LEGAL PUBLIC CHARTER SCHOOLS AND AUTHORIZERS ARE DEFINED BY STATUTE AND
INCLUDED IN THESE DEFINITIONS

FINANCIAL IMPLICATIONS NONE ANTICIPATED

RECOMMENDED: CLARIFICATION THAT BOARD POLICIES ARE INTENDED FOR SCHOOL DISTRICT
GOVERNANCE PURPOSES AND DO NOT IMPOSE JUDICIAL LIABILITY STANDARDS

FINANCIAL IMPLICATIONS: NONE ANTICIPATED

POWERS AND DUTIES OF TIIE BOARD 00
DEFINITIONS

The following expressions are defined with respect to their intended meanings in the context of this
manual:

PoLicies

An expression of the wifl of the elected Board of Education or the school council. Although
other statules may have Board policy implications, the general scope of Board policies is delined
by KRS 160.290 and KRS 160.340. The scope of council policies is defined by KRS 160.343.
Board policies cover the general management and goveranee ol school district operations pnd
functions._ Within_the_parameters of_the_District’s lesal authority. vielations of policy may
provide grounds for adminisirative response or uclion s relales 1o students. District employees,
parents. and members ol the community, but sech policies are not intended 1o heiehten standards
ol care, establish grounds for liability ot create rules for immunities enjoved by delendants in
civil judicial actions againgt the Board, its members, District employvees. officers, or volunteers.

ADMINISTRATIVE PROCEDURES

Statements ol the Superintendent and/or District administration. Procedures are administrative
instruments to implement Board policy and other legal mandates

ADMINISTRATIVE REGULATIONS

References such as "State Board regulations”. state regulations”, and “administrative regulations”
shali mean Kentucky Administrative Regulations (KAR) promulgated by the Kentucky Board of
Education.

FULL-TIME/PART-TIME STATUS

CEmployment status shall be determined in compliance with statute and regulation and shall be
deflined in the employee's contract.!

SUPERINTENDENT

Palicies that charge the Superintendent with preparing andfor implementing provisions of
procedures. plans or programs for Board review also direct any other employee to whom the
Superintendent may delegate such charges.

TEACHER

Except for referenced statutes which specify a different definition for the purposes of those
statutes, in this manual the term teacher shall refer to any person, other than the Superintendent, for
whom certification is required as a basis for employment.

HUSBAND AND WIFE

The term husband and wife, as used in the policy manual, shall be deemed 1o include a spouse in
a lepally recognized marriage unless the context otherwise requires.
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DEFINITIONS

PARENT OR GUARDIAN

Parent. as used in this manual, means parent, legal guardian, or other person authorized by law 1o
act as a parent as the context requires.

CIUIILDREN AND YOUTH WITH DNSABILITIES

In compliance with federal law and unless otherwise indicated. uwse of the terms
"handicapped/exceptional/special education” shall refer to children and youth with disabilities.

SCHO00L NUTRITION PROGRAM
Use of the term "food service” shall also refer to the District’s School Nutrition Program.
STUDENT ATTENDANCE DAY
Unless otherwise noted. use of the term "instructional day” shall have the same meaning as
“student altendance day™,
HEALTI PROVIDER
Unless otherwise noted. the terms “health care provider™ and “health care practitioner™ have the
same meaning.
Use of the term “charter school™ means a public eharter school,
CHARTER SCHOOL AUTHORIZER
A local board of education as defined in KRS 161.1390.
RELATED POLICIES
The listing of related policies at the bottom of a document is a generic list and may include some
policy numbers that this manual does not contain.
REFERENCES
Legal references listed in this manual, such as state and federal statutes and regulations.
Kentucky Attorney General Opinions, and court cases are provided as a tool Tor additional
research and are not intended to be viewed as a complete listing of legal resources applicable to a
particular topic.
REFERENCES:

TKRS 157.320;, 102 KAR 1:036; 702 KAR 1:035

L AR036

‘;Q: AR I_gqs

KRS 58.144 -

KRS 160.290:; KRS 160.340;; KRS 160,345

KRS 405.028

70) KAR R:010: 701 KAR 8:020: 70) KAR 8:030: 701 KAR R:040
702 KAR 6:010; 702 KAR 6:020;; 702 KAR 6:040

702 KAR 6:045; 702 KAR 6:075:: 702 KAR 6:090
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LEGAL: HB 158 AMENDS KRS IBA 205 AND KRS 18A210 TO PERMIT BOARD MEMBERS TO
PURCHASE LIFE INSURANCE IF OFFERED AS PART OF A GROLIP PLAN BY THE LOCAL BOARD OF
EDUCATION

FINANCIAL IMPLICATIONS NONE ANTICIPATED

POWLRS AND DUTIES OF THE BOARD OF EDUCATION oL11
General Powers and Duties of the Board

ESTABLISHMENT OF SC1100LS

The Board has general control and management of the public schools in its district. The Board
may establish schools and provide for courses and other services it deems necessary for the
promotion of education and the general health and welfare of pupils, consistent with the
administrative regulations of the Kentueky Board of Education.!

CHARTER SCHOOLS

KRS 160.1590 provides for charler school authorization, application. evaluation of applications
and contracts with a charter school Board of Directors. Pursuant to this statule and Kentucky
Board of Education regulations. the Board may serve as an authorizer for charter scheols in the
District.

REQUEST FOR WAIVERS AND EXEMPTIONS

The Board may aothorize the Superintendent to request, on behall of the District, a waiver of
state regulations andfor reporting requirements established by a Kentucky Revised Statuie
requiring paperwork to be submitted o the Kentucky Board of Education or the Department of
Education as permitted by statute,

When approved as a district of innovation by the kentucky Board of Education, the District may
be granted waivers and exemptions from sclected Kentueky Administrative  Regulations,
Kentucky Revised Statutes, and. for a school of innovation, certain Board policies. A school may
decide whether it voluntarily chooses to be designated as a school of innovation and. thus. be
included in the District’s application and plan. However. the Board may require a school
identified as persistently low-achieving under KRS 160.346 1o participate in the District’s plan of
innovation,!!

SCHoOoL FUNDS AND PROPERTY

The Board has control and management of all school funds and public school property and may
use its funds and property to promote public education,’

ADMINISTRATION

The Board shall exercise generally all powers prescribed by law in the administration of the
public school system. appoint the Superintendent of schools, create and abolish positions,
establish job classifications, and fix the compensation of employces.”

MANAGEMENT

The Board may sct goals for the District and shall make and adopt and may amend or repeal
policies for its meetings and proceedings {or the management of the schools and school property
of the distriet, for the transaction of its business, and for the qualifications and dutics of
employees and the conduct of pupils.
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General Powers and Duties of the Board

SUBPOENA

The Board may. in any investigation or proceeding before it, concerning a matier that may be a
proper subject of inguiry by it. summon witnesses by subpoena. enforee their attendance. and
require that they testify under properly administered oath.?

INSURANCE

The Board may set aside funds to provide for liability and indemnity insurance against the
negligence of the drivers or operators of school buses. other motor vehicles, and mobile
equipment owned or operated by the Board ? The Board may expend funds necessary for liability
insurance premiums and for the defense of any civil action brought against an individual Board
member in an ofTicial or individual capacity, or both. on account of an act made in the scope and
course of the performance of legal duties as a Board member.! The Board shall make available
liability insurance coverage for the protection of all members of scheol councils from liability
arising in the course of pursuing their duties as members of the councils.”

As long as they pay the full cost of premivms required, Board members may choose to
participale in any group lile insurance!” or any_group medical or dental insurance provided by
the District for employces.'”

FREE SUPPLIES

The Board may {furnish necessary sehool supplies free of charge to indigent children in its school
district. or to such other children as it deems advisable. under such rules and regulations as it
may adopt.

The Superintendent shall recommend and the Board shatl approve a process o waive lees for
students who qualily for lree and reduced-priced lunches. All students who qualify shall be
informed in writing of the fee waiver provisions, Mandatory waiver of fees for qualifying
students shall be accomplished in compliance with applicable statutory and regulatory
requirements.”

REPORTS

The Board shall, on forms prepared by the Commissioner of Education and approved by the
Kentucky Board of Education, prepare and submit 10 the Kentucky Board of Education reports
on all phases of its school service. [t may prepare and publish for the information of the public a
report on the progress of its schools.®

LEVY OF TAX RATES

As pant of the budgetary process. the Board shall Jevy tax rates in compliance with statutory and
regulatory requirements,’

PowER TO Borrow FUuNDS

The Board may borrow money on the credit of the Board and issue negotiable notes in
anticipation of revenues from school taxes and state revenue for the fiscal year in which the
money is borrowed, and may pledge the anticipated revenues for the payment of principal and
interest on the loan.®

____.--1: Fnrma-t?ed: Superscript
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General Powers and Duties of the Board

CONTRACT

The Board shall. threugh policy. authorize the Superintendent and/or designee 1o enter into the
[olowing types of contracts:

1. Memorandum of Understanding and Agreements

2. Continving Contracts that are initially approved by the Board provided there is an
appropriale allocation in the Board-adopted Budget

The Superintendent or designee is authorized to approve New Contracts not exceeding $20,000.
provided there is an appropriate allocation in the Board-adopted budget. Any proposed new
contracts for more than $20.000 shall be submitted to the Board for approval and shall be
accompanied by figures showing the estimated cost of the praject 1o the District. Subject 10 the
Model Procurement Code (KRS Chapter 45). the Board may require bids for consulting services
10 be sought.

The Board may contract for consulting services to provide specialized advice or assistance to the
schoul system concerning educational, management, or administrative matters,?

Consullants who serve the District shatl exercise no authority over District employees, but will
act only as advisor in accordance with their contract,

APPLICATIONS FOR GRANTS

Schools, employees, and school-related groups whe are applying for grants on behalf’ of the
District or District schoods that require matehing funds or any other Board liability shall send
a copy of the completed application 10 the Superintendent/designee. for approval or disapproval,
Such applications shall not be submitted until the Superintendent gives its approval.

REFERENCES!

‘KRS 160.290
KRS 160.300
KRS 160.310
‘KRS 160.160
KRS 160.330
KRS 160.340
KRS 160.470
KRS 160.540
KRS 160.345
KRS 160.280
KRS 156.108; KRS 160.107: KRS 160.346: 701 KAR 5:140
KRS [8A.205; KRS 184211
KRS 116.200; KRS 156.072; KRS 156.160
KRS 160.1590; KRS 160.1592; KRS 160.1593; KRS 160.1594; KRS 160.1595
KRS 160.1599; KRS 161.158: KRS 162.010; KRS 416.560
OAG 91-10; OAG 91-122: OAG 93-10; 702 KAR 3:220: 702 KAR 4:160

RELATED POLICIES:
01.41;01.5;01.7; 03.124: 03.224; 04.92

____---:-Formatted: Superscript




LEGAL REVISIONS TC 703 KAR 5225 REQUIRE LOCAL BOARDS TQO APPROVE THE CDIP BY
JANUARY 1 OF EACII SCHOOL YEAR

FINANCIAL IMPLICATIONS NONE ANTICIPATED

LEGAL HB 366 AMENDS KRS 160 463 TO INCLUDE INFORMATION FOR PUBLICATION OF SCHOOL
REPORT CARDS

FINANCIAL IMPLICATIONS NONE ANTICIPATED

POWERS AND DUTIES OF THE BOARD OF EDUCATION 00111
District Planning

PLANNING COMMITTEE

A District planning committee, cepresentative of the community and the school district. shall be
appointed by the Superintendent to develop. monitor, and annually update a Comprehensive
District Improvement Plan (CDIP).

Selection of committee members shall reflect reasonable minority representation and encourage
active minority participalion.

PLANNING CYCLE

The District’s planning cycle shall follow a process of continuous improvement as data becomes
available._The structure of the CDIP shall_include_ completion of the Continuous Improvement

Diggnostic between Aupust 1 and October | of cach school vear and completion of the peeds

pssessment between October 1 and November | ot cach school vear.
The primary purposes of the Comprehensive District Improvement Plan shalt be:
¢ To improve student achievement on state and federal mandated testing/accountability
instruments;
* Tocliminate achievement gaps among groups of students; and
s To develop District strategies and services to address deficiencies andior sustain or
strengthen current eftforts.
The plan structure shall include the components set out in 703 KAR 5:225, the Every Studem
Succeeds Act of 2015 (ESSA), and KRS 158.649.
The plan shall be updated on an annual basis, provide assistance in reducing physical, mental
health. and academic barriers to learning. and address student equity. The Superimendent shall

present 1o the Board for review and approval the form and function of the District Plan. including
format and timelines.

Planning activities shall draw on information from a variety of sources that shall include an
opportunity for parents and other citizens of the community to have input inte the plan,

As part of the District planning process, the Board shall review District academic performance
on (he state assessments for various groups of students in compliance with legal requirements.
Upon agreement of the council, or the Principal if there is not a council, and the Superintendent,
the Board shall establish an annual target for each school for reducing identified gaps in
achievement.?

1I" the Bouard determines that a school has not met its tarpet to reduce the identilicd proup in
student achievement for o group of students, the Board shall require the council. or the Principal
if no counceil exists, to_submit its revisions 1o the school improyvement plan describing the use of

the projessianal development funds and lunds agllogated tor continuing education to reduce the

school’s achievement gap (or review and approval by the Superintendent. The plan shalt address
huow the sehowl will meet the academic needs of the students in the various gap groups.
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District Planning

PusLIC REVIEW

The plan shall have public review prior W presentation to the Board for final adoption.
Opportunity for public and school stafT review shall be provided for a period of al least two (2)
weeks and shall be advertised in the newspaper of the largest circulation in the District, or as an
alternative. post the plan on the District web site and provide for electronic review and feedback.
BOARD APPROVAL

The plan shall be_completed between November 1 and January 1 ol each school vear and
presented o the Board lor spproval,

[he_Superintendent shall submit required sssurances to the Kentucky Depantment of Educations———{ Formatted: policytext

no later than Seprember 30 of cach vear,

DISTRICT REPORT CARDS
The District shall post the District report card on its website, as required by ESSA. District sepont

cards shall be widelv aceessible to_the public, in_an_understuandable_and_unilorm_format. and
when possible, writlen in @ langugiee that parents can understand,

As outlined in KRS 1604463, a_copy ol the_report_card_is_to be publicized by _one of the
folluwing methods:
In the newspaper ol the largest general circulation in the county

H

b. Ilectronically_on g website of the District: or

¢. By printed copy_at a prearranged site ot the main_branch ot the public library_within the
District,

If b or ¢ above is seleciwed. the Superintendent shall cause notification (o _be_published in the
newspaper_with lareest circulation_in_the_county_that_includes the_electronic address ol the
website or the address of the libraes where the report card can be viewed by the public,

The District shall send a District report card to parents containing information about performance
as outlined in KRS 158.6453 and 703 KAR 3:140. and information on electronic access to o
summary of the results for the District shall be published in the newspaper with the largest
circulation in the county,
H-sdihtionto-the-above-fedquie ments—beghntnethe 2082010 sehoel-res-amb-annuath—theres fler-the-Bistet
sheatbpost- e -Pistaet- repori -card -on-its-webstie—asregured-by-ESS A—Bistriet—epor—eards—shull-bo—widely

ibotertherbbe- urstandable-and-unsfomm—lrma-aad-wien-possiblewsitein-angunyethat
REFERENCES:

'KRS 156.500

KRS 138,649

KRS 158.6453; KRS 160.290; KRS 160.340; KRS 160.343: KRS 160.463

703 KAR 3:140; 703 KAR 5:225: 703 KAR 3:38i); 704 KAR 3:390

P. L. 114-95, (Every Student Succeeds Act of 2015)

RELATED POLICIES:
02.44; 02.441; 02.442; 04.1; 09.21



LEGAL BOARD MEMBER QUALIFICATIONS ARE ESTABLISHED BY APPLICABLE PROVISIONS OF
THE KENTUCKY CONSTITUTION AND KENTUCKY STATUTES. CEHANGES TO KRS 160 180 AFFECT
BOARD MEMBER QUALIFICATIONS

FINANCIAL IMPLICATIONS NONE ANTICIPATED

POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.2
Board Member Qualifications

ELIGIBILITY
Constitution and kentucks Statutes. Fhese speaific provisions pres ail oner the tollowing vencral
descraption, To be eligible for membership on the Board, a person must mect the following
qualifications:!

1. Has attained the age of twenty-four (24) years;

2. Has been a citizen of Kentucky for at least three (3) consecutive years preceding
his/her election:

3. Is a legally qualified voter of the divison or district {in the case of independunt scheol 4 Farmatted: ksta narmal B

districis) for which sthe is elected:?
TR TILY

4. Has completed at least the twellth grade or has been issued a High School Equivalency
Diploma:

5. Cannot hold a0 clectne federad. state, county. or city ollice. pstate-offiesrFeginrie-the
entitttienab-oath: serve as an officer or employee o cits_or connny . bold a federal Formatted: ksha normal, Not Expandest by / Condensed by
oftice of “rust_or profin,” or serve as an appointed oliteer of o special pimpose
goyernmental entity with tasatton authority unless specificalls authorized by stanne; Formatted: ksba normat, Not Expanded by / Condensed by

R L R I

fo i, As ol the e of clecin . Hbas no interest, direet or indirect. in the sale to the Bo:m_l*-—[ Formatted: Indent: Left: 0.4°, Hanging: 0.16", Space |
of books, stationery or any other property, materials, supplies, equipment, or services for Aftes:4,pt, . No.bullets or numbering J
| Formatted: ksba normal

which school funds are expended;
#; THas never been removed from membership on a Board of Cducation for cause; and - —[Formalted: Indent: First ine: 0.317, Space After: 4 pt, No J
. S, 5 : . butlets er nurnberi
§.  Has no relative, as defined in KRS 160.180, employed by the District. This prohibition e

does not apply 1o a member holding office on July 13, 1990 who has a relative whe
was initially employed by the District before the member was elected to the Board,

A Board member shall be eligible for reelection unless s'he becomes disqualified.
REFERENCES:
Pheentuchs Constitiiion Sections 165, 237 KRS 61.080. KRS 160,180 Formatted: ksba nomma!

*Moore v, Tiller, KY., 409 S.W. 2d 813 (1966)
(AL B0-250 OAG 88-35



LEGAL HB 592 AMENDS KRS 61.826 TO ALLOW CLOSED SESSIONS TO BE CONDUCTED THROUGH
VIDEO TELECONFERENCE AND PRECISELY IDENTIFY THE PRIMARY LOCATION OF THE VIDEO
TELECONFERENCE WHERE ALL MEMBERS CAN BE SEEN AND HEARD AND THE PUBLIC MAY
ATTEND IN ACCORDANCE WITH KRS 61 840

FINANCIAL IMPLICATIONS NONE ANTICIPATED

POWLERS AND DUTIES OF THE BOARD OF EDUCATION 01.42
Regular Meetings

TIME AND PLACE

Al a meeting in Janvary, the Board shall adopt a schedule of regular meetings for the calendar
year. identifying the date. time and place of each meeting. Rescheduled regular meetings shall be
noticed and held as special meetings.t &4

PuBLICITY

All mectings of the Board, and any commitiees or subeommitices thereof, shall be held at
specified times and places which are convenient 10 the public. The schedule of regular meetings
shall be made available to the public.?

Note: Additional notice requirements applicable to regular mectings held for purposes of
adopting the school calendar are located in KRS 138.070 and are covered in Board Policy 08.3.

OPEN MEETINGS

All mectings of a quorum of the members of the Board at which any public business is discussed
or al which any action is taken are to be public meetings, open 10 the public at all times, except
as provided in KRS 61.810.

MIDEOQ TELECONFERENCES

{he Board may conduct its meeting by video iplcconderenge (including closed sesstons), Notice
of o video weleconterence shall compls with te reguirements ol KRS 61.820. In additron, the
notive shull clearly state that the meeting will be o video weleconference and precisel identify the
prinnary focation of the video teleconterenee where sl members cin be seen and heard and the
robhie_min atead in accordance with KRS a1 84,

Lhe same procedurds with regard to pacticipation, distribution_ ol materials and other matiers
shall applyinall video teleconference locations,

REFERENCES:
'KRS 160.270
2KRS 61.820, OAG 78-274: OAG 78-614
KRS 61.810
492.0MD-1677; 04-OMD-056
KRS 61.826: K~ 01,810, KRS 158.070
17-OMD-148

RELATED POLICIES:
01.421: 01.43; 01.44: 08.3: 08.31
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DRAFT 53/2/18 INCLUDE WITH UPDATE .
LEG:’\L HB 592 AMENDS KRS 61 826 TO ALLOW CLOSED SESSIONS TO BE CONDUCTED THROUGH
VIDEO TELECONFERENCE
FINANCIAL IMPLICATIONS NONE ANTICIPATED

POWERS AND DUTIES OF THE BOARD OF EDUCATLON (.43
Closcd Sessions

AUTHORIZATION

The Board mav_at amy_mecting po into closed session to discuss any_matters_which it may
law fully discuss at a closed meeting.

REQUIREMENTS
Except as provided under KRS 61.810. the (ollowing requirements shall be met as a condition
for conducting closed session:

1. _Naotice_shall_be_given_in_open meetings of the general nature of the business o be
discussed in closed session, the reason for the closed session, and the specific pros ision
of KRS 61.810 authorizing the closed session;

-

Closed sessions may be held only_alier o mation is made and carried by a majority vole
in open, public_session;

3. No final action may by tahen ot o closed session, exeepl as permitied by laws®

4, No matters mayv_be discussed at_a_closed session other than these publicly announced
prior_to convening the closed session.?

Closed sessions by video teleconicrence mav be held in properly noticed mectings as prosided in Formatted: ksba normal

KRS 61.826°% Formatted: Normal, Space After: 6 pt

SERIAL MEETINGS PROHIBITED Formatted; Superscript
Formatted: ksba normal

A A A

No_series ol meetings of less than_a guorum of the Board. where those atending one or more
mectings collectively constitute 8 quorum of the Board. may be held where the mcetings are
desipned 1o aveid the regwirements of the Open Meetings Law, Discussions between individual
Board members mav_be _held if the_purpose of the discussion is 10 educate the members_on
specilic issues.
REFERENCES:

KRS 61.810

10AG 8]-135

JKRS 61.813

‘KRS 61.826

13-0MD-090 . | Formatted: Reference, Space After: 0 pt




LEGAL 701 KAR 8 020 SETS NEW TRAINING REQUIREMENTS REGARDING CHARTER SCHOOLS KDE
HAS INDICATED THAT BOARD MEMBERS HAVE UNTIL DECEMBER 31, 2019 TO COMPLETE 12
HOURS OF CHARTER TRAINING AND TRACKING OF SAME WILL COMMENCE IN 2020

FINANCIAL IMPLICATIONS COST OF OBTAINING TRAINING

POWLERS AND DUTIES OF THE BOARD OF EDUCATION 01.83
In-Service Training

Annual in-service training for all school board members in office as of December 31, 2014 shall
include training on topics required by regulation that meet the minimum number of total training
hours as follows:!

