
Munis Unit No. AD1 
Administration 
2017 2018 2018 - 2019 

1.-6. Create separate 
MUNIS Unit for Chief of 
Staff and move positions 

1. Chief of Staff 

j 

.•.-:.·-··· ..... ·:..:.···""'·.....:-..:.....:....:....:..:..:.c.. 

11. 12. 

Board of Education General Counsel ~~:~~~:~~~!~!tl.W.~~Ii:1~~:~~~:~~~~~:~ 

Superintendent 

3. 

for Chief of Staff, 
Administrative Secretary I, 
Executive Secretary, 
Assistant Secretary to the 

2 Board, Clerk Ill and · 
Director of Strategy. . ~tw~;m:.·:H::~~W~~:~~r~i~~::t--t--4:.:: e~~@1::: 1 

7. Move position to Chief of Staff. Also corrects error 
on final organizational chart submitted for approval 
3/27/18. (Markup correctly showed position as a 
Clerk II.) 
8. Move Director of School Choice & Data 
Management Research Technician to Chief of 
Schools 

10. 
~ I l 

Chief Chief 

4. :~~~J~~~~~1m: ?. :.:: ::&~M@~: : 

I 1 
Chief Chief 

I 

9. Move Director II (Priority) and Data Management 
Research Technician to Chief of Schools 

I 14. 
-chletot 

Chief Human 
Information Communications 

Resources Academic Operations 
~ief 

uity 
Chief of 
Schools 

Chief 
Financial 
Officer 

Data Management, 
Planning and 

Program Evaluation 
Accountability, Research 

land Systems lmproyeme 

Officer 

Summary: 

and Community 
Relations Officer I Officer Officer I ff1cer 

9. •{{:}}}}}~{:}}}}}~ 

. -~~~~~~ . 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

I 
:::P.?~~::M~M®~B:i~tt:::: 
:~~$®.f:~~:J~~~~~~~6~ 

I 
:: :cP:or:~:rn~tpf.:s~h~Gi: : : 
::::::::::~ ::::::li{b~b~$~::::::::::::::: : 

:::!~l::~:~:r~rtm~~~mi§~:~:~: : ::l~:: 

1: :: f!i:~i!i·: : : : I 

I 
13 . 

B. ·1111 f~l~lll ! 
10. Add Chief Information Officer 

I 
8. '::::::::::::::::::::::::::::::::::::::::::::::::::::::::f 

~~p~~~~9f:~9:f:~~$8~®.~~ 
::::::::::::::::::c:~ofce:::::::::::::::::: .. 
~~~~~~~~~~~ ~ ~~~~~~~~~~~~~~~~~~~~~ ~ ~~~~~~~~~ ~ ~ ~ ~~~~~~~~~~ 

I 

~~~~P.~~~~~M~M9~i®.8(~~: 

:·: ::.~1r.~; ·: :~ 

l 
Coordinator IV 
(Middle School 

Redesign) [Delete 
effective 5/1 /18] 

11.-12. Create new division for General Counsel. Move General Counsel and Administrative 
Secretary I positions. 
13. Move Coordinator School Business Partnerships and Clerk II to Academies- Transition 
Readiness 

General Fund Positions: 16 (15 effective 5/1/18) 
2 (1 effective 5/1/18) 

Categorical Fund Positions: 0 

14. Change title to Chief Accountability, Research and Systems Improvement 

AD-1 

Submitted 4/24/18 
Effective 7/01/18 

3/27/18 
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Munis Unit No. TBD 
Chief of Staff 
2018-2019 

1 

~ - -- - - -- - --- ------------------- Superintendent I 

Executive Secretary r-- Chief of Staff 

I I 
Director Strategy Assistant Secretary to the Board 

~ ...... ~...,.;~~_..:~~~- ....... ,.,. 

- Administrative Secretary I 

I I 
Clerk Ill Clerk II 

1. Move positions from Administration to create new MUNIS Unit for Chief of Staff 

Summary: 

General Fund Positions: 7 
Categorical Fund Positions: 0 Submitting 4/24/18 

Effective 7/1/18 

~.u 

I• 
I 

! 
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Munis Unit No. GC1 
General Counsel 
2018-2019 

2. 

1. 

1. 

I 

r--
Director 

Compliance and Investigations 

~Compliance Investigators (5) 

f-

'---

Summary: 

General Fund Positions: 12 
Categorical Fund Positions: 0 

Clerk Ill 

Clerk II 

Superintendent 

General Counsel 

3. 

Director 
Employee Relations 

~ Administrative Secretary I 

I 
4. 

Open Records Coordinator 

I 

Clerk Ill 

1. Creates new division for General Counsel; and moves General Counsel and 
Administrative Secretary I from Administration budget unit 
2. Moves Director Compliance and Investigations, five (5) Compliance 
Investigators, one (1) Clerk Ill and one (1) Clerk II from Diversity, Equity and 
Poverty Programs 
3. Moves Director Employee Relations from Human Resources 
4 . Moves Open Records Coordinator and Clerk Ill from Communications 

Submitting 4/24/18 
Effective 7/1/18 

~-



Munis Unit No. ER1 
Labor Management and Employee Relations 
2018-2019 

Employee Relations 
Generalist 

Superintendent 

Chief Human Resources General 
Counsel 

Director Labor Management 
and Employee Relations 

Clerk Ill 3 

1. Change reporting relationship to General Counsel 

Summary: 

General Fund Positions: 6 
Categorical Fund Positions: 0 

1. 

Secretary Ill 

....... ·~ !lll!/f!''''':.-'~:..1.1.·::: 

Submitting 4/24/18 
Submitting 3/27/18 

Effective 7/1/18 

; ! 
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Munis Unit TD1 
Technology Division 
2018-2019 

I 

1. 

I. 

l 

., • • ( ,. (o I 'I o • "·"" " t U.• .. '·""' ·' .o "·•·· " " " '" • ·" " .. ""' "'' • "I"" "' '>"# s + .. -·" 'l 
··~ ! 

Superintendent 

I 
'-• 

Chief Information Officer H Administrative Secretary I 

I 
I I I 

Data Management/ Executive Administrator Director Director Computer 

4. 

Research Digital Innovation & Program Management 
Technician 

2. 

1.Create new unit for Technology Division 
2. Add Executive Administrator Digital Innovation & Program 
Management position 
3. Add Chief Information Officer 
4. Move Data Management/Research Technician from 
Operations - Performance and Technology 

Summary: 

General Fund Positions: 5 
Categorical Fund Positions: 0 

Web master 
Information Technology Education Support 

5. 6. 7. 

5.Move Director Information Technology cu rrently under Chief Operations Officer 
6. Move Director Computer Education Support currently under Assistant 
Superintendent for Academic Services 
7. Move Webmaster currently under Chief Communications and Community 
Relations Officer 
8. Add Administrative Secretary I 

Submitted 4/24/18 
Effective 7/01 /18 

~-.~-~-: .......... ~~~~;,,~~- ~~r;-"';'• .·;~jr,-,..,• ,~, 
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1 

Munis Unit No. Ml1 

Superintendent 

I 

Chief Gj::)eFatieAs QffieeF 
Information Officer 

I 

Director 
Information Technology 

I 

Senior Manager Application Senior Manager 

& Data Services Infrastructure Services 

5. 
. :>~o&8~&:i~~t~tl~ti~< Database -0,.\i~' ,;o... ' ':":...~ 

~"~'\..~~~ Manager Network 
~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~c1~t.k~ ~ ~ ~ ~ ~ ~~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ Administrator 2 ~'J..lS..l\.~~'"' ··:··-·.·.·.·.·.·.·-:·:···:·:-:-:·:···:·:···:·:···:-:·:· 

5. 
Enterprise -

Architect 5 

Business AnalysU 
1--

Developer 

Software Engineer 
1--

5 

Software 
1-

Developer II 4 

Software .._ 
Developer I 

General Fund Positions: 82- 49 
Categorical Fund Positions: 0 

Business 
4. 

,---

Continuity Analyst 
....._ 

4. Systems 
r---

Engineer 3 
1--

4. Systems 
t--- 1--

Administrator 2 

Systems & Cyber 
3. '----- Security ~--- -

4. Administrator 2 

12. Delete Coordinator 
Technology Support Services 
13. Delete four (4) Lead Field 
Technicians 

Documentation Clerk to Manager 
Field Operations 

Services 

Network Engineer 
+ 3 

Network 
Administrator 3 

Voice Engineer 

~~'>.\..">.'>..~~ 
~~'\.~~ 

~""""""~ I 

~ : ~: ~: ~: ~: ~§Y P:~.!Y:!~9:t:: ~: ~: ~: ~: ~ . 
~ ~ ~ ~ ~ ~ ~ ~ ~ J. ~98~~!99Y ~ ~ ~ ~ ~ ~ ~ ~ ~~ 
::::::::::::::seN.iG.es:::::::::::::: 

I 
~F.l~ttfr~thh:itii~~~: 
~}))}))g}~j{{{) 

Markup pg. 1 of 2 

I--

I-- 2. 

1-

1--

6. 

11. 

7. Add Manager Field Operations and change reporting 
structure 

1-- Secretary Ill 

I 
Manager 

Technology Support Services 
1-

I 

12. 
~'"'''"-'W..\.."-"-''''>...~ 
~ 

~~~~~f:~~i~ ~~$.~N~~~~~~~~~~ 11 . Lead Tech -
- ~ j ~ j ~ j ~ j ~ j ~ j ~ $.jili ~!ti#.{ j ~ j ~ j ~ j ~ j ~ j ~ 

Support Specialist -

Technology 
Support Specialist 1--

Ill 

Technology 
Support Specialist -

II 5 

Technology 
Support Specialist I -

2 

11. 

13. 

8. 
11. 

I 

. : ;:;:;:;:;:~~®,:!Y:I~Q:r:::::::::::: 

~~~~ ~ ~ ~ ~ ~s~~w.~~~r~~~~~~~~~: · 
I 

~~ ~~ 
I 

:gj:::~l@~:t~:::~:~h:::~:~:: :;:::~:::~:::~ : .. : e . · :::- :eo f:l:ICiaos: ·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.•.·. ·. 

