GCMS Teacher Self Reflection 18-19

Using a copy of the Teacher's Framewark answer the following questions for your reflection. This is
due by the end of the day on August 31, 2018.

Self Reflection is used to establish your priority growth needs. You will use this to determine what
the focus for your Profaasional Growth Plan will be. Onece you submit this form, you will
automatically receive a copy of your answers through email.

Your email address (jennifer.biddle@gallatin.kyschools.us) will be recorded when you submit this
form. Mot yau? Switch account
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Mevar submit pazswords through Google Farms.

Your emall address (jennifer.biddle@gallatin.kyschools.us) will be recorded when you submit this s
form. Not you? Switch account

* Required

Teacher Information

What is your Last Name? *

Your ansver

What is your First Name? *

Your answer

What is your Email Address? *
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Domain 1 Planning and Pfeparation'

1A - Demonstrating Knowledge of Content and Pedagogy *
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1A - Demonstrating Knowledge of Content and Pedagogy - What
. is your rationale for your rating of yourself? *




1B - Demonstrating Knowledge of Students *
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1B - Demonstrating Knowledge of Students - What is your
rationale for your rating of yourself? *




&l

wi far b =tucky Depantees o vl

[ L]
fepesy fiovesy
(AP

@ Reamag ba Urana

insrewni A% TESTATETE T ARFET
5 AYE uE o g, v 0oy 48

INEEtEBeLd PTLORTR g g .

TELATR ATl A £ T e Tt
REFLNTRE I s EE N TLIR -
3 DGIRIRET IR SR Y G0 L RE AL
LTSI
‘T (g7 @ el paTes disaer, x

l\iu:’; g das g

WHIE

vl e

P R L
FRU TN .
MIECTTA S 17 T8 Butdlent Fog Taniy
bl kg B sl

Yo 1‘\*-'

A i Lc:‘i'g erbzare weel anamber of 2eferent Tgpe
E ER e ) Amv RHE
: {tud Hat

(rdrwres epreres nNnEy b
AL 3 g

Sexma sV rs 1TFIL] B pae fr e ey by
]

BTy A0 RS

b

L

Ratrrersn ww ageediyen o bereeg, G
Eetrrronss hetTods ro a1
[Ers iul'n:lrulngl

ERUESE L BEALe s o tERET s

2é TR

TEalioey o 2% £aa

#a Pt edate cig 8

,;' sl urdermands y 1t
sl peatant b

Sl I

‘Jrn eI lr;wrm rg’wv :m
Mgt g ity di
21 BathrnsUhanal #ad) LHIE L LTI,
ate weiowin kb Do o afadordd 5
133 g pedl G SeiNEen ol FEaTE .

RN iGE L Deb Fl0 &lezesd hF salvhy]
el of grosage at serdeats,

ARFIIS 18 N RICTR &
e,

idiaren gt tdad ol
e darEpiny

Ty

By pbesa o

WE WIS & e
sk wll Sarmrydar thin g
ovan tnjeetied 4 H4kge tebual,
dwwirpdl wednydesdiag e
I ST fortsasriaten
riass by presps of
gk ke tha gve per drintertae
AYuiE

abar

(EAETe A &

L350y

Alptreriet reFest tovral 2Feterd bppes ot
Soartessg o0l EERETAATITIG f2r :

n:&:‘irf‘ 0 :l"!! |

sereiy akdh, and

iR
'

1Tt A

wfuzatioy ahas b bl ey seb dha B

STHRTAT R IR NI ITE
prgtars lu‘rn; riy ennzine

HhT adinerny P o, pr i e the
T b L e psneh v
et

Patrstss afers maaprddibeastiapenel
BITES 20E AT SNATIIANE, FAPIIANT
Fppse Nl B ot

T

el

[ELLE PO TR o B TR
2 g5 ul Wiy s,

Ineffective

Developing

O O O

Accomplished

Exemplary

1C - Selecting Instructional Outcomes - What is your rationale for
your rating of yourself? *
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1D - Demonstrating Knowledge of Resources - What is your
rationale for your rating of yourself? *

LI Answer




1E - Designing Coherent Instruction *
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1E - Designing Coherent Instruction - What is your rationale for
your rating of yourself? *




1F - Designing Student Assessment *
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1F - Designing Student Assessment - What is your rationale for

your rating of yourself? *
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2A - Creating an Environment of Respect and Rapport - What is
your rationale for your rating of yourself? *




2B - Establishing a Culture for Learning *
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2C - Managing Classroom Procedures *

TRty Aevelasta bramesink Ly Seatorg 53

tazh beook ol ludont asgupems

ernaged pparatbacd e

- Maaging
Chavtuan e alaned the dastcar ard tar

B R g R e N S Tt TR
S © s sl ithire

EETT T ) DV gt
4y
Gy T

¢ MGraprerrrad

.
satg wirde

eriraskorne Gy o2 ré;'-m
Edratits o ik tien s

A hiagjur

[entl gl
Togithiey i

erebpriey aters

T Maeapmepes wresnboe, 234 g Ragatny HABEEE E12 % IS
szt vt 4 fasta b et poakleaie Baitle L Sy 3 b d g 4 L ledmal e abag eree b s Bed e Bk enat Frshrath i
gt 5 St bitdsh, $eldvm I Rapadpg of greeds einl it brpeding of adisdab ad Y (1