1. Twelve (12) hours for school board members with zero (0) to three (3) years of
experience (o include five hours on the following: three (3) hours of linance, one (1)
hour of ethies, and one (1) hour of superintendent evaluation):

2. Eight (8) hours for schoo! board members with four (4) to seven (7) years of
experience (to include Tour hours on the following: two (2) hours of finance, one (1)
hour of ethics, and one (1) hour of superintendent evaluation); and

3. Four ¢4) hours for school board members with cight (8) or more years of experience (lo
include three hours on the following: one (1) hour of finance and one (1) hour of ethics
annually and. one (1) hour of superintendent evaluation biennially).

If a Board member obtains hours through any sources other than KSBA. they shall have local
Board approval prior to participation in the training event and send a copy of the record (Board
minutes) to KSBA.

For Board members whe begin initial service on or after January 1. 20135, annual in-service
training requirements shall be twelve (12) hours for Board members with zero to eight (0-8)
years of experience and eight (8) hours for Board members with more than eight (8) years of
experience. Required annual training hours shall include:

1. Three (3) hours of finance, one (1) hour of cthics. and one (1) hour of superintendent
evaluation for members with zero (0) to theee (3) years experience:

=

Twe (2) hours of finance, one (1) hour of ethics, and one {1} hour of superintendent
evaluation for members with four (4) to seven (7) years experience; and

3. One (1) bour of finance, one (1) hour of ethics annuaily, and one (1) hour of
superintendent  evaluation bicnnially for members with cight (8) or more years
experience.



POWLERS AND DUTIES OF THLE BOARD OF EIUCATION AD1.83

(CONTINLED)

In-Service Training

TGSERVIE TRAVNG (SO0 BOARDS AS CHARTER SO0 AL EHORIZAERS)

Schoal Board members shall purticpate in annpal in-sery igg innnmg gs follows,

I tuelve (12} hours Tor an_asthorizer or member with zero (0 to cight jR1 vears ol
experience as an authorizers,

2. Cwinpetencs -based annualin-seesice g,

ab neservice traming toward the board member tnvning regurrements of KRS {60, 180

man_alsa count geward the repored twelve (12} hoors of chyrter school raiming, to
the extent the roguirements of both are met by iinmg contests, The charer schood

traning reguirements skall melude the following fopies of authorizer tesponsibiliiy
and charter school (Drmation and operation:

imanei] o ermanee and tnspareney ;

2,

Conthicl of interest,

['rd

Charter application,

Chaster school contracting

'

Charter school monitoring.

C havter school closure:

Curriculunm and nstegction;

L Ddacational services provided for speeial needs, at nish, Tughsh learmer, gilied,

angd other spegial popuabiion students: and

L Phasical restimnnt and seelusion of students,

b he eaming shall be appeoyed by the Commissioner of Lducation.

ORIENTATION OF NEW BOARD MEMBERS

The Superintendent/designee and/or the Board Chair shall acquaint new Board members with
their duties and obligations and furnish them with a copy of the Board’s policy manual and/or
access 10 the District’s online manual and such other information and guidance materials as
necessary to prepare them for service. Areas should include, but not be limited to. District
budgeting. planning and student leaming indicators. In addition. new Board members shall be
provided assistance in locating training opportunitics to help them meet statulory training
requirements and to support them in learning their roles and responsibilities.

- .Fu:na;led:_ksba normal

1Fomatted: ksba normal, Not Small caps
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POWLERS AND DUTILES OF THE BOARD OF EDUCATION

In-Service Training

REFERENCES:
'KRS 160.180

702 KAR 1:115
OAG B5-53: OAG 85-145

AQLY3
{CONTINUED)

Formatted: ksba normal



LEGAL CHARTER STATUTES AND REGULATIONS REQUIRE BOARDS AS AUTHORIZERS TO HAVE
AN AUTHORIZATION PROCESS POLICY
FINANCIAL IMPLICATIONS DEPENDENT UPON AUTHORIZATION OF A CHARTER S5CHOOL

POWERS AND DUTIES OF THE BOARD OF EDUCATION 0191

Authorization of Charter Schools

AUTHORIZAVION

Approsal_of gharter school applications shall be subiect to the Board finding that the school

described in the apphication meets statitory and regulators regurements aod is kel Lo imiprosy

studer learmmnge_ g achesement; that the applicant_demonsipates the abilits o opecate the
hat approval of the application will:

sehoal inan egueatronally and fiseplly seand manngr: aml

¢ Improve stdent learmmg outconies by creating additional high-performemye schools with
high standurds lor student performance;

o Fuconrage the nse of different, high-goaliy models of eachme, goverming. seheduling,
or other aspects of schooling thut meet o variets ol student seeds:

o Close gchiesement vaps between high-performing and fow-pertorming sroups of public

school students,

o Allow schools freedom and (tesibility m exchapge tor esceptional lesels ol results-driven

accountabilits
Inerease high-gualits_cducgtionul opportaniies wathen the
students. vspeciably those at risk of academic Bilure, and

wblic cducation syvstem tor all

o Provde students. parents, commuoni_merntbers, and local _entiies with_expanded
appodunities for mvolvement in the public educition sy stem.

BOARD NISSION AND VISION FOR AL EHORIZING CHARTER SCHOOLS

Fhe B sgehs to authorize high quality chrarter schools with innesvativ e, umgue. and eiiective
academic_progrms_that_sre desioned 1o inergase student performance and_achicyenwant in
alignment with the strategiv priorities of the Board as et forth in the Pistrict’s vision, mission
and stratesic plans and 1s engoured bo @i preference to applcations that demonstrate_the
inlent, vapaginy, and copabilitn 1o provide comprebensive learning experiences 1o, (ad Stadems
identitied b the apphcanis as at rish of academic Enlpre, and ih) Studengs with specinl needs as
idenuiied in their indinadualized education program as Jefived m KRS 158 281,

AUTHORIZER ORGANAAEIONA) Ty

[he Board shall altow the Supernintendent/designes to file o letter of support or one objecting to
approval of cach charter application received based on sebstantial haedship that mas result tor
1he students who do no mirend the charter sehool and skall allow comments at the pubhic hearine
from the Supenntendent designee il he or shie has Bled objections w the charter applicsinon, A
tetter and supporie_evadenee filed by the Superinendent/desipnee. nwst_be poblished on the
District wibsite within three (3) das

_.__,-F-{ Formatted: ksba normal, Not Small caps




POWERS ANDDUTIES OF THIE BOARD OF EDUCATTON (11.91
(CONTINLED)

Authorization of Charter Schools

AL THORIZER ORGANIZATIONAL CAPACITY (CONTISLEDY *— -—'_Fonnau_gg:_s_iqg_n_e_aqing

The Board shali consult with the Superintendent designeg on the tineline for submission. reyiew,
deeision, nnd appenl for g chacer application gndop_reguest for_contrct renenal, |he Board
shall_reguire_the Superintendent/desipnee to provide information and evidence reparding the
::c:u.lcmic perlormuinee of the students identifjed in_the chaner_application_as the tepeied

i g ur gl monitoriog of existing eharter sehools, the Boasd
shall not_erecute or renew s charter_school contruct il hxml jeopardy or failure to_make
wortsistent_progress towards the stated objectives ol the charter school is evident or a kel
autteome. Incddition, the Board shadl mot allow an existing charter school 1o operate ince manner
that would jeopardize the learning, safely, o well-heing of its stdents and shall ke appropriate
imtgrsention s warranted, up o and including res ocation of the ghprier cont

The Board shall:

o Receive, review, and ke Final selion concerning a1l properly submitied charier schools— 1 Farmatted: Justifien, Space Ater: 6 pt, Bulieted + Level: |

apphications within the timelines established by all applicable statutes and reaubtions and
shalt provide a copy of o sobimued clirter_applivotion to the resident logad Distrigt
Superintendent and o any_other wuthorizer within three (33 dayvs

s Condoct a comprehensiyve anals sis of the streneths and \\;.:_;glmc\'saq of caeh charter school
application

e Desvelop, an_coopenttion with the apphcant. o chaner conteact that compligs with all
appheable sttutes and _resulations. subgeel o approsal ol the Boarl aod _the
Commissioner of | ducation

o Subinit all required reports o the Kentuehy Department of b duction within tive required
timelrame, s estabhshed by all applicable statutes and regulations.

® \Innitnr uth Lh.mur H‘Ll\oul'ﬁ progress Hm;lralx Lhe umlﬁ ul\lcclln:\‘ and perlomimee

.lkln,;_ r_x ._l\lll'l:lhlt: Imeasures 1o nhl,,l_l_l_l_ __{r.\_r;},[ sl H_lg_l_p_L;gg_Lm_iﬂ
applicable statutes and regulations, ancludmg, bul not Toted 0, the kentucks
Open Records and Open Meetings Liws.

__Holdimg the board of diregtors and ofticers of the chanter school siccountabile to
the Bogrd through stiedent achieseiment, tinancal, posvernanee, operational, and
climate and culture_data that shall be collected throughout the sear and provided
to tise Bhovird,

e abonitoring the charter school’™s academic, fiseal, and operational healib, as well
as_school clingte and culture, through o tmnsparent geconntability system, to
include_permdic_reporting. monitoring visits, and publication ot reports vig the
wedrates ol the Board and the charter schuol,

_,;—ﬂ; Formatted: ksba normal

| + Aligned at: 0.25° + Indent at: 0.5, Font Alignment: Auto
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LEGAL CHARTER STATUTES AND REGULATIONS REQUIRE BOARDS AS AUTHORIZERS TO HAVE
AN APPLICATION PROCESS POLICY NOTE THE OCTOBER 30 DATE CORRESPONDS WITII THE
REGULATORY DEADLINE THAT APPLIES IN THE CASE COF CONVERSION CHARTER SCHOOLS
STATUTES:-REGULATIONS DO-NOT OFFER A DEADLINE FOR OTHER CHARTER APPLICATIONS SO
TIHE DISTRICT MAY WISH TO EXPLORE OTHER OPTIONS

FINANCIAL IMPLICATIONS DEPENDENT UPON AUTHORIZATION OF A CHARTER SCHOOL

POWLERS AND DUTIES OF THE BOARD OF EDUCATION 01.911

Charter School Application Process

APPLICATHN PROCESS

Lligibility:_An application 1o cstablish o charter school may_be subminted _to_the Board by
teachers, parents, school_administrators, community_residents. public organizations. nonprolit
organtzations, or u_ combination thereol, The Boord shall sceept and document the date and tiise
of receipt of all charter school applications.

A charter schiool approved by the Board shall be nensectarian in its orggnizational structure and
operations. A charter school approved by the Board shall_not_diseriminate against any student.
emplovee, ur any other person_ on_the basis ol ethnicity, religion, national origin, sex, disability,
special needs. athletie ability, academic abilits_or_any other ground that would be unlawful it

done by _a public_school. A_chader school approved by the Board may serve any grade or

combination of grades rom kindergartien through grade twelve (12),

Application: For a charter school application_to be considered_complete, the application (i) shall
he submitted on the torm ol Kentucky Charter School Application as incorpotated by reference
in 70] KAR K.020, {ii) shall satisfy_the requirements ol KRS 160.1393 and 701 KAR 8020, and

shall_smisfy_the_reguirements of the Distriet, Incomplete applications shalt be denied, An

licant siall be provided a detajled account ol any deliciency in the application and shall be
permitted_ten_(10)_calendar davs aller receipt of such account to remedy the deficiency. I
supplemental information is not provided to remedy the deficiency, or_ the supplemental
information provided is not sulficient, the application shall be denied by (he Board.!

Request for Charder School Applications; The reguest shall contain all inlormation that witl

enable an applicant to subunit o complete application 1o the Board, including byt not limited to
the form of Kentucky Charter School Application, a description_of specilic evidences o be
provided by the applicant. a Scoring Rubric, and_any_additional information required by the
Board,

An applicant shall complete and file the spplication on or belore Octeber 340,

Capeeity: In order for an applicativn 1o be appeos e, the applicant must demonstrage the capaciny
ol the applicant’s board of directors 1o_operate a high-guality_charter school us set_lorth_in_the

eriormanee contracting_requirements. 1 an_applicant intends 10 contract with_an_education

management_organization o operate all or pars of the proposed charer school, the applicant
must demonstrate the ability of the applicant’s board of direciors o operate a1 armns” length lrom
the educativn management organization as required in the Keatucky Charter School Application
and_Addenduin,




POWLERS AND DUTIES OF THE BOARD OF EDUCATION 01,911
(CONTINUED)

Charter School Application Process

APPLICATION PROCESS {CONTINUED)

Charter Authorization: The Board shall approve only a chanter school application that has been
properls and _timely_submited and that demonstrates o strong capacity to establish_and
sustainably operate g charter school that will provide high guality learning opportunities for ! of
it stedents and which satislies the criterin lor approval deseribed in Policy 0591, The Board
shall review the Superintendent’s recommendation_and related materinls and shall by _majority
vole_approve or denv an application within_sixty_ (60} days _afler_the_applicant’s timels
submission. The Doard shall not approye a charter application unless the application meets_all
leeal requirements, The Board shall onlv approve initial charer contracts with a term ol ive (3)
vears in length. Within five {5) davs of an approval, the Board shall submit the approved charter
application to the Commissioner of Education for review and approval.

Appeal: Following any decision to deny_an application, the applicant_ may submil a_notice ol
appeal to the Board and the_Kentucky Board of Lducation. The notice ol appenl shall be filed
within thirty (30) davs aller the Board's decision to deny_the application. The notice of appeal
must comply with the requirements of KRS_160.1593 and 701 KAR 8:030. The requirements for
the notice of appeal shall be posted on the District website,®

Comversion Charter Schools: ‘The Board_mav_by_a_majority_vole desipnate an existing school
within the District not scheduled for closure to be converted 1o g charter_school. 1he processes
for submission of a ¢conversion application. community input. the Board's review and vote, the
tansfer of management_and operations ol o conversion chacter_school,_and the transition of
cmplovees shall adhere o _the reguirements _of KRS 160.1 701 _KAR 8:040. ‘The
requirements lor petitioners advocating lor conversion of an existing school within the District
shall be posted_on the District website.?

TKRS 1601592 KRS 160.15393: KRS 160.1394; 701 KAR 8:020

KRS 160.1393: 701 KAR 8:030
IKRS 160.1599: 70) KAR 8:040

RELATED POLICIES:
01.11: 00901 019111 01.912:01.913: 01.914




LEGAL: CHARTLER STATUTES AND REGULATIONS REQUIRE BOARDS AS AUTHORIZERS TO HAVE A
CONTRACT POLICY AND PROCEDURE
FINANCIAL IMPLICATIONS DEPENDENT UPON AUTHORIZATION OF A CHARTER SCHOOL

POWERS AND DUTIES OF THE BOARD OF EDUCATION 019111

Charter School Contract

Subijeet to completion ol the charter school application process and prior 1o nepotinting_ a charter
contract with & charter school board of directors, the Board shall verify the charter school board
of dircetors has repistered as o non-profit_business eotity with the Kentueky Seeretary of Stale
pursuant to KRS LA,

Nepoliation and entry into g charter contraet shall comply with state laws and repulations.

Fhe comtract 1o be executed within sesenp-1ive (751 s o Tnal approval of an application,
shall:

o Become the (inal authorization for the pubrlic chimer schaol + ' Formatted: Bullated + Level: 1 + Aligned at: 0,257 +
tor the public wnimur school, s

& [stablish the acedemic and operational perfornumee expectatrons amd mcasures b which
the chrarer school <hal be evaluated: and

Cover terms reguited by apphieable statstes and regulations (e, KRS 16015396 and 701

KARRAO20),

The econtruct may include any other terns and conditions apreed 10 berween the loe _|_I_Hp_‘1r-:l_:_|m_i-—--—f Formatted: policytext

tre chiarer board of directors but shall not include enrollment caps or operational regiirements
tar place wndae constraints on the charter school or which contadigr charter school states

REFERENCES:

KRS 160.1590: KIS 160.1591: KRS 1601592 KRS 160.1593; KRS 160.1594 - o -
KRS 166.1395, KRS 160.1596, KRS 160.1397: KRS 160.1398: KRS 1601399 | Formatted: Defau Paragraph Font, Font:

FO1 KAR £:010: 701 KAR 8:020; 700 KAR B.030, 7001 KAR R.040
RELAVTED POLICTES:
GLIEOLYTL 0L 01912, 01913 01914




LEGAL. CHARTER STATUTES AND REGULATIONS REQUIRE BOARDS AS AUTHORIZERS TO TIAVE A
PERFORMANCE MONITORING POLICY
FINANCIAL IMPLICATIONS DEPENDENT UPON AUTHORIZATION OF A CHARTER SCHOOL

POWERS AND DUTIES OF THI: BOARD OF EDUCATION 01.912
Charter School Monitoring, Assessment, and Annual Reports

PERFORMANCE MONTORING

The local Board may use the charter contaet performance (rnework desveloped by the Kentuchy
Department of Edueation. The framework shall include academic, financial, and organizational
frumeworks and the Tollowing tareets:

/{ Formatted: ksba nortnal, Not Small caps

. Student assessment and gecountability:

2. _Student_graduation rales;

3. Student auendangce eates;

4. Student admission and enrollment in_postsecondany institutions; and

3. . Other vuicomes.

Where o charer school board of directors bas poyvernaney over mare thin one (1) charer s
anad his Bailed o mieet statuiony reguirgments, e loenl Board shall beein an imvestgation to
deternnine it the ehiarter school board s i complianee with any churer contrirci{s) for other
sehool(s) under the focal Board” s jurisdiction, = !

The doeal Board shall.alse monitor the pertormance of contracts between the charter board and
amy Edueationad Serviee Peovider (BS1), Wihe loecal Board believes there is an issie with any
pspegt ol perlormance ol the charter contract_or compliznge with statutory or regukatorn
reguirenments, then the local Board shall begin an Iny estivation,

with statutons_or regulators reguireients shall result in notilfeation to the Comnmissioner by the
fogil Board swho miny reguest assistaeree in addressing and remeds ing the ssae. The Tocal Boarnl
shall also nondy the charter schonl of the tssue and take necessary action, which may include
unilateral imposition of conditions on the chaster school. rey ocation. or noarenewal ol the charter
contract. The local Board shall provide notice ol such an ssue and resolution 1o ali charier
school students, parents, persons with costody _or charge, und the Kentuchs Departiment ol
Education.

Frvane nL MONTORING

1 he tocal Board shall at least monthly review the financial budeet reporns o the charer school,

I budeet propects indivate the ¢harter sehool’s aunual operating expenses mas_at ans_tine during
the school vear cause annual operating, revenues o Bl below two pergenl (270} of the jotal
projected annpad opering revenues in the schoel’s approsed budeet, the charter_schiool shall
provide speclic notice to the Jocut Boord and the local Boaed shall iahe the foflowine action:

L Reyuing the school to implemgnl g eash management plan apprsed by the docil Boyed.



POWERS ANDDUIES OF THIE BOARD OF EDUCA TION [0 o

(CONTINGE T3}

Charter School Monitoring, Assessment. and Annual Reports

FINANCLAL MOSTLORING (COXNTING ED}

Beein a more in=depth review, and audit i necessary, ol the sehool’s Tinancial buduoet

"

I the sehool delfaulis on g g

reports, eapenditores, and revenues;

Reguest Anancial muanzement assistance for the charter schoeol frons the Pepartment: and

expenditere of sehool Terds (o the remamder ol the venr,

sial ohligation or it the local Board suspecis the school min_chose

prior 1o the gud ol the scheol vear or the charter contraet teeny, e local Bourd shull ke e
fullinving action;

Consult with the Conunissioner of Education:

E)

Convunicate with the charter school board to determine the need Tor charier_comruct

o

revogalion;

Convnence the same action as requited as i annoal operatitg res eoves Gl below the twae

percent (2% of total projceted opeeiting resenue:

UG OPe Rt res ene:
Review closure protocol and charer_contriel termingtion provisions snd communicite

REFERENCES:

suel with the ehangr board: gng

approprigte public education to any returning students,

_‘/{ Formatted: ksba normal

KRS 160.0590: KRS 160.1591: KRS 160.1592: KRS 160.1593; KRS 160).1594

KRS 160.8595; KRS 160:1596: KRS 160.1597; KRS 160.1598; KRS 160.1599

RELATED POLICIES:
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LEGAL CHARTER STATUTES AND REGULATIONS REQUIRE BOARDS AS AUTHORIZERS TO HAVE A
POLICY REGARDING RENEWAL, NONRENEWAL, REVOCATION, AND CLOSURE
FINANCIAL IMPLICATIONS DEPENDENT UPON AUTHORIZATION OF A CHARTER SCHOOL

POWERS AND DUTILES OF THE BOARD OF EDUCATION 01.913

Charter School Renewal, Nen-Renewal, Revocation, and Closure

CONTRACT RENEW AL, NON-RENEWAL AND REVOCATION +———{ Formatted: sideheading

“Ihe local Board shall nol gpprove an application, contrict witll, or renew a contract with o

| Formatted: ksba romal

charter school board ol dircelors Jor a charter sehool that does not:

2. _Operate_ o break fast program under the 42 US.C, 1773, as amended (CNAY, and o lupch . —1{ Formatted: ksba normal

program under 42 11.5.C. 1751 ¢t seq. (INSLA); or

/{ Fortmatted: ksba normal

b. _Operate a breakfast and lunch prooram with provision of meals ot o cost to sindents who
qualily_for free_meals under the CAN and NSILLA and with the provision ol meals at g
reduced cost to students who qualify for reduced price meals woder the CAN and NSITA:

or S __,,-f'.r Formatted: ksba normal
¢._ Provide_initin) and continuing evidence and assurances of the charer school’s financial
solvency and fingncial sustainability, as demonstrated initially by the financial plan in the
charer application, to cover the expenses of start-up or_conversion, operation, and any
loreseen or unforeseen closure of the chaner school during the fiscal vear or during the
¢
contract term, ___— Formatted: ksba normal |
Whe loeal Boar
2. _Inclusion of at least two (2) local school District resident parents or persons with custody
or_charee ol Tocal school Districl resident students who will attend the ¢haner schoal vn
the charter school board of directors;
B Thot any esercise of e chanter school board of directors authonis 10 incur_debt in _._,_.,-'-"': Formatted: ksba normal |
antivipation_of receipt of funds or cncomber asscls for Joans and extensions of credil is ___d_«[romnu; ksba normal "|
permitied poly s allosved tor e dogal Boacd per KRS 160340, and __—-—-::... tted: ksba normal |

¢._Participation of all_members ol the charter board in annual raining reguirements,
approved by the Comiissioner of the Education_on_topics required by state law _und
regulations.
The charnter board or any education service
and copies of all records of?

rovide 1o the local Board information

rovider shal

a._se of the Individual with Disabilities Education Act dispute resolution procedures. 707

b. _lisc of physical restraint or seelusion of charter school students;

c.__Alleentions received or substantiated of violation of any_health, salets. civil rights, and

disability_rights ol students, stall, or parents or persons with custody or charge.

d.__Attendance records and data at least monthiy during the school year,

The charter_board shall adhere 10 any_prohibitions and/or restrictions on_eapenditure_of school
resources and Tunds as required in state faws and statues, The chader board shall obtain writien

Formatted: ksba normal

consent ol the local Board and amendment of the charler coptraet prior to any gddition 10 pr _—{ Formatted: ksba normal

moving of anv location of the charter school.