~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~~ ~~~ §:~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ . 
:::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Submitted 4/24/18 
Effective 7/01/18 

1/23/18 

ans 



Munis Unit No. Ml1 
Information Technology 
20172018 

I 

9. 
Coordinator Service 

Delivery 

Summary: 

General Fund Positions: 33 
Categorical Fund Positions: 0 

Superintendent 

I 

Chief Operations Officer 
Information Officer 

I 

Director 
Information Technology 

I 

Manager Field Operations 

I 
I I 

Coordinator Parts & Repairs 
Field Services 

Engineer 

I 
Supervisor 
Technology 

Services 2- 5 

I 

Field Technicians 
--+e---(15+ 9) 24 

Markup pg. 2 of 2 

I 

Documentation 
Clerk 

15. 

Submitted 4/24/18 
Effective 7/01/18 

1/23/18 

r: 



Munis Unit No. CE1 
Computer Education Support 
20 

I 

3. I 

Clerk II 2 

Specialist II (Computer Education 
Support) (220) 

I 

Computer Lab Technician 3 

Summary: 

General Fund Positions:~ 22 

(changes to 21 effective 01/01/19) 
Categorical Fund Positions: 2 

Superintendent 

Chief Academic Officer 
Information Officer 

1. 

I 1\! ~~ i ~t~ n pJ p~~ i t pi ~ I fp 
-

lA 
iiC ) ~I rvic iEIS ["" 

1. . .. 

I- Director Instructional Technology Data 
Computer Education Support 

r-
Management Technician 

2 I 
Specialist II 

Training Specialist 3 
(To be deleted effective 01 /01 I 19) 

Computer Operations Liaison 

4. 
Senior Micro Education Technology Teacher 

Software Analyst (195) 44 5 

I 5. 

~~"~""'~~ ~,,,~~~ 

lllnstructional Coach Digital Literacyf 
(195) 2 

Instructional Coach Digital 
Literacy (195) 2 

Submitted 4/24/18 
Effective 7/01/18 

07 125 117 

-

f---

I 
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Cost Center H U 1 
Human Resources Division 
2018-2019 

3. 

Specialist Administrator 
Development Specialist 

Recruitment 

Superintendent 

1--
I 

3 1 Specialist Manager Employee 
Chief Human Resources Administrative Secretary I 

· Development Evaluation 
1---

I 

Director Human Resources 
H Receptionist/Centrex Operator~ 

4. 
~ 

1---3. Secretary Ill LJ Clerk II I 
3. 

Clerk Ill 
Data Management/ 

1 
, 

I--

Research Technician 

1. 2 . 

. . .. . .. . . . . .. . . . .. . .. . ....... . ... . . ..... . 

~~:JtUi~\r:~tl\~c 
~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ b~ r.ed&.r:~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 
~~A~m~~i~#~~¢f~R..~~#~i~®.n~~~ 
t\tt~m@J?:~Y~!P:P:m~~rnnn 

Director District Personnel 
(Recruitment and Staffing) 

Human Resources 
Processing Coordinator 

Summary: 

General Fund Positions: a. 9 

1. Move Director Labor Management and Employee Relations to General Counsel 
2. Move Director Administrator Recruitment and Development to Academics -Teaching & Learning, 
and change title to Director Teacher & Leader Development 
3. Change reporting relationship from Director Administrator Recruitment and Development to Director 
Human Resources, and change titles to Specialist Administrator Recruitment and Specialist Employee 
Evaluation 
4. Change reporting of Receptionist/Centrex Operator and Clerk II from Director Human Resources to 
Chief Human Resources 

HU-1 

Manager Benefits 

Submitted 4/24/18 
Submitting 3/27/18 
Effective 7/1/18 



Superintendent

Chief Communications and 

Community Relations Officer

Summary:

General Fund Positions:  15  16

Categorical Fund Positions: 0   

Munis Unit No. CC1 

Communications and Community Relations 

2017-2018  2018 – 2019 

Secretary V 

Administrative Secretary I

Webmaster

Generalist Communications

and Information

Director I

(Adult and Continuing 

Education)

Specialist

Community Relations

Clerk II

Specialist Information

and Communications

Specialist Video 

Communications

Video Specialist

Website/Digital Media 

Technician

CC-1

Marketing Manager 

Marketing  & 

Outreach

Open Records 

Coordinator

Clerk III

Submitted 4/24/18

Effective 7/01/18

07/25/17

Resource Teacher (200)

1. Move Webmaster to Chief Technology

2. Move Adult Ed to Academics  - Transition Readiness

3. Delete Resource Teacher

4. Move Open Records to General Counsel

5. Change title to Digital Media Technician & move report to 

Specialist Information & Communications 

6. Move Call Center from Operations to Communications
7. Change title to Manager Marketing & Outreach, and 

reclassify

8. Move Materials Production from Operations. 

Change Manager Creative Services title to Specialist 

Creative Services

9. Add Generalist Parent Outreach to report to 

Manager Marketing & Outreach 

10. Reclassify Secretary V to Administrative 

Secretary I

1.

3.

4.2.

5.

Supervisor 

Call Center

Customer Service 

Representatives 5

6.

7.

Specialist Manager 

Creative Services8.

9.

Generalist Parent 

Outreach

Digital Media Technician5.

10.

../AD1/AD1.vsd
../AE1/AE1.vsd


Munis 
Mate 
2017 2018 

Superintendent 

I 

Chief Operations Communications & 
Community Relations Officer 

I 

Qireetor Perforrnanee ane +eel=lnolo~JY 
Manager Marketing & Outreach 

I 

Specialist Manager Creative 
Secretary/Bookkeeper II r--

Services -
... 

3. 

I I I 
Supervisor Systems Coordinator 

Associate Graphic 
Production Services Designer 2 

Bindery/Distribution -
Production Printer 2 ~ Graphic Designer 4 --Clerk 2 

Bindery/Copy Senior 
Editorial Assistant 3 

Technician 2 --- Production Printer 
... 

1. Move Materials Production from Operations to Communications 
2. Change reporting relationship to Manager Marketing & Outreach 
3. Change title of Manager Creative Services to Specialist Creative Services 

Summary: 

General Fund Positions: 21 
Categorical Fund Positions: 0 OP-12 

Secretary II 

7/01/18 
3/27/18 



Cost Center AO 1 
Academic Services Division 
2017 2018 2018 - 2019 

Assistant Superintendent 
for Academic 1-

Support Programs 

-·-· -· -- -- -__ __.-:_;..._...._.. __ .._...._...._ ....................... ~ "'h i l l!• !d•' -=-~.i. e:; 

Superintendent 

Assistant Superintendent 
~------------------~ Chief Academic Officer 1---1 Administrative Secretary I 

School Culture & Climate 

1. Change to Assistant 
Superintendent Teaching & 
Learning 
2. Add Director Academic Project 
Management position 

1. 

3. Change reporting relationship of 
department to Assistant 
Superintendent Teaching & 
Learning 
4. Change reporting relationship to 
Specialist Assessment Literacy in 
Teach ing & Learning Unit 
5. Delete Director College & Career 
Read iness. Add Assistant 
Superintendent Transition 
Read iness 
6. Change reporting relationship to 
Director Curricu lum Design & 
Learning Innovation under 
Teach ing & Learning Innovation 
Unit 
7. Change reporting relationship to 
Director Curriculum Design & 
Learning Innovation under 
Teaching & Learning Innovation 
Unit 

Summary: 

General Fund Positions: +2- 4 
Categorical Fund Positions: ~ 0 

Assistant Superintendent 
for 

f--

------...------- 2. 
Dtrector 

Academic Services 1-- Academic Project 
Manaoement 

1-- Secretary II 
Teaching & Learning 

3

. !:! ~~ff!~~~~~~~~~~~~llllll 
~~~ 9. 

5. 

~ .. ~~·~· ~· ~~ .. ~~· 
Readiness 

Assistant Superintendent Transition .. . .. ... .... . .. . . . . . .. . ........ . ... . .. . . .. .. . . . . . . . . . 

~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ s 1~r.~ ~ ~' ~H ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ l ~ l ~ l ~ l ~ ~ ~ ~ ~ l ~ ~ ~ ~ ~ l )~-
l'""l •• 

4. . · . ·.·. ·.·.·. · . · . ·. · . · . · . · . · . · . ·.· . · . · . · . · . ·· : -: -: - :-: - :-: -:-:-: - : - : - : - :-:-_ : - : -:-~- --
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· · · ··· · ··· ·· ····· · ··· ······ 

3. ~•-••••••··~~~~t,fm•~~·!'~~·':~'~~•':':••••::_!• • 
.... . . . ...... .. .. . .. £ •• : :• ~~mr~~~~,i· • • ·~ I 

11

· 6

. ·~~~~~~~~~~~~~~~~~~\ ~ H 
·.·.·.·.·.·.·.·.·.·.· .. ·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.· 

6. 

~\\/P.!$W~tt~~$~~:t:~~:t~~~¢8~f::&.\\\ 
~~~P:@.r~~~~f:!?.i~~~®.~~P.~~P.~r:~~4.¢~ml~Ms.~ ~ ~-­
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8. Move to Teaching & Learning Innovation 
9. Delete Specialist I 
10. Delete Coordinator Professional & Deeper Learning 
11. Change reporting relationship to Director Academic Project Management 

A0-1 

7. 

8. 

11 . 

Submitted 4/24/18 
Effective 7/1 /18 



Munis Unit No. Fl1 

Superintendent 

I 

Chief Academic Officer 

Clerk II t-- I r-- Secretary V 
1. Moves Supervisor Attendance 
Systems Data Control/Student Assistant Superintendent 
~ecords from Data Management, t-

School Culture & Climate 
r- Executive Administrator 

=>Janning & Program Evaluation Secretary/Bookkeeper I 
......_ 

School Culture & Climate r-
(220) 

I 
4 I I I 2 . I I 

Resource Teacher Coordinator Director 11 Multi-Tiered Systems of II Safe Crisis Management Student Relations 
r---(195) 1 (187) 1 ECE- Behavior Pupil Personnel r-

Support Director Coordinator Director 
(Bullying 

I I 
Prevention) 

t---
~pec1a11st 11 

Multi-Tiered Systems of Safe Crisis Management Diagnostic/Assessment 

I II- (ECE Administration) Resource Teacher (195) 2 r-- Counselor 
Specialist II (EBD) Support Resource 

(195) 4 
Teacher (195) 12 1. 

