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- CERTIFIED PERSONNEL -
Sick Leave Donations

Certified employees shall meet all of the following conditions in order to be eligible to receive
donated days:

1. The receiving employee suffers from a catastrophic loss to his/her personal or real
property, due to either a natural disaster or fire, that either has caused or will likely cause
the employee to be absent for at least ten (10) consecutive working days; and/or

2. The employee or a member of his’her immediate family suffers from a medically
certified illness. injury, impairment, or physical or mental condition that has caused or
is likely to cause the employee to be absent for at least ten (10) days.

3. As appropriate, the need for the absence and use of leave is certified by a licensed
physician.

4. The employee has exhausted his/her accumulated sick leave, personal leave, and any

other leave granted by the Board—ineluding Hardin-County-Stekeave Bank.

5. The employee has complied with the District’s policies governing the use of sick leave.

6. The employee may submit, in writing, permission to release details to potential donors
regarding the need for leave and thus waive confidentiality rights by sharing the need for
leave.

SICK LEAVE DONATION PROCEDURES

An employee needing donated sick leave shall submit a request in writing to the Deputy
Superintendent. Appropriate medical documentation must accompany the request.

The Human Resources Department shall, upon receiving the request and medical documentation,
communicate the employee’s status and need to other District employees.

Employees volunteering to donate leave in this program shall submit approval in writing to the
Human Resources Department. The approval must specify the specific number of days to be
donated. Leave may be donated only to a specific eligible employee.

Sick leave shall not be donated or used in an amount less than one (1) day.

Employees who are recipients of donated days may not use donated days on an intermittent basis
for the sole purpose of extending benefits. A recipient may use donated days on medical
documentation that she/he will require periodic medical treatment relating to the original condition
for which leave was donated.

LENGTH FOR DONATIONS
A request for donated sick days shall remain in effect for ten (10) working days.
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STUDENTS 09.435 AP.1
Student Expulsions

HEARINGS CONDUCTED BY

Student expulsion hearings would be conducted by a three-member committee. The Deputy
Superintendent would serve as the hearing officer. The other members of the committee would be
Principals/administrators.

RIGHTS AND PRIVILEGES

Students and parents would be afforded the same rights and privileges as they have in a hearing
before the Board.

COMMITTEE’S RECOMMENDATION

The “expulsion” committee would make a determination if the student should be expelled or if
alternative disciplinary action would be appropriate. If expulsion is recommended
parent(s)/guardian(s) will be notified of the decision in person and/or by a certified letter. The
letter will also make them aware of KRS 158.150. in particular, subsection (3- 6) which states,
“The Board of Education of any school district may expel any pupil for misconduct as defined in
subsection (1) of this section, but such action shall not be taken until the parent, guardian, or other
person having legal custody or control of the pupil has had an opportunity to have a hearing before
the Board. The decision of the Board shall be final.” The parent(s)/guardian(s) will be afforded the
following opportunities: (1) accept the decision of the Committee, (2) request a hearing before the
Board. If the parent(s)/guardian(s) accept the decision of the Committee, the Board would take
necessary action at a Board meeting to expel the student. If the parent(s)/guardian(s) chooses to
have a hearing before the Board, a date and time will be scheduled.
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STUDENTS 09.435 AP.1

Student Expulsions

HEARINGS CONDUCTED By

Student expulsion hearings would be conducted by a three-member committee. The Deputy
Superintendent-Superintendent/designee would serve as the hearing officer. The other members of
the committee would be Principals/administrators.

RIGHTS AND PRIVILEGES

Students and parents would be afforded the same rights and privileges as they have in a hearing
before the Board.

COMMITTEE’S RECOMMENDATION

The “expulsion” committee would make a determination if the student should be expelled or if
alternative disciplinary action would be appropriate. If expulsion is recommended
parent(s)/guardian(s) will be notified of the decision in person and/or by a certified letter. The
letter will also make them aware of KRS 158.150. in particular, subsection 3 (6)which states,
“The Board of Education of any school district may expel any pupil for misconduct as defined in
subsection (1) of this section, but such action shall not be taken until the parent, guardian, or other
person having legal custody or control of the pupil has had an opportunity to have a hearing before
the Board. The decision of the Board shall be final.” The parent(s)/guardian(s) will be afforded the
following opportunities: (1) accept the decision of the Committee, (2) request a hearing before the
Board. If the parent(s)/guardian(s) accept the decision of the Committee, the Board would take
necessary action at a Board meeting to expel the student. If the parent(s)/guardian(s) chooses to
have a hearing before the Board. a date and time will be scheduled.
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