[

\,
@12y ORGANIZATIONAL CHART CHANGES

I May 9, 2017




- Administration



Munis Unit No. AD1
Administration 3
2016-2017

Board of Education

Superintendent

Director of Curriculum and
1 Community Engagement
(:5) Clerk Ill
Assistant Secretary
to the Board

Assistant Superintendent
for Academic
Achievement K-12 6

Executive Secretary

Chief Chief Chief Chief of
Communications : - Chief Equity Chief Chief Financial Data Management,
. Academic Operations y . ) .
and Community : Officer Business Officer Officer Planning and
. . Officer Officer :
Relations Officer Program Evaluation

Coordinator IV
(Middle School

Coordinator School

Director of
Strategy

Director Il
(Priority)

Business Ombudsman

Partnerships

Clerk-IH
Clerk 11

Redesign)

Data Management/ >
Research Technician

Clerk Il

Director of Curriculum and Community
Engagement to Academic Services

1. Change reporting relationship of

Summary: 2. Move Clerk Il to Human Resources
Support Services
Eeneral Eund Bositions: 45 3. Move Clerk IIAfrom Business 07/01/17
Services

Categorical Fund Positions: 0 AD-1 05/24/16



Munis Unit No. AD1
Administration a
2016-2017

Assistant Superintendent
for Academic
Achievement K-12 6

Board of Education
Executive Secretary Superintendent
Director of Curriculum and

1 Community Engagement
(:5) Clerk Ill
Assistant Secretary
to the Board

Chief Chief Chief Chief of
Communications : - Chief Equity Chief Chief Financial Data Management,
. Academic Operations y . ) .
and Community : Officer Business Officer Officer Planning and
. . Officer Officer :
Relations Officer Program Evaluation

Coordinator IV
(Middle School

Coordinator School

Director of
Strategy

Director Il
(Priority)

Business Ombudsman

Partnerships

Clerk-IH
Clerk 11

Redesign)

Data Management/ >
Research Technician

—3

Clerk Il

Director of Curriculum and Community
Engagement to Academic Services

1. Change reporting relationship of

Summary: 2. Move Clerk Il to Human Resources
Support Services
Eeneral Eund Bositions: 45 3. Move Clerk IIAfrom Business 07/01/17
Services

Categorical Fund Positions: 0 AD-1 05/24/16



Munis Unit No. AD1
Administration

2017-2018 5
Board of Education
Assistant Superintendent
Superintendent for Academic
Achievement K-12 6
Assistant Secretary
to the Board
Chief : ; Chief of
Communications Eeitel : Chleff Chief Equity Chief Chief Financial Data Management,
. Academic Operations y . ) .
and Community : Officer Business Officer Officer Planning and
. X Officer Officer :
Relations Officer Program Evaluation

Director Il

(Priority)

Data Management/
Research Technician

Summary:

General Fund Positions: 12
Categorical Fund Positions: 0

Coordinator School

Business
Partnerships

Clerk Il

AD-1

Director of
Strategy

Ombudsman

Clerk Il

Coordinator IV
(Middle School
Redesign)

07/01117




- Business Services



Munis Unit BS1
Business Services Division

=

2016-2017 Auditor 3 ¢
— Receptionist/Centrex Operator I
Superintendent
Director of College & Career GhiefBusinessibiicer : Clerk Il 2-1 I
Readiness
cern | -4
Director .
Labor Management and Open Records Coordinator ‘ Dlr;gtsooruﬂéjen;an Chief Financial Officer
Employee Relations
Clerk 11l I
1. Move one (1) Clerk Il to Administration
2. Add one (1) Clerk Il
Summary:

General Fund Positions: 10
Categorical Fund Positions: 0

BS-1

07/01/17
0272117



Munis Unit BS1
Business Services Division

2017-2018 8

— Auditor 3
Superintendent
|| Receptionist/Centrex Operatorl
Director of Col_lege & Career Cliat BuSiiEss Bt
Readiness
— Clerk 11 I
— Clerk Il I
Director ,
Labor Management and Open Records Coordinator | Riregtor Human Chief Financial Officer
. Resources
Employee Relations
Clerk Il |

Summary:

General Fund Positions: 10

Categorical Fund Positions: 0 BS-1 07/01/17




Munis Unit No. CS1
Human Resources Support Services

9
2016-2017 Superintendent

Chief Business Officer

Director
Human Resources

Human Resources Processing
Coordinator

Data Management/ . Human Resources
Research ;’echmman Clerk 11l (260) # 8

1. Move Clerk Il from Administration to
HR Support Services

Summary:

General Fund Positions: 8-10 07/01/17
Categorical Fund Positions: 0 BS-12 054018



Munis Unit No. CS1
Human Resources Support Services

10
2017-2018 Superintendent

Chief Business Officer

Director
Human Resources

Human Resources Processing
Coordinator

Data Management/ Human Resources
Research ;’echnlman Clerk 11l (260) 8

Summary:

General Fund Positions: 10
Categorical Fund Positions: 0 BS-12 07/01/17



Munis Unit No. BA1
Risk Management and Benefits
2016-2017

Superintendent

Chief Business Officer

Director Human Resources

Manager Benefits

|

Assistant Benefits Counselor 2 Benefits Counselor

Benefits Specialist Leave Center Specialist

1. Reclassify Clerk Il |

position as new Leave Clerk I Leave Center Counselor
Center Counselor to Glerk1H-{260) 3

appropriately reflect job
responsibilities

Summary:

General Fund Positions 11 07/01/17
Categorical Fund Positions: 0 BS-13 9i27/18



Munis Unit No. BA1
Risk Management and Benefits 12
2016-2017

Superintendent

Chief Business Officer

|

Director Human Resources

Manager Benefits Clerk llI

Assistant Benefits Counselor 2 Benefits Counselor Benefits Specialist | Leave Center Specialist

Clerk Il Leave Center Counselor 3

Summary:

General Fund Positions 11
Categorical Fund Positions: 0 BS-13 07/01/117



Munis Unit No. GA1
Grants and Awards Accounting Superintendent 13
2016-2017

|

Chief Business Officer

Chief Financial Officer

Director Accounting

Manager
Grants and Awards Accounting

Fiscal Coordinator insurance Technician Coordinator
(Gheens Title I/Title II) Grants and Awards Accounting
Data Management/ Senior
Research Technician Accounting Clerk
Clerk Il 2 T .
|‘ Accounting Clerk ‘l— Accounting Clerk 6
Data Management/
Research Technician
‘ 1 Clerk 1lI

1. Delete Clerk Il

Summary:

General Fund Positions: 46-15 07/01/17
Categorical Fund Positions: 1 BS-6 02/23/116



Munis Unit No. GA1
Grants and Awards Accounting Superintendent 14
2017-2018
]
Chief Business Officer

Chief Financial Officer

Director Accounting

Manager
Grants and Awards Accounting
Fiscal Coordinator ifisurarice Techniciari Coordinator
(Gheens Title I/Title II) Grants and Awards Accounting

Data Management/ Senior
Research Technician Accounting Clerk

Accounting Clerk 6

Clerk Il 2 I .

|‘ Accounting Clerk ‘
Data Management/
Research Technician

Summary:

General Fund Positions: 15
Categorical Fund Positions: 1 BS-6 07/01/17



- Communications & Community Relations



Munis Unit No. CC1
Communications and Community Relations 16
2016-2017

Superintendent

Chief Communications and
Community Relations Officer Secretary V

Website/Digital Media
Coordinator

Director |
Marketing Manager (Adult and Continuing Education) Specialist Information

and Communications

Specialist

Community Relations Generalist Communications
and Information |
Receptionist/ Video Specialist
Centrex Operator 1 P

Specialist Video
Clerk Il Communications

1. Add new position Marketing Manager

'!

Summary:

General Fund Positions: 44 12 07/01/17
Categorical Fund Positions: 0 CC-1 14/45/46



Munis Unit No. CC1
Communications and Community Relations 17
2017-2018

Superintendent

Chief Communications and
Community Relations Officer Secretary V

Website/Digital Media
Coordinator

Director |
Marketing Manager (Adult and Continuing Education) Specialist Information

and Communications

Specialist

Community Relations Generalist Communications
and Information |
Receptionist/ Video Specialist
Centrex Operator 1 P

Specialist Video
Clerk Il Communications

'!

Summary:

General Fund Positions: 12
Categorical Fund Positions: 0 CC-1 07/01/17



Diversity, Equity, & Poverty Programs




Munis Unit No. DV1
Diversity, Equity and Poverty Programs
2016-2017

‘1_

Specialist Il
(Volunteer Center)

Specialist
Parent Relations

Clerk Il 2

1. Delete Clerk | (220 Days) to provide
funding dollars as support to Community
Data Unit

2. Add Clerk Il position to support
Volunteer/CAP Program

3. Add one (1) Social Worker Foster
Care

Summary:

General Fund Positions: 24 25
Categorical Fund Positions: 15

~|‘ Clerk 11 (230) H
~|‘ Instructor 11l (187) ‘

_l

Teacher K-12 (Title I)
(187)

Clerk Il (260) 1

Administrative Intern
(MTRP) (195)

DV-1

Superintendent
Coordinator | (220) | T
Chief Equity Officer
Clerk 1(220) -
Specialist Il Community Data
(SBDM) Specialist & Program
Reviewer
I l Social Worker Foster
I Clerk Il Clerk Il (220) Care (215)
' I
Coordinator Homeless ' Director
Education (Title I) ] Coordinator Il — Compliance and
Investigations

Specialist I ]
(Diversity/Multicultural Coordinator | 504
Education) (220)
~ Manager Compliance
Diversity/Equity Investigator 5

Clerk Il

Data Management/
Research Technician

|

(Community

Specialist |
Information)

Community Liaison
8

Clerk Il

07/01/17
07726116

19



20

Munis Unit No. DV1
Diversity, Equity and Poverty Programs Superintendent
2016-2017
Coordinator | (220) | Clerk Il (185)
Chief Equity Officer
13 Clerk 1'(220) Secretary V
Specialist I Community Data
(SBDM) Specialist & Program
Reviewer
I l Social Worker Foster
I Clerk Il Clerk Il (220) Care (215)
[ ] |
Specialist |1 Coordinator Homeless _ Director
(Volunteer Center) Education (Title 1) — Coordinator I| — Compllgncg and
Investigations
Specialist Clerk 11 (230) Specialist Il ]
Pareﬁt Relations ‘|‘ (Diversity/Multicultural Coordinator | 504
Education) (220)
9 ~|‘ Instructor 11l (187) ‘
Clark | : - Manager Compliance
Diversity/Equity Investigator 5
1. Delete Clerk | (220 Days) to provide Teacher K-12 (Title I)
funding dollars as support to Community (187)
Data Unit Data Management/ Clerk III
2. Add Clerk Il position to support Research Technician
Volunteer/CAP Program Clerk Il (260) 1
3. Add one (1) Social Worker Foster — |
Care Specialist |
= (Community Clerk Il
Administrative Intern Information)
(MTRP) (195) .
SUMETY Community Liaison
8
General Fund Positions: 24 25 07/01/17
Categorical Fund Positions: 15 DV-1 07/26/16



Munis Unit No. DV1
Diversity, Equity and Poverty Programs
2016-2017

Specialist Il
(Volunteer Center)

Specialist
Parent Relations

Clerk Il 2

1. Delete Clerk | (220 Days) to provide
funding dollars as support to Community
Data Unit

2. Add Clerk Il position to support
Volunteer/CAP Program

3. Add one (1) Social Worker Foster
Care

Summary:

General Fund Positions: 24 25
Categorical Fund Positions: 15

21

Superintendent
i I
Coordinator | (220) Clerk Il (185)
Chief Equity Officer
Clerk 1(220) -
Specialist Il Community Data
Specialist & Program
(SBDM) i
Reviewer
I l Social Worker Foster
I Clerk Il Clerk Il (220) Care (215)
| I
Coordinator Homeless ' Director
Education (Title I) ] Coordinator Il — Comp“?”c? and
Investigations
Clerk 11 (230) Specialist Il .
‘|‘ H (Diversity/Multicultural Coordinator | 504
Education) (220)
~|‘ Instructor 11l (187) ‘
~ Manager Compliance
Diversity/Equity Investigator 5
Teacher K-12 (Title I)
(187)
Data Management/
Research Technician | Clerk |l
Clerk Il (260) 1
1
Specialist |
— (Community Clerk Il
Administrative Intern Information)
(MTRP) (195) J
Community Liaison
8
07/01/17
DV-1 07/26/16



Munis Unit No. DV1
Diversity, Equity and Poverty Programs
2017-2018

Superintendent

22

Coordinator | (220)

Clerk I (185)

Chief Equity Officer

Secretary V

|

Community Data

Specialist Il
(Volunteer Center)

Specialist
Parent Relations

n
|

Clerk Il I

Summary:

General Fund Positions: 25
Categorical Fund Positions: 15

Specialist Il v
(SBDM) Specnallst.& Program
Reviewer
' [
Clerk Il Social Worker Foster
er I Clerk 11 (220) I Care (215)
| |

Coordinator Homeless Director

[ ]| Education (Title 1) Coordinator I Compliance and
Investigations
Clerk 1l (230) Specialist Il )
;|’ H (Diversity/Multicultural Coordinator | 504
Education) (220)
AI Instructor 111 (187) H
Manager Compliance
Diversity/Equity Investigator 5
Teacher K-12 (Title I)
(187)
Data Management/
| Research Technician | Clerk Il
Clerk Il (260) 1
Specialist |
— (Community Clerk II
Information)

(MTRP) (195)

‘l

Administrative Intern |

Community Liaison
8

DV-1

07/01/17



Data Management, Planning, &

Program Evaluation Services



Munis Unit No. EV1 (2 of 4)

Data Management, Planning and
Program Evaluation Services Division
2016-2017

Superintendent

Chief of Data Management,
Planning and Program Evaluation

Specialist Il
(Data Management and Research)

Specialist Il
(Data Analysis)

Summary:

General Fund Positions: 9- 10
Categorical Fund Positions: 0

Specialist | (Systems Data Management/
Research Analyst) Research Technician 3

1. Add Data Management Specialist

EV-1 (2 of 4)

Coordinator
Systems Research
User Interface Analyst 2
Data Management
Specialist

24

07/01/17
05/10/16



Munis Unit No. EV1 (2 of 4)

Data Management, Planning and
Program Evaluation Services Division
2017-2018

Superintendent

Chief of Data Management,
Planning and Program Evaluation

Specialist Il
(Data Analysis)

Summary:

General Fund Positions: 10
Categorical Fund Positions: 0

Specialist Il
(Data Management and Research)
Specialist | (Systems Data Management/
Research Analyst) Research Technician 3

EV-1 (2 of 4)

Coordinator
Systems Research
User Interface Analyst 2

Data Management
Specialist

25

07/01/17



erations Services



Munis Unit No. SN1 (1 of 2)

School and Community Nutrition Services
2016-2017

Superintendent

Chief Operations Officer

27

Director School and
Community Nutrition Services

Secretary lll

1

Nutrition Initiatives

Coordinator Records
and Reports

‘ Coordinator I

Coordinator Nutrition
Services Operations

Assistant Director School
and Community
Nutrition Services

Coordinator Equipment

Specifications
and Procurement

‘ Clerk Il 2 | Clerk Il |

1. Move one (1) 187 day 1.
and two (2) 260 day
Nutrition Services Lead
Assistants to Nutrition
Service Center as new
position Production
Nutrition Assistant Lead
(Page 2)