HI I Placement Specialist 
Resource Teacher Supervisor Attendance Student Relations 

:·' 

(Behavior Disorders) 1- Behavior Support L_ Systems Data Control/ t--
Resource Teacher (195) 

(195) 2 
~ 

Systems Coordinator 
1-

Student Records 
t--- Clerk I 

II 
ECE Behavior Coach - Secretary II 

(187) 3 
,...-

Behavior Support Systems 
Resource Teacher (195) 6 

- I Behavior Analyst (220) 4 Clerk II -
II Certified Behavior ,, J (260) 2 (220) 2 
Intervention Coach (187) 2 

- Behavior Support Systems 
-

Resource Teacher (195) 4 
Placement Specialist Student Relations - 1---

Certified Behavior 3. Specialist 

r~: 

L 
Intervention Coach (187) 2 

r-
Coordinator II Social 

Clerk II t---
Emotional Learning 

t- Secondary School 
'- Counselor Student 

2. Moves Director Pupil Personnel from Data Management, Resource Teacher (195) Relations (215) 
Planning & Program Evaluation (Social Emotional c--

Summary: 
3. Moves Social Emotional Learning Department from 5. Learninq Dew 2 
Academic Support Programs 

General Fund Positions: J-+ 36 4. Moves Resource Teachers (195) 1 & (187) 1 (Bullying Resource Teacher (195) Submitted 4/24/1 8 
: J 

Categorical Fund Positions: ~ 34 Prevention from Academic Support Programs (Social Emotional t- Effective 7/1/18 I 

5. Add one (1) Resource Teacher (195) A0-2 Learning De_2!2_ :: 

:·· 



- '--'--' .;.,.._ __ ._. -· ·-· -~----·-·...:..- .. ...___:....._..... . ...._ ... ·------~--

Munis Unit No.-E¥+ TBD 
Data Management, Planning and 
Program Evaluation Services Division 
Culture and Climate 
2017 2018 2018-2019 

1. 

I 

Records Clerk 6 

Superintendent 

Chief Academic Officer 

Assistant Superintendent Culture and 
Climate Chief of Data Management, 

r"'l. ....,..,.,..,~ n ...... ,.., ............ c , ..... 1 ...,4-;,.,...,. ....... :, .... , ·~. '-":, .... , ,, -· 

Supervisor Attendance 
Systems Data Control/ 

Student Records 

Secretary II 

1. Changes reporting relationship to Assistant Superintendent Culture 
and Climate 

Summary: 

General Fund Positions: 11 
Categorical Fund Positions: 0 EV 1 (3 of 4) 

I 

Clerk II 3 

Submitted 4/24/18 
Effective 7/01/18 

05/10/16 

1( 
:~:· 

I 

I 

w 

:, 
l y 1 
11. I : ~: : 
j: 
!•: I 



Munis Unit No. PP1 
Puoil Personnel 

Superintendent 

Chief Academic Officer 

I 
Gl=lief of Qata Mana~eFf!ent, Plannin~ 

and Pro~raFfl Evaluation Assistant 
Superintendent Culture & Climate 

I 

Director Pupil Personnel 

I I I 

Assessment Counselor 2 Clerk II 2 
Social Worker 

ADPP Court Liaison 
Pupil Personnel (187) 15 

1. Change reporting relationship from Data Management to Academics- Culture and 
Climate 

Summary: 

General Fund Positions: 31 
Categorical Fund Positions: 0 ~ 

I 
Assistant Director Pupil 

Personnel (200) 10 

7/01/18 
OS/22/17 

i r·:·· 
I• 

1.· 
I• 

!.': 

I 

~~ 

: : ~ 
!r 
i., 1 
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~;: ~ 
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Munis Unit No. CA 1 
Academic Programs 
Teaching & Learning 
2017 2018 2018-2019 

1. 

1. Change unit to Teaching & Learning 
2. Move Computer Education to Chief Information 
Officer 
3. Move Professional Development unit from Human 
Resources. Change title to Director Teacher & Leader 

Superintendent 

Chief Academic Officer 

4. Move from Human Resources; delete position 
effective 01-01-19 
5. Move Advanced Program/Gifted Talented to Title I 
Director 
6. Move Coordinator VI (Options Magnets) to Director 
School Choice 
7. Change reporting relationship from Title I to Assistant 
Superintendent Teach ing & Learning 

.-Development Secretary V 
.-----------~ 1 · ~~~~~~~~~==~ 

(~~~~ I~ : i~fttB~~~- I B. 

9. I 
Director Title 1/Title II/ 

T itle IV & Supports 

8. Change reporting 
re lationship to 
Specialist 
Assessment Literacy 
in Teach ing & 
Learning Unit 
9. Change reporting 
relationship of 
Director Title 1/T itle Ill 
T itle IV & Supports 
from Chief Academic 
Officer 

Summary: 

1 
Director 

Library Media Services 

5. 
r 

i•:-:-:-:- :-:·:·:·:·:·:·:-:·:· :-:·:·:-:-:·:-:-:-:- :- :-:- :· :-:-:-:-:- :-: -:-:-

1 @.~P~~m.: ~e}~(~ffi!:G.i~~~ 
.-------~ :::::::::::::::::::::::t aleiited::::::::::::::::::::::: 

::c:j~f#er#:!r#:~?f:~**9f:::::::: 
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5. ·::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 
:::::::::::::::::::::Cierk:JJ::::::::::::::::::::: 
·::::::::::::::::::::::::::::::::: :::::::::::::::::::::::::: :::: 

' t~~~~~~t~:~~r~~~ 
······ ···· ······ ··· ··· ········· ······ 

5. 

General Fund Positions: e 13 
Categorical Fund Positions~ 2 (Change 

to 1 effective 01/01/19) 

1 
Director 

Early Childhood 

Director Teacher & 
Leader Development 

' Specialist 1 

r----1 1 (Delete effective 
01/01 /19) 

Resource Teacher 
~ (195) 

1--11 Data Management 
Research Technician 

10. I 2. I 
Aca::~~6:~~;o;;rlroAtl i ~~~~~~JII 

l 
3. Specialist 

Fiscal Coord inator Assessment 
(Federal/State Grants) 

1--

Literacy 

12. 

4. Data Management 1- 7. 
r 

Research Technician 

I-I I I 
Clerk II 

3. Clerk II 2 

13. 

I 3. 

10. Change title & reclassify position 

I 
11. 

Director 
Curricu lum Design & 
Learning Innovation 

I 
::::::::::::::::::::::::::::::::::::::::::::::::: 
~ ~ ~co&r.a~o~aior.~~vi~~~ 
~ ~ ~ ~~~~~ ~ ~ ~ ~~~~~ ~ ~~~~ ~ ~~ ~ ~ ~ ~ ~~~~~ ~ ~~~ ~~~ ~ ~ ~~~~~~~ 

l 
Computer Lab 

Techn ician 

14. 

6. 

11. Add Director Curriculum Design & Learning Innovation 
3. 12. Add Specialist Assessment Literacy 

I I 

Clerk II (220) '-----

13. Change reporting relationship from Coordinator Professional 
& Deeper Learning 

14. Change reporting relationship from Assistant Superintendent 
Teaching & Learning 

A0-13 7/01/18 
3/27/18 



Munis Unit No. CM1 
Curriculum Management 
Teaching & Learning 
Innovation 
2017 2018 2018-2019 

Instructional Coach 
(Math) (190) 4 

8. 
jq:~ =1 n=S=tr=UC=t=:i~:::z::~=a:::!!lt C:!JIIMO~~:lla~•hlllii~.'J 

(Science) 
(190) 

8. 

8. 

Instructional Coach 
(Social Studies) 

(190) 1 8. 

9. 

3. 

....____._._....._...._..._ • .; •• : -••o•~• '"•' "" .... " • ... ··•. .., • r.•·, .. , ,.,. .. n • ' • "• '"' . ' 

13. 

Clerk I (21 0) 

3. 

6. 

Superintendent 

Chief Academic Officer 

Assistant Superintendent 
Teaching & Learning 

Director Curriculum Design & 
Learning Innovation 

:R~$~~:t¢~:J¢~¢n~r::~~~~~$.} 
~ ~ ~ ~ ~ ~ ~~~~er:~:9~m~~'*~~~~w~t:~~~~ ~ ~ :~ 
~ ~ ~~~ ~ ~~~~~~~~~~~~~~V!~~~!~~A~$~~ ~ :~:~~:~~~~~~~~: ~ ~~ 

1. 

13. 

Secretary Ill 

Resource 2· 
Teacher 5. 

(195) ~ 3 6. 

10. 

District Resource Teacher 
(Professional Development 
& Deeper Learning) (21 0) 4 

Resource Teacher (Reading I 111. 
Recovery) (195) 3 

----·~~~~~~~~~~~~~>>)~~;, 
9. 9. 9. 9. 

Summary: 

General Fund Positions: -44 21 
Categorical Fund Positions: _g._ 3 A0-22 (Markup page 1 of 3) 

9. 

Submitted 4/24/1 8 
Effective 7101 I 18 

071?11 117 

9. 

I 

I 

i! 
II 

l' 



----------·- -·· .... ' 

Munis Unit No. CM1 
Curriculum Management 
Teaching & Learning 
Innovation 
2017 2018 2018-2019 

12. 

Instructional Lead 
(Social Studies) (220) 

I 
Instructional Lead 

(Music Curriculum) (220) 

12. 

Summary: 

Clerk 1 (21 0) 

12. 

Instructional Lead 
(Science) (220) 

-, 

Instructional Lead 
(Arts Curriculum) (220) 

12. 

General Fund Positions: -44 12 
Categorical Fund Positions: 0 

Superintendent 

I 

Chief Academic Officer 

l 

Assistant Superintendent 
Teaching & Learning 

l 
Director Curriculum Design & Learning 

t-t Innovation ._ 

-r 

-
12. 

Instructional Lead 
(World Language ) (220) 

-, 

Instructional Lead 
(Practical Living) (220) 

12. 

12. 

Instructional Lead 
(ELA) Grades 9-12 

(220) 

Instructional Lead 
(Math) Grades 9-12 

(220) 

12. 

A0-22 (Markup page 2 of 3) 

Secretary Ill 

12. 

Instructional Lead 
(ELA) Grades 6-8 

(220) 

l 
Instructional Lead 
(Math) Grades 6-8 

(220) 

12. 

12. 

Instructional Lead 
(ELA) Grades K-5 

(220) 

l 
Instructional Lead 
(Math) Grades K-5 

(220) 

Submitted 4/24/18 
Effective 7/01/18 

07 125 117 

12. 