/-[ Farmatted: ksba normal




POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.913
' {CONTINUED)

Charter School Renewal, Non-Renewal, Revocation, and Closure

CONTRACT RENEWAL, NON-RENEW AL, AND REVOCATION (CONTINUED)

The charter school shal! provide reponts to the logcal Board on student enrollment and attendancye Formatted: ksba normal )]
at least twice o month, The loesl Board shall require continuous enrollment st the chaner schionl
of _at_lenst _eighty percent (80%) of the charter contract minimum student  corollmeit
requirements. The local Board shall monitor the reports. Failure of the charter school (o maintain

the minimum entollment requirements shall result in immediate review by the local Board of:

The_charter school’s operations;

2. The charter school’s fingncial solvency and financial sustainability through the end of the
school vear and the end of the charer contract term:

Potential for closure:

")

4. Violation of the charter coniraet; and

§,_The need for imposition ol unilateral conditions. amendment, non-renewal, or rc\'uculmnv——[ Formatted: policytext, Numbered + Level: 1 + Numbering

of the charter contract. or immediate resocntion of the charter contract pursuant 1o KRS g‘;‘s", :'lz'f' e 50“5':‘ at: 1 + Alignment: Left + Aligned at:

160.1598.!
4‘{_Fomlatted: ksba normal, Superscript ]
dirgction of’ a charter board member, or an emplovee at the direction of o board member, has
knowingly violated 703 KAR 3:080 or KRS 160.1392 related to performance framework of the
charter contract or the state accountability svstem,
The local Board shall remove a member of a charer school board of directors that has beens——{ Formatted: policytext ]

comvicted of g crime_described in KRS 61.040 and remove any_or all of the members of the

charter schoul board in_connection with _censuring o smooth snd order]y closure when the

muember(s) threaten the health, safety, civil rights. or disability righls ol the students or_the )
community_pursuant to KRS _160.1398.! [ bis removal guhorits may be confirmed in charter -"Fanpa_tte_d: keba normal, Not Supersript/ Subscript
lerconiniel, . !' Farmatted: ksba normal, Not Superscript.f. s-ubsmpt_

splieud worrparrile jrens oTin LI,'hl_,'IﬂLll“_'l_..,'ll'\ 0or '_h-_‘ i
Prior to renewing a charter school contract, the local Board shall hold a_public hearing in the | Formatted: ksba normal, Mot Superscript! Subscript
resident ocal school District and allow oral or written comments at the hearing as well us written | Formatted: ksba normal ]
comments 1o _be_submitted_prior_the_bearing. _The _local Board shall_allow commuent by the

resident Superintendent who has (iled gn obigction Lo the charter application,

CLOSURE

The charter_school shall_provide contact_intormation _and _resident _local _school _districl Formatted: ksba norma! ]
information lor_atl parents. persons with_custewdy_or charpe, adult students, snd emancipated

vouth stadents to the local Board, Notification to these parties by the chanter school shall include:

I, The closure decision and closure process;

2. Information on student_instruction and reassignment: -——[Fomualted: Humbered + Level: 1 + Numbering Style: 1, 2,

3, ..+ Startat: 1 + Alignment: Left + Aligned at: 0.25" +

3. _Information on courses. levels, and credits completed by the student; Indent at: 0.5"

"~ Formatted: ksba normal

* —“{ Formatted: ksba normal 4]]
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POWERS AND DUTIES OF THE BOARD OF EDUCATION 01913
{CONTINUED)

Charter School Renewal, Non-Renewal, Revocation, and Closure

CLOSURE (CONTINUED)

4. [nfbrmation on the process lor obtaining a copy of Lhe student’s education records; and _—{ Formatted: ksba normal

3. Contpct information {or additienal information,

The charter school notification 1o the resident local school district{s)_and the deparument shall
include:

1. The closure decigion and ¢losure process:

2. The ¢losure timeling and dates;

3. Information on student instruction and reassigninent;

4. Emplovment, payroll. and benefits inlormation - Formatted: ksba normal
5 T 5 A . ate . S 3 2 il ., . Formatted: Numbered + Level: 1 + Numbering Style: 1, 2,
3. Transfer of federal_and _state_lunds_ond _assets _according o the federal and state 3 Sttt 14 Allgnment: LeR + Aligned at: 0,25 +

requirements: and Indent at: 0.5"

Formatted: ksba normal

6. Contact information for gdditional information.

Additionad and linal_charter school notilication to parents_and resident local_school_district{s)
shall include:

1. Inlormation on the existenee and role ol any appeal ol the closure:

2. ldentifving the last student day:

Detailing end of the venr activities and transition activities for students; and

3
4. Providing information and assistance for reassignment of students,

The lucal Board's chaner school ¢losure protocol shall also inglude notilication and reporting=——— Formatted: policytext

ruguirements regarding financiol pecords and aecounting and other_reguirements for the charter -{ Formatted: ksba normal _:
school gs applicable in state liws and repulations. 4 Formatied: kiba normal 1
REFLIRENCEN:

701 KAR 8:020 | Formatted: ksba normal, Superscript

KRS 160 1590: KRS 1601591 KRS 160.1592; KRS 160.1593; KRS 160.1594
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LEGAL POTENTIAL CONVERSION OF A PUBLIC SCIOOL TO A PUBLIC CHARTER SCHOOL IS
COVERED IN KRS 160 1599 AND 704 KAR 8 040
FINANCIAL IMPLICATIONS DEPENDENT UPON AUTHORIZATION OF A CHARTER SCHOOL

POWERS AND DUTIES OF THE BOARD OF EDUCATION 01.914

Conversion te Charter Schools

PETITION FOR CONY ERSHON

Pubhic schools that_gre ¢haible tor consersion o public charter schoels throngh the peligion
provess s indicnted in statute, shall be pubhshed annually_en the keotwcks Department ol
[ ducation (KDY website by school level

Urior o crrenlition of o conversion petition, the pentioner shall Gile o notice of intent with the
Board.

A vahd_applicanon and oetition {or g com epsion vharier sehool shabl be submitted to the Hoard
on or_before Ogtober 30 preceding the aeademic vear in wlhich students will be enrolled and ne
liter than pinets (900 day s afler the dite ol the firs sipnature on e peiition

Timeliogs and standards covenng the submission,_processine and action_ on_notices of inlent,
petitions, and appheations relating o the conversion of a public sehool to @ pubbe eharker sehool
are s set {orth in KRS 1601399 and 700 K AR 8 (130},

CONMERSION

No comygrsion public chprter school shall begin operation alier the beginning of s sehood vear

Lpon Beard approvad of the conversion of an esisting public schoel 1o pubhe charier seiivol or
the_completion ol the petition provess_and _mecting  statudors_od regulators requirements
including loard approvad, the Superintendent shall:

. Cause notice 1o be provtded o resident stdents of the_existing public school_of the
cameersion including provide information regarding stadent application (o the cons ersion
charter school duringe the time that information_on_other_school programs_ within the
Dstriet s pros ided;

2. Create. with the conversion _charter_school _board of directors,_a_comsersion_plan
inglnding. but not limited  to, pimetines,  roles.  responsibilities.  and  notification
reguirentents for the fnliowing:

i Coordingtion of stedent application. lottery, garodbnen, and tcanster o aod irom the
com ersion charter school: and

b lrans{er of management and opeeation ot the cony ersion charter school i the samge
public school facilits o the school vears included in the conversion charter schoel’s
operation under the charter school™s comract,

. Meet during the Tirst sear of the chaner_contract with_the charter school boaed ol
dircetors to coordimate student application, lostery, enroliment. and transier of students;
and

4 Mgeet thronghiont the charer contrpel with (he charter sehool board of dirgetors reparding
the usagre and mainierimee of the fuciline by the chaner school board of directors,
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RESIDESNT ST DENTS NOL AT EENIDING LHE CONYERSION CHARTER SCHOO)

e Distrigt shall provide to the students and parengs or_gedardgns ol students attendimg the
enisting pubbie school bt who choose o attend the conversion charter school amy

mlormation and plap the Dserict vses 1o address their educational needs and placoment

DPLRATION OF CONYERSION C HARTER SCHOOLS

e Board muas_remew, non-reneis, resohe, or lhe other action regarding o comyersion charler
schoed s provided in KRS 1601390 10 KRS 1601599, KRS 161 141 and 701 K AR R:050 10
T01 KAR 8:040 4

With ans closed comversion charer sehool reserting 1o its [pomer slatns g g non=ghartae school,
the Boand shall sohicit fevdbach on_the future ol the schaol fromn parents, puardiens. adule
stitdents, and cnatcipated vouth students prior w reseision,

RE#ERENCES:

KRS 160.1590, KRS 1601591, KRS 16,1392, KRS 160.1593, KRS 1601594
KRS 1601395, 0 RS 1601596, KRS 1601397, KRS 160 1398, KRS 160 1599

)
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LEGAL S$B 236 (2017} AMENDED KRS 160 380 TO REQUIRE A SBDM COUNCIL PARENT MEMBER TO
IPROVIDE A LETTER FROM THE CABINET FOR HEALTH AND FAMILY SERVICES STATING THAT
THERE ARE NO FINDINGS OF SUBSTANTIATED CHILD ABUSE OR NEGLECT ON.RECCRD 5B 101
ALSO CHANGED THE DEFINITION OF RELATIVE SB 101 {2018} HAS AN EMERGENCY CLAUSE
MAKING THE AMENDMENTS CURRENTLY EFFECTIVE

FINANCIAL IMPLICATIONS NONE ANTICIPATED

ADMINISTRATION 02421

Election of School Council Members

ELECTION OF TEACHER MEMBERS

Teachers assigned 10 a school shall organize the election 1o select teacher council members.
Teachers may request the Principal o provide administrative assistance in prepacing for the
clection.

Teachers may nominate themselves or snother teacher. Voting shall be by secret ballot. Election
procedures shali include signature verification of those voting. The election committee defined in
KRS 166.351 (C) shall prepare a ballol containing the names of all 1eachers nominated. The
ballot shall be kept on lile with other council records. The teachers atiending the meeting shall
choose a chairperson to chair the meeting 1o clect teacher members to the council. Balloting will
continue until three (3) teachers are clected by a majority vote. “Majority vote™ means more than
hall” the votes of all teachers at the school. Teachers must be employees of the District and
currently assigned to the school where they are elected as councit member. For the purpose of
electing teacher council members, a Principal or Assistant Principal may not vote or serve as a
teacher council member.

[tinerant teachers may vote at all schools to which they are assigned and may serve on the
council ol any of those schools.

Teachers elected 1o o council shall not be involuntarily transferred during their term of office.
ELECTION OF PARENT MEMBERS

Parents of students assigned to a school shall organize the election to select parent council
members. They may request the Principal to provide administrative assistance required to
conduct the efection.

All parents ol a student pre-registered to attend the school during the term of office may vole for
the parent members of the school council. The president of the parent-teacher organization shall
organize and oversee the election of parent council members,

ELECTION OF PARENT MEMBERS

A parent council member shail be a parent, siep-parent, foster parent, or legal custodian of a
student pre-registered to attend the school during the parent’s term of council service. A parent
council member shall not be an employee or the relative of an employee of the school in which
that parent serves., nor shall the parent representative be an employee or a relative an employee in
the District administrative office. A parent representative shall not be a local Board member or
Board member’s spouse.

“Relative™ shall mean father, mother. brother. sister, husband, wife. son, daughter

The paremt members shall be elected in an election conducted by the parent and teacher
organization of the school or, if none exists, the largest organization of parents formed for this
purpose. (To be an organization it shall adopt by-laws, elect officers, and establish a schedule for
meeting(s).)



ADMINISTRATION 2 02421
(CONTINUED)

Election of School Council Members

ELECTION OF PARENT MEMBERS (CONTINUED)

A parent council member shall submit 10 a state and national fingerprint-supported criminal
history background as required by KRS 160.380.

A
parent member may serve prior 1o the receipt of the criminal history background check repont,
but shall be removed from the council on receipt by the District of a report documenting a record
of a sex crime or criminal offense against a viclim who is @ minor as defined in KRS 17.5300 or
as a violent offender as defined in KRS 17,165 widl

MINORITY REPRESENTATION

A minority member must serve on a school-based decision making council in schools with eight
pereent (8%) or more minority student eorollment, When councils do not have a minority
member, the Principal will organize a special election for the parents of the students to ¢lect a
minority parent member. The teem “minority™ is defined as American Indian; Alaskan Native;
African-American; Hispanic, including persons of Mexican, Puerto Rican, Cuban, and Central or
South American origin; Pacific Islander; or other ethnic group underrepresented in local school
district. and the percentage of minority students is based on the October 1 enrollment. Another
teacher member is also added to the school council in a special election. The teachers will elect a
minerity teacher member. I there is no minority teacher, an additional teacher member will be
clected by all teachers. A minority teacher is exempted from term limitations if the teacher is the
only minority teacher.

TERMS

Terms of school council members shall be for one (1) year and shall begin on July | and end on
June 30 of the following year. Annual elections for the following year's terms shall be held
during the preceding May on a daie set by the School SBDM Council.

Teacher and parent council members are eligible for re-election,

A school council. once elected. may adopt a policy setting difTerent terms of ofTice for parent and
teacher members subsequently elected.

CoUNCIL ELECTIONS FOR NEW OR CONSOLIDATED SCHOOLS
When a new school is opened or schools are consolidated. these guidelines shall be followed:

e If a school is scheduled for closing. there is no need to hold council elections for the
upcoming school year.

s Council members of a school being consolidated with another school may not carry over
a term of office 1o the newly consolidated school’s council, but may stand for election if’
otherwise qualified.

s Following the opening of a new or consolidated school. elections shall be held 10 form a
council.
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ADMINISTRATION 02,421
(CONTINLUED)

Election of School Council Members

CONFLICT OF INTEREST
Council members shall not have a contlict of interest pursuant o KRS Chapter 45A. except the
salary paid to District employces.

VACANCIES

Council vacancics shall be filled at a special called election and shall follow the guidelines set
forth in this policy.

REMOVAL OF SCHOOL COUNCIL MEMBERS

A council member is prohibited from engaging in a pattern of practice detrimental to school-
based decision making. A member of a school council may be removed from the council for
cause, afler an opportunity for hearing before the local board, by a vote of four-fifibs (4/5ths) ol
the membership of a board of education after the recommendation of the chicf state school
officer pursuant to KRS 156.132. Wrilten notices setting out the charges for removal shall be
spread on the minutes of the Board and given to the member of the scheol council.

REFERENCES:
KRS 17.165: KRS 17.500; KRS 136.132
KRS 160.343; KRS 160.347; KRS 160,380

OAG 91-148. 0AG 91-192, 0AG 91-206
OAG 92-88. OAG 93-49: OAG 94-41



LEGAL SB 101 AMENDS KRS 160 380 TO CHANGE THE THIRTY DAY VACANCY REQUIREMENTS TO
FIFTEEN DAYS SB 101 HAS AN EMERGENCY CLAUSE MAKING THE AMENDMLENTS CLURRENTLY
EFFECTIVE. THE APPLICANT IS TO PROVIDE A LETTER FROM THE CABINET FOR HEALTII AND
FAMILY SCRVICES STATING THAT THERE ARE NO FINDINGS OF SUBSTANTIATED CHILD ABUSE
OR NEGLECT ON RECORD

FENANCIAL IMPLICATIONS NONE ANTICIPATED

LEGAL: SB 236 (2017) AMENDED KRS 160380 TO REQUIRE EMPLOYEES TO REPORT TO TIHE
SUPCRINTENDENT WHEN THEY HAVE BEEN FOUND BY THE CABINET FOR HEALTH AND FAMILY
SERVICES TO HAVE ABUSED OR NEGLECTED A CHILD SB 101 (2018) HAS AN EMERGENCY CLAUSE
MAKING THE AMENDMENTS CURRENTLY EFFECTIVE

FINANCIAL IMPLICATIONS POSSIBLE COST OF TERMINATION HEARINGS

PERSONNEL 03.11
= CERTIFIED PERSONNEL -

Hiring
SUPERINTENDENT'S RESPONSIBILITIES
All appointments, promotions, and transfers of certified personnel for positions authorized by the
Board shall be made by the Superintendent who, at the first meeting following the actions, shall
notily the Board of same. Such notification shall be recorded in the Board minutes.
When a vacaney occurs. the Superintendent shall notify the Chicf State School Officer fiftecn
{15 phir~3403 days before the position is to be filled.
When a vacancy needs to be filled in less than fifleen {15 )dss-{3803 days to prevent disruption
of necessary instructionzl or support services of the school District, the Superintendent may seek
a waiver of the fifleen (13 hiry—4384 day advance notice requirement from the Chicf State
School Officer. If the waiver is approved. the appointment shall not be made until the person
selected by the Superintendem has been approved by the Chief State School Officer.
EFFECTIVE DATE
Personnel actions shall not be effective until the employee receives writlen notice of such action
from the Superintendent. Certified employees may be appointed by the Superintendent for any
school year at any time after February | preceding the beginning of the schoo! year.
QUALIFICATIONS
The Superintendent shall employ oaly individuals who are cenified for the positions they will
hold and who possess qualifications established by faw, regulation, and Board policy, except in
the case where no individual applies who is properly cenified andior who meets established
qualifications set by Board policy,
Hiring of certified personnel who have previously retired uader TRS shall be in compliance with
applicable legal requirements.?
All teachers shall meet applicable certification or licensure requirements as defined by state and
federal regulation.?
In filling positions, the District shall consider only those applicants who have not been
terminated or nonrenewed for cause or removed from a position lor causc as an employee of the
District.
CriMINAL BACKGROUND CHECK AND TESTING

Employees, and student teachers assigned within the District shall undergo records checks and
any additional testing as required by applicable statutes, regulations. and the District,



PERSONNEL 03,51
{CONTINUED)

Hiring
CRIMINAL BACKGROUND CHECK AND TESTING (CONTINUED)
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Feesrd—hpdditien—elach applicalion or renewal form provided 1o applicants for a certificd
position shall conspicucusly state the following:

"FOR THIS TYPE OF EMPLOYMENT, STATE LAW REQUIRES A NATIONAL AND
STATE CRIMINAL HISTORY BACKGROUND CHECK AND HAVE A LETTER.
PROVIDED BY THE INDIVIDUAL, FROM THE CABINET FOR HEALTH AND FAMILY
SLRVICES STATING THE EMPLOYEL 1S CLEAR TO HIRLE BASED ON NO FINDINGS
OF SUBSTANTIATED CHILD ABUSLE OR NEGLECT FOUND THROUGH A
BACKGROUND CHECK OF CHILD ABUSE AND NEGLLECT RECORDS MAINTAINED
BY THE CABINET FOR HEALTH AND FAMILY SERVICLES AS A CONDITION OF
EMPLOYMENT.”

A—peritied bR Rh 38— Lmployment shall be contingent on receipt of records
documenting that the individual does not have a conviction for a felony sex crime or as a violent
offender os defined in KRS 17,163 or other conviction determined by the Superintendent 1o bear
a rcasonable relationship o the ability of the individual to perform the job. Probationary
cmployment shafl terminate on receipt of a criminal history background check documenting a
conviction lor a lelony sex crime or as a violent oflender.
Abditionth—beginninghry—20H—eE mployment shall also be contingent on receipt of a letter
from the Cabinet provided by the individual documenting that the individual does not have a
substantiated finding of child abuse or neglect in records maintained by the Cabinet.

Link to DPP-156 Central Registry Check and more informgtion on the reguired Cabinet Letier:

b Cmuaeate ap chils ky poy chaperio by Pages 300 R opecst rommbe P ulibcforC ANChegh casndContralBepispn Clicghs gap

Criminal records checks on persons employed in Elead Stant programs shall be conducted in
conformity with 45 C.F.R. § 1302.90.
REPORT TO SUPERINTENDENT

An eoplovee shall report to the Superintendent if the emplovee has been found by the Cahinet
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JoB REGISTER

The Superintendent or the Superintendent's designee shall maintain in the Central Office through
an online application system, a job register listing all current job openings in the District. The
register shatl describe the duties and qualifications for each opening. and District employment
policies shall be attached to the register. The job register shall be open to public inspection
during Central Office business hours.



PERSONNLL 03.11

(CONTINUED)
Hiring

VACANCIES POSTED

Under procedures developed by the Superintendent. a listing of all District job openings shall be

posted through an online application system and available through the District website, in the

Central OfTice for public viewing and shall refer interested persons to the Central Office job

register for additional information. Postings of vacancies may be made with other agencices, as

appropriate.