Summary:

General Fund Positions: 0
Categorical Fund Positions: 37 34

L

|‘ Clerk Il 3 ’|~

Computer Lab
Technician 2

Field
Technician 2

Nutrition Services
Lead Assistant
(185) 7 (@814
(260)-2

OP-2 (1 of 2)

[ Consultant School and
Community Nutrition
Services (215) 6

Supervisor Child and Adult
Care Program and Summer
Food Service Program (260)

\ Clerk Il
|‘ Bookkeeper ’|~

Clerk Il ‘l

07/01/17
051016



Munis Unit No. SN1 (2 of 2)
School and Community Nutrition Services
2016-2017

Executive Chef Nutrition
Service Center (202)

Community Nutrition Services

Director School and

Operations Assistant

Nutrition Service Center

Manager

28

Secretary ||

I |

Warehouse and
Transportation Supervisor

Food Procurement

‘ Coordinator ’

Food Production Supervisor

Coordinator Menu Planning/
Special Dietary Needs (220)

Lead Maintenance
Nutrition Service Center

| Clerk 111 (260) |

1. Change job title from
Nutrition Services Assistant to
Production Nutrition Assistant
2. Add one (1) Production
Nutrition Lead Assistant
(formerly Nutrition Lead
Assistant) (187) reporting to

<|

Central Receiver ‘

(260)

Drlver
2 (187) 11

Clerk 1l (220) ‘l

.__I__I__I_

BB ‘l Bakery Supervisor
' : 4.
Warehouse Worker II
Production Nutrition
Lead Assistant (260)

—

; 8

Production Nutrition Assistant
Nutrition-Senv e
(260)6 (187)3

Maintenance Technician
Nutrition Service Center

rk Il 2

Bakery Supervisor (220)

Production Nutrition

Lead Assistant (187) ‘ Cisickian 2 H

_Production Nutrition Assistant

3. Add one (1) Production
Nutrition Lead Assistant
(formerly Nutrition Lead

(260)2 (187)8 3
Packaging/Assembly Production Nutrition
Supervisor Lead Assistant (260)

Assistant) (260) reporting to
Packaging/Assembly Supervisor

4 Add one (1) Production

Production NUIrtion Assistan
Nutrition Services Assi
2 12

Summary:

General Fund Positions: 0
Categorical Fund Positions #~ 80

Clerk 11 (220)

OP-2 (2 of 2)

Nutrition Lead Assistant
(formerly Nutrition Lead
Assistant)(260) reporting to

Food Production Supervisor

—

07/01117
92716



Munis Unit No. SN1 (1 of 2)

School and Community Nutrition Services
2017-2018

Superintendent

Chief Operations Officer

29

Director School and
Community Nutrition Services

Secretary lll

| |

1

and Reports

Coordinator Records
Nutrition Initiatives

‘ Coordinator ‘

Coordinator Nutrition
Services Operations

Assistant Director School
and Community
Nutrition Services

Coordinator Equipment
Specifications
and Procurement

‘ Clerk Il 2 | Clerk Il |

Summary:

General Fund Positions: 0

Categorical Fund Positions: 34

L

=1
-
\:r

l Computer Lab
Technician 2

Field
Technician 2

Nutrition Services
Lead Assistant
(185) 7

OP-2 (1 of 2)

[ Consultant School and
Community Nutrition
Services (215) 6

Supervisor Child and Adult
Care Program and Summer
Food Service Program (260)

‘ Clerk Il
|‘ Bookkeeper ‘|~

|
|‘ Clerk Il ‘l

07/01/17



Munis Unit No. SN1 (2 of 2)

School and Community Nutrition Services 30
2017-2018
Executive Chef Nutrition Director School and
Service Center (202) Community Nutrition Services ‘ Secretary I

]
Manager

Operations Assistant Niidtrition Sarvics Gonier Clerk Il

Warehouse and Coordinator Coordinator Menu Planning/ Lead Maintenance
Transportation Supervisor Food Procurement Special Dietary Needs (220) Nutrition Service Center

Food Production Supervisor

—| Central Receiver ‘ |‘ Clerk 1l (260) ‘I |_|Production Nutrition Assistant Clerk Il 2 ‘ Maintenance Technician
| | * (260)6 (187)3 . Nutrition Service Center
Driver . Production Nutrition ”
(260) 2 (187) 11 ‘l Bakery Supervisor (220) |H| | ead Assistant (187) ‘ Custodian 2 H
]
Production Nutrition Assistant
—| Clerk 1l (220) ‘l (260)2 (187)8
Eisrarmar Packaging/Assembly Production Nutrition
Supervisor Lead Assistant (260)
|
Warehouse Worker II . — Production Nutrition Assistant
Production Nutrition || | (260)2 (187) 12
L Lead Assistant (260)
Summary: Clerk Il (220)
General Fund Positions: 0
Categorical Fund Positions 80 OP-2 (2 of 2) SRR e



Munis Unit No. PM1 (1 of 2)
Property Management and

Superintendent

Maintenance
Manager
Housekeeping Services

I

2016-2017
Secretary |

Chief Operations Officer

Housekeeping Assistant
Lead Housekeeping Service Worker
Utility Il Worker 6
Plant Operator
Lead Custodian
Custodian 28.5

Director Property Management and
Maintenance

Technician

‘ Nutrition Refrigeration

1. Reorganization of chart
2. Add one (1) Assistant Manager

Secretary Il

Housekeeping Services
3. Add one (1) Bookkeeper/Clerk
4. Add seven (7) Housekeeping
Supervisors

5. Move all custodial staff to
central office from school-based
6. Reclassify Energy System
Technician and two (2) Security
Systems Technicians to current
responsibilities as Digital Control
Technicians

Summary:

Supervisor Digital Control Systems
Supervisor Mechanical Systems
Clerk Il
Data Entry Clerk
Energy Computer Operator/Dispatcher
Lead Technician 2
HVAC General Technician 6
HVAC Technician 10
Pipefitter 5
Digital Control Technician % 10
Preventive Maintenance Technician 2

Energy-Systems-Technician

S il

General Fund Positions: -83-5 776.5

Categorical Fund Positions: 1

Plant Operator 145
Lead Custodian 50
Custodian 519.5

OP-5 (1 0f 2)

Bookkeeper/Clerk
Secretary |

Housekeeping Assistant
Lead Housekeeping
Service Worker
Utility [l Worker 6

07/0117
051016

31



Munis Unit No. PM1 (1 of 2)
Property Management and

Superintendent

Maintenance
Manager
Housekeeping Services

I

2016-2017
Secretary |

Chief Operations Officer

Housekeeping Assistant
Lead Housekeeping Service Worker
Utility Il Worker 6
Plant Operator
Lead Custodian
Custodian 28.5

Director Property Management and
Maintenance

Technician

Director Mechanical Planning

‘ Nutrition Refrigeration

1. Reorganization of chart
2. Add one (1) Assistant Manager
Housekeeping Services
3. Add one (1) Bookkeeper/Clerk
4. Add seven (7) Housekeeping
Supervisors

5. Move all custodial staff to
central office from school-based
6. Reclassify Energy System
Technician and two (2) Security
Systems Technicians to current
responsibilities as Digital Control
Technicians

Supervisor Mechanical Systems
Clerk Il
Data Entry Clerk

Lead Technician 2
HVAC General Technician 6
HVAC Technician 10
Pipefitter 5
Digital Control Technician % 10

Energy-Systems-Technician

S il

Summary:

General Fund Positions: -83.:5 776.5
Categorical Fund Positions: 1

Supervisor Digital Control Systems

Energy Computer Operator/Dispatcher

Preventive Maintenance Technician 2

Secretary Il

Plant Operator 145
Lead Custodian 50
Custodian 519.5

OP-5 (1 0f 2)

Bookkeeper/Clerk
Secretary |

Housekeeping Assistant
Lead Housekeeping
Service Worker
Utility [l Worker 6

07/0117
051016

32



Munis Unit No. PM1 (1 of 2)
Property Management and

Superintendent

Maintenance
Manager
Housekeeping Services

I

2016-2017
Secretary |

Chief Operations Officer

Housekeeping Assistant
Lead Housekeeping Service Worker
Utility Il Worker 6
Plant Operator
Lead Custodian
Custodian 28.5

Director Property Management and
Maintenance

Secretary Il

Technician

‘ Nutrition Refrigeration

1. Reorganization of chart
2. Add one (1) Assistant Manager
Housekeeping Services
3. Add one (1) Bookkeeper/Clerk
4. Add seven (7) Housekeeping
Supervisors

5. Move all custodial staff to
central office from school-based
6. Reclassify Energy System
Technician and two (2) Security
Systems Technicians to current
responsibilities as Digital Control
Technicians

Summary:

Director Mechanical Planning

Supervisor Digital Control Systems
Supervisor Mechanical Systems
Clerk Il
Data Entry Clerk
Energy Computer Operator/Dispatcher
Lead Technician 2
HVAC General Technician 6
HVAC Technician 10
Pipefitter 5
Digital Control Technician % 10
Preventive Maintenance Technician 2

Energy-Systems-Technician

S il

General Fund Positions: -83-5 776.5

Categorical Fund Positions: 1

Plant Operator 145
Lead Custodian 50
Custodian 519.5

OP-5 (1 0f 2)

Secretary |
Housekeeping Assistant

Lead Housekeeping
Service Worker
Utility [l Worker 6

07/0117
051016

33



Munis Unit No. PM1 (1 of 2)
Property Management and

Maintenance
Manager
Housekeeping Services

2016-2017
Secretary |

Housekeeping Assistant
Lead Housekeeping Service Worker
Utility Il Worker 6
Plant Operator
Lead Custodian
Custodian 28.5

Superintendent

I

Chief Operations Officer

Director Property Management and
Maintenance

Secretary Il

Technician

‘ Nutrition Refrigeration

1. Reorganization of chart
2. Add one (1) Assistant Manager
Housekeeping Services
3. Add one (1) Bookkeeper/Clerk
4. Add seven (7) Housekeeping
Supervisors

5. Move all custodial staff to
central office from school-based
6. Reclassify Energy System
Technician and two (2) Security
Systems Technicians to current
responsibilities as Digital Control
Technicians

Summary:

Director Mechanical Planning

Supervisor Digital Control Systems
Supervisor Mechanical Systems
Clerk Il

Data Entry Clerk
Energy Computer Operator/|
Lead Technician 2

HVAC General Technician 6
HVAC Technician 10
Pipefitter 5
Digital Control Technician % 10
Preventive Maintenance Technician 2

Energy-Systems-Technician

S il

General Fund Positions: -83-5 776.5

Categorical Fund Positions: 1

Plant Operator 145
Lead Custodian 50
Custodian 519.5

OP-5 (1 0f 2)

Bookkeeper/Clerk
Secretary |

Housekeeping Assistant
Lead Housekeeping
Service Worker
Utility [l Worker 6

07/0117
051016

34



Munis Unit No. PM1 (1 of 2)
Property Management and

Superintendent

Maintenance
Manager
Housekeeping Services

I

2016-2017
Secretary |

Chief Operations Officer

Housekeeping Assistant
Lead Housekeeping Service Worker
Utility Il Worker 6
Plant Operator
Lead Custodian
Custodian 28.5

Director Property Management and
Maintenance

Secretary Il

Technician

‘ Nutrition Refrigeration

1. Reorganization of chart
2. Add one (1) Assistant Manager
Housekeeping Services
3. Add one (1) Bookkeeper/Clerk
4. Add seven (7) Housekeeping
Supervisors

5. Move all custodial staff to
central office from school-based
6. Reclassify Energy System
Technician and two (2) Security
Systems Technicians to current
responsibilities as Digital Control
Technicians

Summary:

Director Mechanical Planning

Supervisor Digital Control Systems
Supervisor Mechanical Systems
Clerk Il
Data Entry Clerk
Energy Computer Operator/Dispatcher
Lead Technician 2
HVAC General Technician 6
HVAC Technician 10
Pipefitter 5
Digital Control Technician % 10
Preventive Maintenance Technician 2

Energy-Systems-Technician

S il

General Fund Positions: -83-5 776.5

Categorical Fund Positions: 1

Plant Operator 145
Lead Custodian 50
Custodian 519.5

1

OP-5 (1 0f 2)

Bookkeeper/Clerk
Secretary |

Housekeeping Assistant
Lead Housekeeping
Service Worker
Utility [l Worker 6

07/0117
051016

35



Munis Unit No. PM1 (1 of 2)
Property Management and

Superintendent

Maintenance
Manager
Housekeeping Services

I

2016-2017
Secretary |

Chief Operations Officer

Housekeeping Assistant
Lead Housekeeping Service Worker
Utility Il Worker 6
Plant Operator
Lead Custodian
Custodian 28.5

Director Property Management and
Maintenance

Secretary Il

Technician

‘ Nutrition Refrigeration

1. Reorganization of chart
2. Add one (1) Assistant Manager
Housekeeping Services
3. Add one (1) Bookkeeper/Clerk
4. Add seven (7) Housekeeping
Supervisors

5. Move all custodial staff to
central office from school-based
6. Reclassify Energy System
Technician and two (2) Security
Systems Technicians to current
responsibilities as Digital Control
Technicians

Summary:

Director Mechanical Planning

Supervisor Digital Control Systems
Supervisor Mechanical Systems
Clerk Il
Data Entry Clerk
Energy Computer Operator/Dispatcher
Lead Technician 2
HVAC General Technician 6
HVAC Technician 10
Pipefitter 5
Digital Control Technician % 10
Preventive Maintenance Technician 2

Energy-Systems-Technician

Security-Systems Technisian—2

General Fund Positions: -83-5 776.5

Categorical Fund Positions: 1

Plant Operator 145
Lead Custodian 50
Custodian 519.5

OP-5 (1 0f 2)

Bookkeeper/Clerk
Secretary |

Housekeeping Assistant
Lead Housekeeping
Service Worker
Utility [l Worker 6

07/0117
051016

36



Munis Unit No. PM1 (2 of 2) Superintendent
Property Management and 37
Maintenance |
2016-2017

Chief Operations Officer

Director Property Management and
Maintenance

Data Management/Research Technician

Director General Maintenance Clerk Il 3
Work Order Clerk 2

Lead Painter/Glazier

Manager Renovations and Grounds

Coordinator Grounds

Foreman

Coordinator Renovations

Foreman 6
Plasterer 2
Shade Worker
Helper 18
Painter/Glazer 42 16
Lead Journeyman
Kitchen Equipment Repairman 3

‘ Plumber 4317
Mason 4 1. Add four (4)

Electrician 42-16 Electricians, four (4)
Carpenter 12 Painter Glaziers, four (4)
Sheet Metal Worker Plumbers, and four (4)
Welder 2 General Maintenance
Electronic Technician 4 Technicians

Locksmith 5

Roofer 6
General Maintenance Technician 5

Senior Grounds Worker
Grounds Worker 9
Utility I & Il 17
Clerk Il
s 17 Tractor Mechanic 2

Summary:
General Fund Positions: 445 161 07/01/17
Categorical Fund Positions: 0 OP-5 (2 of 2) 8/9/16



