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NKY TALENT STRATEGY (CRADLE TO CAREERS)

The NKY Talent Strategy is a comprehensive, holistic approach by the NKY region’s key workforce partners who are committed to driving
outcomes for talent pipeline management that will maintain and grow a strong economy and ensure that NKY will attract future business
because of a strategic workforce effort, unique to the commonwealth.

The NKY WIB will coordinate meetings and needs of the oversight committee. the NKY Chamber will be responsible for leading the overall
model, with the committed support of partners listed on the reverse, along with other partners as identified in the model’s work plan.

Positions dedicated to this NKY Talent Strategy effort will be co-located in a space designated on the 3rd floor of the NKY Chamber Building
- adjacent to the Chamber’s and Tri-ED’s offices