REVIEW OF APPLICATIONS

Lnder procedures developed by the Superintendent, each application shall be reviewed and cach

applicant so notified upon initial application. Applications shall be retained for three (3) years

and shall remain active (or one (1) year,

RELATIONSHIPS

The Superintendent-shall not employ a relative of a member ol the Board unless the relative was-
initially employed by the District prior to the tenure of the Board member and the member was
scated on the Board prior 1o July 13, 1990,

A relative may be employed as a substitute for a centified or classitied employee if the relative is
not:

1. A regular full-time or part-time employee of the District:

2. Accruing continuing contract status or any other right o continuous employ ment;

3. Receiving fringe benefits other than those provided other substitutes: or

4. Receiving preference in employment or assignment over other substitutes.|
A relative of the Superintendent shall net be employed except as provided by KRS 160.380.
CONTRACT

All cerilied nontenured personnel, excluding substitute teachers, shall enter into written
contracts with the District.

JoB DESCRIPTION

All employeces shall receive a copy of their job deseription and responsibilitics.

INTENT

Under procedures developed by the Superintendent, employees may be requested to indicate
their availability for employment for the next school vear.

EMPLOYEES SEERING A JOB CHANGE

Other than the routine transmission of administrative and personnel files, District employees are
prohibited from assisting a school employee. contractor, or agent in oblaining a new job if the
individual knows. or has probable cause to believe, that such school employee, contractor. or
agent engaged in sexval misconduct regarding a minor or student in violation of the law and such
school employee, contractor, or agent does not meet the exceptions outlined in 20 US.C. § 7926.



PERSONNLL 03.11
(CoNTINULD)

REFERENCES:

KRS 160,380
IKRS 161.605: 702 KAR 1:150
3P, L. 114-95, (Every Student Succeeds Act of 2015)
20 U.8.C. 4 7926; 42 U.S.C, § 9843a(p)
34 C.F.R. 200.55-200.56: 45 C.F.R. § 1302.90
KRS 17.160; KRS 17.165
KRS 156.106: KRS 160.345: KRS 160.390: KRS 161.042: KRS 161.611
KRS 161.750: KRS 3353B.020: KRS 405,435
0AG 91-10: OAG 91-149; OAG 9§-200
0AG 92-1; OAG 92-59; OAG 92-78: OAG 92-131; OAG 97-6
16 KAR 9:080: 702 KAR 3:320: 704 KAR 7:130
Records Retention Schedule, Public School District
RELATED POLICIES:

0L.11;02.4244; 03.132



LEGAL. SB 152 AMENDS KRS 157390 TO ALLOW A DISTRICT TO HAVE DIFFERENTIATED
COMPENSATION FOR TEACHERS EMPLOYED IN A SCIOOL THAT 1S [DENTIFIED BY THE
KENTUCKY DEPARTMENT OF EDUCATION AS BEING IN TARGETED OR COMPREHENSIVE SUPPORT
AND IMPROVEMENT STATUS

FINANCIAL IMPLICATIONS COST OF HIGHER SALARIES

LEGAL HB 366 AMENDS KRS 160463 AND KRS 424220 REMOVING THE REQUIREMENT FOR THE
FACTUAL LIST OF INDIVIDUAL SALARIES TO BE FURNISHED TO A QUALIFIED NEWSPAPER
FINANCIAL IMPLICATIONS NOKE ANTICIPATED

PERSONNEL 03.121
- CERTIFIED PERSONNEL -

Salaries

SINGLE-SALARY Basts

All salaries for certified personnel shall be based on o single-salary schedule providing for
minimum number of working days as required by law. The hourly rate for teachers will be
calculated by dividing the daily rate by seven (7) hours.

A District may provide monetary compensation. in addition to that provided through the single
sulary schedule. to all classroom teachers emploved in a school that is identified by the Kentucky
Department ol .ducation as being in targeted or conipeehensive support and improvement statys.

Although a school may submit a request for an increment for an extended employ ment position,
extra service, or related adjustments, the Board must set increments in pay for positions requiring
services beyond those normally expected of other positions il the duties rendered extend beyond
the regular school day or require extended days.

Teachers transferring inte the District may bring vp to twenty-cight (28) vears of teaching
experience eredit for salary purposes.

Certified personnel may receive up to two (2) years experience credit for active military service,
The six-month training requirement for National Guard and Reserve service will not qualify an
cmployee for the experience credit. A teacher who is employed by a Board for at least one
hundred lorty (140) days of a school year and whe performs teaching duties for the equivalent of
at least seventy (70) [ull school days during that school year, regardless of the schedule on which
those duties were performed, shall be credited with one (1) year of experience. A teacher who is
employed by a Board for at least one hundred forty (140) days during each of two (2) school
years and who performs teaching duties for the equivalent of at least seventy (70} Tull school
days during those years shall be credited with one (1) year of experience. No more than one (1)
year of experience shall be credited for the performance of teaching duties during a single school
year.

DETERMINATION OF RANK AND EXPERIENCE

The rank and experience of certified personnel shall be determined at time of hire. Upon initial
employment, the Superintendent may grant Career Technical Education (CTE) Teachers up to
ten (10) years of relevant work field experience for pay purposes when a person's specific work
experience is determined to be of such importance as to make them the best-qualified candidate
for the position. The Board shall direct the Superintendent to validate all experience of
professional personnel employed in the District.

Changes in rank and experience shall be determined by September 15 of each year.



PERSONNLL 03.121
(CONTINUED)

Salaries

DETERMINATION OF RANK AND EXPERIENCE (CONFINUED)

To assist with the budgeting process. candidates for National Board certification shall notify the
Superintendent/designee in writing prior to September 15 that certification is pending in order
for the employee 1o receive any rank-related increase retroactive to the beginning of the school
year.

CONTRACTED EMPLOYMENT

Compensation for employment contracted, shall be prorated on the base pay for §87 days.
Contracied employment positions shall be established in the position job description. funded in
the District budgel. and specified in the Board policy.

Addition of days to be worked beyond the original contract or additional days of extended
employment for a position require prior Board approval before the change goes into effect,
EXTENDED EMPLOYMENT

The Principal or supervisor shall submit an annual plan of extended employment o Human
Resources for all personnel who work less than two hundred forty (240) days, but more than the
minimum number of working days required by law. This plan should denote the dates when
extended days will be worked.

All Family Resource/Youlh Service Center Coordinators will submit an annual work plan 1o
their Principal und Central Oftice supervisor.

Extended employment days may be worked only in whole- or hatf=day increments. Extended
employment days cannet be worked on a Saturday or Sunday. A rare exceplion may be granted if
approval is made in advance by the employee’s immediate supervisor and FHuman Resources. To
qualify for this exception, the Saturday or Sunday work must be related 10 the employec’s
primary job duties. Extended days cannot be worked on a regular work day.

Employees whose positions include [-45 extended days must work the days and submit
documentation to Human Resources by June 23 unless an exception is designated on the
extended employment work plan that is approved by the Principal/Supervisor.

All employees who are requesting to be paid all salary owed prior 1o the end of the fiscal year, as
provided for in KRS 160.291. must work all extended days and submit documentation to Human
Resources by June 23.

Sick andfor personal leave cannot be used for an extended day unless the day is designated on
the extended employment work plan that is submitted to Human Resources.

EXTRA SERVICES

Payments for those services shall be made on the same date and at the same time as are regular
salaries. A one (1) percent increase will be applicd to administrative and extra-service increments
annually. Extra-service increments can be split only once with prior approval of Human
Resources. Any payment made to an employee must be processed through regular payroll
procedures. As provided under law, teachers who altain centification from the National Board for
Professional Teaching Standards shall be given an annual salary increment for the life of the
certificate.



PiERSONNEL 03.121
(CONTINLED)

Salaries

EXCEPTION

The Superintendent’s salary may be established withowt regard 10 the above-mentioned
schedules

A compensation errorfadjustment that needs to be corrected will be adjusted within the fiscal
year that the discovery of such is made. Errors identilied in previous [liscal years may be
corrected if the employee had submitted the necessary paperwork within three (3) months of start
date,

PAYROLL DISTRIBUTION

Payments will be issued monthly (twelve [12] times annually) through Direct Deposit, New
cmployees may be issued thirteen {13) payments the first year of employment. Payments witl be
issued on the 28th day of cach month, unless the 28th falls on a Satrday. Sunday. or holiday in
which case pavment will be made on the preceding day.

The District shall furnish the employee with cither a paper or electronic statement. If stalements
are provided electronically, employees shall be provided access to a computer and printer for
review and printing of their statement.

The Board shall make all deferred salary payments on or before June 30 of the current fiscal
year, and these deferred pay ments shall then be directly deposited at the regular pay periods in
June. July and August, except that at the close of the school year, employees who have
completed all responsibilities and duties may request to be paid their remaining salary prior to
the end of the fiscal year.

TIME RECORDS

All employees working in an exempt position must maintain accurate altendance records, Those
records should be maintained using VeriTime. When reporting to work, the employee must clock
in when they begin the duties of the position.

QUALIFICATIONS

Employees shall be responsible for providing the Superintendent with all required centificates,
other credentials, health examinations, and verifications of experience prior to beginning work.
NOTICE OF SALARY

Not later than forty-five (45) days before the first student attendance day of the succeeding
school year or June §5. whichever occurs carlier. the Superintendent shall notify all certified
personnel of the best estimate of the salary for the coming year.

Flheg Bamerad-s it b-r e Goa quebirbe-se ot o-toncberb-Hob-orl - b e b oot e s B
er-thi= R e ned-
PAYROLL DEDUCTIONS

The Board shall approve all payroll deduciions as specified by KRS 161,158 and Board Policy
03.1211.



PERSONNI:L 03.121
{CONTINUED)

Salaries

REFERENCES:
KRS 157.075: KRS 157.320: KRS 157.350: KRS 157.360
KRS 157.390; KRS 157.395; KRS 157.397; KRS 157.420
KRS 160.290:: KRS 160.291
KRS 161.1211:: KRS 161.134;: KRS 161.168; KRS 161.760
KRS 337.070: KRS 424.120;-kRS~124220: 16 KAR [:040: OAG 97-25
702 KAR 3:060;: 702 KAR 3:070; 702 KAR 3:100;: 702 KAR 3:310
29 C.F.R. Scction 541.303; 29 C.F.R. Section 541.602;: 29 C.F.R. Scction 541.710

RELATED POLICIES:
03.014: 03.1211: 03.4



LEGAL KRS 160.1392 REQUIRES A LOCAL BOARD TO GRANT A TWO-YEAR LEAVE OF ABSENCE TD
TEACHERS UNDER CONTINUING SERVICE CONTRACTS WHO HAVE BEEN OFFERED EMPLOYMENT
IN PUBLIC CHARTER SCHOOLS

FINANCIAL IMPLICATIONS HIRING ADDITIONAL PERSONNEL

PERSONNEL 03.1235
- CERTIFIED PERSONNEL -

Educational/Professional Leave

ENUCATIONAL/PROFESSIONAL PURPOSE

On writien request of a tenured teacher or the Superintendent. the Board may grant leave (without
pay) for one (1) year for cducational or professional purposes. An additional year may be
recommended by the Superintendent and granted by the Board. Such leave may be granted for
full-lime atiendance at universitics or other training or professional activities approved by the
Board when those activities are related to the employee’s job or to other jobs an employee might
hold in the school system.

Educational/professional leave for nontenured employees may be granted for less than one (1)
full school year.

EMEBLOYMENT WITH A CHARTER SC100L

Jhe Board shall grant o two (2} vear leave of absence (without pay) to a teacher under a
continuing_service contracl who has been offered ermployvment with a charier school. A wacher
who submits o timely request for return 1o a teaching position_in_the_District_within_the two (2
vears_of leave, shall be allowed w do so at the approprinte salary for their experience and
educational Jevel. Afler two (2) vears on leave, the relationship_between_the_teacher and_the
Board shall be determined by the Board and the Board shall notity the weacher ol the decision,

CONVERSION CHARTER SCHOOL,

A teacher with continuing_status shall notity ihe District of the teacher’s intent to work in the
conserted charter school or to return_to_employment with the District the_next_school_vear b
April 13 of each year of the granted lemve,

LIMITATIONS

No more than two pereent (2%6) of the certified employees may be on educational/professional
leave at one time. When requests exceed two percent (2%0). those submitting the earliest reguests
will be given first consideration.

TIME OF APPLICATION

Writicn application for educational/professional leave for tenured teachers must be received by the
Deputy Superintendent no later than May 1 for the upcoming school year (between July 1-June
30). Non-tenured teachers requesting educational/professional leave must submit a written
application to the Deputy Superintendent no later than August | for the current school year
{between July 1- June 30).
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PERSONNLEL 03.1235
{CONTINUED)

Educational/Professional Leave

NOTIFICATION OF RETURN

Employees on cducational/professional leave, including those on professional leave senving in
charler schools, shall notify the Superintendent in writing ol their intent 1o return to the school
system on or before April 1_or April 13 in the case of emplovees serving in comversion charter
schools. Teachers working in charter schools during a second vear of leave shall provide written
notice by the applicable date 1o the Superintendent and the Board Chairperson.

Tenured employees remain on tenure while on leave and will be notified about assignment for
the next school year by thirty (30) days before the first student attendance day ol the school year.
PLACEMENT UPON RETURN
Tenured employees taking an educational/professional leave will be entitled on retuen 10 a
comparable position for which they are qualificd. Placement in the same position or the same
school cannot be guaraniced.

Nontenured employees taking an educational/prolessional leave of less than one (1) full school
vear will return to the position for which they were employed.
REFERENCES:

KRS 58.782; kRS [60.134%2: KRS 161.770

OAG 79-106: OAG 84-43: OAG 91-134
RELATED PoOLICY:
(3.123
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LEGAL CHANGES TO TH KAR 3 370 REQUIRE THE DISTRICT'S CERTIFIED EVALUATION PLAN TO
UTILIZE THE KENTUCKY FRAMEWORK FOR PERSONNEL EVALUATION ADDITIONAL CHANGES
CLARIFY APPEAL LANGUAGE CHECK FOR CONFORMITY WITH YOUR DISTRICT CERTIFIED
EVALUATION PLAN

FINANCIAL IMPLICATIONS NONE ANTICIPATED

PERSONNEL 03.18
-CERTIFIED PERSONNEL-
Evaluation

DEVELOPMENT OF SYSTEM

The Superintendent shall recommend for approval by the Board and the Kentucky Departiment of
Education a personnel evaluation system. developed by an evaluation committee. for all centified
cemployees below the level of District Superintendent, which is in compliance with and which

shall be implemented consistent with applicable statute and regulation.
n

Purrose
The purpose of the personne] evaluation system shall be to: support and improve performance of
all certified school personnel and 1o inform individual personned decisions. ] L

FREQUENCY OF SUMMATIVE EVALUATIONS

At a minimum., summative evaluations shall occur annually for | ! es b

who not attained continuing
service status. Summative evalvations shall occur at least once every three (3) years for a teacher
or other professional who has attained continuing service status, as well as principals. assistant
principals, and other centificd administrators

REPORTING
Results of evaluations shall not be included in the accountability system under KRS 158.64335,

NOTIFICATION

The evaluation criteria and evaluation process to be used shall be explained to and discussed
with certificd school personnel no later than the end of the evaluatee’s first thirty (30) calendar
days of the school year as provided in regulation,

CONFIDENTIALITY

Evaluation data on individual classroom teachers shall not be disclosed under the Kentucky
Open Records Act.
REVIEW

All employees shall be afforded an opportunity for a review of their evaluations. All written
evaluations shall be discussed with the evaluatee, and hefshe shall have the opportunity to submit
a wrilten response 1o be included in the certified employee’s personnel record. Both the evaluator
and evaluatee shall sign and date the evaluation instrument.



PERSONNEL 03.18
(CONTINLED)
Evaluation
APPEALS PROCESS
Certified employees who believe they were unfairly evaluated can only appeal following a
summative evaluation and must do so in writing to the chairperson of the evaluation appeat panel
within five (5) working days of receipt of the es aluauon An appeal must be submitted to the

chairperson on an appeals request form. £lwevesibiodoppheree s : }
Boih the evaluator and evalualee shall be given lhc upponumt\
o review documents to be piveti—to

P L e i Lt
m—mh-unee—ﬂl—ﬂie—heuﬂﬁ =and may have rupn.s‘.nlatmn of their choosing. The panel shall deliver
its decision to the Supn.rmu.ndml within fificen (15) working days from the date of fliling the
appeal, who shall tahe whatever action is appropriate or necessary as permitted by law. No
extension of that deadline shall be granted without written approval of the Superintendent. A
certilied employee who wishes (o do so may appeal procedural matters o the Kentucky Board ol
Education afier the appeal process has been completed.

APPEALS COMMITTEE

The Appeals Committee is composed of three (3) members, two (2) of whom are elected by the
certilied staft of the District and one (1) who is appointed by the Board.

TERM

Members will serve three (3)-year terms, with one (F) member being elected or appointed cach
year. Members may serve more than one (1) term,

RESPONSIBILITY

It will be the responsibility of the appointed member of this committee 10 receive reguests for
appeals, schedule appeals hearings, and. within lifieen (15) working days from the date of the
appeal, provide results of appeals hearings to the person(s) appealing and to the Superintendent
or Board. The appointed member of this commitiee shall implement the appeals procedure in
accordance with guidelines as developed by the Kentucky State Department of Education.

Reb-p S

REVISIONS

The Superintendent shall submit proposed revisions to the evaluation
plan to the Board for its review to ensure compliance with applicable statute and regulation,
Upon adoption, all revisions to the plan shall be submitted to the Kentucky Department of
Education for approval.



PERSONNLEL 03.18
{CONTINUED)

Evaluation
REFERENCES:

'KRS §56.557; 704 KAR 3:370
703 KAR 5:225
OAG 92-135.: Thampson v. Board of Educ., Ky., 838 5.W.2d 390 (1992)

RELATED POLICIES:
. 03.15.:03.16



LEGAL. SB 101 AMENDS KRS 160380 AND HAS AN EMERGENCY CLAUSE MAKING THE
AMENDMENTS CURRENTLY EFFECTIVE THE APPLICANT 18 TO PROVIDE: A LETTER FROM THE
CABINET FOR HEALTH AND FAMILY SERVICES STATING THAT THERE ARE NO FINDINGS OF
SUBSTANTIATED CHILD ABUSE OR NEGLECT ON RECORD

FINANCIAL IMPLICATIONS NONE ANTICIPATED

LEGAL. 5B 236 (2017) AMENDED KRS 160380 TO REQUIRE EMPLOYLES TO REPORT TO THE
SUPERINTENDENT WHEN THEY HAVE BEEN FOUND BY THE CABINET FOR HEALTH AND FAMILY
SERVICES TO HAVE ABUSED OR NEGLECTED A CHILD SB (01 (2018) HAS AN EMCRGENCY CLAUSE
MAKING THE AMENDMENTS CURRENTLY EFFECTIVE

FINANCIAL IMPLICATIONS POSSIBLE COST OF TERMINATION HEARINGS

PERSONNEL 03.2¢
= CLASSIFIED PERSONNEL -

Hiring
SUPERINTENDENT'S RESPONSIBILITIES
All appointments, promotions, and transfers of classificd personnel for positions authorized by
the Board shall be made by the Superintendent who, at the first meeting following the actions.
shall notify the Board of same. Such notification shall be recorded in the Board minutes.
EFFECTIVE DATE
Personnel actions shall not be effective until the employee receives written notice of such action
from the Superintendent.
When a classified vacancy occurs, the position shall be posted for ten (10) days. When a

classificd vacancy needs to be filled in Jess than ten (E0) days to prevent disruption of
instruction. the hiring authority may request an exception through the Superintendent.

QUALIFICATIONS

The Superintendent shall employ only individuals who possess qualifications established by law.
regulation. and Board policy except in the case where no individual applies who meets
cstablished qualifications,

In filling positions, the District shall consider only those applicants who have not been
terminated or nonrenewed for cause or removed from a position for cause as an employee of the
District.

EDUCATIONAL REQUIREMENTS

No person shall be initially hired unless s/he holds at least a high school diploma or high school
certificate of completion or High Schoo! Equivalency Diploma. Employees must provide this
documentation within thisty (30) days of their hire date. Employees shall hold the qualifications
for the position as established by the Commissioner of Education.?

All paraprofessionals shall satisfy educational requirements specified by federal law !

CRIMINAL BACKGROUND CHECK AND TESTING

Applicants and employees shall undergo records checks and testing as required by applicable
stutuies and regulations, ' 2

Firrh- e M eoprse] —faan proscmbed applcanke dor g chrserbied - pastbies-s b g em et e
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PERSONNEL 03.21
(CONTINUED)
Hiring
CRIMINAL BACKGROUND CHECK AND TESTING (CONTINUED)
Bestotimmgne Felyy & 2R godewembpenb prpHoen eecingds prosesbe o keber damee bbe Cabreck o Seabl gmb Famrbye-Sepeess
slisbirea-Heabt b iete-tahmesesbhstaatted-ohsbhdabreorae gl reessdteeaddsien-eLach application
or renewal form provided 1o applicants for a classified position shall conspicuously state the
following:
"FOR THIS TYPE OF EMPLOYMENT., STATE LAW REQUIRES A NATIONAL AND
STATE CRIMINAL HISTORY DBACKGROUND CIIECK AND HAVE A LETTER.
PROVIDED BY THE INDIVIDUAL. FROM THE CABINET FOR HEALTEH AND FAMILY
SERVICES STATING THE EMPLOYEE IS CLEAR TO HIRE BASED ON NO FINDINGS
OF SUBSTANTIATED CHILD ABUSE OR NEGLECT FOUND THROUGH A
BACKGROUND CHECK OF CHILD ABUSE AND NLEGLECT RECORDS MAINTAINED
BY THE CABINET FOR HEALTH AND FAMILY SERVICLES AS A CONDITION OF
EMPLOYMENT.”
At—parmittad by 280 —ul'mployment shall be contingent on n.cupl of records
documenting that the individual docs not have a conviction for a felony sex crime or as a violem
offender as defined in KRS 17.1653 or other conviction determined by the Superintendent to bear
a reasonable relationship to the ability of the individual to perform the job. Probationary
employment shall terminale on recetpt of a criminal history background check documenting a
comiiction for a felony sex crime or as a violent offender.
Aridebitbonutbebesiinedabed-2048=L mploy ment shall also be contingent on receipt of a letier
from the Cabinet provided by the individual documenting that the individual does not have a
substantiated {inding of child abuse or neglect in records maimtained by the Cabinet.
Link to DPP-156 Central Registry Check and more information on the required Cabingt Letier;

B

bitip Cimamigats ap chfs ky govehapser M 1 3 Papes 300 I es

Criminal records checks on persons employed in Head Stant programs shall be conducted in
conformity with 45 C.F.R. § 1302.90.