Munis Unit No. PM1 (1 of 2)
Property Management and
Maintenance

2017-2018

Superintendent

Chief Operations Officer

38

Secretary Il

Director Property Management and
Maintenance

Nutrition Refrigeration

Director Mechanical Planning

Technician
Assistant Manager 7
Housekeeping Services
Supervisor Digital Control Systems
Supervisor Mechanical Systems
Clerell Housekeeping Services
Data Entry Clerk Supervisor 7
Energy Computer Operator/Dispatcher
Lead Technician 2
HVAC General Technician 6
HVAC Technician 10 Plant Operator 145
Pipefitter 5 Lead Custodian 50
Digital Control Technician 10 Custodian 519.5
Preventive Maintenance Technician 2
Summary:

General Fund Positions: 776.5

Categorical Fund Positions: 1 OP-5 (1 of 2)

Manager
Housekeeping Services

Bookkeeper/Clerk
Secretary |

Housekeeping Assistant
Lead Housekeeping
Service Worker

Utility 1l Worker 6

07/01/17



Munis Unit No. PM1 (2 of 2) Superintendent

Property Management and 39
Maintenance T
2017-2018
Chief Operations Officer
|
Director Property Management and
Maintenance
Data Management/Research Technician
Work Order Clerk 2
Lead Painter/Glazier
Foreman 6 Foreman
Plasterer 2 Senior Grounds Worker
Shade Worker Grounds Worker 9
Helper 18 Utility I & Il 17
Painter/Glazer 16 Clerk Il
Lead Journeyman Tractor Mechanic 2
Kitchen Equipment Repairman 3
Plumber 17
Mason 4
Electrician 16
Carpenter 12
Sheet Metal Worker
Welder 2
Electronic Technician 4
Locksmith 5
Roofer 6
General Maintenance Technician 5
Summary:
General Fund Positions: 161
OP-5 (2 of 2) 07/01/17

Categorical Fund Positions: 0



- Achievement Area 5



Munis Unit No. Fi1 a1
Academic Achievement K-12 Area 5
2016-2017

Superintendent

Secretary V

Clerk Il I
Evaluation and
Transition Coordinator

Secretary/Bookkeeper |
(220)

Assistant Superintendent for
Academic Achievement K-12
(Area 5)

I |
1 Geerdinato&}-{PesitiveBehavier \ ; “Director '\ 2 f Dweeter;:g
4 Interventions-8-Supports) ey T o (Restoratlve Practlce) {StudentDus-Process)
Behavior Support Systems Coordinator - Hiah Sgh | N (22Q) Student Relations Director
igh Schoo
Diagnostic/Assessment
o Counselor
Resource-Teacher{PBIS-Lead-Coach) — South Park TAPP ResQUrce T&ache( (195) (260)2 (195) 4
Behavior Support Systems Resource ‘
Teacher (195)-3-6 3
— Westport TAPP
3 || Reseurce Teacher {PBIS Lead Coach) Safe Crisis Management. :
Behavior Support Systems Resource Phoenix School of \\\\\ ~ Tramer (195): N
Teacher (195) 4 - oeDr;;)éo:er(;/O g : W Secretary ||
1. Change Coordinator | (Positive Behavior Interventions & Safe Crisis Management 6
Supports) to new position Behavior Support Systems Coordinator | Coordinator Clork I
2. Change Resource Teacher (PBIS Lead Coach) (195) to revised | | Liberty Middle/Hiah School erl
position Behavior Support Systems Resource Teacher (195) y g (260) 2 (220) 3
3. Change in reporting relationship of three (3) Resource
Teachers (195) from Director | (Restorative Practice) (220) to
Beha\_vior Supp_ort Systems Coordinator; change to revised Jefferson County High 399933“*”
position Behavior Support Systems Resource Teacher — s | Student Relations 9
4. Delete Director | (Restorative Practice) (220) choo s
5. Delete Safe Crisis Management Trainer (195) Specialist
6. Add new position Safe Crisis Management Coordinator and
move reporting relationship of Safe Crisis Management Assistant : ;
(187) 2 from deleted Safe Crisis Management Trainer (195) — Minor Daniels Academy Soacilist™ Secondary School
7. Change Director Il (Student Due Process) to new position % ; —H8 Counselor Student 10
Studenit Relations Director 8. Change Resource Teacher (200) to new position Relations (215)
Summary: Student Relations Resource Teacher (195)
—| Academy @ Shawnee 9.Change Specialist Il to new position Student
o5 3 Relations Specialist; Change reporting relationship from 07/01/17

General Fund Positions: 29 AD-7 Assistant Superintendent to Student Relations Director 07 5
Categorical Fund Positions: 6 10. Add new position Secondary School Counselor 261

Student Relations (215)



Munis Unit No. Fi1 42
Academic Achievement K-12 Area 5

2016-2017
Superintendent
Clerk Il Secretary V
I Assistant Superintendent for
Academic Achievement K-12 R ——
Secretary/Bookkeeper | ‘ (Area 5) Transition Coordinator
(220)
I |
1 Ge?nm:l-@ﬁge%haw < 3 Director |\ = st Diceeter;:g
= terventions-&-Supports) . (Restoratlve Practlce) entDue e.ess)
Behavior Support Systems Coordinator Breﬂ_‘":'ggﬁo“gftm \ (220) Student Relations Director
19
Diagnostic/Assessment
o Counselor
Resource-Teacher{PBIS-Lead-Coach) — South Park TAPP ResQUrce T&ache( (195) (260)2 (195) 4
Behavior Support Systems Resource ‘
Teacher (195)-3-6 3
— Westport TAPP
3 || Reseurce Teacher {PBIS Lead Coach) Safe Crisis quagement 5
Behavior Support Systems Resource Phoenix School of \\\\\ ~ Tramer (195): N
Teacher (195) 4 - QeI LaTIooNa - b
Discovery Secretary I
1. Change Coordinator | (Positive Behavior Interventions & Safe Crisis Management 6
Supports) to new position Behavior Support Systems Coordinator | Coordinator Clork I
2. Change Resource Teacher (PBIS Lead Coach) (195) torevised | ;i ; ; er
position Behavior Support Systems Resource Teacher (195) Liberk: Midale/High:Sebaal (260) 2 (220) 3
3. Change in reporting relationship of three (3) Resource
Teachers (195) from Director | (Restorative Practice) (220) to
Behavior Support Systems Coordinator; change to revised Jefferson County High 399933“*”
position Behavior Support Systems Resource Teacher — Student Relati 9
4. Delete Director | (Restorative Practice) (220) School i .e.a e
5. Delete Safe Crisis Management Trainer (195) Specialist
6. Add new position Safe Crisis Management Coordinator and
move reporting relationship of Safe Crisis Management Assistant : ;
(187) 2 from deleted Safe Crisis Management Trainer (195) — Minor Daniels Academy Soacilist™ Secondary School
7. Change Director Il (Student Due Process) to new position % ; —H8 Counselor Student 10
Studenit Relations Director 8. Change Resource Teacher (200) to new position Relations (215)
Summary: Student Relations Resource Teacher (195)
—| Academy @ Shawnee 9.Change Specialist Il to new position Student
o5 3 Relations Specialist; Change reporting relationship from 07/01/17

General Fund Positions: 29 AD-7 Assistant Superintendent to Student Relations Director 07 5
Categorical Fund Positions: 6 10. Add new position Secondary School Counselor 261

Student Relations (215)



Munis Unit No. Fi1 43
Academic Achievement K-12 Area 5

2016-2017
Superintendent
Clerk Il Secretary V
I Assistant Superintendent for
Academic Achievement K-12 R ——
PG ‘ $hRa9) Transition Coordinator
(220)
I |
1 Ge?nm:l-@ﬁge%haw < 3 Director |\ = st Diceeter;:g
= terventions-&-Supports) . (Restoratlve Practlce) entDue e.ess)
Behavior Support Systems Coordinator Breﬂ_‘":'ggﬁo“gftm \ (220) Student Relations Director
ig
Diagnostic/Assessment
o Counselor
Resource-Teacher{PBIS-Lead-Coach) — South Park TAPP ResQUrce T&ache( (195) (260)2 (195) 4
Behavior Support Systems Resource ‘
Teacher (195)-3-6 3
— Westport TAPP
3 || Reseurce Teacher {PBIS Lead Goach) Safe Crisis quagement 5
Behavior Support Systems Resource Phoenix School of \\\\\ % Tramer (195): N
Teacher (195) 4 - e — B
Discovery Secretary I
1. Change Coordinator | (Positive Behavior Interventions & Safe Crisis Management 6
Supports) to new position Behavior Support Systems Coordinator | Coordinator Clork I
2. Change Resource Teacher (PBIS Lead Coach) (195) torevised | ;i ; ; er
position Behavior Support Systems Resource Teacher (195) Liberk: Midale/High:Sebaal (260) 2 (220) 3
3. Change in reporting relationship of three (3) Resource
Teachers (195) from Director | (Restorative Practice) (220) to
Beha\_vior Supp_ort Systems Coordinator; change to revised Jefferson County High 399933“*”
position Behavior Support Systems Resource Teacher — Student Relations 9
4. Delete Director | (Restorative Practice) (220) School s
5. Delete Safe Crisis Management Trainer (195) Specialist
6. Add new position Safe Crisis Management Coordinator and
move reporting relationship of Safe Crisis Management Assistant : ;
(187) 2 from deleted Safe Crisis Management Trainer (195) — Minor Daniels Academy Soacilist™ Secondary School
7. Change Director Il (Student Due Process) to new position % ; —H8 Counselor Student 10
Student Relations Director 8. Change Resource Teacher (200) to new position Relations (215)
Su mmary: Student Relations Resource Teacher (195)
—| Academy @ Shawnee 9.Change Specialist Il to new position Student
o5 3 Relations Specialist; Change reporting relationship from 07/01/17

General Fund Positions: 29 AD-7 Assistant Superintendent to Student Relations Director 07 5
Categorical Fund Positions: 6 10. Add new position Secondary School Counselor 261

Student Relations (215)



Munis Unit No. Fi1 44
Academic Achievement K-12 Area 5

2016-2017
Superintendent
Clerk Il Secretary V
I Assistant Superintendent for
Academic Achievement K-12 R ——
Secretary/Bookkeeper | ‘ (Area 5) Transition Coordinator
(220)
I |
1 Ge?nm:l-@ﬁge%haw < 3 Director |\ = st Diceeter;:g
= terventions-&-Supports) . (Restoratlve Practlce) entDue e.ess)
Behavior Support Systems Coordinator Breﬂ_‘":'ggﬁo“gftm \ (220) Student Relations Director
19
Diagnostic/Assessment
o Counselor
Resource-Teacher{PBIS-Lead-Coach) — South Park TAPP ResQUrce T&ache( (195) (260)2 (195) 4
Behavior Support Systems Resource ‘
Teacher (195)-3-6 3
— Westport TAPP
3 |[ Resource-Teacher{PBIS-Lead-Coach) S afe Crisis quagement 5
Behavior Support Systems Resource Phoenix School \\\\\ ~ Tramer (195): N
Teacher (195) 4 - Qe Lanoo - b
Discovery Secretary I
1. Change Coordinator | (Positive Behavior Interventions & Safe Crisis Management 6
Supports) to new position Behavior Support Systems Coordinator | Coordinator Clork I
2. Change Resource Teacher (PBIS Lead Coach) (195) torevised | ;i ; ; er
position Behavior Support Systems Resource Teacher (195) Liberk: Midale/High:Sebaal (260) 2 (220) 3
3. Change in reporting relationship of three (3) Resource
Teachers (195) from Director | (Restorative Practice) (220) to
Behavior Support Systems Coordinator; change to revised Jefferson County High 399933“*”
position Behavior Support Systems Resource Teacher — Student Relati 9
4. Delete Director | (Restorative Practice) (220) School i .e.a e
5. Delete Safe Crisis Management Trainer (195) Specialist
6. Add new position Safe Crisis Management Coordinator and
move reporting relationship of Safe Crisis Management Assistant : ;
(187) 2 from deleted Safe Crisis Management Trainer (195) — Minor Daniels Academy Soacilist™ Secondary School
7. Change Director Il (Student Due Process) to new position % ; —H8 Counselor Student 10
Studenit Relations Director 8. Change Resource Teacher (200) to new position Relations (215)
Summary: Student Relations Resource Teacher (195)
—| Academy @ Shawnee 9.Change Specialist Il to new position Student
o5 3 Relations Specialist; Change reporting relationship from 07/01/17

General Fund Positions: 29 AD-7 Assistant Superintendent to Student Relations Director 07 5
Categorical Fund Positions: 6 10. Add new position Secondary School Counselor 261

Student Relations (215)



Munis Unit No. Fi1 45
Academic Achievement K-12 Area 5

2016-2017

Superintendent
Clerk 1| Secretary V
I Assistant Superintendent for
Academic Achievement K-12 Evaluati d
Secretary/Bookkeeper | ‘r (Area 5) T vta Ha éon e;n ¢
(220) ransition coorainator
I T
1 Geerdinato&}-{PesitiveBehavier " Director R~ .ij;‘ 4 Diceeter;:g
B SremeRteRsesarpans) Breckinridge Metro - (Restorative Practice) fiientBanibanes)
Behavior Support Systems Coordinator ‘ g N (220000 Student Relations Director
High School FEERION
Diagnostic/Assessment
o Counselor

Resource Teagher (195) 8.

