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          Elizabethtown Independent Schools
Observation/Site Visit Form:   

Date of Site Visit:   ________________________________________

     District Behavior Consultant:   _______________________

Evaluator:   ______________________________________________

Date of Site Visit Conference:   _______________________________

Evaluator’s Signature ______________________   District Behavior Consultant’s Signature __________________________
					    (Signature denotes receipt of the site visit and conference documentation, not
							 necessarily agreement  with the contents of the form.)
(A copy of the completed form will be provided to the employee.
The evaluator will keep the original copy of the form.)
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		STANDARD 3: Demonstrates Effective Interpersonal and Communication Skills with Peers, Parents, and Others



PERFORMANCE CRITERIA: 



The extent to which the District Behavior Consultant: 



3.1	Deals with teachers, student and parents in a positive, constructive manner.

3.2	Creates a favorable professional image in the school and community.

3.3	Communicates and interprets Response to Behavior and PBIS programs to the staff, parents, and appropriate community agencies. 

3.4	Handles the concerns of peers and parents in a sensitive manner.

3.5	Ensures that oral and written communications are clear, accurate and carefully composed.

3.6	Handles problems in a consistent and fair manner.





Evidence requested by the evaluator or provided by the district employee:  Indicate contributor with an (E) or (DE).













































Evaluator’s Feedback:
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  STANDARD 4: Collaborates with Colleagues, Parents, and Others     PERFORMANCE CRITERIA:      The extent to which the District  Behavior   Consultant:      4.1   Cooperates with administrative staff in order to accomplish school and board objectives.   4.2   Participates in or chairs  RtB leadership team   meetings and  ILP meetings for students in alternative  programs.   4.3   Encourages utilization of community resources.   4.4         Attend meetings and consultations as it pertains to behavior education.         Evidence requested by the evaluator or provided by the  district   employee :   Ind icate contributor with an (E) or ( DE ).      

 

                              Evaluator’s Feedback:  
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		STANDARD 4: Collaborates with Colleagues, Parents, and Others



PERFORMANCE CRITERIA: 



The extent to which the District Behavior Consultant: 



4.1	Cooperates with administrative staff in order to accomplish school and board objectives.

4.2	Participates in or chairs RtB leadership team meetings and ILP meetings for students in alternative programs.

4.3	Encourages utilization of community resources.

4.4       Attend meetings and consultations as it pertains to behavior education.







Evidence requested by the evaluator or provided by the district employee:  Indicate contributor with an (E) or (DE).
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  STANDARD 1: Demonstrates Professional Leadership     PERFORMANCE CRITERIA:      The extent to which the District  Behavior   Consultant:      1.1   Assumes and completes duties promptly and effectively.   1.2   Demonstrates punctuality and good attendance for all duties.   1.3   Adheres to school board policies and administrative procedures.   1.4   Handles confidential matters or information in a professional manner.   1.5   Assumes responsibility for assigned elements of the district’s  Response to Behavior   program.   1.6   Adheres to the Professional Code   of Ethics.   1.7   Builds positive relationships within and between school and community.   1.8   Participates in professional organizations and activities.   1.9   Writes and speaks effectively.   1.10   Treats people fairly, equitably and with dignity and respect.   1.11   Demonstrates apprecia tion for and sensitivity to the diversity in the school community.         Evidence requested by the evaluator or provided by the  district   employee :   Indicate contributor with an (E) or ( DE ).                                 Evaluator’s  Feedback :                             
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		STANDARD 1: Demonstrates Professional Leadership



PERFORMANCE CRITERIA: 



The extent to which the District Behavior Consultant: 



1.1 Assumes and completes duties promptly and effectively.

1.2 Demonstrates punctuality and good attendance for all duties.

1.3 Adheres to school board policies and administrative procedures.

1.4 Handles confidential matters or information in a professional manner.

1.5 Assumes responsibility for assigned elements of the district’s Response to Behavior program.

1.6 Adheres to the Professional Code of Ethics.

1.7 Builds positive relationships within and between school and community.

1.8 Participates in professional organizations and activities.

1.9 Writes and speaks effectively.

1.10 Treats people fairly, equitably and with dignity and respect.

1.11 Demonstrates appreciation for and sensitivity to the diversity in the school community.







Evidence requested by the evaluator or provided by the district employee:  Indicate contributor with an (E) or (DE).































Evaluator’s Feedback: 
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STANDARD 2: Demonstrates Knowledge of Job Area     PERFORMANCE CRITERIA:      The exten t to which the District Behavior  Consultant:      2.1   Suggests alternative instructional and behavioral management strategies to teachers.   2.2   Identifies appropriate  instructional strategies for each child/youth.   2.3   Demonstrates instructional strategies and/or behavior management techniques, especially for new      teachers in the district.   2.4   Supports colleagues by serving in roles such as mentor and/o r coach in the areas of  behavior                 M anagement.         2.5   Is knowledgeable of current crisis intervention techniques and provides training for peers.   2.6   Is aware of available commu nity resources.           Evidence requested by the evaluator or provided by the  district   employee :   Indicate contributor with an (E) or ( DE ).                               Evaluator’s  Feedback :              
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		STANDARD 2: Demonstrates Knowledge of Job Area



PERFORMANCE CRITERIA: 



The extent to which the District Behavior Consultant: 



2.1	Suggests alternative instructional and behavioral management strategies to teachers.

2.2	Identifies appropriate instructional strategies for each child/youth.

2.3	Demonstrates instructional strategies and/or behavior management techniques, especially for new 

	teachers in the district.

2.4	Supports colleagues by serving in roles such as mentor and/or coach in the areas of behavior

             Management.    

2.5	Is knowledgeable of current crisis intervention techniques and provides training for peers.

2.6	Is aware of available community resources.









Evidence requested by the evaluator or provided by the district employee:  Indicate contributor with an (E) or (DE).





























Evaluator’s Feedback:
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  STANDARD 3: Demonstrates Effective Interpersonal and Communication Skills with  Peers, Parents, and Others     PERFORMANCE CRITERIA:      The extent to which the District  Behavior  Consultant:      3.1   Deals with   teacher s ,   student and parents in a positive,  constructive manner.   3.2   Creates a favorable professional image in the school and community.   3.3   Com municates and i nterprets   Response to Behavior and PBIS programs   to the staff, parents, and  appropriate community agencies.    3.4   Handl es the concerns of peers and parents in a sensitive manner.   3.5   Ensures that or al and written  communication s are   clear, accurate and carefully composed.   3.6   Handles problems in a consistent and fair manner.       Evidence requested by the evaluator or prov ided by the  district   employee :   Indicate contributor with an (E) or ( DE ).                                               Evaluator’s Feedback:        