REPORT TO SUPERINTENDENT

An emplovee shall peport to the Superintendent if the emplovee has been found by the Cabinet

for ealth and Family Senvices to_have abused or neglected a child, and il the emploveg has ]

waived the right 1o appeal such g substantisted finding or the finding has been upheld wpon
appeal,
JOon REGISTER

The Superintendent or the Superintendent's designee shall maintain in the Central Office through
an online application system. a job register listing all current job openings in the District. The
register shall describe the duties and qualifications for each opening. and District employment
policies shall be attached to the register. The job register shall be open 10 public inspection
during Central Office business hours,

Jos Yacancy POSTING

When a vacancy occurs in an approved position. the Principal or supervisor will notify Human
Resources to open the position flor posting through the online application system. Letters of
resignation should be forwarded to Human Resources before a position is opened for posting.
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PLLRSONNEL 03.21
(CONTINUED)
Hiring
VACANCIES POSTED

Under procedures developed by the Superintendent. a listing of all District job epenings shall be
posted through the online application system. in the Central Office and in cach school building
on a timely basis and shali refer interested persons 1o the Central Office job register for
additional information, Postings of vacancics may be made with other agencies, as appropriate,

REVIEW OF APPLICATIONS

Under procedures developed by the Superintendent. cach application shall be reviewed and each
applicant so notified. Applications shall be retained lor three (3) years and shall remain active for
one (1) year.

EMPLOYMENT DECISIONS

Employees shall not comment on employment decisions except 1o name the successful
candidate. The Principal shall also notify all candidates who were interviewed but not setected
for a position

RECOMMENDATION TO FIRE

The Principal shall recommend the applicant through the online application system, to Human
Resources. No employee shall report 10 work until the hiring process is completed in Human
Resources.

RELATIONSHIPS

The Superintendent shall not employ a relative of a member of the Board unless the relative was
initially employed by the District prior to the tenure of the Board member and the member was
seated on the Board prior to July 13, 1990,

A relative may he employed as a substitute for a centified or classificd employee if’ the relative is
not:

1. A regular full-time or part-time employee of the District;

2. Accruing continuing contract status or any other right 1o continuous employ ment;

3. Receiving fringe benefits other than those provided other substitutes: or

4. Receiving preference in employment or assignment over other substitutes,!
A relative of the Superintendent shall not be employed except as provided by KRS 160.380."
CONTRACT

All regular full-time and part-time classified personnel. excluding substituies, shall enter into
annual written contacts with the District.

EMERGENCY HIIRING

During emergency situations. job openings may be filled without listing in the job register or
posting in District buildings.

JOB DESCRIPTION

All employees shall receive a copy of their job description and responsibilities,



PERSONNEL 03.21
(CONTINUEDR)

Hirin
INTENT OF EMPLOYMENT

Under procedures developed by the Superintendent. employees may be requested to indicate
their availability for employment for the next school year.

REASONABLE ASSURANCE OF CONTINUED EMPLOYMENT

Each yecar, all fulltime and part-time classified cemployees. including substitutes, shall be
nutified in writing by the last day of school if they have reasonable assurance of continued
employment for the fellowing school year.

EMPLOYEES SEERING A JOB ClIANGE

Other than the routine transmission ol administrative and personnel files, District employees are
prohibited from assisting a school employee. contractor, or agent in obtaining a new job if the
individual knows, or has probable cause to believe, that such school employee. contractor: or
agent engaged in sexual misconduct regarding a minor or student in violation of the law and such
school employee, contractor. or agent does not meet the exceptions outlined in 20 U.S.C._§ 7926.
REFERENCES:

KRS 160.380

702 KAR 5:080

KRS 161011

AP.L. 114-95, (Every Student Succeeds Act of 2015)

20 1.8.C. 4 7926; 42 US.C. § 9843a(g)

34 C.F.R. 200.58-200.539: 45 C.F.R. § 1302.90

KRS 17.160: KRS 17.165;. KRS 156.070. KRS 160.345: KRS 160.390

KRS 335B.020; KRS 405,435 g

OAG 91-10: OAG 91-149; OAG 91-206

OAG 92-1; OAG 92-39; OAG 92-78; OAG 92-131; OAG 97-6

Kemucky Local District Classification Plan

13 KAR 3:030; 702 KAR 3320

Records Retention Schedule, Public School District

RELATED POLICIES:
01.11; 02.4244; 03.232; 03.5: 06.221



LEGAL HB 366 AMENDS KRS 160463 AND KRS 424 220 REMOVING THI: REQUIREMENT FOR THE
FACTUAL LIST OF INDIVIDUAL SALARIES TO BE FURNISIHIED TO A QUALIFIED NEWSPAPER
FINANCIAL IMPLICATIONS NONE ANTICIPATED

PERSONNEL 03.

)
I~
[E¥]

= CLASSIFIED PERSONNEL -

Salaries

HOURLY O SALARY BASIS

All regular and substitute classificd personnel shall be paid on an hourly or salary basis as
established by the Board.,

WORK DAY/ WORK WEEK
The length of the work day shall be established for cach position by the Board. The work week

for hourly (non-exempt) employees shalt not exceed forty (40) hours per week. unless overtime
is authorized as provided by this policy.

DETERMINATION OF EXPERIENCE

The experience of classified personnel shall be determined at time of hire. Upon initial
employ ment. the Superintendent may grant up o five (5) years for pay purposes when a person’s
specific work experience s determined to be of such impontance as to make them the best-
qualified candidate for the position. Classilied personnel may receive up to two (2) years
experience credit for active military service. The six-month training requirement lor National
Guard and Reserve service will not qualify an employee for the experience credit.

TRANSFER OF EXPERIENCE CREDIT

When a certified employee transiers 1o a classified position or when o former certilied employee
returns to work as a classificd employee, the emplovee shall receive up to five (5) years of
experience credit for salary purposes on the classified salary schedule with verification of the
prior expericnce.

QUALIFICATIONS

Employees shall be responsible for providing the Superintendent with all required certificates,
other credentials, health examinations. and verilications of experience prior to beginning work.
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PAvYROLL DISTRIBUTION

Payments will be issued monthly {1welve [12] times annually) through Direct Deposit only. New
employees may be issued thirieen (13) payments the first year of employment. Payments will be
issued on the 28" of cach month unless the 28 falls on a Saturday, Sunday, or holiday; in which
case the payment will be made on the preceding day.

The District shall fumish the employee with cither a paper or electronic statement. I statements
are provided clectronically, employees shall be provided access te a computer and printer for
review and printing of their statement.



PERSONNEL 03.221
{(CONTINLED)

Salaries

PAYROLL IMSTRIBUTION (CONTINUED)

The Board shall make all deferred salary payments on or before June 30 of the current fiscal
year. and these deferred payments shall then be directly deposited at the regular pay periods in
June. July and August, except that at the close ol the school year, employees who have
completed all responsibilitics and duties may request to be paid their remaining salary prior to
the end of the fiscal year.

PFaAYROLL DEDUCTION

The Board shall approve all payroll deductions as specified by KRS 161,138 and Board Policy

03.2211.

NUMBER OF HOURS

No employee may work for more than forty (40) hours per week unless it has been cleared by the
employee’s supervisor(s) and the Finance/Personnel Offices, If an employee works in more than
one area (e.g.. instructional assistant and bus driver), the total amount of work time cannol
exceed forty (40) hours per week unless approved by the Finance/Personnel Offices.

TIME RECORDS

All classified employees working in a non-exempt position must maintain accurate time records

Those time records should be maintained using VeriTime. When reporting 10 work., the
employee must not sign in or clock in until they begin the duties of the position. When leaving
work at the end of a work day. the empleyee must sign out or clock out. All times entered must
reflect the accurate time to the minute. Approximate times are not acceptable.

OVERTIME

Overtime work shall be approved in advance by the Superintendent or designee.

Employees required 1o work in excess of forty (40) hours per week will be paid at the rate of 112
times the regular rate for all hours beyond 40 as provided by the Fair Labor Standards Act for
overtime work, Employees required 1o work in excess of forty (40) hours per week on days when
schools and offices are closed as designated in Board policy 03,222 shalt be paid at the mate of
1% times the regular rate for all hours beyond 40 as provided by the Fair Labor Standards Act for
overtime work, Twelve-month classified employees required 1o work on holidays as designated
in Board policy 03.222 shall be paid double time.

Employees who are required to work in excess of their regularly scheduled number of hours
short of overtime (40 hours per week) shall be compensated for the extra hours at their scheduled
straight-time hourly rate.

EXTRA SERVICE

Classified personnel may receive extra-service pay for duties connected with handling and
accounting for funds at activities scheduled outside the regular school day, provided the rate of
pay does not exceed the hourly rate approved by the Board for their regular assignments. Any
payment made to an employee must be processed through the payroll process.



PERSONNEL 03.221§
(CONTINUED)

Salarics
EXCEPTION
A compensation crror/adjustment that needs to be corrected shall be adjusted within the tiscal
vear that the discovery of such is made. Errors identified in previous fiscal years may be
corrected il the employee had submitted the necessary paperwork within three (3) months of start
date.
EXTENDED EMPLOYMENT
The Principal/Supervisor shall work with the cmployee to establish an extended employ ment
work plan. The plan shall be filed annually with Human Resources.
Employees whose positions include 1= 45 extended days must work the days and submit
documentation to Human Resources by June 23 unless an exception is designated on the
extended employment work plan that is approved by the Principal/Supervisor.

All employees who are requesting to be paid alt salary owed prior to the end of the fiscal year, as
provided in KRS 160.291, must work all extended days and submit documentation to Human
Resources by June 23.

Sick andfor personal [eave cannot be used for an extended day unless the day is designated on
the extended employment work plan that is submitted to Human Resources.

Extended employment days may be worked only in whole- or hall-day increments. Extended
cmployment days cannot be worked on a Saturday or Sunday. A rare exception may be granted il
approval is made in advance by the employee’s Immediate Supervisor and Human Resources.
Addition of days to be worked beyond the original contract or additional days of extended
employment for a position require prior Board approval before the change goes into effeet.
Extended days cannot be worked on a regular work day.,

CLASSIFIED SUBSTITUTES

Classified substitutes will be paid at Step A of the tevel of the position for which they are
substituting.

WORK EXPERIENCE CREDIT

A full-time employee will receive eredit for one (1) year of experience each year s/he works one
hundred forty (140) days or more between July 1 and June 30.

RETIRED RE-EMPLOYMENT

Employees who retire and retumn te work in the District shall be paid at “step A” of the level ol
the position for which they are hired.



PERSONNEL 03.221
{CONTINLLED)

Salarics
REFERENCES:
KRS 78.615. KRS 160.291; KRS 161.011
KRS 337.070: KRS 337.285: KRS 424, 1 20hRS424-220
702 KAR 3:320. 803 KAR 1:060; 803 KAR 1:070
Fair Labor Standards Act
Garcia v. San Antonio Metropolitan Transit Authority, 103 8. Ct. 1003 (1985)

RELATED PoLICY:
03.2211



LEGAL S$B 236 {2017} AMENDED KRS 160380 TO REQUIRE EMPLOYEES TCQ RLPORT TO THI
SUPERINTENDENT WHEN THEY HAVE BECN FOUND BY THE CABINET FOR HEALTH AND FAMILY
SERVICES T® HAVE ABUSED OR NEGLECTED A CHILD AND AUTHORIZES DISCIPLINE FOR
FAILURE TO REPORT SB 101 (2018) HAS AN EMERGENCY CLAUSE MAKING THE AMENDMENTS
CURRENTLY EFFECTIVE
FINANCIAL IMPLICATIONS: POSSIBLE COST OF TERMINATION HEARINGS
PERSONNEL 03.27
- CLASSIFIED PERSONNEL -

Discipline, Suspension and Dismissal of Classified Emplovees

DISCIPLINARY OPTIONS
No classified employee will be dismissed or disciplined without cause. Classilied employees
may be subject to the following actions, to include, but not be limited to:
. Verbal warning or reprimand by Superintendent/designee
Wrilten warning or reprimand by Superintendent/designee
Probation imposed by Superintendent/designee
Reassignment {(temporary or permanent) by Superintendent
Suspension with pay by Superimendent
Suspension without pay by Superintendent

NS sl

Nonrenewal by Superintendent

8. Dismissal (termination ol contract) by Superintendent
Classilied employees may be terminated or suspended with or without pay only by the
Superintendent who, at the first meeting following the actions, shall notify the Board of same,
Such notification shall be recorded in the Board minutes. No personnel actions shall be efieetive
prior to receipt of written notice of the action by the alfected employee from the Superintendent.
An employee may be relieved from duty for the remainder of the work day by hisfher supervisor,
pending action by the Superintendent, when drugs, alcohol, and/or the safety of students or staff
are involved.
An employee shall be suspended with pay only when the Superintendent determines there is a
Jjustifiable need to protect the safety of students and stafT or to prevent significant disruption of
the workplace and/or educational process. The period of suspension with pay shall not exceed
such time as is reasonably required for appropriate investigation and resolution of the
circumstances justifying the suspension and to determine whether the employee is to return to
active service or face disciplinary action.
Employees suspended with pay shall remain available for immediate recall to active service.
The Superintendent shall see that documentation to support the grounds for suspension with pay
is provided to the employee and retained on file in the District.
CAUSES FOR DISCIPLINARY ACTION

Any classified employee shall be subject to disciplinary or job action for one (1) or more of the
following reasons:
1. Dishonesty, neglect of duty, incompetence, inelTiciency or insubordination.
3. Reporting 10 work under the influence of or use or possession of alcohol while on duty,
or the illegal use or possession of controlled substances at any time while on duty.

{Additional restrictions are required during state-mandated drug testing for commercial
drivers’ licenses - Policy 06.221.)



PERSONNEL 03.27
{CONTINUED)

Discipline, Suspension and Dismissal of Classified Emplovees

CAUSES FOR DISCIPLINARY ACTION (CONTINUED)
3. Repeated unexcused absence. tardiness, absence without notification or abuse of sick
leave.
4. Violation of or refusal to obey federal/state stautes, local policies or state regulations
adopted by the State Board of Education or by the Jocal Board.

5. Falsifying information supplied to the District including information on application
forms, absence reports. or any other information.

6. Violation of luocal policy. state, or federal statutes or regulations that apply 1o assigned
duties. .
Conviction of a felony or any erime involving moral turpitude.

8. Immorality or other unprofessional conduct.
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910, Any act/'omission of the employee which is detrimental 1o the school district,
i1l Loss of licensure or cenilication required for the position.

12 Failure to maintain the confidentiality ol information about students or stafl
obtained in the course of employment, unless disclosure serves a legitimate job-related
purpose or is required by law.

b1 Cagaging in any sexually refated behavior with a student with or without consent,
including. but not limited to. behavior such as sexual jokes: sexual remarks; sexual
kidding or teasing: sexual innuendo; pressure for dates or sexual favors: inappropriate
physical touching. Kissing. or grabbing: rape. threats of physical harm: and sexual
assault. .

b Physical or mental disability, consistent with applicable laws protecting
employees with disabilities.!

DuE PROCESS PROVISIONS

When an employee is to be terminated under KRS 161.011 or suspended without pay, the
Superintendent shall give the ecmployee written notification of charges against him/her. The
employee may request a meeting with the Superintendent to discuss the charges within five (5)
working days after receiving the natification of charges. This meeting with the Superintendent
does not constitute a due process hearing.

The employee may also request a due process hearing. The request for a due process hearing
must be in writing and must be received by the Superintendent within ten (10) working days
following receipt of the notification of charges.



PERSONNEL 03.27

{CONTINUED)

Discipline, Suspension and Dismissal of Classified Emplovees

DUE PROCESS PROVISIONS (CONTINUVED)
If 2 due process hearing is requested:

1.

2

The Superintendent shall arrange for the appointment of an impartial hearing officer;
The charges shall describe conduct giving rise (o a violation of one or more “Causcs
for Disciplinary Action™ as set forth in detail in this policy and may include a
suspension without pay pending final administrative action on a classified employee
hearing request.

Prior to imposing a suspension without pay pending disposition of any employee hearing request.
the Superintendent shall provide the employee an opportunity for a conference to discuss the
allegations and potential suspension without pay. In the conference, the Superimendent will
provide oral or written notice of violation of “Causes for Disciplinary Action™ constituting cause
for the suspension without pay pending any employee reguest for o hearing, an explanation of the
evidence supporting such violation if the employee denies it. and an opportunity to the employee
1o present his version of the fhcts relating to the violation,

(283

The employee may request a hearing by filing a writien request with  the

Superintendent within ten (10) calendar days after receiving notice of the charges. 1

the employee fails to request a hearing on time, the Superintendent’s action as sct forth

in the charges shall be final.

If the employee files a timely request a hearing shall be conducted at a time and place

not less than twenty (20) and not more than forty-five (45) calendar days after the

employee’s receipt of the charges.

The employee shall be given the notice to hear evidence on the charges and to cross-

examine witnesses. Ne [ater than five (5) calendar days before the hearing is scheduled

1o commence. the fellowing shall be exchanged:

a)} A list of witnesses expected to testify and copies of exhibils to be submitted in
support of the charges on behalf of the District; and

b.) A list of witnesses expected 10 testify and copies of exhibits to be submitted by the
employee in defense of charges.

The employee may be represenied by counsel at his'her own expense. However, the

hearing may be continued if the employee does not provide writien notice of his/her

intention to be represented by counsel to the Superintendent and Hearing Officer at

least seventy-two (72} hours before the hearing is scheduled to commence.

Evidence and testimony shall be presented in suppert of the charges first. The
employee shall be given the opportunity to present evidence and testimony in his/her
defense and an opportunity to present rebuital evidence may be provided.

The Hearing Officer shall issue his/her written decision setting forth the reasons for the
decision and describing the cvidence relied upon within twenty (20) working days afier
conclusion of the hearing

The termination date of an employee shall be the last actual working day.



PLERSOMMNEL 03.27
(CONTINLED)
Discipline, Suspension and Dismissal of Classified Emplovees

OTHER INSCIPLINARY ACTIONS

When charges result in disciplinary actions other than termination or suspension without pay and
employees wish 10 contest the charges, they may submit a written response. which shall be
placed in their file along with the written charges.

REFERENCES:

' Americans with Disabilitics Act

42 U.S.C. Section §12111 ¢t seq.; KRS Chapter 344
KRS 160,380; KRS 160.390; KRS 161.011

OAG 76-290, OAG 92-135; OAG 96-3
Consolidated Omnibus Budget Reconcilimtion Act

RELATED IPOLICIES:

03.212:03.23251: 03.26: 03.271: 03.2711
07.162:09.14: 09 42811



LEGAL SB 131 AMENDS KRS 160 380 TO REQUIRE THAT THE APPLICANT 15 TO PROVIDE A LETTER
FROM THE CABINET FOR HEALTII AND FAMILY SERVICES STATING THAT THERE ARE NO
FINDINGS OF SUBSTANTIATED CHILD ABUSE OR NEGLECT ON RECORD 5B 101 HAS AN
EMERGENCY CLAUSE MAKING THE AMENDMENTS CURRENTLY EFFECTIVE

FINANCIAL IMPLICATIONS NONE ANTICIPATED

PERSONNEL 03.4
Substitute and Temporary Employees

DEFINITION—SUBSTITUTE EMPLOYEE

Substituic employees are those who are hired when a full-time or part-time employee is absent
from duty.

QUALIFICATIONS

All substitute teachers shall meet backgroundesimingl records cheek_requirements {including a
letter from the Cahinet fisr Health apd Family services stating thiat there are no findings of
substantinted child abuse or neglect on record) and medical examination requirements as
specified in policies 03,11 and 03,111, In addition. substitutes serving in a position on a long-
terin/extended basis must meet all cenification requirements established by the Education
Professional Standards Board.

Link 10 D*P-156 Central Begistey Check and more information on the reguired Cabinet Letter:
lsp. eaanuals oo chls by gon Ghapier 3 id Pages 30} 38 eqcy) frojmibe Public el AN beghsand Cemral Rogisin ieghs gupy
SUBSTITUTE LIST

The Superintendent or designee shall maintain a list of qualified substitute teachers.

RETIRED TEACHERS

Retired 1cachers may be re-employed as a part-lime, temporary, or substitute teacher in keeping
with the requirements ol the Teachers® Retirement System.

LexcTuorF DUty

Substitute teachers shall observe the same hours of duty as the regular 1eacher.

Substitute teachers shall follow daily lesson plans as outlined by the regular teacher and leave a
written record of the work completed during their length of duty.

EMPLOYMENT NOTIFICATION

Each year, substitute 1eachers on the District's substitute list shall be notified in writing by the
last day of school if they have reasenable assurance of continued employment for the {ollowing
school year.

Nonrenewal of substitute teachers on limited contracts shall be made in compliance with the
requirements of KRS 161.750.
DEFINITION—TEMPORARY EMPLOYEE

Temporary employees are hired to perform a particular service. U'pon completion of the
particular service 1o be rendered. a temporary assignment ceases with no obligation of continued
cmployment. Temporary employees shall not be eligible for benefits.



PERSONNEL 034
(CONTINUED}

Substitute and Temporary Emplovees

DEFINITION—TEMPORARY EMPPLOYEE (CONTINUED)

All requests for temporary employees must be submitted in writing to the Director of
Employment. The request should provide an explanation of the duties to be performed by the
temporary. the length of employment. and the stan date of employment. The Superintendent
approves all temporary requests for employees based on a recommendation from Human
Resources.

WORK CYCLE
The work excle of temporary employees is limited 10 ninety (90) work days,
An extension ol the ninety (30)-diny work cycle may be approved for a period of time not to
exceed o total of twelve (12) months [including the ninety (90)-day period] and is granted in
thirty (30)-day increments.
Extension of the work cycle beyond twelve (12) manths is specifically prohibited.
REFERENCES:
KRS 17.160: KRS 17.165: KRS 136.106: KRS 160.380. KRS 161.605: KRS 161.611
16 KAR 2:030; 16 KAR 2:120: 102 KAR 1:030; 702 KAR 1:035: 702 KAR 3:075
OAG 69-296
RELATED POLICIES:

0311
3.1
03.121]



LEGAL SB 236 (2017) AMENDED KRS 160380 TQO STATE THAT A SUPLRINTENDENT WIHO IS
REQUIRING A BACKGROUND CHECK MAY ALSO REQUIRE THE VOLUNTEER TO PROVIDE A
LETTER FROM THE CABINET FOR HEALTH AND FAMILY SERVICES STATING TIAT THERE ARE NO
FINDINGS OF SUBSTANTIATED CHILD ABUSE OR NEGLECT ON RECCRD SB 101 {2018) HAS AN
EMERGENCY CLAUSL MAKING THE AMENDMENTS CURRENTLY EFFLCTIVE

FINANCIAL IMPLICATIONS NONE ANTICIPATED

PERSONNEL 03.6

Volunteers

DEFINITION

Volunteers are persons who do not receive compensation for assisting in school or District
programs. Volunteers are encouraged to use their time and effort to support school and District
programs. The Superintendent shall develop procedures that encourage volunteers to assist in
school andfor District programs and to facilitate effective communication with persons who
volunteer.