Resource-Teacher{PBIS-Lead-Coach)

Behavior Support Systems Resource
Teacher (195)-3-6

South Park TAPF’ (260)2 (195)4

3

Westport TAPP

3 |[ Resource-Teacher{PBIS-Lead-Coach)
Behavior Support Systems Resource
Teacher (195) 4

‘Safe Crisis Management.
N TraiRer (195): 3\ 3
1I

v

Phoenix School of
Discovery

Safe Crisis Management

1. Change Coordinator | (Positive Behavior Interventions &
Coordinator

Supports) to new position Behavior Support Systems Coordinator
2. Change Resource Teacher (PBIS Lead Coach) (195) to revised
position Behavior Support Systems Resource Teacher (195)

3. Change in reporting relationship of three (3) Resource
Teachers (195) from Director | (Restorative Practice) (220) to

Clerk Il
‘ (260) 2 (220) 3

E

— Liberty Middle/High School

E:;:\é:razzgsgrt gz:t‘;a::tsSCoordlnator. change to revised Jefferson County High Specialist-
ystems Resource Teacher Student Relationie 9
4. Delete Director | (Restorative Practice) (220) School S
5. Delete Safe Crisis Management Trainer (195) Specialist
6. Add new position Safe Crisis Management Coordinator and ~oSpeeighstl 9
move reporting relationship of Safe Crisis Management Assistant : : p Y8 2 ONS ™.
(187) 2 from deleted Safe Crisis Management Trainer (195) —{ Minor Daniels Academy ; Stugsegégae"kas?ons (S:econdlarySchool -
— e —4 Counselor Student

7. Change Director Il (Student Due Process) to new position
Student Relations Director

Summary:

General Fund Positions: 29
Categorical Fund Positions: 6

Academy @ Shawnee

AD-7

8. Change Resource Teacher (200) to new position

Relations (215)

Student Relations Resource Teacher (195)
9.Change Specialist Il to new position Student

Relations Specialist; Change reporting relationship from
Assistant Superintendent to Student Relations Director
10. Add new position Secondary School Counselor

Student Relations (215)

07/01/17
07/26/16



Munis Unit No. Fi1 46
Academic Achievement K-12 Area 5

2016-2017
Superintendent
Clerk Il Secretary V
I Assistant Superintendent for
Academic Achievement K-12 R ——
PG ‘ $hRa9) Transition Coordinator
(220)
I |
1 Ge?nm:l-@ﬁge%haw < 3 Director |\ = st Diceeter;:g
= terventions-&-Supports) . (Restoratlve Practlce) entDue e.ess)
Behavior Support Systems Coordinator Breﬂ_‘":'ggﬁo“gftm \ (220) Student Relations Director
ig
Diagnostic/Assessment
o Counselor
Resource-Teacher{PBIS-Lead-Coach) — South Park TAPP ResQUrce T&ache( (195) (260)2 (195) 4
Behavior Support Systems Resource ‘
Teacher (195)-3-6 3
— Westport TAPP
3 || Reseurce Teacher {PBIS Lead Goach) Safe Crisis quagement 5
Behavior Support Systems Resource Phoenix School of \\\\\ % Tramer (195): N
Teacher (195) 4 - e — B
Discovery Secretary I
1. Change Coordinator | (Positive Behavior Interventions & Safe Crisis Management 6
Supports) to new position Behavior Support Systems Coordinator | Coordinator Clork I
2. Change Resource Teacher (PBIS Lead Coach) (195) torevised | ;i ; ; er
position Behavior Support Systems Resource Teacher (195) Liberk: Midale/High:Sebaal (260) 2 (220) 3
3. Change in reporting relationship of three (3) Resource
Teachers (195) from Director | (Restorative Practice) (220) to
Beha\_vior Supp_ort Systems Coordinator; change to revised Jefferson County High 399933“*”
position Behavior Support Systems Resource Teacher — Student Relations 9
4. Delete Director | (Restorative Practice) (220) School s
5. Delete Safe Crisis Management Trainer (195) Specialist
6. Add new position Safe Crisis Management Coordinator and
move reporting relationship of Safe Crisis Management Assistant : ;
(187) 2 from deleted Safe Crisis Management Trainer (195) — Minor Daniels Academy Soacilist™ Secondary School
7. Change Director Il (Student Due Process) to new position % ; —H8 Counselor Student 10
Student Relations Director 8. Change Resource Teacher (200) to new position Relations (215)
Su mmary: Student Relations Resource Teacher (195)
—| Academy @ Shawnee 9.Change Specialist Il to new position Student
o5 3 Relations Specialist; Change reporting relationship from 07/01/17

General Fund Positions: 29 AD-7 Assistant Superintendent to Student Relations Director 07 5
Categorical Fund Positions: 6 10. Add new position Secondary School Counselor 261

Student Relations (215)



Munis Unit No. Fi1 47
Academic Achievement K-12 Area 5

2016-2017
Superintendent
Clerk Il Secretary V
I Assistant Superintendent for
Academic Achievement K-12 Evaluati d
Secretary/Bookkeeper | § (Area 5) valuation ar
‘ Transition Coordinator
(220)
4
I |
1 Geerdinato&}-{PesitiveBehavier N AN Bl ' » cheeter;am
. - P T TR My P, Y
- }ntewent&e%&%upperts) . Breckicridne Mato (Restorative Practice) S ent—Du&‘ eess)
Behavior Support Systems Coordinator = Hiah Sgh | (220000 Student Relations Director
igh Schoo
Diagnostic/Assessment
L AN RO SR Counselor
Resource-Teacher {PBIS-Lead-Coach) — South Park TAPP Resource Teagher:(195) 8 (260)2 (195) 4
Behavior Support Systems Resource ‘ e a—— imac
Teacher (195)-3-6 3
— Westport TAPP
3 || Resource Teacher (PBIS Lead Goach) ‘Safe Crisis Management: 5
Behavior Support Systems Resource Phoenix School of >‘\\*\i\ij'Tfai_n8r-‘(i195,)'2'- o \
Teacher (195) 4 - Og"x oere —_— '
iscovery
1. Change Coordinator | (Positive Behavior Interventions & Safe Crisis Management 6
Supports) to new position Behavior Support Systems Coordinator | Coordinator
2 Qhange Respurce Teacher (PBIS Lead Coach) (195) to revised | ! Liberty Middle/High School
position Behavior Support Systems Resource Teacher (195)
3. Change in reporting relationship of three (3) Resource
Teachers (195) from Director | (Restorative Practice) (220) to
Beha\_vior Supp_ort Systems Coordinator; change to revised Jefferson County High 399933“*”
position Behavior Support Systems Resource Teacher — s | Student Relations
4. Delete Director | (Restorative Practice) (220) choo s
5. Delete Safe Crisis Management Trainer (195) Specialist
6. Add new position Safe Crisis Management Coordinator and SuoF N o
move reporting relationship of Safe Crisis Management Assistant ; . (— S\tl:ld t Relations ™
(187) 2 from deleted Safe Crisis Management Trainer (195) —{ Minor Daniels Academy Y \Sféoecialikst ﬂ Secondary School
7. Change Director Il (Student Due Process) to new position % i —H8 Counselor Student 10
Studenit Relations Director 8. Change Resource Teacher (200) to new position Relations (215)
Summary: Student Relations Resource Teacher (195)
—| Academy @ Shawnee 9.Change Specialist Il to new position Student
o5 3 Relations Specialist; Change reporting relationship from 07/01/17
General Fund Positions: 29 AD-7 Assistant Superintendent to Student Relations Director 07 5
Categorical Fund Positions: 6 10. Add new position Secondary School Counselor 261

Student Relations (215)



Munis Unit No. Fi1 48
Academic Achievement K-12 Area 5

2016-2017
Superintendent
Clerk Il Secretary V
I Assistant Superintendent for
Academic Achievement K-12 S
Ml s ‘ {Asea 5) Transition Coordinator
(220)
I |
1 Ge?nm:l-@ﬁge%haw < 3 Director |\ = st DIFGG@W;:O
= terventions-&-Supports) . (Restoratlve Practlce) entDue e.ess)
Behavior Support Systems Coordinator Breﬂ_‘":'ggﬁo“gftm \ (220) Student Relations Director
19
Diagnostic/Assessment
o Counselor
Resource-Teacher{PBIS-Lead-Coach) — South Park TAPP ResQUrce T&ache( (195) (260)2 (195) 4
Behavior Support Systems Resource :
Teacher (195)-3-6 3
— Westport TAPP
3 || Reseurce Teacher {PBIS Lead Coach) Safe Crisis Management: 9
Behavior Support Systems Resource Phoenix School of \\\\\ & Tramer (195): =
Teacher (195) 4 - OENiX ENocya -— [ .
Discovery Secretary I
1. Change Coordinator | (Positive Behavior Interventions & Safe Crisis Management 6
Supports) to new position Behavior Support Systems Coordinator | Coordinator Clork I
2. Change Resource Teacher (PBIS Lead Coach) (195) torevised | ;i ; ; er
position Behavior Support Systems Resource Teacher (195) Liberk: Midale/High:Sebaal (260) 2 (220) 3
3. Change in reporting relationship of three (3) Resource
Teachers (195) from Director | (Restorative Practice) (220) to
Behavior Support Systems Coordinator; change to revised : ac St H
position Behavior Support Systems Resource Teacher — Jefferson County ngh St ?p t ti 9
4. Delete Director | (Restorative Practice) (220) School uden U0
5. Delete Safe Crisis Management Trainer (195) Sp8 Bt
6. Add new position Safe Crisis Management Coordinator and
move reporting relationship of Safe Crisis Management Assistant : ;
(187) 2 from deleted Safe Crisis Management Trainer (195) — Minor Daniels Academy Soacilist™ Secondary School
7. Change Director Il (Student Due Process) to new position % ; —H8 Counselor Student 10
Studenit Relations Director 8. Change Resource Teacher (200) to new position Relations (215)
Su mmary: Student Relations Resource Teacher (195)
—| Academy @ Shawnee 9.Change Specialist Il to new position Student
o5 3 Relations Specialist; Change reporting relationship from 07/01/17

General Fund Positions: 29 AD-7 Assistant Superintendent to Student Relations Director 07 5
Categorical Fund Positions: 6 10. Add new position Secondary School Counselor 261

Student Relations (215)



Munis Unit No. FI1
Academic Achievement K-12 Area 5 49
2017-2018

Superintendent

Clerk II Secretary V
Evaluation and
Secretary/Bookkeeper |
y(220) g Transitin Coordinator
I
Behavior Support Systems = Student Relations Director
Coordinator Safe Crisis Management

| Breckinridge Metro Coordinator

High School
| Safe Crisis Management
Assistant (187) 2 ;

Assistant Superintendent for
Academic Achievement K-12
(Area 5)

Behavior Support Systems
Resource Teacher (195) 6

Diagnostic/Assessment

Counselor
(260) 2 (195) 4

(—- South Park TAPP

Behavior Support Systems

Resource Teacher (195) 4 Student Relations Resource
Westport TAPP Teacher (195)

Phoenix School of

Discovery Secretary |

I
i

Clerk Il
(260) 2 (220)3

Jefferson County High LB Student Relations
School Specialist

) . Secondary School
—{ Minor Daniels Academy Counselor Student

—|Liberty Middle/High School

Relations (215

Summary:

|

Academy @ Shawnee

General Fund Positions: 29 AD-7 07/01/17
Categorical Fund Positions: 6 }



- Academic Services



Cost Center AO1
Academic Services Division
2016-2017

1. Move Director IV from Curriculum
Instruction and change title to 10
Director of Title I/Title Il
2. Add Director of Literacy
3. Move four (4) Resource Teachers
from Curriculum Management
4. Move Coordinator V from
Curriculum and Instruction and
change title to Coordinator of
Professional and Deeper Learning
5. Move Specialist | from Curriculum
and Instruction
6. Add Secretary I
7. Move Clerk Il from Curriculum and
Instruction
8. Add Specialist |
9. Add four (4) Resource Teachers
10. Change Title from Assistant
Supt. For Curriculum and Instruction
to Asst. Supt. For Academic
Services
11. Change title of Director of
Curriculum and Community
Engagement to Director of
Curriculum Management and
change reporting relationship
12. Add indirect reporting
relationship of Asst. Superintendents
for Academic Achievement

Summary:

General Fund Positions : 5-14
Categorical Fund Positions: 8 6

Assistant Superintendent
for Academic
Support Programs

Superintendent

Clerk Il

Assistant Superintendent
for
Gurriculum-and
Instruction
Academic Services

11

12

Chief Academic Officer

Director of Curriculum-and

Community Engagement

Management

Assistant Superintendent
for Academic
Achievement K-12 6

Director of ge & Career
R SS

Director I\
Director of Title I/Title |l

Director of Literacy

Resource Teacher

(Reading Recovery) (195) 4

AO-1

COOTeHTRtoT—

Specialist | (Professional Learning)

Secretary |l

Clerk Il

(260) 1 (195) 1

Administrative Secretary |

Secretary Il

51

07/01/17
02/0747



Cost Center AO1
Academic Services Division
2016-2017

1. Move Director IV from Curriculum
Instruction and change title to 10
Director of Title I/Title Il
2. Add Director of Literacy
3. Move four (4) Resource Teachers
from Curriculum Management
4. Move Coordinator V from
Curriculum and Instruction and
change title to Coordinator of
Professional and Deeper Learning
5. Move Specialist | from Curriculum
and Instruction
6. Add Secretary I
7. Move Clerk Il from Curriculum and
Instruction
8. Add Specialist |
9. Add four (4) Resource Teachers
10. Change Title from Assistant
Supt. For Curriculum and Instruction
to Asst. Supt. For Academic
Services
11. Change title of Director of
Curriculum and Community
Engagement to Director of
Curriculum Management and
change reporting relationship
12. Add indirect reporting
relationship of Asst. Superintendents
for Academic Achievement

Summary:

General Fund Positions : 5-14
Categorical Fund Positions: 8 6

Assistant Superintendent
for Academic

Superintendent

Clerk Il

(260) 1 (195) 1

Support Programs

Assistant Superintendent
for
Gurriculum-and
Instruction
Academic Services

)

Chief Academic Officer

Administrative Secretary |

Secretary Il

Director of Curriculum-and

11 Community Engagement

Management

12 Assistant Superintendent
for Academic
Achievement K-12 6

Director of College & Career
Readiness

Director I\
Director of Title I/Title |l

Director of Literacy

3 Resource Teacher

(Reading Recovery) (195) 4

AO-1

Coordinator v 4

Specialist | (Professional Learning) 5

Secretary I 6

Clerk Il 7

52

07/01/17
02/0747



Cost Center AO1
Academic Services Division
2016-2017

1. Move Director IV from Curriculum
Instruction and change title to 10
Director of Title I/Title Il
2. Add Director of Literacy
3. Move four (4) Resource Teachers
from Curriculum Management
4. Move Coordinator V from
Curriculum and Instruction and
change title to Coordinator of
Professional and Deeper Learning
5. Move Specialist | from Curriculum
and Instruction
6. Add Secretary I
7. Move Clerk Il from Curriculum and
Instruction
8. Add Specialist |
9. Add four (4) Resource Teachers
10. Change Title from Assistant
Supt. For Curriculum and Instruction
to Asst. Supt. For Academic
Services
11. Change title of Director of
Curriculum and Community
Engagement to Director of
Curriculum Management and
change reporting relationship
12. Add indirect reporting
relationship of Asst. Superintendents
for Academic Achievement

Summary:

General Fund Positions : 5-14
Categorical Fund Positions: 8 6

Assistant Superintendent
for Academic
Support Programs

Superintendent

Clerk Il

Assistant Superintendent
for
Gurriculum-and
Instruction
Academic Services

11

12

Chief Academic Officer

Director of Curriculum-and

Community Engagement

Management

Assistant Superintendent
for Academic
Achievement K-12 6

Director of College & Career

Readiness

Director I\
Director of Title I/Title |l

Director of Literacy

Resource Teacher

(Reading Recovery) (195) 4

AO-1

COOTeHTRtoT—

Specialist | (Professional Learning)

Secretary |l

Clerk Il

(260) 1 (195) 1

Administrative Secretary |

Secretary Il

53

07/01/17
02/0747



Cost Center AO1
Academic Services Division
2016-2017

1. Move Director IV from Curriculum
Instruction and change title to 10
Director of Title I/Title Il
2. Add Director of Literacy
3. Move four (4) Resource Teachers
from Curriculum Management
4. Move Coordinator V from
Curriculum and Instruction and
change title to Coordinator of
Professional and Deeper Learning
5. Move Specialist | from Curriculum
and Instruction
6. Add Secretary I
7. Move Clerk Il from Curriculum and
Instruction
8. Add Specialist |
9. Add four (4) Resource Teachers
10. Change Title from Assistant
Supt. For Curriculum and Instruction
to Asst. Supt. For Academic
Services
11. Change title of Director of
Curriculum and Community
Engagement to Director of
Curriculum Management and
change reporting relationship
12. Add indirect reporting
relationship of Asst. Superintendents
for Academic Achievement

Summary:

