THIS IS A DECISION PAPER

TO:

HARDIN COUNTY BOARD OF EDUCATION MEMBERS

FROM:
Nannette S. Johnston

DATE:
August 21, 2008

SUBJECT:
Proposal to Change Energy System Supervisor Position

ISSUE

The current Energy System Supervisor has retired at the end of July.

FACTS

· All departments are re-evaluating each position whenever there is a vacancy.

· The current position of Energy System Supervisor does not occupy a place on the district salary tables. It is also currently a 240-day position.

· Based on district needs, this position should include HVAC Systems’ control repair as part of the “related duties” on the job description.

· In an effort to maintain consistency, the position should change to 261 days and have the starting annual pay scale as follows:

	Years Of Experience
	Starting Pay Level

	0-5
	$48,000

	6-10
	$48,500

	11-15
	$49,000

	16-20
	$49,500

	21-25+
	$50,000


The position will include vacation days and other benefits as covered under present board policy for classified employees.  The base salary will increase through cost-of-living adjustments.

RECOMMENDATION

Approve changing Energy System Supervisor to Energy System Supervisor/HVAC Specialist with a contract of 261 days.

RECOMMENDED MOTION


I move that the Hardin County Board of Education approve the position change from Energy System Supervisor to Energy System Supervisor/HVAC Specialist with a contract of 261 days and the starting annual pay scale as follows:

	Years Of Experience
	Starting Pay Level

	0-5
	$48,000

	6-10
	$48,500

	11-15
	$49,000

	16-20
	$49,500

	21-25+
	$50,000


