

Comprehensive System of Personnel Development

CHAPTER 6

707 KAR 1:330

COMPREHENSIVE SYSTEM OF PERSONNEL DEVELOPMENT

SECTION 1.

COMPREHENSIVE SYSTEM OF PERSONNEL DEVELOPMENT
The HCSD shall have information filed with the Kentucky Department of Education to demonstrate that all personnel necessary to carry out the requirements in 707 KAR Chapter 1 are appropriately and adequately prepared.  As part of this information, the HCSD shall take steps to provide that all personnel who work with children with disabilities have the skills and knowledge necessary based on certification administrative regulations contained in 704 KAR Chapter 20, to meet the needs of the children.   This information shall include a description of how the HCSD will:
1.
Provide general and special education personnel with the content knowledge and collaborative skills to continue to meet the needs of children with disabilities. Continuing education needs are met through a variety of HCSD activities which may include state initiated activities, regional activities, higher education activities, and other professional development sources.  Each year school personnel needs for training, materials, resources, and technical assistance shall be considered;

2.
Enhance the ability of teachers and others to use strategies, including behavioral interventions, to address the conduct of children with disabilities that impedes the learning of children with disabilities and others;

3.
Acquire and disseminate to teachers, administrators, school board members, and related services personnel, significant knowledge derived from educational research and other sources, and how the HCSD will, if appropriate, adopt promising practices, materials, and technology. 

4.
Recruit and retain qualified personnel, including personnel with disabilities and personnel from groups that are underrepresented in the fields of regular education, special education and related services. The HCSD employs or contracts with qualified personnel to provide specially designed instruction and related services.  The HCSD’s policies and procedures for personnel selection and employment are consistent with state requirements which apply to individuals providing specially designed instruction and related services.  The HCSD takes steps to recruit and retain personnel;

5.
Ensure that the information is integrated, to the maximum extent possible, with other professional development plans and activities developed and carried out by the HCSD; and

6.
Provide for the joint training of parents and special education, related services, and general education personnel. Training offerings are provided through various means, which may include parent teacher organizations and family resource centers.
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