General Fund Positions : 5-14
Categorical Fund Positions: 8 6

Assistant Superintendent
for Academic
Support Programs

Superintendent

Clerk Il

Assistant Superintendent
for
Gurriculum-and
Instruction
Academic Services

11

12

Chief Academic Officer

Director of Curriculum-and

Community Engagement

Management

Assistant Superintendent
for Academic
Achievement K-12 6

Director of College & Career

Readiness

Director I\
Director of Title I/Title |l

Director of Literacy

Resource Teacher

(Reading Recovery) (195) 4

AO-1

COOTeHTRtoT—

Specialist | (Professional Learning)
Secretary |l

Clerk Il

Specialist |
(Teacher Leadership & Innovation)
Resource Teacher 4

Tttt

(260) 1 (195) 1

o~

Administrative Secretary |

Secretary Il

54

07/01/17
02/0747



Cost Center AO1
Academic Services Division
2016-2017

1. Move Director IV from Curriculum
Instruction and change title to 10
Director of Title I/Title Il
2. Add Director of Literacy
3. Move four (4) Resource Teachers
from Curriculum Management
4. Move Coordinator V from
Curriculum and Instruction and
change title to Coordinator of
Professional and Deeper Learning
5. Move Specialist | from Curriculum
and Instruction
6. Add Secretary I
7. Move Clerk Il from Curriculum and
Instruction
8. Add Specialist |
9. Add four (4) Resource Teachers
10. Change Title from Assistant
Supt. For Curriculum and Instruction
to Asst. Supt. For Academic
Services
11. Change title of Director of
Curriculum and Community
Engagement to Director of
Curriculum Management and
change reporting relationship
12. Add indirect reporting
relationship of Asst. Superintendents
for Academic Achievement

Summary:

General Fund Positions : 5-14
Categorical Fund Positions: 8 6

Assistant
for A
Suppo

rintendent
emic

Superintendent

Clerk Il

grams

Assistant Superintendent
for
Gurriculum-and
Instruction
Academic Services

Chief Academic Officer

11

Director of Curriculum-and

Community Engagement

Management

12

Assistant Superintendent
for Academic
Achievement K-12 6

Director of College & Career
Readiness

Director I\
Director of Title I/Title |l

Director of Literacy

Resource Teacher

(Reading Recovery) (195) 4

AO-1

COOTeHTRtoT—

Specialist | (Professional Learning)

Secretary |l

Clerk Il

(260) 1 (195) 1

Administrative Secretary |

Secretary Il

55

07/01/17
02/0747



Cost Center AO1
Academic Services Division 56
2016-2017

Clerk Il

Assistant Superintendent Superintendent (260) 1 (195) 1
for Academic
Support Programs

Administrative Secretary |

1. Move Director IV from Curriculum

Instrqctlon and phangg title to Assistant Superintendent Chief Academic Officer
Director of Title I/Title Il For —
2. Add Director of Literacy ) sorelany
3. Move four.(4) Resource Teachers :
from Curriculum Management Koatemic Sacines 4
. COOTeHato—
4. Move Coordinator V from

Curriculum and Instruction and
change title to Coordinator of : -
Professional and Deeper Learning 11 Director Of Curriculum-aad
5. Move Specialist | from Curriculum Community Engagement
and Instruction Management

6. Add Secretary I

7. Move Clerk Il from Curriculum and 12
Instruction
8. Add Specialist |
9. Add four (4) Resource Teachers

Specialist | (Professional Learning) 5

Assistant Superintendent
for Academic — — — — Secretary | 6
Achievement K-12 6

10. Change Title from Assistant Director of Co"ege & Career Clerk Il %
Supt. For Curriculum and Instruction Readiness
to Asst. Supt. For Academic
Services 1 8
11. Change title of Director of Director IV
Curriculum and Community Director of Title I/Title Il
Engagement to Director of
Curriculum Management and 2 9
change reporting relationship Director of Literacy
12. Add indirect reporting
relationship of Asst. Superintendents
for Academic Achievement
3 Resource Teacher
(Reading Recovery) (195) 4
Summary:
General Fund Positions : 5-14 07/01/17

Categorical Fund Positions: 8 6 AO-1 OR210HAF



Cost Center AO1
Academic Services Division
2016-2017

1. Move Director IV from Curriculum
Instruction and change title to 10
Director of Title I/Title Il
2. Add Director of Literacy
3. Move four (4) Resource Teachers
from Curriculum Management
4. Move Coordinator V from
Curriculum and Instruction and
change title to Coordinator of
Professional and Deeper Learning
5. Move Specialist | from Curriculum
and Instruction
6. Add Secretary I
7. Move Clerk Il from Curriculum and
Instruction
8. Add Specialist |
9. Add four (4) Resource Teachers
10. Change Title from Assistant
Supt. For Curriculum and Instruction
to Asst. Supt. For Academic
Services
11. Change title of Director of
Curriculum and Community
Engagement to Director of
Curriculum Management and
change reporting relationship
12. Add indirect reporting
relationship of Asst. Superintendents
for Academic Achievement

Summary:

General Fund Positions : 5-14
Categorical Fund Positions: 8 6

Assistant Superintendent

for Academic

Superintendent

Clerk Il

Support Programs

Assistant Superintendent

for
Gurriculum-and
Instruction
Academic Services

Chief Academic Officer

Director of
11 i

12 Assistant Superintendent
for Academic
Achievement K-12 6

Director of College & Career

Readiness
1 Director V.
Director of Title I/Title |l
2
Director of Literacy

3 Resource Teacher

(Reading Recovery) (195) 4

AO-1

COOTeHTRtoT—

Specialist | (Professional Learning)

Secretary |l

Clerk Il

(260) 1 (195) 1

Administrative Secretary |

Secretary Il

57

07/01/17
02/0747



Cost Center AO1
Academic Services Division
2017-2018

Assistant Superintendent
for Academic
Achievement K-12 6

Assistant Superintendent Superintendent
for Academic —

Support Programs

Summary:

General Fund Positions : 14

Categorical Fund Positions: 6

Chief Academic Officer

Assistant Superintendent
for —
Academic Services

Clerk Il

(260) 1 (195) 1

Administrative Secretary |
Secretary Il

Coordinator of Professional and
Deeper Learning

Director of
Curriculum Management

Director of College & Career Secretary I

Readiness

Clerk 11
Director of Title I/Title I

Specialist |

| Director of Literacy

F

Resource Teacher
(Reading Recovery) (195) 4

AO-

Specialist | (Professional Learning)

_‘ I

(Teacher Leadership & Innovation)

Resource Teacher 4



Munis Unit No. TI1
Title | and Title Il
2016-2017 59

Superintendent

Chief Aca ic Officer

. E"EEE.;'.'" . Title | Parent
Secretary Il {Title--Administration) Advi c i
Directar Title UTitle 11 ViSory, Launc
I I

Title | Component Title | Component Specialist
44/56 Specialist 4+-2 43 (220)

Clerk Ill

1. Change Director |V to Director Title I/Title Il
2. Add one (1) Title | Component Specialist (44/56)
3. Add one (1) Title | Component Specialist (220)
4. Add Clerk IlI

Summary:

General Fund Positions: 4 2 07/01/17
Categorical Fund Positions: 3-5 AO-10 05/44/45



Munis Unit No. TI1
Title | and Title Il
2016-2017

Superintendent

Chief Academic Officer

Secretary Il

Bired
Titlo - Admini ioR,
Director Title I/Title 11

Title | Parent
Advisory Council

md

Title | Component
44/56 Specialist 4+-2

Title | Component Specialist

13 (220)

Summary:

General Fund Positions: 4 2
Categorical Fund Positions: 3-5

Clerk Il -

1. Change Director |V to Director Title I/Title Il
2. Add one (1) Title | Component Specialist (44/56)
3. Add one (1) Title | Component Specialist (220)

4. Add Clerk IlI

AO-10

—

60

07/01/17
05/11/15



Munis Unit No. TI1

Title 1 and Title Il
2017-2018 61
Superintendent
[
Chief Academic Officer
. . ) Title | Parent
Secretary Il Director Title I/Title 1l { Advisory Council ]
| I
Title | Component Title | Component Specialist
44/56 Specialist 2 3 (220)
Clerk 1l
Summary:

General Fund Positions: 2
Categorical Fund Positions: 5 AO-10 07/01/17



Munis Unit No. CA1
Curriculum and Instruction
2016-2017

Clerk Il

Superintendent

Chief Aca ic Officer

62

i 74

Secretary V

Academic Program Consultant

Il (ESL)

Computer Lab I

Technician

; Director
Director Digactor Curriculum and-Community Director
Library Media Services Early Childhood Engagement (5) Computer Education Support
Managemen
3 I |
Advance Program/Gifte S = ; — 6 D N
Talented OO R AR S NN irector .
| cosminion ‘vv‘(vZ‘vonqrdma»tqri of Erofes.sm‘gg] (Title | Administration) Coordinator VI
Program (230) 1

Clerk Il

Resource Teacher
(Gifted & Talented, 195)

8
4
9
10
Summary:

15
General Fund Positions: 45 5

Categorical Fund Positions: 2

i

ELA Curriculum

Specialist Grades 9-12

Science Curriculum

Social Studies Curriculum
Specialist Grades K-12
(230)

11

ELA Curriculum Specialist

Specialist Grades K-12

Math Curriculum

Grades K-5 (230)

12

Specialist Grades K-5

ELA Curriculum

Math Curriculum Specialist
Grades 6-12(230)

13

Specialist Grades 6-8
(230)

Clerk 1l

Specialist |

Resource Teacher
(195)

AO-6

14

16

1. Change Title of Asst. Supt. Curriculum and Instruction to Asst. Supt.
For Academic Services
2. Change Title of Director Curriculum and Community Engagement to
Director Curriculum Management, and change reporting relationship
from .5 to full reporting under Chief Academic Officer
3.Change Title of Coord. Advance Program to Advance Program/
Gifted Talented Coordinator
4. Add one (1) Resource Teacher (195)
5. Move Coordinator V to Academic Services and change title to
Coordinator Professional and Deeper Learning
6. Move Director IV to Academic Services
7-13. Move Curriculum Specialists to Curriculum Management
14. Move Clerk Il to Academic Services
15. Move Specialist | to Academic Services
16. Move Resource Teacher (195) to Curriculum Management
17. Move Academic Program Consultant Ill from Curriculum
Management

07/01/17
HH5H6



Munis Unit No. CA1
Curriculum and Instruction
2016-2017

Clerk Il

Superintendent

Chief Academic Officer

63

i 74

Secretary V

Academic Program Consultant

Il (ESL)

Computer Lab I

Technician

; Director
Director Digactor Curriculum and-Community Director
Library Media Services Early Childhood Engagement (5) Computer Education Support
Managemen
3 I |
Advance Program/Gifte S = ; — 6 D N
Talented OO R AR S NN irector .
| cosminion ‘vv‘(vZ‘vonqrdma»tqri of Erofes.sm‘gg] (Title | Administration) Coordinator VI
Program (230) 1

Clerk Il

Resource Teacher
(Gifted & Talented, 195)

8
4
9
10
Summary:

15
General Fund Positions: 45 5

Categorical Fund Positions: 2

i

ELA Curriculum

Specialist Grades 9-12

Science Curriculum

Social Studies Curriculum
Specialist Grades K-12
(230)

11

ELA Curriculum Specialist

Specialist Grades K-12

Math Curriculum

Grades K-5 (230)

12

Specialist Grades K-5

ELA Curriculum

Math Curriculum Specialist
Grades 6-12(230)

13

Specialist Grades 6-8
(230)

Clerk 1l

Specialist |

Resource Teacher
(195)

AO-6

14

16

1. Change Title of Asst. Supt. Curriculum and Instruction to Asst. Supt.
For Academic Services
2. Change Title of Director Curriculum and Community Engagement to
Director Curriculum Management, and change reporting relationship
from .5 to full reporting under Chief Academic Officer
3.Change Title of Coord. Advance Program to Advance Program/
Gifted Talented Coordinator
4. Add one (1) Resource Teacher (195)
5. Move Coordinator V to Academic Services and change title to
Coordinator Professional and Deeper Learning
6. Move Director IV to Academic Services
7-13. Move Curriculum Specialists to Curriculum Management
14. Move Clerk Il to Academic Services
15. Move Specialist | to Academic Services
16. Move Resource Teacher (195) to Curriculum Management
17. Move Academic Program Consultant Ill from Curriculum
Management

07/01/17
HH5H6



Munis Unit No. CA1
Curriculum and Instruction
2016-2017

Clerk Il

Superintendent

Chief Academic Officer

64

i 74

Secretary V

Academic Program Consultant

Il (ESL)

Computer Lab I

Technician
c Director
Director Bedon Curriculum and-Community Director
ary Media Services Early Childhood Engagement (5) Computer Education Support
Managemen
3 I |
Advance Program/Gifte S n i — 6 D N
Talented NI L AN A NS irector .
— 1| cosminar :vvgggrd;natqri of ?ereS.S‘:IO‘Q?] (Title | Administration) Coordinator VI
Program (230) 1

Clerk Il

Resource Teacher ‘

(Gifted & Talented, 195)

=

10

Summary:
15

General Fund Positions: 45 5
Categorical Fund Positions: 2

. |

Social Studies Curriculum

ELA Curriculum

Specialist Grades 9-12

Science Curriculum

Specialist Grades K-12
(230)

11

ELA Curriculum Specialist

Specialist Grades K-12

Math Curriculum

Grades K-5 (230)

12

Math Curriculum Specialist

Specialist Grades K-5

ELA Curriculum

13

Grades 6-12(230)

Clerk 1l

Specialist Grades 6-8
(230)

Resource Teacher

Specialist |

(195)

AO-6

14

16

1. Change Title of Asst. Supt. Curriculum and Instruction to Asst. Supt.
For Academic Services
2. Change Title of Director Curriculum and Community Engagement to
Director Curriculum Management, and change reporting relationship
from .5 to full reporting under Chief Academic Officer
3.Change Title of Coord. Advance Program to Advance Program/
Gifted Talented Coordinator
4. Add one (1) Resource Teacher (195)
5. Move Coordinator V to Academic Services and change title to
Coordinator Professional and Deeper Learning
6. Move Director IV to Academic Services
7-13. Move Curriculum Specialists to Curriculum Management
14. Move Clerk Il to Academic Services
15. Move Specialist | to Academic Services
16. Move Resource Teacher (195) to Curriculum Management
17. Move Academic Program Consultant Ill from Curriculum
Management

07/01/17
HH5H6



Munis Unit No. CA1
Curriculum and Instruction
2016-2017

Superintendent

Chief Academic Officer

65

i 74

Secretary V

Academic Program Consultant

Clerk Il Computer Lab I (ESL)
Technician
I I 5 I
: Director
Director Difector Curriculum and-Community Director
Library Media Services Childhood Engagement (5) Computer Education Support
Managemen
3 I |
Advance Program/Gifte S = ; — 6 D N
Talented OO R AR S NN irector .
| cosminion ‘vv‘(vZ‘chqrdlrIa»tqri of Erofes.sm‘gg] (Title | Administration) Coordinator VI
Program (230) 1

Clerk Il

Resource Teacher
(Gifted & Talented, 195)

8
4
9
10
Summary:

