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LEGAL: SB 1 AMENDS KRS 160.345 TO NO LONGER GIVE THE SUPERINTENDENT AUTHORITY TO 

APPOINT THE PRINCIPAL IN SCHOOLS BELOW THE ASSISTANCE LINE.  

FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

LEGAL: SB 1 PROVIDES AN ALTERNATIVE PRINCIPAL SELECTION PROCESS THAT MAY BE USED BY 

THE SCHOOL COUNCIL. 

FINANCIAL IMPLICATIONS: NONE ANTICIPATED 

 

ADMINISTRATION 02.4244 

School Hiring (SBDM) 

PRINCIPAL SELECTION 

When a vacancy exists in the position of school Principal, the outgoing Principal shall not serve on 

the council during the Principal selection process. 

The Superintendent/designee shall serve as the Chair of the council for the purpose of the hiring 

process and shall have voting rights during the selection process. The council shall have access to 

the applications of all persons certified for the position. The Principal shall be elected on a majority 

vote of the membership of the council. 

No Principal who has been previously removed from a position in the District for cause may be 

considered for appointment as Principal. 

A vacancy is created in the position of Principal by the resignation, removal, transfer, retirement or 

death of the current Principal. 

When a Principal vacancy occurs and the school has an index score in the lowest one-third (1/3) 

of all schools below the assistance line and a completed scholastic audit finds a lack of 

effectiveness of the Principal and the council, the Superintendent shall appoint a Principal after 

consulting with the council. 

The council shall undergo training, with a trainer of its choice, in recruitment and interviewing 

techniques prior to carrying out the process of selecting a new Principal. The Board encourages 

the council to follow one (1) or more of the following practices when arranging for this training: 

1. Selection of a trainer approved by the Kentucky Association of School Councils 

(KASC); 

2. Selection of a trainer certified by the Kentucky Department of Education (KDE); and/or 

3. Requiring the trainer selected to emphasize recruiting and interviewing techniques that 

reflect model standards developed by KASC. 

ALTERNATIVE PRINCIPAL SELECTION PROCESS 

The following Principal selection process may be used by the school council: 

Prior to a meeting called to select a Principal, all school council members shall receive 

informational materials regarding Kentucky Open Records and Open Meetings laws and sign a 

nondisclosure agreement forbidding the sharing of information shared and discussions held in the 

closed session; 

1. The Superintendent shall convene the school council and move into closed session as 

provided in KRS 61.810(1)(f) to confidentially recommend a candidate; 

2. The council shall have the option to interview the recommended candidate while in closed 

session; and  
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 (CONTINUED) 

School Hiring (SBDM) 

ALTERNATIVE PRINCIPAL SELECTION PROCESS (CONTINUED) 

3. After any discussion, at the conclusion of the closed session, the council shall decide, in a 

public meeting by majority vote of the membership of the council, whether to accept or 

reject the recommended Principal candidate; 

If the recommended candidate is selected, and the recommended candidate accepts the offer, the 

name of the candidate shall be made public during the next meeting in open session;1 

If the recommended candidate is not accepted by the school council under the Alternative Principal 

Selection Process, then the Principal Selection process above applies.1 

If the recommended candidate is not accepted by the school council, the confidentially 

recommended candidate's name and the discussions of the closed session shall remain confidential 

under KRS 61.810(1)(f), and any documents used or generated during the closed meeting shall not 

be subject to an open records request as provided in KRS 61.878(1)(i) and (j). 

A school council member who is found to have disclosed confidential information regarding the 

proceeding of the closed session shall be subject to removal from the school council by the 

Kentucky Board of Education. 

Discretionary authority exercised by a school council pursuant to the statutory alternative principal 

selection process shall not violate provisions of any employer-employee bargained contract 

existing between the District and its employees. 

OTHER VACANCIES 

When the position to be filled in the school is other than that of Principal, the Principal, after 

consulting with the council in accordance with procedures established by the council, shall fill the 

position from a list of qualified applicants provided by the Superintendent. The Superintendent 

shall provide names of all additional applicants to the Principal upon request when qualified 

applicants are available. 

The Superintendent may forward to the council names of qualified applicants who have 

certification pending from the Education Professional Standards Board pursuant to state law. 

Applicants subsequently employed shall provide evidence they are certified prior to assuming the 

duties of their position. 

If the applicant is the spouse of the Superintendent and meets the requirements of KRS 160.380, 

s/he shall only be employed upon the recommendation of the Principal and the approval of a 

majority vote of the school council. 
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