:.:... 

~ 



Munis Unit No. CM1 
Curriculum Management 
Teaching & Learning 
Innovation 
2017 2018 2018-2019 

NOTES 
1. Move position to Academics - Transition Readiness; change title to Director Post Secondary Planning 
2. Move one (1) Resource Teacher to Academics- Transition Readiness 
3. Delete Director Curriculum Management. Add Director Curriculum Design & Learning Innovation, unit name to Teaching & Learning 
Innovation and reporting relationship to Assistant Superintendent Teaching & Learning 
4 . Delete Naturalist position 
5. Move Resource Teacher from Academic Services 
6. Change Resource Teacher (195) (Program ReviewsNisual Arts) & move to Resource Teacher (195) 
7. Delete 26 Goal Clarity Coach ( 190) positions 
8. Add 10 Instructional Coaches (190): 

Four (4) Instructional Coach (ELA) 
Four (4) Instructional Coach (Math) 
One ( 1) Instructional Coach (Science) 
One (1) Instructional Coach (Social Studies) 

9. Delete 11 Curriculum Specialists 
10. Move four (4) District Resource Teachers (Professional Development & Deeper Learning) (21 0) from Coordinator Professional and 
Deeper Learning 
11 . Move four (4) Resource Teachers (Reading Recovery) (195) , three (3) Grant-Funded & one (1) General Fund from Coordinator 
Professional and Deeper Learning 
12. Add 12 Instructional Lead positions (220) 
13. Move Clerk I (240) an Secretary Ill to report to Director Curriculum Design & Learning Innovation 

A0-22 (Markup page 
3 of 3) 

Submitted 4/24/18 
Effective 7/01/18 

07 125 117 



_ ............ ...: .... :, ___ ..... ·.·.~·: · • .:._ ·._· .... :-..... ..... --~- .• _ .. _ ......... ..,.....;... .........t........:O. 

Munis Unit No. Tl1 
Title I and Title II 
2017 2018 2018 - 2019 I Superintendent I 

Chief Academic Officer 

I 
Assistant Superintendent 

Teaching & Learn ing 

.-----------------·2·~~~~~~~~~~~ Director Title 1/ II / IV and Programmatic 
Secretary II 

I 

Title I Component 
Specialist 

1--

1. 

Support 

I 
I 

.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.· ·:·:·:·:·:·:·:·:·:·:·:r-·:···:·:···:1:-·c.· · .·.; . ·.;.;~:-·.·.·.;.t· .· ·: · ··:·: · : · :·: · : · : ·:· :·: · : 
::::::::::::::::::::::r.:J:sca ::. ··.o.o :r.'\;lm:a o.r::::::::::::::::::::::: 

//\\/\~/(!!#~Pt~!~~#~tt\/t\t~-
. · · ·.· · · · · · · · · · · ji!li!i ·~:•w· · · · 't{,·a·.:ci'· ·i!t · · · · · · · · 

1· wii~~J~IIii!l~ ~~~~~~~~~~~ ~ iii i t-
·· ····· ········ ··· ·· ··· ···· ··· ·· ···· ··· ···· 

1
. •iiJ.I~;~I~¢tlliilt-

1. Change reporting relationship to Assistant Superintendent Teaching & Learning 

Title I Parent I 
Advisory Council 

...) 

_L 

Title I Component 
Specialist (220) 

2. Change title from Director Title 1/Title II to Director Title 1111/IV and Programmatic Support 
3. Move from Assistant Superintendent Academic Services 

Summary: 

General Fund Positions: --e 2 

Categorical Fund Positions: ~ 5 A0-21 

I 

Advance Program/Gifted 11 3 
r-ll Talented Coordinator (230) 

t- Clerk II 3. 

Resource Teacher (Gifted 
L......ll & Talented) (195) II 3 . 

7/01 /18 
07/25/17 



Munis Unit No. LE1 

I 

II ESL Specialist (Instruction) I -
(230) 

Resource Teacher (ESL) 
-

(195) 9 

HI Resource I eacher (ESL) 
(195) 2 

LJ Clerk I (220) 

Summary: 

General Fund Positions: 33 
Categorical Fund Positions: 4 

I 

,_, __ ,_,•' ········r···~·.-·--_,- .. , ... ,,._,, .... _ ... _._t.·••-·· .•· • ··• ·················•••·•·•!-'!' ~_: 

I Superintendent I 

Chief Academic Officer 

Ass1stant Supenntendent for 
Academic Services Teaching & 

Learn ina 
I 

r '1"\nc- tlt-:::.nt 

2. 
.......... """' , .... 

-~- ~- ·-~··- .. 
f€Sb)-Director English Second 

Lanqua!~e (ESL) 

I Data Management/ 
3. t---

Research Technician 
ESL Intake Coordinator 1--

5. ~';~~~~~~~""1---

I Clerk/Bookkeeper I- 3. ::: :- .~~~~~~f.l.lr.~;::::.:·::::· -

Bilingual Community Liaison f--

~econdary Schoorcounselor l- (220) 
(215) 

I Clerk I (220) 
Bilingual Enrollment Facil itator 1-

(220) 