15
General Fund Positions: 45 5

Categorical Fund Positions: 2

i

ELA Curriculum

Specialist Grades 9-12

Science Curriculum

Social Studies Curriculum
Specialist Grades K-12
(230)

11

ELA Curriculum Specialist

Specialist Grades K-12

Math Curriculum

Grades K-5 (230)

12

Specialist Grades K-5

ELA Curriculum

Math Curriculum Specialist
Grades 6-12(230)

13

Specialist Grades 6-8
(230)

Clerk 1l

Specialist |

Resource Teacher
(195)

AO-6

14

16

1. Change Title of Asst. Supt. Curriculum and Instruction to Asst. Supt.
For Academic Services
2. Change Title of Director Curriculum and Community Engagement to
Director Curriculum Management, and change reporting relationship
from .5 to full reporting under Chief Academic Officer
3.Change Title of Coord. Advance Program to Advance Program/
Gifted Talented Coordinator
4. Add one (1) Resource Teacher (195)
5. Move Coordinator V to Academic Services and change title to
Coordinator Professional and Deeper Learning
6. Move Director IV to Academic Services
7-13. Move Curriculum Specialists to Curriculum Management
14. Move Clerk Il to Academic Services
15. Move Specialist | to Academic Services
16. Move Resource Teacher (195) to Curriculum Management
17. Move Academic Program Consultant Ill from Curriculum
Management

07/01/17
HH5H6



Munis Unit No. CA1
Curriculum and Instruction
2016-2017

Superintendent

Chief Academic Officer

66

i 74

Secretary V

Academic Program Consultant

Clerk Il Computer Lab I (ESL)
Technician
I I 5 I
: Director
Director Difector Curriculum and-Community Director
Library Media Services Early Childhood Engagement (5) Computer Education Support
Managemen
3 I |
Advance Program/Gifte S = ; — 6 D N
Talented OO R AR S NN irector .
| cosminion ‘vv‘(vZ‘chqrdlrIa»tqri of Erofes.sm‘gg] (Title | Administration) Coordinator VI
Program (230) 1

Clerk Il

Resource Teacher
(Gifted & Talented, 195)

8
4
9
10
Summary:

15
General Fund Positions: 45 5

Categorical Fund Positions: 2

i

ELA Curriculum

Specialist Grades 9-12

Science Curriculum

Social Studies Curriculum
Specialist Grades K-12
(230)

11

ELA Curriculum Specialist

Specialist Grades K-12

Math Curriculum

Grades K-5 (230)

12

Specialist Grades K-5

ELA Curriculum

Math Curriculum Specialist
Grades 6-12(230)

13

Specialist Grades 6-8
(230)

Clerk 1l

Specialist |

Resource Teacher
(195)

AO-6

14

16

1. Change Title of Asst. Supt. Curriculum and Instruction to Asst. Supt.
For Academic Services
2. Change Title of Director Curriculum and Community Engagement to
Director Curriculum Management, and change reporting relationship
from .5 to full reporting under Chief Academic Officer
3.Change Title of Coord. Advance Program to Advance Program/
Gifted Talented Coordinator
4. Add one (1) Resource Teacher (195)
5. Move Coordinator V to Academic Services and change title to
Coordinator Professional and Deeper Learning
6. Move Director IV to Academic Services
7-13. Move Curriculum Specialists to Curriculum Management
14. Move Clerk Il to Academic Services
15. Move Specialist | to Academic Services
16. Move Resource Teacher (195) to Curriculum Management
17. Move Academic Program Consultant Ill from Curriculum
Management

07/01/17
HH5H6



Munis Unit No. CA1
Curriculum and Instruction

67

2016-2017
Superintendent
Chief Academic Officer
17
1 Secretary V
Academic Program Consultant
Clerk Il Computer Lab I (ESL)
Technician
I I 5 I
, Director
Director Difector Curriculum and-Community Director
Library Media Services Early Childhood Engagement (5) Computer Education Support
Management
3 I I |

Advance Program/Gifte
Talented
Coordinator-Advance
Program (230)

Clerk Il

Resource Teacher
(Gifted & Talented, 195)

8
4
9
10
Summary:

15
General Fund Positions: 45 5

Categorical Fund Positions: 2

5 <
% Coordinator

“Coordinator of Pra

Director IV
(Title I Administration)

Coordinator VI

i

ELA Curriculum

Specialist Grades 9-12

Science Curriculum

Specialist Grades K-12

Math Curriculum

Specialist Grades K-5

ELA Curriculum

Specialist Grades 6-8
(230)

Specialist |

Social Studies Curriculum , ' :
Specialist Grades K-12 B 1. Change Title of Asst. Supt. Cumchum aI1d Instruction to Asst. Supt.
For Academic Services
(230) 2. Change Title of Director Curriculum and Community Engagement to
Director Curriculum Management, and change reporting relationship
. B from .5 to full reporting under Chief Academic Officer
ELA Curriculum Specialist 3.Change Title of Coord. Advance Program to Advance Program/
Grades K-5(230) 12 Gifted Talented Coordinator
4. Add one (1) Resource Teacher (195)
: S 5. Move Coordinator V to Academic Services and change title to
Math Curriculum Specialist} 13 Coordinator Professional and Deeper Learning
Grades 6-12 (230) 6. Move Director IV to Academic Services
7-13. Move Curriculum Specialists to Curriculum Management
14. Move Clerk Il to Academic Services
Clerk 11 14 15. Move Specialist | to Academic Services
16. Move Resource Teacher (195) to Curriculum Management
17. Move Academic Program Consultant Ill from Curriculum
Management
Resource Teacher 16
NS 07/01/17
AO-6 HH5H6



Munis Unit No. CA1

Curriculum and Instruction 68
2016-2017
Superintendent
Chief Academic Officer
17
1 Secretary V
Academic Program Consultant
Clerk Il Computer Lab I (ESL)
Technician
I I 2 I
, Director
Director Difector Curriculum and-Community Director
Library Media Services Early Childhood Engagement (5) Computer Education Support
Management
3 I |
Advance Program/Gifte S n i — 6 D N
Talented NI L AN A NS irector .
— 1| cosminar :vvgggrdInanri of I}?rofes.sm‘pg] (Title | Administration) Coordinator VI
Program (230)

Resource Teacher
(Gifted & Talented, 195)

Social Studies Curriculum
Specialist Grades K-12
(230)

ELA Curriculum Specialist

4

Grades K-5 (230)

9 Math Curriculum
Specialist Grades K-5

ELA Curriculum

Math Curriculum Specialist
Grades 6-12(230)

10 § Specialist Grades 6-8
(230)

Summary:

Clerk 1l

Specialist |

QS
General Fund Positions:

Categorical Fund Positions: 2

Resource Teacher
(195)

AO-6

“ <=

B 1. Change Title of Asst. Supt. Curriculum and Instruction to Asst. Supt.
For Academic Services
2. Change Title of Director Curriculum and Community Engagement to
Director Curriculum Management, and change reporting relationship
from .5 to full reporting under Chief Academic Officer

3.Change Title of Coord. Advance Program to Advance Program/

12 Gifted Talented Coordinator
4. Add one (1) Resource Teacher (195)

5. Move Coordinator V to Academic Services and change title to

13 Coordinator Professional and Deeper Learning
6. Move Director IV to Academic Services
7-13. Move Curriculum Specialists to Curriculum Management

14. Move Clerk Il to Academic Services
14 15. Move Specialist | to Academic Services
&\love Resource Teacher (195) to Curriculum Management

17. Move Academic Program Consultant Ill from Curriculum
Management

07/01/17
HH5H6



Munis Unit No. CA1
Curriculum and Instruction
2016-2017

Superintendent

Chief Academic Officer

69

i 74

Secretary V

Academic Program Consultant

Clerk Il Computer Lab I (ESL)
Technician
I I 5 I
: Director
Director Difector Curriculum and-Community Director
Library Media Services Early Childhood Engagement (5) Computer Education Support
Managemen
3 I |
Advance Program/Gifte S = ; — 6 D N
Talented OO R AR S NN irector .
| cosminion ‘vv‘(vZ‘chqrdlrIa»tqri of Erofes.sm‘gg] (Title | Administration) Coordinator VI
Program (230) 1

Clerk Il

Resource Teacher
(Gifted & Talented, 195)

8
4
9
10
Summary:

15
General Fund Positions: 45 5

Categorical Fund Positions: 2

i

ELA Curriculum

Specialist Grades 9-12

Science Curriculum

Social Studies Curriculum
Specialist Grades K-12
(230)

11

ELA Curriculum Specialist

Specialist Grades K-12

Math Curriculum

Grades K-5 (230)

12

Specialist Grades K-5

ELA Curriculum

Math Curriculum Specialist
Grades 6-12(230)

13

Specialist Grades 6-8
(230)

Clerk 1l

Specialist |

Resource Teacher
(195)

AO-6

14

16

1. Change Title of Asst. Supt. Curriculum and Instruction to Asst. Supt.
For Academic Services
2. Change Title of Director Curriculum and Community Engagement to
Director Curriculum Management, and change reporting relationship
from .5 to full reporting under Chief Academic Officer
3.Change Title of Coord. Advance Program to Advance Program/
Gifted Talented Coordinator
4. Add one (1) Resource Teacher (195)
5. Move Coordinator V to Academic Services and change title to
Coordinator Professional and Deeper Learning
6. Move Director IV to Academic Services
7-13. Move Curriculum Specialists to Curriculum Management
14. Move Clerk Il to Academic Services
15. Move Specialist | to Academic Services
16. Move Resource Teacher (195) to Curriculum Management
17. Move Academic Program Consultant Ill from Curriculum
Management

07/01/17
HH5H6



Munis Unit No. CA1
Curriculum and Instruction

2017-2018

Summary:

General Fund Positions: 5

70
Superintendent
Chief Academic Officer
Secretary V
Assistant Superintendent for
o]
Director Director Academic Program Consultant Director
Library Media Services Early Childhood I (ESL) Computer Education Support
Advance Program/Gifted Coordinator VI
Talented
Coordinator (230)
Clerk Il
Resource Teacher
(Gifted & Talented, 195)
AO-6 07/01/17

Categorical Fund Positions: 2



Munis Unit No. CM1 71
Curriculum Management

2016-2017
Superintendent ) . ) . .

1. Reclassify Specialist Il as Academic Community Integration Specialist 7. Move Social Studies Curnculur:niﬁics:ltz:l:ztifnrades K-~12 (230) from Curriculm
e bl Dlrecttc;r S{rgag:cgtjrr:ci?udmCommunlty o I 8.Move Science Curriculum Specialist Grades K-5 from Curriculum and Instruction
3. Move one (1) Resource Teacher (195) from Curriculum and 9. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction

. thstiuction Chief Academic Officer 10. Move ELA Curriculum SpeciTIis: Gr?des 6-8 (230) from Curriculum and

: > ; nstruction

e Goaalsgilsglgei?aches (100} o sha-haned 11. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction

5. Move Academic Program Consultant Il (ESL) to Curriculum and I I2. Wovs: Ninth Curvisaim Spec{?:iiﬁ;gﬁs 12 [230) o Cuirriouhyem ahg

Instruction ; ) . i : ;
6.Move four (4) Resource Teachers to Academic Services A55|5.tant SUpermtendenF for 13. Move Math Curriculum Specialist Grades K-5 from Curriculum and Instruction

Curriculum and Instruction

Clerk I (210) i Secretary Il

Director Curriculum Management

Specialist-} Resource Teacher (195) ]
Academic Community (Program Reviews/ Naturalist
Integration Specialist Visual Arts)

Resource Teacher Goal Clarity Coach (190)
(195) 42 26

5 | Academic Program . “Resource Teacher. || 6
Consultant 11l (ESL) NS EN
7 8 ;
Social Studies 2 : 3 ELA Curriculum R
Curriculum Specialist SSClgr}p? ((;urzjlcult}irn12 " EL‘A_Currlcqum Specialist Grades 6-8 ELA Curriculum
Grades K-12 (230) POGIaNS. IRGRS 1~ Specialist Grades K-5 (230) Specialist Grades 9-12

Music Curriculum Arts Curriculum Practical Living World Language Math Curriculum Kiaki Coretlim
Specialist Il Specialist Il Curriculum Specialist Il Curriculum Specialist Il Specialist Grades 6-12 Specialist Grades K-5
Grades K-12 (210) Grades K-12 (210) Grades K-12 (210) Grades K-12 (210) (230) P
Summary:
General Fund Positions: 44 Ee 07/01/17
Categorical Fund Positions: 4 0 AO-13

HHA5H6



Munis Unit No. CM1 72
Curriculum Management

2016-2017
Superintendent ) . ) . .

1. Reclassify Specialist Il as Academic Community Integration Specialist 7. Move Social Studies Curnculur:niﬁics:ltz:l:ztifnrades K-~12 (230) from Curriculm
e bl Dlrecttc;r S{rgag:cgtjrr:ci?udmCommunlty o I 8.Move Science Curriculum Specialist Grades K-5 from Curriculum and Instruction
3. Move one (1) Resource Teacher (195) from Curriculum and 9. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction

. thstiuction Chief Academic Officer 10. Move ELA Curriculum SpeciTIis: Gr?des 6-8 (230) from Curriculum and

: > ; nstruction

e Goaalsgilsglgei?aches (100} o sha-haned 11. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction

5. Move Academic Program Consultant Il (ESL) to Curriculum and I2. Wovs: Ninth Curvisaim Spec{?:iiﬁ;gﬁs 12 [230) o Cuirriouhyem ahg

Instruction ; . i : ;
6.Move four (4) Resource Teachers to Academic Services ASSIS.tant Su tendenF for 13. Move Math Curriculum Specialist Grades K-5 from Curriculum and Instruction

Curriculum struction

Clerk I (210) i Secretary Il

Director Curriculum Management

1. Specialist-} Resource Teacher (195) ]
Academic Community (Program Reviews/ Naturalist
Integration Specialist Visual Arts)

Resource Teacher Goal Clarity Coach (190)
(195) 42 26

5 | Academic Program . “Resource Teacher. || 6
Consultant 11l (ESL) NS EN
7 8 ;
Social Studies 2 : 3 ELA Curriculum R
Curriculum Specialist SSClgr}p? ((;urzjlcult}irn12 " EL‘A_Currlcqum Specialist Grades 6-8 ELA Curriculum
Grades K-12 (230) POGIaNS. IRGRS 1~ Specialist Grades K-5 (230) Specialist Grades 9-12

Music Curriculum Arts Curriculum Practical Living World Language Math Curriculum Kiaki Coretlim
Specialist Il Specialist Il Curriculum Specialist Il Curriculum Specialist Il Specialist Grades 6-12 Specialist Grades K-5
Grades K-12 (210) Grades K-12 (210) Grades K-12 (210) Grades K-12 (210) (230) P
Summary:
General Fund Positions: 44 Ee 07/01/17
Categorical Fund Positions: 4 0 AO-13

HHA5H6



Munis Unit No. CM1
Curriculum Management
2016-2017

1. Reclassify Specialist Il as Academic Community Integration Specialist
2. Change Title of Director of Curriculum and Community Engagement
to Director Curriculum
3. Move one (1) Resource Teacher (195) from Curriculum and

Instruction
4. Moved twenty-six (26) Goal Clarity Coaches (190) from site-based
assignment
5. Move Academic Program Consultant Il (ESL) to Curriculum and
Instruction

6.Move four (4) Resource Teachers to Academic Services

Clerk | (210)

73
Superintendent
7. Move Social Studies Curriculum Specialist Grades K-12 (230) from Curriculum
and Instruction
I 8.Move Science Curriculum Specialist Grades K-5 from Curriculum and Instruction
9. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction
Chief Academic Officer 10. Move ELA Curriculum Specialist Grades 6-8 (230) from Curriculum and

Instruction

11. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction
12. Move Math Curriculum Specialist Grades 6-12 (230) from Curriculum and

Assistant Superintendent for
Curriculum and Instruction

Instruction
13. Move Math Curriculum Specialist Grades K-5 from Curriculum and Instruction

Secretary Il

Director Curriculum Management

1. Specialist-} Resource Teacher (195)

Academic Community
Integration Specialist

(Program Reviews/
Visual Arts)

5 Academic Program

Cons

ultant 111 (ESL)

Social Studies
Curriculum Specialist
Grades K-12 (230)

Science Curriculum
Specialist Grades K-12

Nafiiralist Resource Teacher Goal Clarity Coach (190)
(1935) 42 26
|
“Resource Teacher. || 6
NARNAN GO AN

ELA Curriculum ELA Curriculum ELA Curriculum

Specialist Grades K-5 Specnah?tszor;:ldes o Specialist Grades 9-12

Music Curriculum Arts Curriculum
Specialist Il Specialist Il
Grades K-12 (210) Grades K-12 (210)

Summary:

General Fund Positions: 44 44
Categorical Fund Positions: 4 0

Practical Living

World Language Math Curriculum

Curriculum Specialist Il | | Curriculum Specialist Il | | Specialist Grades 6-12 BRA SR

Grades K-12 (210)

AO-13

Grades K-12 (210) (230) Specialist Grades K-5

07/01117
HHA5H6



Munis Unit No. CM1 74
Curriculum Management

2016-2017
Superintendent ) . ) . .