+ fremysreeosfen ¢ S mewt the yeppbes e covldanly v
TATFETLTy % {uaaphes ebtivtipsly [ERER; §28 SRS F AT 4 FR B a s rebval pedasd ond provetag : eRate oy I

a Fapa B aled il CLRYITT TS TPUeY w fedh vope pakese dnd pompTieg ISty bsbey pilabfd el ationaag
2 feboe eihakubad ezt Dudnris Infsw ovetd ol ramess RET T
Tofiini ARt sty B ORISR SENCYENE &I ITR fAbTes A |3 Bl s 06 vy fTisky #Taed Cs XY SPESIE

§ peialya

S peig el ey STOTERe gty

b g ery Ty mok e b frbagavipt ping wivk

L2211 ) T30 N TR T

e fr Barntied waltoe - iE * T E

» e g enateegd e S alntany o rennth
el o sk poordtinn. 0 Twehin tardiee ard veieiiem
3 Todeilgls 44 03 ple &0 ey

AR ST L TR W FrnEm BT T

valerf e 4R gt
ST i) fa bptirsiay gl ivbrUned s Ty e

FERTT g At efte ety

Ineffective

Developing

o 0O O

Accomplished

Exemplary

2C - Managing Classroom Procedures - What is your rationale

for your rating of yourself?

W e At
VOLI aneye]




2D - Managing Student Behavior *
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Domain 3: Instruction

3A - Communicating with Students *
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3A - Communicating with Students - What is your rationale for
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3B - Using Questioning and Discussion Techniques *

Fhavlzts Bamsedoned s brams st loe Teahew, a0y Pt 4, Bl £ads

e sgbly Beqsashene sy o8 Vebaratan

s it G g Tre de
budiod wrdeestid g g and e tha
ety Tt D6 Tt sttt s b Ly
od bdieg e

T, ns.t;{wrrF dtp it
£ v
SO FURRE TR

1 - disssd Aoy wal | Geenne S H
Cagcarizing Ayin e fmoyahis i
drededpna

o L by
Flleviten b e kR TG B
e id s Sy Lok
N A X TR B B § B2
it Rl atates mirgabact &
sis e et Gruntlsen,

o Bt b sativ] 58 @ g dinsds 10l o, mter sapl ey,

T G E(
Py T e

L TTeS

e far P il
crvima, o f rauen Thal e

EEEATLE W RS GETEI AT L e ek by fuapad e bt a by i
sxn e ek amal] i [ g B eaomeored park of thes raes

qeedeny, By kaer ko eed s s 30w Than

T

Qb n gl oy depna )]

R T A ER S RS ST ERE T

SIRRRE 6 PRI 600

RHNCITEE

IO T £

7.5

Ategir, Ateahay ingtd pnenhoy wess el
e b slao e en oot Carthermrann, o She sueIain are o8 w hgh kol b oy fon hsdects

Loty

o, 5 brwed agstars from buddonh, eekerimdbe Ul By, comsmaligiop

A ans b deepen ) g

s

S L A T T T

Acromrahd

brfotve } .
R AN = Ebpeckptthes e askar 13y

= AR B »

I ETES TR R R

LI P TR
raganibuises wuath ey, Bod wetb aperyin tasinTtin
RS rrigrst ks
BHSLN e S,

ThE SLILILGR 3D $E003TR

semun den e

Eamagtiy

N RESI 2 A

Latenaigty b

£ ipEd

shvariEnbticl s

* tev L el ges v i
8 faartepuiam, e of w0 1
EREEETEIRTTE N AT PR Y PP

4 Zermesnwxbel i medinn | HEyblng A adayyenfing

P EE TS RPN LR Y IH B ! & Ve Brd ShE4I0A 0 e S wnnin g T

i oavEy ikkonis mesldag adigsafe Fon [ITETENE
ey g s ihadoni e foe vapkrdsy dnpngrdd (ad airggdeg atlde |4 wnoierry Puamssboey sl de PO Mg

B ® o lERe SNSRI A0S WO S ULEF A

I PR UTL

e praTais wl gt

EE 353 Vm:a n

Bit s, valaln

brney

(O Ineffective
(O Developing
(O Accomplished

(O Exemplary

3B - Using Questioning and Discussion Techniques - What is

your rationale for your rating of yourself? *




3C - Engaging Students in Learning *
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3C - Engaging Students in Learning - What is your rationale for
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3D - Using Assessment in Instruction *
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3E - Demonstrating Flexibility and Responsiveness *
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3E - Demonstrating Flexibility and Responsiveness - What is your
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4A - Reflecting on Teaching *
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4B - Maintaining Accurate Records *
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4C - Communicating with Families *
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4D - Participating in a Professional Community *
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4D - Participating in a Professional Community - What is your
rationale for your rating of yourself? *




4E - Growing Developing Professionally *
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4E - Growing Developing Professionally - What is your rationale

for your rating of yourself? *




4F - Demonstrating Professionalism *
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4F - Demonstrating Professionalism - What is your rationale for
your rating of yourself? *
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