Bilingual Transportation Liaison 
f--

(220) 
ESL Intake Assessment 

r- t-
Coordinator (240) Bilingual Data Technician 

6. (220) 2 f--

I- Bilingual Assessment Facilitate 
(220) 5 Clerk II (220) 1-

LJ Clerk I (220) 
I 1-4. 4. Receptionist/Clerk 

~~~~~~~~~~~~~~~~~~~~~~~~~~~~~¢!~t~~~i~~~~~cy~~~~~~~~~~~~~~~~~~~~~~~~~~~~l-

A0-16 

I 

Bilingual Language Services 
Coordinator (240) 

1---

Bilingual Language Support 
Facilitator (220) 2 

t---

Data Management/ -
Research Technician 

1. Change reporting relationship to 
Assistant Superintendent for Teach in~ 
Learning 
2. Change title to Director English Sec 
Language & Reclassify position 
3. Change reporting relationship to 
Director ESL, 
4. Change reporting relationship to E~ 
Intake Assessment Coordinator 
5. Delete Secretary II 
6. Add one (1) Bilingual Data Technici 

Submitting 4/24/1 8 
Effective 7/01/1 8 

07/25/17 

d 

----------··---··-- ·-·· .,·/,"" .. ..- •·' _,.....---:--
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I 
I, 

~ ~ I 

I 

: 

': 

::I 
:! 



2 

Munis Unit No. Ll 1 

I 

Systems Analyst 

I 

Cleri</Typist Clerk I ~ 

Media Technician r--

Data Management/ -Research Technician 

General Fund Positions: 26 
Categorical Fund Positions: 0 

2. 

Superintendent 

Chief Academic Officer 

Assistant Superintendent for 
Academic Services Teaching & 

Learning 

Director -1 Secretary II 
Library Media Services 

I I 

Resource Librarian (194) Curriculum Resource Librarian (194) 

Resource Center 
I Technician 2 

Clerk/Typist Clerk I Clerk I 2 

Coordinator 
Library Media Services 

vveo t,;ontent uoranan urgrtal ~ervrces 
3. CataleQer Retrespecti~ote Librarian Internet 4. 

Materials ( 194) (' .I (194) 

Clerk I Clerk I 

Clerk II 
Metadata Librarian 

('. . I (194) 5 . 
I 

Data Management/ 
1-- Clerkf+ypist Clerk I 2. 

Research Technician 2 

A0-17 

I 
I 

Coordinator Archives 
and Retrieval Systems 

I 

Clerk II 

Warehouse Worker II 

7/01 /18 
3/27/1 g 

I 

1-

-

'' ,., 
:i 

I 



I 

Comprehensive Services for Head Start 
and Early Head Start 

I 
Early Childhood Operations 

and Comprehensive 
Services Specialist 

r I 
I Coordinator Head Start I 

(220) 2 I 
Data Management! 

Research Technician 

I I 
Family Services I Early Childhood Operations I 

Specialist/Preschool (187) Liaison (230) 

I I 

Early Childhood II Assistant Area Coordinator I 
Comprehensive Services (230) 

Liaison (187) 4 

I 

I I Clerk II (230) 

Summary: 

General Fund Positions: 3 
Categorical Fund Positions:~ 38 

.. 
Clerk II 

I 

Superintendent 

I 

Chief Academic Officer 

I 
Assistant Superintendent for 

Academic Services 
Teaching & Learning 

I 

-I Director Early Childhood 

I 

Budget and Management 
· Operations Specialist 

(Finance and ERSEA) 

I 
Data Management! 

Research Technician 

I Accounting Clerk ,, 
. 

II Clerk/Bookkeeper (195) II 
I 

I Clerk II 2 I 
T 

IERSEA Coordinator (230) 311 

ERSEA Clerk (230) 6 
(260) -e 4 

A0-18 (1 of 2) 

1~1 Secretary II I 

I Associate Principal 
I--

Early Childhood (230) 3 Early Childhood Compliance! 
1 Specialist 

I f Associate Principal 
f- Early Childhood 2 

I 
I ~~""""~""~ Clerk II 

f- ~'\.~~""'""""""'~ 

•:; 

3. I 

7/01/18 
09/26/17 



M 
E 
20172018 

. -·~·. ~~ :_...:..: --

r 

Academic Program 
Consultant 

·.:.-~· ~· ~~.:_._,~·:.. 

Coordinator Ill 1--

Superintendent 

l 

Chief Academic Officer 

I 
Assistant Superintendent for 

Academic Services Teaching & 
Learn ing 

I 

Director Early Childhood ~ Policy Council 

Child Development and Education 
Specialist 

I 
~· 

~Secretary I (shared) I,__ 
r Early Childhood School 

f---I Specialist I I Readiness Specialist (220) 
(21 0) 

Resource Teacher (187) 19 I-

II Speech Language 
Patholoaist (187) 

Family Services Facilitators f--

(187-}~ 1 

Bilingual Associate 
Instructors II & Ill (187) 1--

I Clerk II I._ 

s ummary: 

General Fund Positions: 15 
Categorical Fund Positions: -a& 67 

L___ 

-I Clerk II (260) 2 I 
Itinerant Instructional ,____ 
Assistants (187) 8 

"--[ 
Lead Instructional 

I Assistants ( 187) 8 

I I 
L__ 

ReceptionisUCierk 

Early Childhood 
Counselors (195) 4 

A0-18 (2 of 2) 

-
Early Childhood 

Professional Learning 
Coordinator (220) 

Early Childhood I 
Coordinator Transition 

Early Childhood Instructional 
~ 

Coach (187) 14 

Early Childhood Instructional 
t--

Coach (187) 6 

r Bilingual Associate lntructors II 
and Ill (187) 5 

~ 

I Clerk II (195) I 

I 

""' 
~ 

l 
{.;oordmator Ill 

(Community Education/ 
Communitv Relations) 

Secretary /Bookkeeper I 

7/01/18 
9/26/17 

:~ 

?: 



Munis Unit No. DE1 
DuValle Education Center 
2017 201S 2018-2019 

Summary: 

General Fund Positions: 7 
Categorical Fund Positions: 0 

Superintendent 

Chief Academic Officer 

Assistant Superintendent for 
Academic Services Teaching & 

Learning 

Director Early Childhood 

Coordinator Ill (Community 
Education/Community Relations) 

Secretary/Bookkeeper II 

Preventive Maintenance 
Assistant (230) 

Safety and Security -Facilitator 2 

A0-21 

Clerk I 

Bookkeeper 

1. Change title to Assistant Superintendent 
for Teaching & Learning 

7/01/18 
07/25/17 

~ 

r: 

r· 

:!;:I 



-·-··· .. ~·~· ~··~:...:... •.. ..:.:..:_ -··------------·----·-- -- ·--'-'---'-· ---- _ ............ _ 

Munis Unit No. ST1 
College and Career Readiness 
Transition Readiness 
2017 2018 2018-2019 

I l 

1. 

2. 

I 

Superintendent 

I 

Chief Academic Officer 

Assistant Superintendent Transition 
Readiness 

.,._..,. ,.,. •,',' , '',. •. . • . ~,_:·.:..· .-, ·-·,r '· . '• .-:.....,--· ~-~ 

1. Change unit title to Transition Readiness 
2. Delete Director of College and Career Readiness; add 
Assistant Superintendent Transition Readiness 
3. Add Secretary V reporting to Assistant Superintendent 
Transition Readiness 
4. Change title of Specialist II (Career and Technical 
Education) to Specialist II (Transition Readiness) 

- I Secreta~V I 3. 

I l 4. 9. 

Director I 
(Adult & 

Continuing 
Education) 

---cooramator 
Louisville 

Partnership~ 
(220) 

Data 
Management/ 

Research 
Technician 

Instructional Lead 
Career (220) 5 

-specialist 11 (Gafeef 
and Technical 

Education Transition 
Readiness) 

Director 
Post-Secondary 

Planning 

11 . 
15. 13. 

6. ~--------~----~ 
7. l 

Resource 
Teacher 
(Master 

Scheduler) 
( 19__51 

&&& & && 

Coordinator 
School Business 

Partnership 
R~~~\~~@.~~t~~~~¢t~~(qP:$1:P.~f:~·~:.·~ 

a I I 14. 1 0. ,; : ~~~l~f:illj~i f=?-ttt~!f!!t 
Clerk II 

5. Change reporting relationship of Secretary/Bookkeeper II to 
Specialist Transition Readiness 
6. Delete five (5) Specialist Magnet Career Pathways (200) positions. 
7. Add five (5) Instructional Lead Career (220) positions 
8. Delete Project Manager Education & Business Industry Alignment 
9. Move Director Post-Secondary Planning from Director Curriculum 
& Learning Innovation 

Summary: 

General Fund Positions: 9- 16 

Categorical Fund Positions:~ 1 

Secretary/ 
Bookkeeper II 

5. 

Resource Teacher 
(UPS/Career 
& Technical 

Education) 41/59 
(187) 

10. 

I-
I--

8. Resource 
~ Teacher 

(ILP) (195) 

10. Change reporting relationship to Director Post-Secondary Planning 
11. Move Resource Teacher from Academic Support Programs 
12. Move Resource Teacher (ILP) (195) from Curriculum Management 
13. Move Coordinator Louisville Partnership (230) from Academic Support 
Programs; reduce number of days from 230 to 220 
14. Move Coordinator School Business Partnerships and Clerk II from 
Administration 
15. Move Director I (Adult and Continuing Education) from Communications 

Submitted 4/28/18 
Effective 7/01/18 

07/25/17 

12. 

~··'·: 
I 

!i 
j_.! 

II 

t·~ 
I' ,, 



Munis Unit No. AE1 (1 of 2)

Adult and Continuing Education

2017-2018  2018 – 2019 

Summary:

General Fund Positions: 0

Categorical Fund Positions: 44  34    

Superintendent

Director I

(Adult and Continuing Education)

    
Coordinator of Adult Basic

 Education 

+Clerk II
 

    
Program Specialist III (187)

(Continuing Education)   2
 

    
Coordinator Special Projects

(Adult Basic Education/EES)
 

    
Adult Education Instructor (187)   

5
 

    Clerk II (260)   1     (187)   1 

    Program Specialist III 

    Coordinator Special Projects 

    
Adult Education Career 

Developer (187)   4  
 

    Adult Education Instructor (187)   2 

    Clerk II (187) 

    Clerk I   2 

    
Coordinator Special Projects

(ABE)   2
 

    
Coordinator Special Projects

(Youth Opportunity Unlimited)
 

    
Adult Education Career

Developer (187)   6
 

    
Adult Education Instructor (187)   

5
 

    Program Specialist III   2 

Chief Academic Officer

CC-2 (1 of 2)

    Secretary III 

Submitted 4/24/18

Effective 7/01/18

3/27/18

    
Career Development Assistant 

(195) 4
 

1. Delete Coordinator Special Projects

2. Delete three (3) Adult Ed Career 

Developers

3. Delete one (1) Clerk I

4. Delete four (4) Adult Ed Instructors

5. Delete Clerk II (260) & Clerk II (187)

6. Delete Clerk II

7. Adult Education Add Coordinator (ESL 
Programs) (187)

8. Add Adult Ed Basic Program 

Coordinator (187) 

9. Change reporting relationship from 

Communications to Academics – 

Transition Readiness

Chief Communications and

Community Relations Officer Assistant 

Superintendent Transition Readiness

1.

2.

6.

5.

4.3.

9.

7.

8,

    

Adult Ed Basic 

Program 

Coordinator 

(187) 

 

    

 Adult Education  

ESL Programs 

Coordinator (187)
 

../AD1/AD1.vsd
../CC1/CC1.vsd
../CC1/CC1.vsd


Munis Unit No. AE1 (2 of 2)

Adult and Continuing Education

2017-2018  2018 – 2019 

Summary:

General Fund Positions: 0

Categorical Fund Positions:  40  37

Chief Academic Officer

    
Specialist II

(Adult Basic Education)
 

    Program Specialist III (187)     1
Resource Teacher (187)   1

(Adult Basic Education)
 

    Adult Education Instructor (187)   12 

    Clerk II (260)   10  8   (187)   4     Clerk I (260)   3     (187)   1 

    
Director I

(Adult and Continuing Education)
 

Chief Communications and Community

Relations Officer Assistant Superintendent 

Transition Readiness

    Coordinator Special Projects   5 

CC-2 (2 of 2)

    Secretary II 

7/01/18

01/12/15

Superintendent

1. Change reporting relationship from Communications to Academics – Transition 

Readiness

2. Delete Specialist II

3. Delete two (2) Clerk II (260)

2.

3.

1.

../AD1/AD1.vsd
../CC1/CC1.vsd
../AD1/AD1.vsd


I 

Superintendent 

Chief Academic Officer 

Chief Communications and Community 
Relations Officer Assistant Superintendent 

Transition Readiness 

I Director I I 
(Adult and Continuing Education) 

I 1 I 
Secretary II 

I 
Coordinator Special Projects 5 ~~ 

2. 

I I I 
Program Specialist Ill (187) 

Resource Teacher (187) 1 

I 
Clerk II (260) W 8 (187) 4 

(Adult Basic Education) 

1. Change reporting relationship from Communications to Academics -Transition 
Readiness 
2. Delete Specialist II 
3. Delete two (2) Clerk II (260) 

Summary: 

General Fund Positions: 0 

Categorical Fund Positions: 4Q. 37 CC 2 (2 of 2) 

3. 

I I 

l 
Adult Education Instructor (187) 12 

I 
Clerk I (260) 3 (187) 1 

7/01/18 
01/12/15 

~....,;,w.J· 

;·· 

I 



• ,_,_ __._._ ~-·-----~------------·-·---~ .i I --~· --~-

Munis Unit No. SP1 
Academic Support Programs 
2017 2018 2018-2019 Superintendent 

Chief Academic Officer 
Data Management 

Research Technician 
f--

f--
Assistant Superintendent for 
Academic Support Programs 

r-{ Guidance Center J 

f--
1-Secretary II 

~ Secretary V 

I 

Director I (Family 
Resource/ 

Youth Service Centers) 

I 

Data ManagemenU 
~ . . 

Research Techn1c1an 

1...--- Clerk I (220) 4 

5. 

l 

Specialist II 
(s;ounselor) 

I 

· ~~~~~~1~1m~m~~ :_ 
~~ ~~~(M~~~~r:~~$.~~~~~~$f:).~~~~~ 

:~ :~:R.~$~~&-~~:t~~~~~r::~:~: 
·:·:·:·:,:~·~tr.~:-:·:t·:•:/~:6:1:}.:-:-:~·:-: · :-:­
::::::::r: J::~:.j-}:::::~::::( : !:~:c:: .:::::1:::::::::-

4. ·~\:~~~~~~\et~Y:~oJ!§.~F\ 

I I 
~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~&Brd in ~td.~~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 

Coordinator 
Health Promotions :,~~~i~i~~~~~m~~~~~ . 

··· ················· ············ ···· 

1. 
I 

Coord inator I 
504 (220) 

2. 

I 
~ :~ : ~:~:~:~:~:~:~9.~~~~~~~~~:!:!:~:~:~:~:~:~:~:~:~ 
:::::::::::::so.Ciat::E:moiionai::::::::::::: 
~:~ : ~:~:~:~:~:~:~:~:~:~:t~ilif:ilij~§~:~:~:~:~:~:~:~:~:~:~:~:~ 

~=~R~$~~~~=~~n~~~H~(:r1~9r: 
r-'-ll~~~~ ~~~~~~~~~~~$~~!~i~~~~~~'9m~~~~~~~~~~~~~~ 

~~~~ ~~~~~~~~~~~~~®~fu!~~g~~p~~~~~~~~~~~~~~~~~~ ~ ~~ 

Director 
Exceptional Child 

Education 

Special School 
Principal (220) 3 

3. 