1. Reclassify Specialist Il as Academic Community Integration Specialist 7. Move Social Studies Curnculur:niﬁics:ltz:l:ztifnrades K-~12 (230) from Curriculm
e bl Dlrecttc;r S{rgag:cgtjrr:ci?udmCommunlty o I 8.Move Science Curriculum Specialist Grades K-5 from Curriculum and Instruction
3. Move one (1) Resource Teacher (195) from Curriculum and 9. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction

. thstiuction Chief Academic Officer 10. Move ELA Curriculum SpeciTIis: Gr?des 6-8 (230) from Curriculum and

: > ; nstruction

e Goaalsgilsglgei?aches (100} o sha-haned 11. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction

5. Move Academic Program Consultant Il (ESL) to Curriculum and I I2. Wovs: Ninth Curvisaim Spec{?:iiﬁ;gﬁs 12 [230) o Cuirriouhyem ahg

Instruction ; ) . i : ;
6.Move four (4) Resource Teachers to Academic Services A55|5.tant SUpermtendenF for 13. Move Math Curriculum Specialist Grades K-5 from Curriculum and Instruction

Curriculum and Instruction

Clerk I (210) i Secretary Il

Director Curriculum Management

1. Specialist-} Resource Teacher (195) ]
Academic Community (Program Reviews/ Naturalist
Integration Specialist Visual Arts)

Resource Teacher Goal Clarity Coach (190)
(195) 42 26

5 | Academic Program . “Resource Teacher. || 6
Consultant 11l (ESL) NS EN
7 8 ;
Social Studies 2 : 3 ELA Curriculum R
Curriculum Specialist SSClgr}p? ((;urzjlcult}irn12 " EL‘A_Currlcqum Specialist Grades 6-8 ELA Curriculum
Grades K-12 (230) POGIaNS. IRGRS 1~ Specialist Grades K-5 (230) Specialist Grades 9-12

Music Curriculum Arts Curriculum Practical Living World Language Math Curriculum Kiaki Coretlim
Specialist Il Specialist Il Curriculum Specialist Il Curriculum Specialist Il Specialist Grades 6-12 Specialist Grades K-5
Grades K-12 (210) Grades K-12 (210) Grades K-12 (210) Grades K-12 (210) (230) P
Summary:
General Fund Positions: 44 Ee 07/01/17
Categorical Fund Positions: 4 0 AO-13

HHA5H6



Munis Unit No. CM1 75
Curriculum Management

2016-2017
Superintendent ) . ) . .

1. Reclassify Specialist Il as Academic Community Integration Specialist 7. Move Social Studies Curnculur:niﬁics:ltz:l:ztifnrades K-~12 (230) from Curriculm
e bl Dlrecttc;r S{rgag:cgtjrr:ci?udmCommunlty o I 8.Move Science Curriculum Specialist Grades K-5 from Curriculum and Instruction
3. Move one (1) Resource Teacher (195) from Curriculum and 9. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction

. thstiuction Chief Academic Officer 10. Move ELA Curriculum SpeciTIis: Gr?des 6-8 (230) from Curriculum and

: > ; nstruction

e Goaalsgilsglgei?aches (100} o sha-haned 11. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction

5. Move Academic Program Consultant Il (ESL) to Curriculum and I I2. Wovs: Ninth Curvisaim Spec{?:iiﬁ;gﬁs 12 [230) o Cuirriouhyem ahg

Instruction ; ) . i : ;
6.Move four (4) Resource Teachers to Academic Services A55|5.tant SUpermtendenF for 13. Move Math Curriculum Specialist Grades K-5 from Curriculum and Instruction

Curriculum and Instruction

Clerk I (210) i Secretary Il

Director Curriculum Management

1. Specialist-} Resource Teacher (195) ]
Academic Community (Program Reviews/ Naturalist
Integration Specialist Visual Arts)

Resource Teacher Goal Clarity Coach (190)
(195) 42 26

5 | Academic Program . “Resource Teacher. || 6
Consultant 11l (ESL) NS EN
7 8 ;
Social Studies 2 : 3 ELA Curriculum R
Curriculum Specialist SSClgr}p? ((;urzjlcult}irn12 " EL‘A_Currlcqum Specialist Grades 6-8 ELA Curriculum
Grades K-12 (230) POGIaNS. IRGRS 1~ Specialist Grades K-5 (230) Specialist Grades 9-12

Music Curriculum Arts Curriculum Practical Living World Language Math Curriculum Kiaki Coretlim
Specialist Il Specialist Il Curriculum Specialist Il Curriculum Specialist Il Specialist Grades 6-12 Specialist Grades K-5
Grades K-12 (210) Grades K-12 (210) Grades K-12 (210) Grades K-12 (210) (230) P
Summary:
General Fund Positions: 44 Ee 07/01/17
Categorical Fund Positions: 4 0 AO-13

HHA5H6



Munis Unit No. CM1
Curriculum Management
2016-2017

1. Reclassify Specialist Il as Academic Community Integration Specialist
2. Change Title of Director of Curriculum and Community Engagement
to Director Curriculum
3. Move one (1) Resource Teacher (195) from Curriculum and

Instruction
4. Moved twenty-six (26) Goal Clarity Coaches (190) from site-based
assignment
5. Move Academic Program Consultant Il (ESL) to Curriculum and
Instruction

6.Move four (4) Resource Teachers to Academic Services

Clerk | (210)

Superintendent

Chief Academic Officer

Assistant Superintendent for
Curriculum and Instruction

76

7. Move Social Studies Curriculum Specialist Grades K-12 (230) from Curriculum
and Instruction
8.Move Science Curriculum Specialist Grades K-5 from Curriculum and Instruction
9. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction
10. Move ELA Curriculum Specialist Grades 6-8 (230) from Curriculum and
Instruction
11. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction
12. Move Math Curriculum Specialist Grades 6-12 (230) from Curriculum and
Instruction
13. Move Math Curriculum Specialist Grades K-5 from Curriculum and Instruction

Secretary Il

Director Curriculum Management

1. Specialist-H
Academic Community

Integration Specialist

Resource Teacher (195)

Naturalist

(Program Reviews/
Visual Arts)

Academic Program
Consultant Il (ESL)

Resource Teacher
(195) 42

Goal Clarity Coach (190)
26

“Resource Teacher. || 6
RN TN RN

Social Studies
Curriculum Specialist

Science Curriculum
Specialist Grades K-12

ELA Curriculum
Specialist Grades K-5

ELA Curriculum

Specialist Grades 6-8 ELA Curriculum

Grades K-12 (230)

(230)

Specialist Grades 9-12

Music Curriculum

Arts Curriculum

Specialist Il
Grades K-12 (210)

Specialist Il
Grades K-12 (210)

Summary:

General Fund Positions:

“
Categorical Fund Positions: 4 0

44

Curriculum Specialist Il

Practical Living World Language
Curriculum Specialist Il

Grades K-12 (210) Grades K-12 (210)

AO-13

Math Curriculum
Specialist Grades 6-12
(230)

Math Curriculum
Specialist Grades K-5

07/01117
HHA5H6



Munis Unit No. CM1
Curriculum Management

77

2016-2017

1. Reclassify Specialist Il as Academic Community Integration Specialist

Superintendent

7. Move Social Studies Curriculum Specialist Grades K-12 (230) from Curriculum
and Instruction

2. Change Title of Director of Curriculum and Community Engagement

8.Move Science Curriculum Specialist Grades K-5 from Curriculum and Instruction

to Director Curriculum
3. Move one (1) Resource Teacher (195) from Curriculum and

Chief Academic Officer

9. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction
10. Move ELA Curriculum Specialist Grades 6-8 (230) from Curriculum and
Instruction
11. Move ELA Curriculum Specialist Grades 9-12 from Curriculum and Instruction

12. Move Math Curriculum Specialist Grades 6-12 (230) from Curriculum and

Instruction
4. Moved twenty-six (26) Goal Clarity Coaches (190) from site-based
assignment
5. Move Academic Program Consultant Il (ESL) to Curriculum and
Instruction

6.Move four (4) Resource Teachers to Academic Services

Assistant Superintendent for
Curriculum and Instruction

Instruction
13. Move Math Curriculum Specialist Grades K-5 from Curriculum and Instruction

Secretary Il

4 Specialist-H

Resource Teacher (195)
(Program Reviews/
Visual Arts)

Academic Community
Integration Specialist

Resource Teacher
(195) 42 26

Natiiratist Goal Clarity Coach (190)

onsultant Il (ESL

Science Curriculum
Specialist Grades K-12

fes K-12 (230)

ELA Curriculum
Specialist Grades 6-8
(230)

ELA Curriculum

Specialist Grades K-5 Specialist Grade

Arts Curriculum
Specialist Il
Grades K-12 (210)

Music Curriculum
Specialist Il
ades K-12 (210)

Practical Living

Grades K-12 (210)

General Fund Positions:
Categorical Fund Positions: 4

Curriculum Specialist Il Curriculum Specialist Il

Math Curriculum
Specialist Grades 6-12
Grades K-12 (210) (230)

World Language

Math Curriculum
Specialist Grades K-5



Munis Unit No. CM1 78
Curriculum Management
2017-2018

Superintendent

Chief Academic Officer

Director Curriculum Management
; Resource Teacher (195) ) Resource Teacher
Goal Clantyzgoach (190) (Program Reviews/ Naturalist (195) 2
Visual Arts)

Science Curriculum Academic Community ELA Curriculum ELA Curriculum ELA Curriculum

Specialist Grades K-12 || Integration Specialist Specialst Grades 5 SPeC‘a"‘?’tz%;ades 6-8 1| specialist Grades 9-12
230

Clerk I (210) Secretary lll

Social Studies
Curriculum Specialist
Grades K-12 (230)

Music Curriculum Arts Curriculum Practical Living World Language Math Curriculum
Specialist |l Specialist Il Curriculum Specialist Il Curriculum Specialist I Specialist Grades 6-12
Grades K-12 (210) Grades K-12 (210) Grades K-12 (210) Grades K-12 (210) (230)

Math Curriculum
Specialist Grades K-5

Summary:

General Fund Positions: 44
Categorical Fund Positions: 0 AO-13 07/01/17



Munis Unit No. LE1

| Superintendent |

79

ESL - -
2016-2017 Chief Academic Officer
S -
Academic Services
Director Curriculum and Community
Engagement
24 — —
- 13. Secretary I 7 || Pregram-Speecialist-Hi-(Bilingual/

ESL Specialist (Instruction) (230)

3
Resource Teacher (ESL)
(195) 89

Resource Teacher (ESL) (195) 2

= Clerk | (240 220)

1. Change title from Program Specialist IlI
(Bilingual Language Services) to Bilingual
Language Services Coordinator

2. Title change from Staff Developer to ESL
Specialist

3. Add one (1) Resource Teacher

4. Change three (3) Clerk | base days from 210
to 220 days. Delete one (1) Clerk I.

5. Add one (1) Receptionist/Clerk

6. Change reporting relationship of Clerk/
Bookkeeper

7. Change title from Program Specialist Il|
(Bilingual/Bicultural) to ESL Intake Coordinator

Summary:

General Fund Positions: 26- 32
Categorical Fund Positions: 4

6. Clerk/Bookkeeper —

Bicultural)
ESL Intake Coordinator

|

Secondary School Counselor (21 5)I

4. Clerk | (240 220)

Data Management/
Research Technician

Bilingual Community Liaison (220)

Bilingual Enroliment Facilitator (220)

Bilingual Transportation Liaison (230)

Bilingual Data Technician (220)

12 Clerk Il (240-220)

T

ESL Intake Assessment
Coordinator (240)

l

Bilingual Assessment Facilitator
(220) 5

5 Receptionist/Clerk

4. Clerk | (240 220) —

8.Delete eight (8) Bilingual Associate Instructor
Positions and reclassify each to specific job
description (Bilingual Community Liason (220
days), Bilingual Enroliment Facilitator (220 days),
Bilingual Transportation Liaison (230 days),
Bilingual Data Technician (220 days), three (3)

Bilingual Assessment Facilitator (220 days))

AO-14

Bilingual Language Services

Coordinator

Bilingual Language Support
Facilitator (220) 2

10.

9. Add two (2) Bilingual Assessment
Facilitator (220 days)

10. Add one (1) Bilingual Language
Support Facilitator (220 days)

11. Add ESL Intake Assessment
Coordinator

12. Increase days of Clerk |l from 210
to 220

13. Add Secretary I

14. Change reporting relationship of
Data Management/Research Tech
from Counselor to ESL Intake
Coordinator

07/01/17
05/10416



Munis Unit No. LE1
ESL
2016-2017

| Superintendent |

Chief Academic Officer

Academic Services

Director Curriculum and Community
Engagement

80

||StafiDeveloper{instruction)(240)
ESL Specialist (Instruction) (230)

3
Resource Teacher (ESL)
(195) 89

Resource Teacher (ESL) (195) 2

= Clerk | (240 220)

1. Change title from Program Specialist IlI
(Bilingual Language Services) to Bilingual
Language Services Coordinator

2. Title change from Staff Developer to ESL
Specialist

3. Add one (1) Resource Teacher

4. Change three (3) Clerk | base days from 210
to 220 days. Delete one (1) Clerk I.

5. Add one (1) Receptionist/Clerk

6. Change reporting relationship of Clerk/
Bookkeeper

7. Change title from Program Specialist Il|
(Bilingual/Bicultural) to ESL Intake Coordinator

Summary:

General Fund Positions: 26- 32
Categorical Fund Positions: 4

13.