Teacher education students or students enrolled in an educational institution who participate in
observations and educational activitics under direct supervision of a local school teacher or
administrator in a public school shall not be considered volunteers.

SUPERVISION

All volunicers shall provide assistance only under the direction and supervision of a member of
the professional administrative and teaching staff.!

All volunteers in athletic programs must be twenty-one (21) years of age and supervised by a
Level 1 or Level 2 coach as defined in the Kentucky High School Athletie Association
regulations,

Volunteers who assist in the District on a scheduled and/or continuing basis shall be provided
with the same liability insurance coverage as a District employee and shall be provided with a
written task description detailing responsibilities and expectations. as well as specific
qualifications that may be required,

Principals, working with the volunteer coordinator in each school, will ensure that all volunieers
in all areas (curricular, extra-curricular and athletic) complete the orientation and the background
check.

Recorps CHECK

The District shall conduct a state eriminal records check on all volunteers who have contact with
students on a regularly scheduled and/or continuing basis, or who have supervisory responsibility
for children at a school site or on school-sponsored trips. The District shall arange to pay any
cost required for the records check. but may use donations from any source, including
volunteers, for this purpose,

Pursuant to KRS 160.380, the Superintendent/designee also may _require volunteers to submit to
a state ond national criminal {([ingerprint) history background check i o

for—sitete—eons= . With prior approval  of  the
Superintendent/designee, the background checks will be conducted at District expense.
Othenwise, except as stated previously. the volunteer must pay for the background checks.

Formatted: Font: Not Boid
Formatted: Font: Not Bold



PERSONNEL 03.6
{CONTINUED)

Valunteers

RECORDS CHECK (CONTINUED)

No velunteer shall be utilized 10 supervise students. or deemed 1o have the authority to supervise
students, unless the velunteer has been designated to supervise students by the Principal and
approved by the Superintendent/designee. and the volunteer has undergone the required records
cheek, he Superintendent may also requirg such a vofunleer o peoyade o [etter rom the € abingt
fior Health and Family Services stating that there are ne findings of substantinted child abuse or
nepleet on record,

Link 10 DPP-156 Central Registry Cheek and more information on the reguired Cabinet Eetter:

httpsfmanuals.sp.ohis kv eovichapter 30033/ Papes/ 301 3R equestfromthePublicforC ANChecksand
CentrulRepistryCheeks.aspx

WORK-BASED SITE SUPERVISORS

Work-based leaming site supervisors are considered volunteers. Pursuant to KRS 160,380 and
KRS 161.148. prior to being assigned 1o supervise a student for more than one (1) day in a work-
based learning experience, the site supervisor shall have undergone a state criminal background
check cither as required by their employer at time of employment or within the past twelve (12)
months, whichever is the more recent.

ORIENTATION

The Superintendent/'designee shall develop orientation materials to be provided 10 all volunieers
who have comtact with students on a regularly scheduled or continuing basis. These materials
shall include, but not be limited to, pertinent policies and safety and emergency procedures
REFERENCES:

'KRS 161.148
KRS 160.380
KRS 161.044

RELATED IPOLICIES:

03.5
08.113: 08.1131

Formatted: Font: Not Bold
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LLGAL 1B 200 (BUDGET BILL) ALLOWS FLEXIBILITY REGARDING TIE MINIMUM RESLRVE
SUBJECT TO KBE APPROVAL INCREASED OVERSIGHT BY KDE IN THE WORKING BUDGET FOR
DISTRICTS DURING THE 201819 AND 201922020 SCHOOL YEARS

FINANCIAL IMPLICATIONS POSSIBLE INCREASED OPERATING FUNDS

FISCAL MANAGEMENT 041

Budget Planning and Adoption
PLANNING

The Superintendent shall establish procedures to provide for annual commaunity, parent, school
and. where appropriate, student input in the development of recommendations to be considered
lor the District budget. These procedures shall include a needs assessment process to identily.
confirm, reassess, and/or prioritize recommendations regarding District goals for future financial
emphasis. The plan shall provide for reviewing the achievement of established goals and
academic expectations of the District.

PREPARATION OF BUDGETS

As part of the annual budget process. the Board shall determine prioritics 10 guide the
Superintendent in developing draft budgets for the next fiscal year. Prior to the Board setting
budget priorities, the Superintendent shall provide the Board with the estimated amounts that will
be received from available sources, including tax rate(s). if available. necessary o g.m.mlc such
amounts. In seiting budget prioritics. the Board shall consider the following:

1. Results of the current needs assessment, recommendations resulting from that process.,
and current Districtschool improvement and/or long-range plans.

2. Revenue projections for the coming year.

After receiving the Board's budget prioritics. the Superintendent shall prepare for Board
consideration and action proposed Bistrict budgets for all active MUNIS fund accounts. Budgels
shall address the educational needs of the District s rellecied by priorities established by the
Board and shall show the amount of money needed and source of funds for the upcoming school
year.

Each year, school councils shall review the budgets for all categorical programs and provide
comments 1o the Board prior 10 the adoption of the budgets.

TIMELINE

On or before January 31, the Board shall formally and publicly examine a detailed estimate of
revenues and proposed expenditures by line item for the following fiscal year. On or before May
30, the Board shall adopt a tentative \\urklnf, dget “Iu(.h mclu 5 'l minimum reserve oft\ ;
percent (2%) of the lmal budg { i 3 f

mayfdoplfnd the Bfiluck Ag(ﬁ/ﬂ'ﬂ%&!d’l’ﬂ{ #
ummyﬁ-_n' s 1ha edony (2 o e mb g

4.4

Within thirty (30) days of receipt of property assessmemt datalthe Board shall levy tax rates for
the District and forward them to the Kentucky Board of Education for approval or disapproval.
By September 30, the Board shall adopt a close estimate or working budget for the District.

Do NoT Adept-



FISCAL MANAGEMENT 04.1
{CONTINUED)
Budget Planning and Adoption
REFERENCES:
KRS 156.160;: KRS 157.330: KRS 157.350: KRS 1573060
KRS 157.440;: KRS 160.370;: KRS 16{0.390

KRS 160.460;; KRS 160.470;; KRS 160.530;: KRS 424.250: 2018 Budget Bill
702 KAR 3:100;; 702 KAR 3:110;: 702 KAR 3:246;: OAG 67-510

RELATED FOLICIES:
0111502424255 02.4331; 04.91



LEGAL 8B 236 (2017) AMENDED KRS 160.380 TO GENERALLY REQUIRE A CONTRACTOR WHO
WORKS ON SCHOOL PREMISES DURING SCHOOL HOURS WHEN STUDENTS ARE PRESENT TO
PROVIDE A LETTER FROM TEHE CABINET FOR HEALTH AND FAMILY SERVICES STATING THAT
THERE ARE NO FINDINGS OF SUBSTANTIATED CHILD ABUSE OR NEGLECT ON RECORD THE
SUPERINTENDENT MAY REQUIRE A CONTRACTOR WHO DOES NOT HAVE CONTACT WITEH
STUDENTS TO SUBMIT TO THE BACKGROUND CHECK AND TO PROVIDE TIHE LETTER. SB 101 (2014)
HAS AN EMERGENCY CLAUSE MAKING THE AMENDMENTS CURRENTLY EFFECTIVE

FINANCIAL IMPLICATIONS NONE ANTICIPATED

FISCAL MANAGEMENT 04.32
Bidding
AUTHORITY

Bidding procedures shall conlorm to the Model Procurement Code. KRS 45A.345 - KRS
43A.460.0 All contracts or purchases shall be awarded by competitive sealed bidding or
competitive negotiation, both of which may include the use of a reverse auction, excepl as
olherwise provided by law.?
All purchases of Kentucky Education Technology System (KETS) components shall adhere 1o
KETS architectural standards and procedures or have KETS office approval.
The District may purchase supplies and/or equipment outside an established price contract of the
federal government (GSA). the State Division of Purchases, a cooperative agency bid approved
by the Board. or a District bid if:

1. The supplies and/or equipment meet the specifications of contracts awarded by the

Division of Purchases. a federal agency (GSA). a cooperative agency. or a District bid;

12

The supplics and/or equipment are available lor purchase at a lower price;

The purchase does not exceed $2,500; and

)

The District’s finance or purchasing officer has centified compliance with the first and
second requirements.

Prior to purchase of education technology components defined in the master technology plan, the
Department of Education must certily that the items to be purchased meet or exceed the
specifications of components of the original equipment of manufacturers currently holding
Kentucky price contracts.?

FEDERAL AWARDS/CONFLICT OF INTEREST

No cmployee, officer, or agent of the District may participate in the selection, award, or
administration of a contract supported by a Federal award if he or she has a real or apparem
conflict of interest. Such a conflict of interest would arise when the employee, officer, or agent,
any member of his or her immediate family, his or her partner. or an organization which employs
or is about 1o employ any of the parties indicated herein, has a financial or other interest in or a
tangible personal benefit from a firm considered for a contract.”

The ofTicers. employces, and agents of the District may neither solicit nor accept gratuities,
favors, or anything of monetary value from contractors or partics to subcontracts. In determining
whether an activity constitutes an impermissible acceptance of a gratuity or item of monetary
value, the definition of “gratuity™ (covering anything of more than fifty dollars [$50] value) set
forth in KRS 45A.4435 shall apply. Violation of these standards may result in disciplinary action
including, but not limited, 10 suspension, dismissal, or removal,



FISCAL MANAGEMENT 04.32
{CONTINUED)

Bidding

ETINCAL STANDARDS

To avoid conflicts that may arise during the decision-making process for procurement of services
and products for the District, employees shall adhere to the ethical standards set out in KRS
43A.453,

PREFERENCE FOR RESIDENT BIDDERS

For all contracts funded in whole or in part by the District. the Board shall apply the reciprocal
preference for resident bidders required by law, Geographical preferences relating 1o school
nutrition service purchases may be utilized only as permitted by applicable federal law?
EXEMPTIONS

Federal regulatory requirements do not provide a bidding exception for purchase of perishables
using school nutrition service funds. Such purchases must follow applicable federal regulations.”
PRICE REDUCTIONS

Price reductions may be accepted on supplics andfor equipment being offered by the vendor
when a price agreement has been made, All supplies and/or equipment must meet all terms and
conditions specificd in the price agreement, Price reduction is offered 10 all panicipants in the
price agreement. Price reductions may be accepled even il the reduced price requires the
purchase ol a specified quantity of units difterent from the original price agreement,

SMALL PURCIIASES

District small purchase procedures may be used for any contract in which the aggregate amount
does not exceed $20.000.00.

BACKGROUND CUECK FOR CONTRACTORS

The Superintendent shall require that a contractor asho works on school premises during school
hours when students are present o submit, al no expense to the District. to a national and state
criminal history background check by the Kentucky State Police and the Federal Burcau of
[nvestigation

in keeping with KRS

160,380,
The Superintendent may_require_that a contractor wha_doees not_have contaet with_studenls_ o

submit, at ne expense to the District, o 4 national and state eriminal history_backeround check
by_the Kentueky State Police and tlie Federal Burenu of Investication and to provide a letter from
the Cabinet for Health and Family_Scrvices stating that there are no lindings of substantiated
child_pbuse_or neglect_on_regord. +hislhese provisions shall become part of the contractual
obligation of the contractor and shall be reflected in the bid specifications. or. if the contract is
not subject te bid requirements, in the negotiations with the contractor.

Link 1o DIPP-156 Central Registry Check and more informotion on the requined Cubinet [ener:

i egngds sp.chfc by, gov chapr30 33 Papgs 301 3R eqpeatimmahePablicfrC AN ChecksandComiftegizin Cheels gapy
“Contractor” shall refer to any adult who is permitted access to school grounds pursuant to a
current or prospective contractual agreement with the school. school board, school district. or
school-affiliated entity, at times when students are present. The term “contractor™ includes an
employee of o contractor.®

Farmatted: Font: Not Bold
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FISCAL MANAGLEMENT (4.32
{CONTINUED)

Bidding
REFERENCES:
KRS 45A.343
KRS 45A.070; KRS 160.290; KRS 45A.380
JKRS 160.303: 200 KAR 5:400: KRS 45A.494
‘KRS 156.076
*KRS 45A.385

SKRS [60.380

2 C.F.R 200318 : =L
KRS 450545, KRS 434 3320 KRS 45A.345: KRS 45A.360: KRS 45A.3635: KRS 45A.370 | Formatted: ksba narmal, Font: Mot Boid, Not Highlight
KRS 43A 420, KRS 45A 445: KRS 45A 455: KRS 45A.460; KRS 45A 620
KRS 65.037: Kits 160151 KRS 1644575 KRS 176,080
OAG 79-501: OAG 82-170; OAG 82-407
Kentucky Educational Teclmology Systems (KETS)

RELATED I'OLICIES:

05.6:06.4:07.13



LEGAL HIB 366 AMENDS KRS 160463 TO INCLUDE INFORMATION FOR I'UBLICATION OF ANNUAL
FINANCIAL REPORT

FINANCIAL IMPLICATIONS NONE ANTICIPATED

LEGAL 1IB 200 (BUDGET BILL) INCLUDES INFORMATION FOR A FINANCIAL REPORT TO BE
PREPARED AND PRESENTED TO THE LEGISLATIVE RESEARCH COMMISSION AND THE KENTUCKY
DEPARTMENT OF EDUCATION BY DECEMBER 1 OF EACIH FISCAL YEAR FOR THE PREVIOUS
FISCAL YEAR

FINANCIAL IMPLICATIONS NONE ANTICIPATED

FISCAL MANAGEMENT
Financial Statements and Reports

.91

The Superintendent shall cause financiat statements and snnual fingncial repors 10 be produced | Formatted: ksba nomal ]
and reported in accordance with kRS20 RS L0431 ol B ES 160463 -oreaabhicubie "[Formatted:ksbanoml :
Sdsstes e dsicnt=,_Annual financia! repons shall be posted on the District website as required by Formatied: ksba normal ]
lawe., .o - | Formatted: ksba normal ]
The finance oflicer shall present a detailed monthly financial report for Board approval to{ Formatted: ksba normal ]
include the previous month's revenues and expenditures of the District. Financial reports shall be
posted on the District website as required by law.,
The District shall submit @ repont to the Lesislative Rescarch Commission and the Kentucky
Drepartment of Education no later than December | of each fiscal vear for the past fiscal vear,
The report shall include the Tollowing:
1. All expenses charped to Instruction, Swudent Suppon Services, Instructions] Staff Support
Services, District Administrative Support Services, School Administrative Support
Services and Business Support Senvices delineated by the relevant subfunction codes. for
the previous hiscal year;
2. A compurison ol the presious (iscal vear’s expenses as dewiled in #1 with ihe swme
expenses in the preceding fiscal vear;
ailed  section explainine  steps 1o reduce :
maintaining and expanding instructional expendilures; and
£, A copy ol the Distrct’s policy for mainaining a reserve fund balance in _c:(_)_mj:gliu,nct;_\_\_ilh-——'r Formatted: List Paragraph, Numbered + Level: 1 +
r T e g s AT 3 Numbering Style: 1, 2, 3,  + Start at: 1 + Alignment: Left +
appropriste povernment and accounting standards.  Aigned at: 025 + Indent at: 0.5°
REFERENCES:
KRS 160431
KRS 160.463
RHb 43I0
2018 Buduer Bill
Governmental Accounting Standards Board
RELATED POLICY:
JIIN) B 1 Formatted: fsba normal |

~~{ Formatted: Font: Not Botd, Not Small caps |




RECOMMENDED TEHIS CLARIFIES THAT THE PRINCIPAL HAS GENERAL OVERSIGHT OF $CHOOL
PROPERTY AND REMOVES MINISTERIAL DUTY OF BEING “HELD RESPONSIBLE™ FOR REASONABLE
SECURITY

FINANCIAL IMPLICATIONS NONE ANTICIPATED

SCHOOL TACILITIES 05.5

Building Sccurity

RESPONSIBILITY
The Principals have general oversioht shel-beheld-responsible-for-therensonableseenrityof aHl
school property under their supervision_and shall use good judgement for the reasonable seeurity
of such property.
REFERENCE:

KRS 158,162
RELATER POLICY:

05.4




LEGAL THIS CLARIFIES THAT TIE PRINCIPAL OR DESIGNEE SHALL HAVE AUTHORIZATION TO
PERMIT A STUDENT TO BE DISCHARGED AT A LOCATION OTHER THAN THE REGULAR BUS STOP
FINANCIAL IMPLICATIONS NONLE ANTICIPATED

TRANSPORTATION 06,33
Regular Bus Stops

DISCHARGE OF PUPILS

Pupils shall be discharged at their regularly scheduled stops only, except with authorization from
the Principal/designes 1o discharge a pupil at another location.! Preschool students shall be
transporied in accordance with applicable regulations.?

The Principal/designee shall have authorization from a child's parents or legal guardians before
permitting discharge at a location other than the regular stop.

EXCEPTION o

The driver may discharge a pupil for disciplinary reasons in accordance with Policy 06.34 of this
manual and with 702 KAR 5:080.

REFERENCES:

KRS 158,110
KRS 189.370
KRS 189.373
KRS 189.540
1702 KAR 5:080
3702 KAR 5:150



LEGAL HB 3 CREATES A NEW CHAPTER OF KRS 158 REQUIRING DISTRICTS TO IMPLEMENT

ESSENTIAL WORKPLACE ETHICS PROGRAMS TIHAT PROMOTE CHARACTERISTICS THAT ARE

CRITICAL TO SUCCESS IN THE WORKPLACE DISTRICTS ARE ALSO REQUIRED TO DESIGN, AND

ADOPT A DIPLOMA, SEAL, CERTIFICATE TO AWARD STUDENTS OF THE ATTAINMENT OF SUCH .
FINANCIAL IMPLICATIONS COST OF DEVELOPING PROGRAM AWARDS

CURRICULUM AND INSTRUCTION 08.1341
Essential Workplace Programs

INDICATORS +———{ Formatted: sideheading

Jeginning with_the 2019-2020 school vear, the Disteict shall_implement essential workplace | Farmatted: ksba nommai

cthics procrams that promote characteristics that are criticul to suecess in the workplace. Fach
student_in_elementary, middle, and _high _school _shall _receive essential _workplace  ethics
instruction that includes but is not limited to the following characteristics;

Adaplability._including_an_openness to_learning _and solvipp._an_abili ﬁﬁ&?ﬁéﬁﬁ?poﬁmen, Numbered + Level: | + Numbering

N o B e o H . i cemnhil e et PP TE Style: a, b, €, ... + Start at: 1 + Alignment: Leflt + Aligned at:
embrace new ways of doing things, and g capability_for eritical thinking S

by Diligence. including seeing a tash through o completion;

c)_Initimive. including taking appropriate_action_when_needed without waiting for_direct
instrugtion;

d)_ Knowled mcluding _exhibiting_an_understanding_ofl_work-related _infonmation, the
ability_to apply that_understanding_to_a_job._and_efectively_explain_the _concepls ti
culleagues in reading, writing, mathematics. science. and technology as required by the
job;

IRelinbility, including shawing

motivation, and ethical behayior;

) Remaining drug free: and

g} Waorking well with others, including effective communication skills. respect lor ditterent

Iy

on_tinwe, wearing o inte _attire,_self~control

oints of view and diversity_of_coworkers, the ability o coopentte_and_collaborate,

enthusiasm, and the ability to provide appropriate leadershi s orl jor colleagues.

The District shalt use these characteristics when creating ot choosing an existing program. By
January 1, 2009 and evers_two (2) years thereafier. the Board shall collaborate with the local
work [oree investment board. in conjunction with loeal economie deyelopment organizations and
olher_cconomic, workloree, or_indusiry_orpanizidions the workforee investment board deems
necessary. to establish essential_workplace ethics indicators (or middle and high school students
that are aligned with the charcteristics listed ubove,

ATTAINMENT e —f Formatted: sideheading

The Board shall design and adopt o diploma seal. certificate, card, or other identifiable ssmbaol o Formatted: ksba normal

award students deemed as having minimally demonstrated attainment_of the Board's essential
workplace cthics indicators,




CURRICULUM AND INSTRUCTION 08.1341
(CoxTinieny

Essential Workplace Programs

REPORTING REQUIREMENT +—— Formatted: sideheading

By September 1, 2089, and every two (2} vears thercafier, the Superintendent shall provide 8 _—{ Formatted: ksba narmal

L)

report to the Commissioner of Fducation. in a format specitied by the Commissioner. deseribing
the District’s essentigl work ethics programs and their implementation at each schond.

REFERENCE: +———{ Formatted: sideheading

KRS I58.1413%



LEGAL TIIS REVISES POLICY TO CONFORM WITH TIIE EVERY STUDENT SUCCEEDS ACT (ESSA),
UNIFORM GUIDANCE, AND UPDATES REFERENCES TO SUCH
FINANCIAL IMPLICATIONS NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 08.1345

Federal ProgramsEunding

The [VisirictBessd may  participate in {ederal programs which in the judgment of the
administrative staff shall be beneficial to the total school program. All projects writien to secure
federal funds shall be on the recommendation of the Superintendent and approsval of the Board.