3. 

I 

Specialist 
Community Support 

Program Specialist I 
4 

f--

1. Move Coordinator Louisville Partnership to Academics- Transition 
Readiness ~111 111 ~l~~~~.~~~~~~i!llll! I 3· 

Secretary/Bookkeeper~ 
II 

2. Move Coord inator I 504 (220) from Diversity , Equity & Poverty Programs 
3. Move Social Emotional unit to Assistant Superintendent Culture & Climate 
4. Move Resource Teacher (2) (Bu lly Prevention) to Assistant 
Superintendent Cu lture & Climate 
5. Move Resource Teacher (Master Scheduler) to Transition Readiness­
reporting to Director Post-Secondary Plann ing 

Summary: 

General Fund Positions: 2J. 17 
Categorical Fund Positions: aJ- 32 

~~ ~ R~~9:~r:¢.~~l~~9~~f:~~~~~~~~~~~~~ 
L-Ji ~~~~~ ~ ~~~~~~~~($.9:¢.!~~~~~fu~~!9~~t~~~~~~~~~~~~ 

~ ~ ~~~ ~ ~~~~~~ ~ ~~~~~~~fM~~9.~~p~~P.U~~~~ ~~ ~ ~~~~ ~~ ~~~~~ 
·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.· 

A0-9 

3. 

Coordinator Special 

Projects (187) 

AmeriCorps Participantll--' 
30 

I 
State Agency 

Schools 
Principal 

7/01/18 
1/23/18 

.,..,..,.......~, I I r ·I • ,.,.,, ._..,.,.,.,.,,,..,.,.,--..... .,.............,~ 



Munis Unit No.EC1 (1 of 3) 
Exceptional Child Education 
2017 2018 2018-2019 

Parent Resource Center 

Superintendent 

Chief Academic Officer 

Assistant Superintendent for 
Academic Support Programs 

Director 
Resource Teacher (195) Exceptional Child Education Secretary V 

20 

I 

Lead Psychologist Coordinator ECE 

I 

II 

Specialist II (ECE 
Administration) 3 

I 

1. II Secretary/Bookkeeper ~II-I­
II 

Resource Teacher 
(Home Hospital) (195) 

1-'-1 

1. Reclassify Secretary/Bookkeeper I grant funded to Secretary/Bookkeeper II grant funded 

Summary: 

General Fund Positions: 4 
Categorical Fund Positions: 27 A0-1 0 (1 of 3) 

Resource Teacher 
(195) 23 

Resource Teacher 
(195) 

7/01/18 
08/22/17 

I 

L 



Munis Unit No. EC1 (2 of 3) 
Exceptional Child Education 
2017 2018 2018-2019 

I 
Specialist II 

(Communication 
Disorders Speech 

and Language (220) 

Specialist PT/OT 
Services 

ECE Technology 
Liaison (195) 

Speech/Language 
Liaison (195) 2 

2. 
Therapist Assistant 

(190) ..g, 9 

Occupational Therapist 
(190)1 (195)12 
(205) 5 . (21 0) 1 
(220) 2 (230) 1 

1. 

Summary: 

· -r-~--

ECE Technology 
Liaison (195) 

Occupational Therapist 
(205) 2 (220) 1 

Physical Therapist 
(195) 2 (205) 5 
(21 0) 1 (220) 1 

3. 

General Fund Positions: Wk 49.5 

Categorical Fund Positions: 21 

Superintendent 

Chief Academic Officer 

Assistant Superintendent for 
Academic Support Programs 

Director 
Exceptional Child Education 

r-

1 

Specialist II 
(Transition/ESY) 

Career Tech/ 
Exceptional Child 

1----1 1 Education Job 
Coach Instructor 
(187) 1 . (195) 2· 

H Career Tech Ed 
Job Coach (187) 

Post-Secondary 
1-11 Transition Liaison 

(187) 

Post-Secondary 
L...ll Transition 

Resource Teacher 
(187) 

r-

I 
Specialist II (Visually 

Impaired PHOHI) 
(220) 

I 

Clerk I (220) 

Brailler Clerk (220) 

Specialist II (Board 
Approved Behavior 

Analyst) (220) 

Audiologist 1.5 

A0-1 0 (2 of 3) 

l 

Specialist II 
(Autism) (220) 

50/50 

Specialist II (Low 
Incidence/ Alternate 

Portfolios) (220) 

Resource Teacher 
(ECE) 
(187) 

..... 

1-

1-

1-

Resource Teacher 
(ECE) 
(187) 

Resource Teacher 
(ECE) (187) 

L.....IResource Teacher 
(Autism) (195) 2 

Resource Teacher 
1-11 (ECE) 

(187) 

Exceptional Child 
L-...11 Education Instructional 

Assistant (187) 

1. Delete two (2) Instructional Assistants 
2. Add one (1) Therapist Assistant (190) 
3. Change position from Instructor to Career Tech/ 
Exceptional Child Education Job Coach 

7/01/18 
07/25/17 



Munis Unit No. EP1 
ECE Placement and Assessment 
2017 2018 2018-2019 

I 

Superintendent 

l 

Chief Academic Officer 

1 

Assistant Superintendent for 
Academic Support Programs 

l 

Director 
Exceptional Child Education 

I 
I 

Diagnostician Coordinator 
Exceptional Child Education 

(Placement) 
I Secretary II II- Lead Psychologist 1-111 (Early Childhood Special 

Services) (187) 4 

I 

Specialist II 
(ECE Unit Placement) 

I 

Placement Specialist 
(260) 2 

1. II Records Clerk Glefk-.1 (220) ~~ Placement Clerk I 

I Secretary 11 Placement Specialist 
(260) 1 (220) 5 

Summary: 

Parent Liaison (187) 2 

Clerk I 
(260) 1 (220) 4 

General Fund Positions: 49.87 

Categorical Fund Positions: 33 

1-+-
Records Clerk 

(260) 2 (220) 1 

~I Resource Teacher (195) 

A0-11 

r 

Psychologist 
(200) 33.87 

I 

I 

Psychologist (200) 9 

1. Reclassify Clerk I (220) grant funded to Records Clerk 
(220) grant funded 

I 
Clerk I 

(260) 1 (220) 3 

7/01/18 
11/07/17 



~...;.___.:,_ __ . ___ . ____ .~'...:.....:....._ ........ __..,,._____._..-...o...-..-. __ __.__. __ _.:_;:...o ........ ...;._ .... ~··-'...__ __ . ____ 

Munis Unit No. OM1 
Options/Magnet Programs 
20172018 

Summary: 

General Fund Positions:-&- 0 
Categorical Fund Positions: 0 

DELETE 

Superintendent 

I 
Assistant Superintendent for 

Academic Services 

I 1. 

:1!1!1! 1!1 !I! ~~~~~~~~f,~\ll\! II !li HI i! l~lli!~i~!!! ! !][ 

1. Move Coordinator VI position and Secretary II position to Chief of Schools organizational 
chart 

A0-14 
7/01/18 
07/25/17 

: 

:I 

! 



-- >: __ ,.• _ _..~_:-" 

Cost Center OP1 
Operations Services Division 
2017 2018 2018-2019 

Support Services Aide ---

1. 

I I ...... ........... .. .. ........ . _____ _ _ _ _ _ _ ) I 

Superintendent 

Chief Operations Officer t--

I 

Administrative 
Secretary I 

I I 
~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 0 it~ttbt ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 
~~~~~~~mr?w~~Am~~r*f~g?~wr~~~~ ~ ~ 

U1rector School 
and Community 

Nutrition Services 

Director 
Transportation 

Services 

Director Property 
Management & 

Maintenance 
Director Facility Planning 

_I 

Director Safety and 
Environmental Services 

1. Move to Chief Information Officer 

2. 

I 
Director Performance and 

Technology Support 
Services & Special Projects 

2. Change title to Director Support Services & Special Projects 

Summary: 

General Fund Positions: 3 
Categorical Fund Positions: 0 OP-1 

1 
Director Security and 

Investigations 

7/01/18 
12/12/17 



Munis Unit No. PT1 
Performance and Technology 
Support Services & Special Projects 
2017 2018 2018-2019 1. 

2. :~~~:~~,~~~~~{3.:~rJ!f~:~:~:~:&-

5. 

.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·.·. ·.·.·.·.·.·.·.·.·.·.·.·.·. 

_L 

Cooroinator 
Technology and 
Support Services 

Support Services-4- 2 

I 
Director Supply 

Services 

Superintendent 

Chief Operations Officer 

Director of Performance and Technoloav 
Support Services & Special Projects 

:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

~[[~~~wmflwr~8~~~~~s~~~,~~~~ .. ~~·-···:ojii. &#( ·;- . .. .... ... ...... . 

3. 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

