  ___________________________________________

Previous Review, Discussion or Action

______  No previous Board review, discussion or action

______  Previous review or action


  Date  _____________________________________________________


  Action  _____________________________________________________

Background/Summary of Information
As a result of nearly losing our SCHS book keeper (again), I did a little research to better understand why we always face retention issues with the high school.  Unfortunately, when I do salary comparisons by way of the OVEC Wage and Salary Report, it is a very general comparison against other districts and disallows and in depth look at our own program responsibilities.  Embarrassingly, this is something that should have been addressed long ago as you will see by the amount of work by comparing the number of accounts the high school, and even middle school book keepers handle on a given year.  Therefore, I’ve pro-rated a new salary scale to reflect the additional responsibility. 

Impact on Resources  (REQUIRES FINANCE OFFICER’S INITIALS OF REVIEW)

_______  Finance Officer
Timetable for Further Review or Action
SUPERINTENDENT’S RECOMMENDATION
Recommend adoption of the attached SCPS Book Keeper Salary Schedule.   