In keeping with the requirements of jhe Tyen Student Succeuds Act (DS54 RS54 v

ERerARS, the DistriviBenrd shall pros idle the hentuchy Department ol Fucation with o weiten

assgrenssarinee that the District bas established and impleniented:

b ADistrictnide salury schedulesishupplietosistrctiomteramich,

ot

A pobes to ensure Bcquivalence among schools in teachers, administrators, and oiher

stfltrethae-personmel and

3000 poliey o eosure Leguivalence among schools in the provision of curriculum

materials and instructional supplies sl
4—Purental-comultation-t-project-plannmg- iplementation-and-eviduation

The 13istrictossd shall comply with all federal and state certification reguirements for aleohol
and drug abuse education and prevention programs.
REFERENCES:
tpnepine gl Sevimhie el dpieroremont A mendmaents
duemton-Pepariment-Gepertbrdminstrtive-Regitations
bbb i s,
704 KAR 3:292
34 C.F.R, 2005t
L. 101-226
P 195 b very Student Suceceds AcL ot 2015}

RELATED POLICIES:

01.11

03.13251; 03.23251
04.92

09.423

L35 FREeR T
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RECOMMENDED. THIS CLARIFIES THAT TO BE CONSISTENT WITH FERPA NOT ALL FAMILY
MEMBERS HAVE ACCESS TO INDIVIDUAL TEST RESULTS
FINANCIAL IMPLICATIONS NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 08.13451

This Policy and the plan to implement it have been developed jointly and in agreement with, and
will be distributed to, parents and family members of students participating in the Title 1
program. Parcnts and family shall be notified of the policy in an understandable and uniform
format and. 10 the extent practicable, provided in a language that recipients can understand. This
Policy shall be made available to the local community and vpdated periodically to meet the
changing needs of parents, family, and the school.

EXPECTATIONS FOR PARENT AND FAMILY ENGAGEMENT

Contingent on confirmation of resources and other necessary inlormation being provided by state
and federal authorties. it is the intent of the Board that parents and family of participating
students shall be provided with flexible opportunitics for organized. on-going, and timely
participation in the planning. review, and improvement of the Title 1 program, including
opportunitics to sugpest moditications. based on changing needs of parents. tamily. and the
schools.

All comments indicating parent and family dissatisfaction with the Title 1 plan shall be collected
and submitted along with the plan to the District’s Director of Title 1 Services,

The Title 1 program shall be designed 1o assist students to acquire the capacities and achieve the
goals established by law, as well as the goals and standards le.lhlisln.d by the Board. | ;
Fhese goals and standards shatl be
sh.m.d W |1h pan.ms and Illmlly in a manner that will J,_m. llu.m {1) timely information abou
programs; {2) a description and explanation of the school's curriculum, the forms of academic
assessment used to measure student progress, the achievement levels in the challenging state
academic standurds: the achievement level ol their child on the challenging state academic
standards assessments; and (3) il requested, opportunities for regular meetings (o formulate
suggestions and to participate in decisions relating to the education of their children.
SUPPORT FOR PROGRAM

1f the District’s Title T allocation is $500,000 or more, the District shall reserve not less than one
percent (1%) of its allocation for the purpose of promoling parent and family engagement and
shall distribute to Title | schools not less than ninety percent (90%) of the reserved funds with
priority given to high-need schools. Parents and family of participating students shall be
provided the opportunity 10 help decide how this portion of the Title I funds will be allotied for
parent and {family engagement aclivitics,

The District will provide coordination, technical assistance. and other support necessary 1o assist

schools in planning and implementing effective parent and family e¢ngagement activities to

improve student academic achievement and school performance. These measures may include,
but shall not be limited 10, the following:

1. Designation of resources to assist in communicating with parents and family, transporting
them to meeting sites and/or implementing home visits, providing child-care for
meetings. encouraging them to use available parent and family resource centers. and
working with them to improve parenting skills, particularly those that will assist them in
working with their child 1o improve his'her educational achievements, Resources may
include individuals. agencies, materials, and services.
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CURRICULUM AND INSTRUCTION 08.13451
({CONTINUED)

Title | - Parent and Familv Engagement Policy

SUPPORT FOR PROGRAM (CONTINUED)

2 Sharing options for coordinating and integrating Title | program strategics with services
of other community programs, businesses, and agencies.
3 Identification of ways in which parents and family can be engaged in stafl” training

activities to demonstrate the value of parent and family engagement and various
techniques designed to successfully engage parents and family as equal partners in their
child's education,

4. Making a good faith efTort 10 convene an annual meeting at a convenient time to which
all parents and family of participating children shall be invited and encouraged to attend
for informing them of their school’s participation in and requirements for Title | programs
and of their rights 1o be involved.

5. Designing and conducting an cffective annual evaluation process whereby parents can
share their ideas about the content amd effectiveness of this Policy in improving the
academic guality of schools receiving Title | funds. and the plan designed to implement
it. The process shall focus on the Tollowing questions:

Does this Policy increase parent participation?

What barriers to parent participation still exist. and how can they be reduced or removed?
The findings produced by the annual evaluation shall be utilized to design sirategies for
school improevement and for revising this Policy. if necessary.

6. [n the design of activities and materials (or parents, particular attention shall be given 1o
reaching and involving those who are economically disadvantaged, are disabled, have
limited English proficiency. have limited literacy, or are of any racial or ethnic minority
background.

Scnool PoLicy

Each school shall submit to the Superintendent and Board, for review and comment. its Title |

school parent and family engagement policy. which must meet all legal requirements, including a

school-parent compact developed in keeping with legal requirements. This Policy shall be

developed jointly with, and distributed by the school 1o, parents of participating students,

A copy ol cach school's parent and family engagement policy and accompanying checklist shall

be kept on file in the Central Office.

REFERENCES:

Section | 118 of Improving America's Schools Act (JASA) of 1994
P. L. 114-95, (Cvery Student Succeeds Act of 2015)
KRS 157.077, KRS 138.645:: KRS 158.6451

KRS 158.865; KRS 158.866; KRS 158.867
WUS.C §6318: 34 CF.R. § 200.28

RELATED POLICIES:
03.112; 08.1345; 09.11



LEGAL: 5B 73 AMENDS KRS 158070 TO ALLOW FOR APPOINTMENTS TO THE CALENDAR
COMMITTEE IN ADDITION TO THOSE LISTED BELOW
FINANCIAL IMPLICATIONS: NONE ANTICIPATED

CURRICULUM AND INSTRUCTION 08.3
Schooel Calendar

CALEXDAR COMMITTEE

- The Board., upon recommendation of the
Superintendent. shall annunl]\ appoint a Dlslncl Calendar Committee 1o review, develop, and
recommend school calendar options.

The District Calendar Commitiee shall consist of_at least the following:
1. One (1) District Principal:

5

One (1) District ofTice administrator other than the Superintendent:

One (1) local Board member;

= W

Two (2) parents of students attending a school in the District:

w

One (1) District elementary teacher;
6. One (1) District middle or high teacher;

Two (2) District classified employees; and

Two (2) community members from the local chamber of commerce. business community.
or tourism commniisston

DEVELOPMENT OF CALENDAR

I'he District Calendar Commitiee, after secking feedback from District employees, parents, and
community members, shall recommend school calendar options 10 the Superintendent for
presentation to the Board. The committee’s recommendations shall comply with state laws and
regulations and consider the economic impact of the school calendar on the community and the
stale,

In order to act on the school calendar, the Board must hold two (2) meetings: 1) one that includes
hearing and discussing recommendations from the Superintendent and the calendar commitiee
and 2) a subsequent meeting that includes adoption of the calendar,

The meetings may be regular or special.

In the case of special meetings, the requirements of KRS 61.823 and Board Policy 01.44 apply,
including describing in the applicable special meeting notice(s) and agenda(s) consideration and
discussion of the recommendations of the Superintendent and the calendar commiuee (regarding
an initial special meeting dealing with the school calendar) or adoption of the school calendar
(regarding a subsequent special meeting that includes adoption of the calendar).

In the case of an initial regular meeting that includes the required recommendations/discussion or
a subsequent regular meeting that includes adoption of the school calendar, notice shalt be given
to media outlets that have requests on file 10 be notified of special meetings stating the date of
the regular meeting and that one (1) of the items to be considered in the regular meeting will be
the school calendar. The notice shall be sent at least twenty-four (24} hours before any such
regular meeting. This additional and unique regular meeting notice requirement does not make
any of the requirements or limitations relating 10 special meetings applicable to the regular
meeting.



" TCURRICULUM AND INSTRUCTION ’ 083
{(CONTINUEDR)

School Calendar

BDEVELOPMENT OF CALENDAR (CONTINUED)

On or before May 15, the Board, in a meeting subsequent to the meeting tn which the Board
heard the recommendations of the District Calendar Commitiee and the Superintendent, shall
adopt a school calendar prior to cach upcoming school year that establishes or includes:

1. Opening and closing dates of the school terms,
2. Beginning and ending dates ol cach school month.

3. Days on which students are scheduled to receive instruction at school within designated
start and dismissal times (student attendance days) and the length of each studem
attendance day in accordance with KRS 158.060,

4. A minimum school term of not Jess than one hundred eight-live (185) days composed ol
student attendance days, teacher professional days, and holidays,

5. A student instructional year of at least one thousand sisty-two (1062) hours of
instructional time or not less than one-hundred seventy (£70) student attendance days,

6. Instructional time required for kindergarten per KRS 157.320. Kindergarten (entry level
of the primary program) shall be provided the equivalent of one-half (1/2) day, five (5)
days a week Tor a full schoot year for each kindergarien student o minimum of 525
instructional hours cach school year).

7. Any instructional time to be banked 10 make up for full days that may be missed due to
an emergency,

8. Days in addition to the student instructional year for the make-up of instructional time
missed due to emergency equal to the greatest number of days missed system-wide over
the preceding five (5) school years, and

9. Days on which schools shall be dismissed.
ADDITIONAL REQUIREMENTS

A testing window in accordance with KRS 1586453 to accommodate state-mandated
assessments shalt also be included

The Board may schedule days for breaks in the calendar that shall not be counted as part of the
minimum student instructional year.

Schools shall be closed on the Tuesday afier the first Monday in November in Presidential
election years.

IT any school in the District is used as a polling place. the school District shall be closed on the
day of the election. and those days may be used for professional development activities.
professional meetings, or parent-teacher conferences. Subject to the requirement that schools
shall be closed on Presidential Election Day, the District may be open on the day of an election i
no school in the District is used as a polling place.



CURRICULUM AND INSTRUCTION 08.3
(CONTINLED)

School Calendar

CALENDAR OPTIONS

$1f the Board adopts a school calendar with the first
student allmd.mcu da\ in lhc suhool term starting no earlier than the Monday closest to August
36. the adopted calendar may use a variable student instructional year. The District may set the
length of individua! student attendance days in a variable student instructional schedule, but no
student atiendance day shall contain more than seven (7} hours of instructional time unless the
District submitted and received approval from the Commissioner of Education for an innovalive
alternative calendar.!

A variable siudent instructional year means at least one thousand sixty-two (1,062) hours of
instructional time delivered on the number of student atendance days adopted by the Board
which shall be considered proportionally equivalent o one hundred and seventy (170) student
atiendance days and calendar days for the purposes of a student instructional year, employment
contracts that are based on the school term. service credit under KRS 161.500, and funding under
KRS 157.350.!

AMENDING THE CALENDAR

The Board may amend the school caleadar after it is adopted due 10 an emergency. The Board
may lengthen or shorten any remaining student attendance days by thirty (30) minutes or more,
as necessary provided it meets at minimum, a student instructional year as defined in statute. No
studemt attendance day may contain more than seven (7) hours of instructional time unless the
District submits and receives approval from the Commissioner of Education for an innovative
alternative calendar.

ENCEPTIONS

Students with disabilities shall attend school in accordance with the provisions of their Individual
Education Plan (IEP),

Students with disabilities and students attending primary school may attend fewer than six (6)
hours per day under programs approved by the Board and the Commissioner of Education.

ScHoOOL TERM

The school term shall include at least four (4) days 1o be used for professional development and
collegial planning activities for the professional stafTas directed by statute, regulations, and policy.
Additional days permitted by statute and authorized by the Board may be used for professional
development and planning activities for the professional stafl, Four (4) days may be used for
halidays, and two (2) days may be used for planning activities.

If schools are scheduled to operate during days designated for statewide professional meetings,
the District shall permit employees who are delegates to attend in keeping with slatutory
requirements.

EMERGENCY WAIVERS

Emerpency day waivers may be requested if the District has missed more than twenty (20)
regular student attendance days and demonsirates that an extreme hardship will result il not
granted the waiver. Board requests for District-wide emergency day waivers shall be submitted
to the Commissioner.



CURRICULUM AND INSTRUCTION 08.3
{CONTINUED)

School Calendar

REFERENCES:
IKRS 157.350: KRS 158.070: KRS 161.500
KRS 2.110: KRS 2.190; KRS 61.823: KRS 118.035
KRS 156.095; KRS 157.320; KRS 157.360
KRS 158.030; KRS 158.060
KRS 158.6453
702 KAR 7:130: 702 KAR 7:140 '
704 KAR 3:033
OAG 97-25

RELATED POLICIES:
01.42: 08.31



LEGAL KRS 160 1592 PROHIBITS A LOCAL SCHOOL DISTRICT FROM ASSIGNING OR REQUIRING
ANY STUDENT ENROLLED IN THE LOCAL SCHOOL DISTRICT TO ATTEND A PUBLIC CIHARTER
SCHOOL

FINANCIAL IMPLICATIONS NONE ANTICIPATED

STUDENTS 09.11
School Attendance Areas

ASSIGNED INSTRICT

All pupils shall be assigned by geographic attendance districts. Specific arcas served by cach
attendance district will be marked on a map in the central administration ofTice. The Board may
revise attendance districts from time to time 1o attain maximum utilization of school facilities.!
Once an arca has been redistricted. a student affected by the redistricting may apply for an
exception outside the month of December or entry fevel grade. according 1o this policy.

CLASS ENROLLMENT MAXIMUMS
Should classes in a particular school exceed the allowable size limit specified by law or
regulation, the administration is permitied to move students from their respective atiendance area
to balance studentiteacher assignments.
REQUESTS FOR TRANSFER
Parents may request that their child(ren) attend a school outside the assigned atiendance area.
In compliance with and as set forth by federal requirements, the Distriet shall allow students o
transfer to another District school if;
L. The assipned school is designated by the state as being “persistently dangerous™; or
2. The student becomes a victim of o violent eriminal offense. as determined by state law,
while atending school .2

I¥ FAMILIES MovE
IT a family moves from one atiendance district to another within the school system, the pupil may
be permitted to finish the school year in the school in which sfhe was last enrolled based on the
following criteria: (1} Principal approval. (2) adequate space, and (3) no cost 1o the Board nor
service provided by the Board. The pupil will enroll the following year in the school in the
aticndance district of hiz'her legal residence unless accepted as an out-of-district by the Principal
under provision 1.A of procedure 09.11 AP.1. If a student moves during the testing window for
state assessments. the student shall remain at that school until the end of the year provided the
parent transports,
REFERENCES:

'KRS 159.070; OAG 80-394

P, L. 114-93, (Every Student Succeeds Act of 2015; 20 U.S.C. § 6301 e1 seq.

KRS 160.1592

McKinney-Vento Act, 42 U.S.C. 11431 et seq.: 20 U.S.C. § 7912(a))

34 C.F.R. 200.44
RELATED POLICIES:

03.127; 03.226
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LEGAL HB 527 DEFINES BEST INTEREST OF THE CHILD AS IT RELATES TO EDUCATIONAL
STABILITY

FINANCIAL IMPLICATIONS COST OF TRANSPORTING STUDENTS

LEGAL CHANGES TO 704 KAR 7090 ADD UNACCOMPANIED YOUTEl, AND REVISE THE APPEALS
PROCESS

FINANCIAL IMPLICATION NONE ANTICIPATED

STUDENTS 09.12
Admissions and Attendance

DEFINITION OF LEGAL RESIDENCE

The legal residence of a pupil is determined by the address of the legal residence of the parent or
guardian who has custody of the student as evidenced by legal documents or as otherwise
provided by state or federal law (and not by the address at which the pupil is living.)

All other pupils shall be classified as nonresidents for school purposes.!

HOMELESS CHILDREN AND Yourtn

The District shall provide educational and related services to homeless children and youth
tincluding preschool-aged homeless children,
: Jy ol 1 i I in a manner that does not segregate or
stigmatize students on the basis ol their homeless status,
The District shall provide its schools with guidelines that detail the rights of homeless students
and the responsibilities that schools have 1o meet their needs and climinate barriers to school
attendance. These guidelines shall emphasize the right of homeless students to:

. Have equal access to all educational programs and services. including transportation.

that non-homeless children enjoy;

2

Have access 1o preschool programs as provided to other children in the Distriet;

3. Continue attending their school of origin. when deemed in the best interest of the child,
for the duration of homelessness:
4. Attend regular public school with non-homeless students; and
3. Continue to receive all services for which they are eligible (i.c.. special education.
gifted and talented, English learner).
The District shall provide transportation to the school of origin for homeless children at the
request of the parent or guardian (or in the case of an unaccompanied youth, the liaison) if the
child continues 1o live within the arca served by the District in which the school of origin is
tocated. IT the child locates to a District other than that of his/her school of origin, the districts
shall work together to apportion transportation to and from the school of origin and associated
costs. If the districts are unable to reach agreement, responsibility and costs for transportation
shall be shared equally.
The District shall designate an appropriate stafl person to serve as lisison to homeless children
and youth. In addition to coordination of McKinney-Vento implementation in
the Distriet, the linison is responsible for:

& “Qutreach” 1o other entities and agencies so that homeless students are identificd:

s Providing public notice of the educational rights of homeless children in locations
frequented by parents/guardians and unaccompanied youths. This notice is 10 be in a
manner and form that is understandable;?



STUDLENTS 09.12
{COXTINUED)

Admissions and Attendance

HOMELESS CIHLDREN AND | M ACCOMPANIED YOUTH (CONTINUED)

e Sceing that school personnel who provide McKinney-Vento Services receive professional
development and other support: and

¢ Ensuring that unaccompanied youths are enrolled in sehool and receive support to acerue
credits and access to higher education.

The District shall inform school personnel. service providers, advocates working with homeless

familics. parents. guardians and homeless children and youths of the duties of

the linison.

Disputes over cligibility. school selection, or enrollment are to be appealed 1o the Kentucky
Department of Lducation using the Dispute Resolution for Homeless form located at the link
below:

The District shall provide services for homeless children and vouths with
disabilities ns required by law,

CHILDREN IN FOSTER CARE

Students in foster care shall have equal access to all edueational programs and services,
including transportation, which all other students enjoy,

i 3 contact
the student’s school for relevant records,

The Superintendent shall appoint a | to coordinate
activities relating to the District’s provision of services 10 children placed in foster care,
including transportation services. when the District is notified by the Cabinet for Healh and
Family Services in writing that the Cabinet has designated its foster care

for the District. The Superintendent may appoint the District
prior to such notice from the Cabinet.

Children in foster care, including preschool aged children if the District offers a preschool
program, shall be eligible to atiend their “school of origin™ unless a determination is made that it
is not in the child’s best interest. “hes—po—ibio—=uch determination will be made in
collaboration with the child welfare agency. Dispute resolutions shall be handled by all agencies
involved in the determination of the foster child's placement.
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STUDENTS 09.12
(CONTINUED)

Admissions and Attendance

CUHILOREN IN FOSTER CARE (CONTINUED)

When possible, a child exiting the foster care program during the school year shall be allowed to
complete the school year in the school of origin.

Best N S {
D 1 2
L]
L]
-
L I
[MMIGRANTS

No student shall be denied enrollment based on his'her immigration status, and documentation of
immigration status shall not be required as a condition of enrollment.

The District may provide an approved high schoeol program 1o a student who is a refugee or legal
alien until the student graduates or until the end of the school year in which the student reaches
the age of twenty-one (21} whichever comes first.

NONRESIDENTS

Nonresident pupils may be admitted to the District's schools in accordance with Board policy
and upon approval of the Superintendent.’

Written nonresident pupil comract information shall be kept on [ile at both the attending and
resident districts,

Nonresident students designated as homeless or foster children may be required to be corolled

consistent with the <)l best interest of 1l " or “school of origin” requirements under
the Every Student Succeeds Act (ESSA) and the McKinney-Vento Act as amended by ESSA.
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STUDENTS ' 09.12
(CONTINUED)

Admissions and Attendance

FORT KNOX COMMUNITY SCHIOOLS

Students whose guardian/s are active duty military or U.S, Government employees and reside on
post must attend Fr. Knox Community Schools. If the parents of a studeni(s) residing in the
Hardin County School District subsequently move on post prior to the beginning of the second
semester (for trimester schedules. a student that moves o post during the first half of the school
year would enroll on post), the student(s) will be withdrawn from the Hardin County Schools,
except for rising seniors (Juniors) and seniors who are on track to graduate. Students whose
parents move on post afier the beginning of the second semester may be permitted to attend
Hardin County Schools for the remainder of that school year with the Principal’s approval.
Students that move with their familics on post during their junior (rising senior) or senior year
may remain enrolled in Hardin County Schools until graduation. Parents are responsible for
transporting the student,

TRANSFER OF ADA
Noaresident pupils may be admitted to the District schools upon transfer of the pupil's average
daily attendance as defined under public school fund *4°

All costs for any special services ofTered to the child shall be paid by the resident district. The
resident district shall be peemitted to count the student for IDEA-B funding purposes.

SURVEY
Each year a survey shall be conducted to determine the number of students whose parents are
eivilians employed on Federal property or in active military service, The purpose ol such survey
shall be 10 determine how much Federal Impact Aid the District is eligible 1o receive.
Teachers shall assist in the distribution and collection of forms for such survey.
FOREIGN EXCHANGE STUDENTS
The Hardin County Schools will accept high schoo! students participating in international
exchange programs recognized by the United Stawes Department ol Education or the Kentucky
State Department of Education.
NON-IMMIGRANT FOREIGN STUDENTS
Nonimmigrant forcign students qualifying for F-1 immigration status or who obtain an F-1
student visa may be admitied to the District based on the following guidelines:

1. These students shall not be permitted to attend any publicly funded adult education

program.

[2=)

These students may be permitted to attend in grades nine through twelve (9-12), but not

at carlier grade levels.

3. As required by law, these students shall pay a tuition fee equal to the full, unsubsidized
per capita cost to the District for providing education to the student for the period of
attendance,

4. The period of atiendance shall not exceed twelve (12) months.

These requirements do not apply to immigrant students residing in the District or foreign
students in any other immigration status. including exchange students.



STUDENTS ' 09.12
{CONTINUED)

Admissions and Attendance

EXPELLED/CONVICTED STUDENTS

The parent. guardian, Principal. or other person or agency responsible for the student shall
provide to the school prior to admission, a sworn statement or aftirmation concerning any of the
fotlowing that have occurred in or outside Kentucky:

1. [fa student has been expelled from school: or

2. If a student has been adjudicated guilty/convicted of, homicide, assault, or an offense in
violation of state law or school regulations relating to weapons, aleohol, or drugs

Assault shall mean any physical assault. including sexual assault.