~~~¢~~~$.¥.~~~~$~@.~i@~~~~ 
~~~~~~m~~~m~~~~~~m~~~m~~~~~ 
W4Ciai'«"•.Wi&1M'!iiMit'a'i!tiW 

1. Change title of unit and Director to Support Services & Special Projects 
2. Move position to Chief Information Officer 

3. Move Call Center to Communications 

1. 

1111 • Secretary Ill 

I 
~~t~(~M~~~~~t:~~b~~~~jY:~n~~~(~1 4

. 
:~ : ~ : ~:~:~:~:~ : ~:~:~:~:~:se.Nit.es~:~:~:~:~:~:~:~ :~:~ :~:~:~ 
:::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

4. Move manager Creative Services and Materials Production Department to Communications 
5. Change title from Coordinator Technology and Support Services to Coordinator Support Services. Add one Coordinator 
Support Services 

Summary: 
General Fund Positions: 4Q. 3 
Categorical: 0 OP-10 

7/01/18 
06/14/16 



- ..;....:....__ --~ - ---- -- --·- --- ......... ~ .. ·--- - ·~.:. .• .-...: ... -·-~:. .. __.__ 
__ _ . ..,:.~., ..... __. ....... ~ , .. ,. .. r,,.. -.:.ra.:. 

Munis Unit No. SN1 (1 of 2) 

Superintendent 

I 

Chief Operations Officer 

I 

Director School and ~I Community Nutrition Services 
Secretary Ill 

I 
I I I I 

Coordinator Nutrition 
Services Records 

Coordinator Coordinator Nutrition Assistant Director School 

and Reports 
Nutrition Initiatives Services Operations and Community 

Nutrition Services 

I I 1 l 

I I I Clerk II 2 I I I~ 
1. 

Clerk II 
Clerk II 2 

Consultant School and 
Community Nutrition 1--

Services (260) 1 (215)~ 7 

Computer Lab 
1-

Technician 3 Supervisor Child and Adult 
Coordinator Menu Care Program and Summer 1-

Planning/Special Dietary 
Needs (220) I 

Field }- Food Service Program (260) 

I 
Technician 2 

II Clerk II 2 11--

I I Clerk II 2 2. 
Nutrition Services 

Lead Assistant 1-

I I~ (185) +- 4 Bookkeeper 
-

1. Add two (2) Consultant School and Community Nutrition Services (215) positions 
2. Delete three (3) Nutrition Services Lead Assistant (185) positions 

Summary: 

General Fund Positions: 0 
Categorical Fund Positions: ~ 37 

OP-2 (1 of 2) 

I 
l 

Coordinator Equipment 
Specifications 

and Procurement and 
Food Safety 

I 

I Clerk II 

7/01/18 
1/23/18 

II 



_:_ ____ : _ .. __ :.._ .·:::-~~~~ -'---~-~ 

Munis Unit No. TR1 
T 
201 7 2018 Superintendent 

Chief Operations Officer 

Manager Director 
Secretary Il l 

Vehicle Maintenance 
1-

Transportation Services -

1. I I I I I 
Specialist II Specialist Geographic 

Clerk II 3 
Data Management! Coordinator Bus Driver/Trainer 

(Operations) Information System Research Technician Bus Driver Training 3 

I I 

Manager Operations Manager Operations Manager Operations - Secretary II 

I I 

Area Coordinator 4 Area Coordinator 4 Area Coordinator 5 

L _J 

Assistant Area 
Bus Monitor (184) 9 Assistant Area Coordinator (230) 4 

~ - Assistant Area 
Coordinator (230) 4 

1- - Coordinator (230) 5 

Bus Driver/Compound 
Bus Driver/Compound ~- Bus Driver (184) 356 Bus Driver/Compound Assistant ( 184) 4 

Assistant (184) 4 - - Assistant (184) 5 

Bus Monitor (184) 9 I-.._ Bus Driver (184) 356 Bus Driver (184) 357 ~- Bus Monitor (184) 10 

s 

General Fund Positions: .:t-2-7-§- 1276 

Categorical Fund Positions: 0 

1. Add Specialist II (Operations) position 

OP-8 

Special Needs Transportation 
Assistant ( 184) 124 

Submitted 4/24/18 
Effective 7/01/18 

10/10/17 

_..,..,...,.- I' ,,,,·, .-,j.,,.,,p M ?·. I ~., 

! . 



Munis Unit No. VM1 
Vehicle Maintenance 
2017 2018 2018-2019 

I 

Clerk II 

Foreman (Vehicle 
Body Shop) 

I 

Body Worker 4 

Seat and Glass 
Worker 2 

Transmission Rebuilder 
Technician 1 

Lead Worker 1 

Utility Worker 1 

Tire Worker 2 

1. Add additional level of Mechanic 

Summary: 

General Fund Positions: 111 
Categorical Fund Positions: 0 

-r 

Superintendent 

I 

Chief Operations Officer 

1 

Director 
Transportation Services 

Manager 
Vehicle Maintenance 

Data ManagemenU 
Research Technician 

Clerk Il l 

Foreman I 
r--11 (Compound Attendants) I I Foreman (Mechanical 

Blanken baker 
2nd Shift) 

H Lead Worker I 

I 
Lead Worker 

1-11 Compound Attendants Utility Worker 
(230) 14 

Compound Attendants 1 Mechanic Inspector 

L-11 (2nd Shift) (230) 13 • I • Mechanic A & B 7 

Foreman (Mechanical 
Nichols 2nd Shift) 

Lead Worker Lead Worker 

Utility Worker Utility Worker 

Mechanic Inspector Mechanic Inspector 2 

1. I Mechanic/ 1 · I Mechanic/ 
Mechanic A & B 7 Mechanic A & B 10 

OP-9 

Foreman (Mechanical 
Nichols 
1st Shift) 

Lead Worker 

Utility Worker 

Mechanic Inspector 3 

Mechanic A & B 11 

-. 
Foreman (Mechanical 

Blankenbaker 1st Shift) 

Lead Worker 

Utility Worker 

Mechanic Inspector 2 

1.1 
Mechanic/ 

Mechanic A & B 7 

7/01/18 
07/01/17 

'. 
I' 

:; 

I' 
'J 



Munis Unit No. SU1 
Supply Services 
2017 2018 2018-2019 

Summary: 

General Fund Positions: 38 

Categorical Fund Positions: 0 

2. 

r 

Superintendent 

I 

Chief Operations Officer 

1 

Director Performance and Technology 
Support Services & Special Projects 

Director 
Supply Services 

l 

1. 

Property Records Auditor 
Technician 4 

Lead Mail Service 

Warehouse Lead Person I-+-IIWarehouse Worker II 16 
2 

Lead Partsworker Driver 12 

1. Change title to Director Support Services & Special Projects 
2. Change title to Property Records Technician 

OP-11 

l 

Driver/Courier 

7/01/18 
iH?7t1 R 

.,, 
I 



Munis Unit No. DV1 
Diversity, Equity and Poverty Programs 

5. 
2017 2018 2018-2019 

1. Move Compliance & Investigations to Genera•'-------. 

Counsel Coordinator 

Superintendent 

11. Classify into Function-Equity External 
12. Change position from 220 to 260 days 
13. Add Specialist Community Affairs 
14. Move position to Function-Poverty, 
Disenfranchised groups 

r[~ clerk 11 (185) I 
I-- Chief Equity Officer t-2. Move Coordinator 504 to Academic Support International 

3. Reclassify Secretary V to Administrative Populations 
Secretary I 

11. 
9. Diversity Hiring 

I I Specialist II 12. Specialist (SBDM) 
4. 

11 .n 
Specialist 13. E agementl 9. 4. 

Community Affairs 

.....---

r 

Specialist II 
(Volunteer Center) 

Specialist 
Parent Relations 

Clerk II 4-2 

4. Classify into Function-Poverty, 
Disenfranchised groups 

9. 

9. 

9. 
10. 

5. Add Coordinator position to Function­
Poverty, Disenfranchised groups 
6. Classify into Function-Diversity 
7. Add three (3) Resource Teachers 
8. Add Clerk II for Function-Diversity 
9. Classify into Function-Equity Internal 
10. Add Clerk II for Equity-Internal 

Summary: 

General Fund Positions: ~ 34.5 
Categorical Fund Positions:~ 13.5 

.-

1--

1--

~ 

I--

L__ 

Researc Technician 

I 

Coordinator Homeless 
Education (Title I) 

Clerk II (230) 114. 

4. 

Instructor Ill (187) 11 14. 

Social Worker Foster Care/ 
114 Homeless Support (215) · 

Clerk II (260) 1 

Administrative Intern 
(MTRP) (195) 

4. 

11 . 

Clerk II 
-8. 1 I 

....--

DV-1 I II 

geeretary V 
Administrative Secretary 113. 

I 

Community Data 
Specialist & Program 

Reviewer 

I 

Clerk II (220) 

l 

Coordinator II 

Specialist II 
(Diversity/Multicultural I 6. 

Education) 

Data Management! 16. 
Research Technician 

Specialist I 
(Community II 6. 
Information) 

Commun~y Liaison II 6. 

6. 

Coordinator Minority 111 _ 
Enterpnse 

Resource Teacher I 6 . 
(195) a 6 • 7. 

J 
Generalist of Diversity 

9. ~------------~ 
Social Worker Foster 

Care/Homeless Support 1 4 . 
(215) 

I 
I 

~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ Qi~~f.9f: ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 
.--~~ ~ ~\\~~)B¢.mP.~ i~~¢~}J~~/~~//B 1 . 

\\\\)§.Y:~~~!:9~~!9.H.f(((( 

~ l i~~~~!~~~~~~~ ~Ill· 2
. 

~: 1 ~~-~,~~ 11 . 

~ji!l i !A~~~ ~~~ !!!! H 1. 

~iii!!i:! ~~~111!!!i!! !· 1· 

Submitted 4/24/18 
Effective 7/01/18 

3/27/18 

,, ,, 
I 



Munis Unit No. AS1

Academic School Division

2018 – 2019 

Summary:

General Fund Positions: 2  9

Categorical Fund Positions: 0

Superintendent

Chief of Schools

Assistant 

Superintendent 

(Elementary Zone 3)

Administrative Secretary I

Assistant 

Superintendent 

(Elementary Zone 2)

Assistant 

Superintendent  

(High)

Assistant 

Superintendent 

(Middle)

AS-1

Submitting 4/24/18

Submitting 3/27/18

Effective 7/1/18

Assistant 

Superintendent 

(Elementary Zone 1)

Director

Activities & Athletics

1. Moves Director of School Choice from Administration

2.Moves Director II (Priority) and Data Management Research 

Technician from Administration

3. Add Assistant Superintendent School Turnaround & Support & 

Secretary V

4. Add Executive Administrator & Clerk II

5. Add two (2) Instructional Lead (220) positions

Director School Choice1.

Director II 

(Priority)

Data Management 

Research Technician

Assistant Superintendent 

School Turnaround & 

Support

Executive 

Administrator 

Instructional Lead

 (220)  2

Secretary V

Clerk II

2.

3.

4.

5.

../AD1/AD1.vsd


--··- ----···--·----·--····-····----'-- '' ':.:' "'--'-'-'---.:.._:.-

Munis Unit No. EV1 (4 of 4) TBD 
Data Management, Planning and 1 
Program Evaluation Services Division 
Sch Superintendent 
')() 1 7 ') ()1 Q 

Chief of Data Management, 
Planning and Program Evaluation 

Schools 

Data Management Director 
Research Technician 

f---
School Choice 

Director 
Secretary II 

Student Assignment 

3. 
I I I 4. 

Clerk II Specialist I · Data Management/ 
Clerk II (2) (Parent Assistance) Research Technician Coordinator VI H Secretary II I 

r I I I 

Assistant Director Secretary II Demographics Analyst Clerk II 
Coordinator I Student 

Student Services 
Assignment (230) 

I I 
I l Data Entry Clerk 

Attendance Auditor Data Management/ 1 
Research Technician 

1. Changes MUNIS Unit from Data Management, Planning and Program Evaluation Services Division (4 of 4) to School Choice 
2. Moves reporting of Director School Choice and Data Management Research Technician from Administration to Chief of 
Schools 
3. Moves one (1) Clerk II currently reporting to Chief of Data Management, Planning and Program Evaluation 
4. Move Coordinator VI and Secretary II from Options Magnets Summary: 

General Fund Positions: ~ 18 
Categorical Fund Positions: 0 

Submitted 4/24/18 
Effective 7/01/18 

3/27/18 

II:, 
I .1 
111 
II. I 

! I~~ : 

iJ 



Munis Unit No. AC1

Accounting Services

2017-2018  2018 – 2019 

Summary:

General Fund Positions:  26  27

Categorical Fund Positions: 2

Superintendent

Director Accounting

Manager Grants and

Awards Accounting
Specialist I

Coordinator Accounting

Senior Expense

Control Clerk
Bond Technician

Revenue Clerk       2

Data Management/

Research Technician

Accounts Payable and

Approval Clerk     (260) 8   

    
Accounts Payable and

Approval Clerk   2
 

Chief Financial Officer

Fiscal Manager 

Operations

Construction/Facilities 

Technician 2

Accounting Clerk

Coordinator Accounts 

Payable

Accounts Payable 

Control Clerk   

School Finance 

Technician (220)

FS-3 7/01/18

01/09/18

Insurance 

Technician

1.

1. Add Insurance Technician from 

Grants and Awards Accounting

Finance Support 

Technician

../AD1/AD1.vsd
../GA1/GA1.vsd
../FS1/FS1.vsd
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Munis Unit No. GA 1 
Grants and Awards Accounting 
2017 2018 2018 - 2019 

1. 

Superintendent 

l 
Chief Financial Officer 

l 

Director Accounting 

l 

Manager 
Grants and Awards Accounting 

I 

I 
::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::::: 

Coordinator · · ~~~r~rm~=[W~~t~r~ . · ·. Grants and Awards Accounting 

Data ManagemenU 
Research Technician 

r-+-
Senior 

Accounting Clerk 

r Accounting Clerk ~ Accounting Clerk 6 

1. Move Insurance Technician to Accounting Services 

Summary: 

General Fund Positions: +1- 10 
Categorical Fund Positions: 1 FS-4 

7/01/18 
07/25/17 



____ ____..__ --·--- ---- -------- _..;..___ ...................... __ :._·~...:.. .... _.......:. __ .. _. ___ .~ .. ,. ·•··•·•·•·•••· ..•.. .. •··•··•· ~-·-' y· .....• , •• , , ,,, t J ··--····cn-e' ~ 

Munis Unit No. EV1 (.:t--ef-4 1 of 2) 
Data Management, Planning and 
Program Evaluation Services Division 
Accountability, Research and Systems 
Improvement 
2017 2018 20"18- 2019 

2. 

1. 

I Superintendent I 
1. 3. 

~ ---------- - ---- -- - - -- - -- - ------ ---~­~ ~ ~ ~} ~ ~ ~ r ~ ~ ~) ~ ~9.~!~~*-~ ~ (~ ~ ~ ~} ~ ( ~ ~ ~ ~ ~ t 
Chief of Data Management, 

Planning and Program Evaluation 
Accountability , Research and 

Systems Improvement 

1--
Secretapt V 

Administrative Secretary I 

Summary: 

I 
Director Resource 

Development 

I 
Specialist Ill 

-I 
Director Ill (Planning and 

Proaram Evaluation System 
Improvement) 

7. 

I 

(Data Management and Research) 