The sworn statement or affiemation shall be on a form provided by the appropriate stale agency
and shall be sent to the receiving school within five (5) working days of official notification that
a student has requested enrollment in the new school *

Any student currently serving an expulsion from any other public or private sehool system may
not enroll in the Hardin County School System until the expulsion period has expired.

Il a student is suspended or expelled for any reason. or faces charges that may lead to suspension
or expulsion, but withdraws prior to a hearing from any public or private school in Kentucky or
any other state and then moves into the District and seeks 1o enroll. the District shall review the
details of the charges, suspension. or expulsion and determine if the student will be admitted, and
i’ so, what conditions may be imposed upon the admission. Prior o a decision to deny
admission, the District shall offer the student. parent/guardian. or other persons having legal
custody or control of the student a hearing before the Board.
REFERENCES:

IKRS 159.010: OAG 78-64; OAG 91-171

42 US.C. 11431 ¢t seq. (McKinney-Vento Act)

JKRS 158.120; OAG 80-47; OAG 79-327; OAG 75-60)2

KRS 157.320

3702 KAR 7:125

SKRS 158.155: KRS 158,150

KRS 157.36(; KRS 158.100

704 KAR 7:090; 22 C.F.R. §514.13(b)

P L. 104-208

P. L. 114-95 (Every Student Succeeds Act ol 2015), 20 U.S.C. § 6301 et seq.
8 U.S.C. Sections 1101 and 1184; 8 C.F.R. Section 214

Pivier v. Doe, 457 U.8. 202 (1982)

Equal Educational Opportunities Act of 1974 (EEOA)

RELATED POLICIES:
303.127,:09.124; 09123
03.226:09.11; 09.121; 09.123; 09.1223; 09.123: 09.124: 09.123
09.126 (re requirements/exceptions for students from military families)
09.14; 09.211



LEGAL HB | AMENDS KRS 620 146 REQUIRING THAT WHEN THL CABINET FOR HEALTH AND
FAMILY SERVICES IS AWARDED CUSTODY OF AN ABUSED, NEGLECTED. OR DEPENDENT CHILD
IT MUST NOTIFY THE PRINCIPAL, OR ANY ASSISTANT PRINCIPAL, AND DPP OF THE NAMES OF
PERSONS AUTHORIZED TO CONTACT OR REMOVE THE CHILD FROM SCHOOL GROUNDS THE
NOTIFICATION SHALL BE PROVIDED BY THE CABINCT BY WRITTEN NOTICE VIA EMAIL OR FAX
FINANCIAL IMPLICATIONS NONE ANTICIPATED

STUDENTS 09.1231
Dismissal from School

RELEASE OF STUDENTS

At any time students are dismissed from school, they shall be released according 1o the
instructions  provided by the  custodial  parentguardian a1 the time ol student
registration/enrollment. Instructions shall include the student's regular mode of transportation at
the end of the day. The custodial parent/guardian shall, in person at the school site, provide the
school with a list of those persons authorized to pick up the parent/guardian’s child({ren) from
school. Parents/guardians who wish to have other individuals sign their children out of school
must personally present names of these individuals to the child’s school.

It shall be the responsibility of the custodial parent/guardian 1o notify the school in writing i
relcase instructions are to be revised. If written instructions are not provided to the school, the
student shall only be released 1o ride home on the assigned bus or with the custodial
parent/guardian.

Any student who leaves the school grounds at any time without proper aumhorization shall be
subject to appropriate disciplinary action.

RELEASE PROCESS
IT the student is to be picked up carly, the custodial parent/guardian or designee shall report to or
notify the Principal or his/her designee before a student may be released.

Permission for carly release does not abrogate the requirements for regular and punciual
attendance of pupils. nor does it set aside the designation of truant if appropriate under HCP
(09.123.

Each school shall maintain a daily entry and exit log of students signing in lale or signing out
carly and shall require proof of identification from individuals (visual identification by an
employee, driver's license, picture identification, ete.) to assure that they are authorized to pick
up the student.

Those students who are not on record as being under the care or control of a parent/guardian may
sign for their own dismissal.

EXCEPTIONS

A student may be released to a person with [awful authority to take custody of the student. c.g.. a
pulice officer with a warrant or the person authorized by the Cabinet for Health and Family
Services when the student is committed to the Cabinet or when the Cabinet is granted custody of
the student by a court order. In such case, the student’s parent shall be notified at the carliest
opportunity except as otherwise provided by a court order or law. |



STUDENTS 09.1231
({CONTINUED)

Dismissal from School

EXCEPTIONS (CONTINUED)
When custody of a student is granted to the Cabinet by a court order as a result of dependency.
neglect, or abuse, the Cabinet shall notify the Principal, Assistant Principal,

coirfled, Dirgetor_of Pupil
Fersonnel. of the names of persons authorized to contact the child ot school or remove the child
from school grounds,

The notification shall be provided 1o the school by the Cabinet:

a) f
petseder on the day that a court order is entered and
again on any day that a change is made with regard to persons authorized to contact or
remove the child from school erbal notification shall occur on the next school

day immediately following the day a court order is entered or a change is made if the
court order or change occurs after the end of the current school day: and
b) By £r_th { within ten
(10) calendar days following ¢ a change of
custody or change in contact or removal authority.
The Board authorizes emergency release of students for illness or other bena fide reasons, as
determined by the Principal.
REFERENCES:
'0AG 85-134: OAG 92-138
KRS 620.146
702 KAR 7:123

RELATED POLICIES:

09.82311; 09.227: 09.3: 09.31: 09.432
09.434: 10.5



LEGAL 902 KAR 2 060 REQUIRES A CURRENT IMMUNIZATION CERTIFICATE FOR HHOME-SCHOOLLD
STUDENTS WHO ARE ATTENDING IN-5CHOOL CLASSES OR PARTICIPATING IN SPORTS OR OTHER
SCHOOL SPONSORED EXTRA-CURRICULAR ACTIVITIES ADDITIONALLY, CERTIFICATES MAY NO
LONGER HAVE HANDWRITTEN INFORMATION  PARENT GUARDIANS MUST SUBMIT
IMMUNIZATION CERTIFICATES TO THE SCHOOL PER THE $CHEDULE LISTED BELOW

FINANCIAL IMPLICATIONS NONE ANTICIPATED

STUDENTS 09.211

Health Care Examinations

All pupils shall undergo preventive student health care. dental, and vision examinations as
required by Kentucky Administrative Regulation, which shall be reported on the state forms or
an electronic medical record that includes all of the data equivalent to that on the appropriate
lorms required by state regulation,'£4

IMMUNIZATIONS

The immunization certificate [orm required by 702 KAR 1:160 shall be on file within two (2)
weeks of a sudent's enrollment in school 243

Forms relating to exemptions from immunization requirements shall be available at the local
health department.

Imimunization cenificates shal! be kepl current.!

The parcnt/guardian shall provide o current imimunization cenificate_ st enrollment in a day cire
center,kindergarten, seventh prade, cleventh prvde, amd for the 2008-2019 schogl_vear for
twelflh prade: new enrollment ot any erade: vpon legal name chanpe: and al u school reguired
cxamination pursuant lo 702 KAR E:16(0.

REFERENCES!

'KRS 156.160; 702 KAR 1:160

KRS 214.036; KRS 214.034

KRS 158.035

1902 KAR 2:060:

902 KAR 2:090

0AG 82-131

Health Services Reference Guide, Kentucky Department of Education

. L. 114-95, (Every Student Succeeds Act of 2015). 20 U.S.C. § 6301 et seq.
McKinney-Vento Act, 42 U.S.C. 11431 et seq.

RELATED POLICIES:

09.121
09.126 {(re requirements/exceptions for students from military familics)

O{N(’ N m@c}n Jq (o S



LEGAL EFFECTIVE WITII THE 2018-2019 SCHOOL YEAR, HB 30 CILANGED CURRENT SUICIDE
TRAINING TO EVERY GTHER YEAR WITH A MINIMUM {1 HR TRAINING FOR ALL HIGHMIDDLE
SCHOOL PRINCIPALS, GUIDANCE COUNSELORS, AND TEACHERS. TRAINING MUST BE IN-PERSON,
LIVE STREAM, OR VIDEO RECORDING AND MAY BE INCLUDED IN THE CURRENT 4 DAY
REQUIREMENT EMPLOYEES SUBJECT TO TRAINING HIRED DURING THE OFF YEAR SHALL
RECEIVE MATERIALS TO REVIEW THE DATE BY WHICH MATERIALS MUST BE DISTRIBUTED TO
STUDENTS ALSC CHANGED TO SEPTEMBER 15

FINANCIAL IMPLICATIONS NEGLIGIBLE SINCE IT WILL NOW BE WITHIN THE 4 DAY
REQUIREMENT

LEGAL HB 147 AMENDS KRS 158070 TO REQUIRE AT LEAST ONE (1) HOUR OF SELF-STUDY
REVIEW OF SEIZURE DISORDER MATERIALS FOR ALL PRINCIPALS, GUIDANCE COUNSELORS. AND
TEACHERS HIRED AFTER JULY t, 2019

FINANCIAL IMPLICATIONS COST OF MATERIALS

STUDENTS 09.22
Student Health and Safety

PrIORITY
Student health, welfare and safety shall receive priority consideration by the Board.

Rules and regulations on health and safety promulgated by the Kentucky Board ol Education
under Kentucky statute and by local and state boards of health relating to student safety and
sanitary conditions shall be implemented in cach school.

HEALTH SERVICES TO BE PROVIDED

In keeping with applicable legal requirements. only licensed medical professionals or school
employees who have been appropriately trained and authorized to do so shall provide health
services to students.

Employees to whom health service responsibilities have been delegated must be approved in
writing by the delegating physician or nurse. The approval form shall state the employee
consents to perlorm the health service when the employee does not have the administration of
health services in his/her contract or job description as a job responsibility. possesses sulTicient
training and skills, and has demonstrated competency to safely and eflectively perform the health
service. The approval form shall be maintained as required by law, Delegation of health service
responsibilitics shall be valid only lor the current school year.!

If the delegation involves administration of medication. the District witl maintain proof” that the
employee has completed the required training provided by the Kentucky Department of
Education (KDE) or as allowed under KRS 158.838,

Employees to whom health service responsibilities have been delegated shall notify their
immediate supervisor by April 15 of each year if they are not willing to perform the service(s)
during the next school year.

SAFETY PROCEDURES
All pupils shall receive annual instruction in school bus safety.

The Superintendent shalt develop procedures designed 10 promote the safety of all students. Said
procedures shall specify specific responsibilities for line positions having responsibitity for
student supervision.



STUDLNTS 09.22
{CONTINLED)

Student Health and Safety

SUICIDE PREVENTION

All middle and high school teachers. principals. and guidance counselors shall sssuath-complele
a minimum ef~re—one (21} hours of sel-study—review—et=high-quality_suicide prevention
materialsiraining, Such training shall be in-person, by live streaming, or via video recording and
may_be included in the four (4) doys of prolessional_development required by_statute, The
Distriet shall provide suicide prevention materials for review by any emplovee subject to training
hired during & vear in_which the_in-person, live streaming. or video recording training is not
required,?

By September 13 of each school year, administrators shall provide suicide prevention awareness
information to students in middle school grades and above. as provided by the Cabinet for Healih
and Family Services or a commercially developed suicide prevention training program.?

SEIZURE DISORDER MATERIALS

All prineipals, guidoncy_counselors. and_teachers_shall_complete at least one (1) hour_of self-
study review of seizure disorder_materials no later than Jubv 1. 2019, At least one (1) hour of
sell=study review ol seizure disorder materints shall also be required for all principals. puidance
counsclors. and teachers hired alter July 1, 2019.}

REFERENCES:

KRS 156.501; KRS 156.502; 702 KAR 1:160
KRS 156.093

*KRS 158.070

KRS 156.160

KRS 158.836: KRS 158.838

702 KAR 5:030

RELATED P'OLICY:
09.2241



LEGAL HB 147 AMENDS KRS 158838 TO ADD MEDICATION PRESCRIBED TO TREAT SEIFURE
DISORDER SYMPTOMS

FINANCIAL IMPLICATIONS NONE ANTICIPATED

LEGAL THIS CLARIFIES THAT SCHOOLS SHALL HAVE EMERGENCY CARE PROCEDURES THAT
COMPORT WITH REGULATION

FINANCIAL IMPLICATIONS NONE ANTICIPATED

STUDENTS 09224
Emergency Medical Treatment

FIRST A0 TO BE PROVIDED

First aid shall be provided all pupils in case of an accident or sudden illness until the services of
a health-care professional become avaitable. Transportation shall be provided if required.
FIRST-AID AREA

A first-aid arca with appropriate equipment, supplics, and provisions for the child to reeline shall
be designated in cach school. Al least two (2) adult employees in cach school shall have
completed and been certified in a standard first-aid course that includes CPR for infants and
children,

The District shall have employees trained in accordance with the law o administer or help
administer emergency medications.

When enrolled students. for whom documentation under KRS 158.838 has been provided to the
school, are present during school hours or as participants in school-related activities, a school
employee who has been appropriately trained to administer or assist with the self~administration
ol glucagon. insulin, wscizure rescue medications,_or_medication prescribed 1o treat scizore
disorder svmpioms shall be present.

INFORMATION NEEDED

A number m which parents can be reached and the nome ol the family physician shall be
maintained a1 cach school for all its pupils.! A reasonable attempt will be made 10 contact the
student's parent/guardian in the event of an accident.

EMERGENCY CARE PROCEDURES

Schools shall have emerpency eare procedures comporiing with regulsation' and may utilize the
Kentucky Department ol Education’s 1ealth Services Relerence Guide (HISRG) a8 a resource,

All such emergencies shall be reported immediately 1o the office of the Superintendent.

When an emergency arises and the student's parent/guardian or designee cannot be reached ina
timely manner, the school will take action necessary to maintain the swdent’s health, such as
calling emergency medical personnel or taking the student to a health care facility. In such
instances, school personnel shall notify health professionals of any medications that they are
aware the student is taking.

RECORDS
All school accident forms shall be turned in 10 the Central Office by June 30 of each year,

An annual evaluation of accident reports shall be made, and a formal report shall be presented to
the Board.



STUDENTS 09.224
(CoNTINUED)

Emergency Medical Treatment
REFERENCES:
1702 KAR 1:160

KRS 156.160; KRS 156.502: KRS 158.836: KRS 158.838
Kentucky Department of Education Health Services Reference Guide (HSRG)

RELATED POLICIES:
09.2); 04,22; 09.241



LEGAL HB | AMENDS KRS 620 146 REQUIRING THAT WHEN TIHE CABINET FOR HEALTH AND
FAMILY SERVICES 1S AWARDED CUSTODY OF AN ABUSED, NEGLECTED, OR DEPENDENT CHILD
IT MUST NOTIFY THE PRINCIPAL. OR ANY ASSISTANT PRINCIPAL, AND DPP OF THE NAMES OF
PERSONS AUTHORIZED TO CONTACT OR REMOVE THE CHILD FROM SCHOOL GROUNDS THE
NOTIFICATION SHALL BE PROVIDED BY TIHE CABINET BY WRITTEN NOTICE VIA EMAIL OR FAX
FINANCIAL IMPLICATIONS NONE ANTICIPATED

STUDENTS 09.227
Child Abuse

REPORT REQUIRED

Any teacher, school administrator, or other schoot personnel who knows or has reasonable cause
o believe that a child under age cighicen (18) is dependent. abused, or neglected. or a victim of
human trafficking shall immedialely make a report 10 a local law enforcement agency or the
Kentueky State Police. the Cabinet for Health and Family Services or its designated
representative, the Commonwealth’s Attorney, or the County Attorney in accordance with KRS
620.030.2

I the person making the report has reason to believe that immediate protection for the child is
advisable, that person shall also make an oral report to an appropriate law enfercement agency.
Only agencies designated by law are authorized to conduct an investigation of a report of alleged
child abuse. Therefore, the District shall not first investigate a claim before an employee makes a
report (o the proper authorities. However. in certain situations, reponts involving claims made
under state and federal laws, such as Title IX, shall require the District. after making the required
report, to conduct an independent investigation of the allegations in order to delermine
appropriale personnel action,

WRITTEN REPORT

The person reporting shall, if requested. in addition 1o the report required above, file with the
local law enforcement agency or the Kentucky State Police or the Commonwealih’s Attorney or
County Attorney or the Cabinet for Health and Family Services or its desipnated representative
within forty-cight (18) hours of the original report a wrilten report comtaining specilic
information regarding the child, the child’s parents or guardians, and the person allegedly
responstble for the abuse or neglect,

WRITTES RECORDS

Copies of reponts kept by the District that are submitted to authoritics in compliance with the
child abuse law are educational records and subject to inspection by the parents of the alleged
victim of child abuse. Whether the records are considered “internal records™ and not maintained
with the students’ “permanent records™ is immaterial if such records are directly related 10
students and are maimained by the school or school Districl.

INTERVIEWS

If the student is an alleged victim of abuse or neglect, school officials shall follow directions
provided by the investigating officer or Cabinet for Health and Family Services representative as
to whether to contact a parent’ and shall provide the Cabinet access 1o a child subject 10 an
investigation without parental consent.*

AGENCY CusTODY

If. as a result of dependency, neglect, or abuse, a child has been placed in the custody of the
Cabinet, the Principal. or uny Assistant Principal—seGaidanesounselar of the school in which
the child is enrolled shall be notified of the names
of persons authorized to contact the child at school. in accordance with school visitation or
comemunication policy, or remove the child from school grounds,




STUDENTS 09.227
(CONTINUED)

Child Abuse

AGENCY CUSTODY (CONTINLIED)
The notification shall be provided to the school by the Cabinet:

a) By written notice via email or fixWerbabiy-am-dosumentd-in-weibing-be-the-Rrineipel
Aessistar-Prineiprl-er-Guidanes-Courseler on the day that a court order is entered and
again on any doy that a change is made with regard 1o persons authorized to contact or
remove the child from school, ddiesVerbal notification shall occur on the next school
day immediately following the day a court order is enlered or a change is made if the
court order or change occurs afler the end of the current school day: and

b) By email, fax, or hand delivery of a copy ol the court orderweitien-deeument within ten
(10} calendar days (ollowing the Cabinet's receipt of the court order_of a change of
custody or change in contact or removal authority.

Fhre-Privebiuh—basi=toi-Foineeh o -Cnndpiee oo shadb gt bover ding - weden-thes
huve-reveived-thetibeation.

REQUIRED TRAINING

All current school administrators, certified personnel, oflice stafl, instructional assistants,
coaches, and extracurricular sponsors shall complete Board selecied training on child abuse and
neglect prevention. recognition. and reporting by January 31, 2017, and every two (2) years
thereafier. School administrators, certified personnel. office stafl, instructional assistanis,
coaches, and extracurricular sponsors hired afier January 31, 2017, shall complete the training
within ninety (90) days of being hired. and every two (2) years thereafier,

OTHER

Lach school shall prominently display the statewide child abuse hotline number administered by
the Cabinet for Health and Family Services and the National Human Trafficking Reporting
Hotline number administered by the United States Department for Health and Human Services.

REFERENCES:

TKRS 600.020 (1)(15)

2KRS 620.030: KRS 620.040

JOAG 85-134: OAG 92-138

KRS 620,072

KRS 17.160; KRS 17.165; KRS 17.545; KRS 17.580

KRS 156.095; KRS 199.99)

KRS 209.020; KRS 620.050; KRS 620.146

OAG 77-407: OAG 77-306; OAG 80-50. OAG B5-134

34 C.F.R. 106,1-106.71, U.S. Dcpartment of Education Office for Civil Rights
Regulations Implementing Title 1X

RELATED POLICIES:
09.1231: 09.3; 09.31; 09.42811; 02.4361; 10.5



—

LEGAL. KRS 1601592 REQUIRTS STUDENTS ENROLLED IN A PUBLIC CHARTER SCHOOL THAT
DOES NOT OFFER INTERSCHOLASTIC ATIHLETIC ACTIVITIES ARE TO BE ELIGIBLE TO
PARTICIPATL IN THAT ACTIVITY AT THE DISTRICT SCHOOL OF THE STUDENT 'S RESIDENCE
FINANCIAL IMPLICATIONS POTENTIAL INCREASED COSTS FOR THE DISTRICT ATTRIBUTABLE TO
ATHLETIC PARTICIPATION

STUDENTS 09.313
Eligibility (Athletics)

Determination of athletic eligibility shall be made in compliance with Kentucky High School
Athletic Association requirements. District Policy 09.3/Student Activities. and Drug Testing for
Athletics. Cheerleaders, and Team Managers who participate at the high school level.

District standards for playing up from middle school (grades seven and cight [7 & 8]) 10 high
school in sports other than football and soccer may include. but are not limited to, considerations
related to safety. physical readiness, use of school space alfler the school day, transportation
Junding, the student’s diseiplinary status and record. any substance testing restrictions, equitable
opportunitics for participation. and harmonizing any conflicting school-based decision making
("SBDM”) requirements. SBDM Council pelicies apply to the selection of sports activitics. and
student participation based on academic qualifications and atendance requirements, program
evaluation, and supervision.'

To be eligible 10 iry out and participate at the high school level, middle school students must
meet all applicable KHSAA, District, and SBDM requirements. The Superintendent/Designee in
cooperation with principals, SBDM councils, coaches, and athletic directors, as deemed
appropriate, may develop guidelines for Board approval addressing playing up standards.
CHARTER SCIHHOOL STUDENTS

A student enrolled in g public charter school that ofTers any imerseholastic athietic activity shall
be incligible to participate in interscholustic activities ut any other_ school. Subject to spplicable
law, regulations, and by baws (e.o. KHSAA, Title 1X) and the terms of the charter contract,
studenis who are enrolled in g charter school_that_does not_ofler_any_interscholastic_athletic
activities shall be ¢ligible to participate in such getivities at the District school of that student’s
residence.,

REFERENCES:
'KRS 160.345
KRS 156.070: KRS 160.1592
702 KAR 7:0635; 702 KAR 7:070; 702 KAR 7:100
0AG 15-022
Kentucky High School Athletic Association (KHSAA)

RELATED POLICIES:

02,4241
09.126 (re requirementsfexceptions for students from militany familics)
09.3: 09.423