~~~~$.~~~P.~@§~f:~~A~~fu~~68~~~~ 
~~~~$Y.#.~fu~~~P:~$.~~P:9:8~9.!{~~~ 
~~~~~~~~~~~~~~9.~8~t~R!#.@f:~~~~~~~~~~~~~~ 

9. 4. 

1. Change title to Accountability, Research & Systems Improvement 
2. Move Clerk II to Chief of Schools- Student Assignment 
3. Reclassify Secretary V to Administrative Secretary I 
4. Move unit to Assistant Superintendent Climate & Culture 
5. Move unit to Assistant Superintendent Climate & Culture 
6. Move unit to Chief of Schools 

I 
Specialist Ill 

(Testing Assessment) 

l 
-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:-:·:·:·:·:·:·:·:·:·:·:·:·:· 
:-:·:·:·:·:·:·:·:·:·:·:·:·:·: · :·:·o·· · :···:···~···:···:·:·: · : · : ·: ·:·:·:·:·:·:·:·:·:·:· : :::::::::::::::::::::::::::::::::::· .. !t¢~q.r::::::::::::::::::::::::::::: : :::: : 

~~~~~~~~~~/~~~Y~B~88!~\~~F®~~R28~mt~~~~~U~~~~~~~~~~ 
5. 

7. Change title of Director Ill (Planning and Program Evaluation) to Director Ill (System Improvement) 
8. Change title of Specialist Ill (Testing) to Specialist Ill (Assessment) 
9. Change title of Specialist Ill (Data Management and Research) to Specialist Ill (Research) 

General Fund Positions: ~ 2 
Categorical Fund Positions: 0 

EV -1 ( .:t--ef-4 
1 of 2) 

8. 

l 
:-:·:·:·:·:·:·:·:·:·:·:·:·:·:·:·:-:-:-:-:·:·:·:-:-:-:-:-:-:-:·:·:·:·:·:·:·: 

~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ b~ ~eddr:~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ ~ 

~~~~~~~~~m~~~r~~~'~mmrm~~~~~~~~~ 
6. 

7/01/18 
07/25/17 

! ~ 
\': 

I 
I' ,. 
'· i: 
l· ,. 



Munis Unit No. EV1 (2--e.f-4 2 of 2) 
Data Management, Planning and 
Program Evaluation Services Division 
Accountability , Research and Systems 1. 
Improvement 
201 7 2018 201 8 -2019 

3. 
I 

Specialist II -1- 3 
(Data Analysis) 

I 

Superintendent 

I 
Chief of Data Management, 

Planning and Program Evaluation 

l 
Specialist Ill 

(Data Management and Research) 

I 

I 

2. 

:~:~:~:~$.®.~1~!~$~~:!:~:{:$.Y.:$~$m~:~:~:~:~: 
~~~~~~~~~~~~g~~¢~~r:~~~A~~~Y.~~t}~~~~~~~~~~~~ 

Data Management/ 
Research Technician 3 

4. 

1. Changes division title to Accountability, Research & Systems Improvement 
2. Change title of Specialist Ill (Data Management and Research) to Specialist Ill (Research) 
3. Moves two (2) Specialist II positions from Systems Improvement unit 

6. 

4. Move Specialist I position to Systems Improvement unit 7. 
5. Move Coordinator Systems Research to Systems Improvement unit 
6. Delete one (1) User Interface Analyst 
7. Move Data Management Specialist to Systems Improvement unit 
8. Add Data Analyst position 

Summary: 

General Fund Positions: W 9 
Categorical Fund Positions: 0 

EV-1 (2--e.f-4 2 
of 2) 

5. I 
. .. .... . .. . .. .. .... ...... . ... .. . 

!~ll1f,li~~~*~ r 
User Interface 
Analyst 2- 1 

I--

~~~~~Iii~~~ :r--

8. 

I 

Data Analyst 

7/01/18 
07/01/17 

,, 
i ~ 
~ ~ :;·. 

'1 



Superintendent

Secretary II

Summary:

General Fund Positions: 5    

Categorical Fund Positions: 0

Munis Unit No. RD1 

Resource Development

2017-2018  2018 – 2019 

Chief of Data Management,

Planning and Program Evaluation 

Accountability, Research & Systems 

Improvement

Director Resource Development

Grant Developer Coordinator I  (230)   

3

EV-3
7/01/18

07/08/2013

1. Change title to Grant Developer

1.

../AD1/AD1.vsd
../EV1/EV1.vsd
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Munis Unit No. PL 1 
Planning and Program Evaluation 
Systems lmpro 
2017 2018 20 

Summary: 

5. 

Superintendent 

I 
Chief of Data Management, 

Planning and Program Evall:lation 
Accountability , Research and Systems 

Improvement 

I 
LJ1rector 111 

(Planning and Program Evall:lation 
Svstems I morovement) 

I 
I I I I 

Specialist I Specialist II -4 2 Data Management/ Coordinator Systems 
(Systems Research (Evaluation) Research Technician Research 

Analyst) 

2. 3. 

1. Changes unit to Systems Improvement 
2. Changes reporting relationship of two (2) Specialist II positions to Specialist Ill (Research) under 
Accountability, Research and Systems Improvement (pg. 2 of 2) 
3. Changes reporting relationship from Specialist Ill (Research) under Accountability, Research and 
Systems Improvement (pg. 2 of 2) to Director Ill (Systems Improvement) 
4. Changes reporting relationship from Specialist Ill (Research) under Accountability, Research and 
Systems Improvement (pg. 2 of 2) to Director Ill (Systems Improvement) 
5. Changes reporting relationship from Specialist Ill (Research) under Accountability, Research and 
Systems Improvement (pg. 2 of 2) to Director Ill (Systems Improvement) 

General Fund Positions: e 7 
Categorical Fund Positions: 0 EV-4 

I 

Data Management 
Specialist 

4. 

7/01/18 
05/10/16 

I 

l·· 

r 

::: 
1' I 

I 

I 

(: i 



Munis Unit No. TS1 
Testing Assess 
20172018 20 

1. 

I 

Superintendent 

Chief ef Qata Mana9ement, 
Planning and Pregram Evaluatien 

Accountability, Research & Systems 
Improvement 

., 

Specialist Ill 
(+esting Assessment) 

-I 

Data Management/ 
Clerk II 

Research Technician 3 
Assessment Support Technician 

1. Change title from Testing to Assessment & reporting to Ch ief Accountability , Research & 
Systems Improvement 

Summary: 

General Fund Positions: 6 
Categorical Fund Positions: 0 EV-5 

7/01/18 
07/08/13 
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