Secretary |l

|

6. Clerk/Bookkeeper —

7. || Prosramrspesisist LS tagdak

Bicultural)
ESL Intake Coordinator

|

Secondary School Counselor (21 5)I

4. Clerk | (240 220)

Data Management/
Research Technician

Bilingual Community Liaison (220)

Bilingual Enroliment Facilitator (220)

Bilingual Transportation Liaison (230)

Bilingual Data Technician (220)

12 Clerk Il (240-220)

T

ESL Intake Assessment
Coordinator (240)

l

Bilingual Assessment Facilitator
(220) 5

5 Receptionist/Clerk

4. Clerk | (240 220) —

8.Delete eight (8) Bilingual Associate Instructor
Positions and reclassify each to specific job
description (Bilingual Community Liason (220
days), Bilingual Enroliment Facilitator (220 days),
Bilingual Transportation Liaison (230 days),
Bilingual Data Technician (220 days), three (3)

Bilingual Assessment Facilitator (220 days))

AO-14

Bilingual Language Services

Coordinator

Bilingual Language Support
Facilitator (220) 2

10.

9. Add two (2) Bilingual Assessment
Facilitator (220 days)

10. Add one (1) Bilingual Language
Support Facilitator (220 days)

11. Add ESL Intake Assessment
Coordinator

12. Increase days of Clerk |l from 210
to 220

13. Add Secretary I

14. Change reporting relationship of
Data Management/Research Tech
from Counselor to ESL Intake
Coordinator

07/01/17
05/10416



Munis Unit No. LE1

| Superintendent |

81

ESL - -
2016-2017 Chief Academic Officer
S -
Academic Services
Director Curriculum and Community
Engagement
24 — —
- 13. Secretary I 7 || Pregram-Speecialist-Hi-(Bilingual/

ESL Specialist (Instruction) (230)

3
Resource Teacher (ESL)
(195) 89

—]|Resource Teacher (ESL) (195) 2

6.

4.

: Clerk | (246 220) 8.

1. Change title from Program Specialist IlI
(Bilingual Language Services) to Bilingual
Language Services Coordinator

2. Title change from Staff Developer to ESL 11.

Specialist

3. Add one (1) Resource Teacher

4. Change three (3) Clerk | base days from 210
to 220 days. Delete one (1) Clerk I.

5. Add one (1) Receptionist/Clerk

6. Change reporting relationship of Clerk/
Bookkeeper

7. Change title from Program Specialist Il|
(Bilingual/Bicultural) to ESL Intake Coordinator

Summary:

General Fund Positions: 26- 32
Categorical Fund Positions: 4

1

____MSecondary School Counselor (21 5)I

Bicultural)
ESL Intake Coordinator

Clerk/Bookkeeper —

Data Management/
‘ Research Technician

Bilingual Community Liaison (220)

Clerk | (240 220)

Bilingual Enroliment Facilitator (220)

Bilingual Transportation Liaison (230)

Bilingual Data Technician (220)

! 12 Clerk Il (240-220) o

ESL Intake Assessment
Coordinator (240) 3

| 4. Clerk | (240 220) —

Bilingual Assessment Facilitator
(220) 5

Receptionist/Clerk

8.Delete eight (8) Bilingual Associate Instructor
Positions and reclassify each to specific job
description (Bilingual Community Liason (220
days), Bilingual Enroliment Facilitator (220 days),
Bilingual Transportation Liaison (230 days),
Bilingual Data Technician (220 days), three (3)

Bilingual Assessment Facilitator (220 days))

AO-14

Bilingual Language Services

Coordinator

Bilingual Language Support
Facilitator (220) 2

10.

9. Add two (2) Bilingual Assessment
Facilitator (220 days)

10. Add one (1) Bilingual Language
Support Facilitator (220 days)

11. Add ESL Intake Assessment
Coordinator

12. Increase days of Clerk |l from 210
to 220

13. Add Secretary I

14. Change reporting relationship of
Data Management/Research Tech
from Counselor to ESL Intake
Coordinator

07/01/17
05/10416



Munis Unit No. LE1 [ Superintendent | 82

ESL _ L
2016-2017 Chief Academic Officer

Academic Services

Director Curriculum and Community
Engagement

| |
: Staff Developer (Instruction)(210) 13. Secretary |l 7. P—FegFam—Speeta#st-l-H—(-Bngua#

ESL Specialist (Instruction) (230) o pache v et Bilingusd | angusge Sarskoes
6. Clerk/Bookkeeper — Coryrdivgtor

3
Resource Teacher (ESL) Data Management/
(195) 89 ‘ Research Technician

____MSecondary School Counselor (21 5)I

Bilingual Community Liaison (220) 10.
—]|Resource Teacher (ESL) (195) 2 A
’ Cletk | (210 220) ilingual Enroliment Facilitator (220)

Clerk | (240 220)

Bilingual Language Support
Facilitator (220) 2

Bili T Fr—T 230 9. Add two (2) Bilingual Assessment
8. ilingual Transportation Liaison (230) Facilitator (220 days)

10. Add one (1) Bilingual Language
1. Change title from Program Specialist IlI Support Facilitator (220 days)
(Bilingual Language Services) to Bilingual 12 Clork 11 220) B 11. Add ESL Intake Assessment
Language Services Coordinator [ 2—1& Coordinator

2. Title change from Staff Developer to ESL 11. 12. Increase days of Clerk Il from 210
Specialist ESL Intakg Asseasment Receptionist/Clerk to 220

3. Add one (1) Resource Teacher Coordinator (240) . dd Secretary I

4. Change three (3) Clerk | base days from 210 ] 4 Clerk | (210 220) hange reporting relationship of
to 220 days. Delete one (1) Clerk . Data Management/Research Tech

Bilingual Assessment Facilitator

4.

Bilingual Data Technician (220)

5. Add one (1) Receptionist/Clerk (220) 5 from Counselor to ESL Intake
6. Change reporting relationship of Clerk/ 8.Delete eight (8) Bilingual Associate Instructor Coordinator
Bookkeeper 8. O Positions and reclassify each to specific job

description (Bilingual Community Liason (220
days), Bilingual Enroliment Facilitator (220 days),
Bilingual Transportation Liaison (230 days),
Bilingual Data Technician (220 days), three (3)

Bilingual Assessment Facilitator (220 days))

7. Change title from Program Specialist Il|
(Bilingual/Bicultural) to ESL Intake Coordinator

Summary:

General Fund Positions: 26- 32 07/01/17
Categorical Fund Positions: 4 AO-14 05/10/16



Munis Unit No. LE1

| Superintendent |

83

ESL - -
2016-2017 Chief Academic Officer
S -
Academic Services
Director Curriculum and Community
Engagement
24 — —
- 13. Secretary I 7 || Pregram-Speecialist-Hi-(Bilingual/

ESL Specialist (Instruction) (230)

3
Resource Teacher (ESL)
(195) 89

Resource Teacher (ESL) (195) 2

= Clerk | (240 220)

1. Change title from Program Specialist IlI
(Bilingual Language Services) to Bilingual
Language Services Coordinator

2. Title change from Staff Developer to ESL
Specialist

3. Add one (1) Resource Teacher

4. Change three (3) Clerk | base days from 210
to 220 days. Delete one (1) Clerk I.

5. Add one (1) Receptionist/Clerk

6. Change reporting relationship of Clerk/
Bookkeeper

7. Change title from Program Specialist Il|
(Bilingual/Bicultural) to ESL Intake Coordinator

Summary:

General Fund Positions: 26- 32
Categorical Fund Positions: 4

6. Clerk/Bookkeeper —

Bicultural)
ESL Intake Coordinator

|

Secondary School Counselor (21 5)I

4. Clerk | (240 220)

Data Management/
Research Technician

Bilingual Community Liaison (220)

Bilingual Enroliment Facilitator (220)

Bilingual Transportation Liaison (230)

Bilingual Data Technician (220)

Clerk Il (246-220)

T

ESL Intake Assessment
Coordinator (240)

l

Bilingual Assessment Facilitator
(220) 5

5 Receptionist/Clerk

4. Clerk | (240 220) —

8.Delete eight (8) Bilingual Associate Instructor
Positions and reclassify each to specific job
description (Bilingual Community Liason (220
days), Bilingual Enroliment Facilitator (220 days),
Bilingual Transportation Liaison (230 days),
Bilingual Data Technician (220 days), three (3)

Bilingual Assessment Facilitator (220 days))

AO-14

Bilingual Language Services

Coordinator

Bilingual Language Support
Facilitator (220) 2

10.

9. Add two (2) Bilingual Assessment
Facilitator (220 days)
10. Add one (1) Bilingual Language
Support Facilitator (220 days)
11. Add ESL Intake Assessment
Coordinator
12. Increase days of Clerk |l from 210
0
dd Secretary I
14. Change reporting relationship of
Data Management/Research Tech
from Counselor to ESL Intake
Coordinator

07/01/17
05/10416



Munis Unit No. LE1

| Superintendent |

84

ESL - -
2016-2017 Chief Academic Officer
S -
Academic Services
Director Curriculum and Community
Engagement
2 —
Staff Developer (Instruction)(210) 13. Secretary |l

ESL Specialist (Instruction) (230)

3
Resource Teacher (ESL)
(195) 89

—]|Resource Teacher (ESL) (195) 2

= Clerk | (240 220)

1. Change title from Program Specialist IlI
(Bilingual Language Services) to Bilingual
Language Services Coordinator

2. Title change from Staff Developer to ESL
Specialist

3. Add one (1) Resource Teacher

4. Change three (3) Clerk | base days from 210
to 220 days. Delete one (1) Clerk I.

5. Add one (1) Receptionist/Clerk

6. Change reporting relationship of Clerk/
Bookkeeper

7. Change title from Program Specialist Il|
(Bilingual/Bicultural) to ESL Intake Coordinator

Summary:

General Fund Positions: 26- 32
Categorical Fund Positions: 4

6. Clerk/Bookkeeper

|

____MSecondary School Counselor (21 5)I

4. Clerk | (240 220)

Data Management/
Research Technician

Bilingual Community Liaison (220)

Bilingual Enroliment Facilitator (220)

Bilingual Transportation Liaison (230)

Bilingual Data Technician (220)

1. ESL Intake Assessment
Coordinator (240)

l

Bilingual Assessment Facilitator
(220) 5

12 Clerk Il (240-220) o

5 Receptionist/Clerk

4. Clerk | (240 220) —

8.Delete eight (8) Bilingual Associate Instructor
Positions and reclassify each to specific job
description (Bilingual Community Liason (220
days), Bilingual Enroliment Facilitator (220 days),
Bilingual Transportation Liaison (230 days),
Bilingual Data Technician (220 days), three (3)
Bilingual Assessment Facilitator (220 days))

AO-14

Bilingual Language Services

Coordinator

Bilingual Language Support
Facilitator (220) 2

9. Add two (2) Bilingual Assessment
Facilitator (220 days)

10. Add one (1) Bilingual Language
Support Facilitator (220 days)

11. Add ESL Intake Assessment
Coordinator

12. Increase days of Clerk |l from 210
to 220

13. Add Secretary I

14. Change reporting relationship of
Data Management/Research Tech
from Counselor to ESL Intake
Coordinator

07/01/17
05/10416



Munis Unit No. LE1

| Superintendent |

85

ESL - -
2016-2017 Chief Academic Officer
S -
Academic Services
Director Curriculum and Community
Engagement
24 — —
- 13. Secretary I 7 || Pregram-Speecialist-Hi-(Bilingual/

ESL Specialist (Instruction) (230)

3
Resource Teacher (ESL)
(195) 89

6. Clerk/Bookkeeper —

Bicultural)
ESL Intake Coordinator

|

Secondary School Counselor (21 5)I

—]|Resource Teacher (ESL) (195) 2

: Clerk | (246 220) 8.

1. Change title from Program Specialist IlI
(Bilingual Language Services) to Bilingual
Language Services Coordinator

4. Clerk | (240 220)

Data Management/
Research Technician

Bilingual Community Liaison (220)

Bilingual Enroliment Facilitator (220)

Bilingual Transportation Liaison (230)

Bilingual Data Technician (220)

12 Clerk Il (240-220) o

2. Title change from Staff Developer to ESL 11.
Specialist
3. Add one (1) Resource Teacher

ESL Intake Assessment
Coordinator (240)

4. Change three (3) Clerk | base days from 210

l

to 220 days. Delete one (1) Clerk I.
5. Add one (1) Receptionist/Clerk

6. Change reporting relationship of Clerk/

Bilingual Assessment Facilitator
(220) 5

Bookkeeper
7. Change title from Program Specialist Il|
(Bilingual/Bicultural) to ESL Intake Coordinator

Summary:

General Fund Positions: 26- 32
Categorical Fund Positions: 4

5 Receptionist/Clerk

4. Clerk | (240 220) —

8.Delete eight (8) Bilingual Associate Instructor
Positions and reclassify each to specific job
description (Bilingual Community Liason (220
days), Bilingual Enroliment Facilitator (220 days),
Bilingual Transportation Liaison (230 days),
Bilingual Data Technician (220 days), three (3)

Bilingual Assessment Facilitator (220 days))

AO-14

ilingual Language Services
Coordinator

Bilingual Language Support
Facilitator (220) 2

10.

9. Add two (2) Bilingual Assessment
Facilitator (220 days)

10. Add one (1) Bilingual Language
Support Facilitator (220 days)

11. Add ESL Intake Assessment
Coordinator

12. Increase days of Clerk |l from 210
to 220

13. Add Secretary I

14. Change reporting relationship of
Data Management/Research Tech
from Counselor to ESL Intake
Coordinator

07/01/17
05/10416



Munis Unit No. LE1 [ Superintendent | 26

ESL _ L
2016-2017 Chief Academic Officer

Academic Services

Director Curriculum and Community
Engagement

| |
2. Staft Dovel nstruction) (210) 18; Secretary || 7. || Program-SpecialistHi{(Bilingual/

ESL Specialist (Instruction) (230) Bieulturaly
6. Clerk/Bookkeeper | ESL Intake Coordinator
3
Resource Teacher (ESL)
(195) 89

—]|Resource Teacher (ESL) (195) 2

= Clerk | (240 220)

1. Change title from Program Specialist IlI

Data Management/
Research Technician

Bilingual Community Liaison (220)

Bilingual Language Support
Facilitator (220) 2
Bilingual Enroliment Facilitator (220) -
9. Add two (2) Bilingual Assessment

8. Bilingual Transportation Liaison (230) Facilitator (220 days)

10. Add one (1) Bilingual Language
Support Facilitator (220 days)
11. Add ESL Intake Assessment

(Bilingual Language Services) to Bilingual L
Language Services Coordinator | 12 Clerk Il (246-220) Coordinator

Bilingual Data Technician (220)

2. Title change from Staff Developer to ESL 11. ESL Intake Assessment 12. Increase days of Clerk Il from 210
Specialist ; Receptionist/Clerk to 220
3. Add one (1) Resource Teacher Coordinator (240) 13. Add Secretary I
4. Change three (3) Clerk | base days from 210 | 4 Clerk | (210 220) | 14. Change reporting relationship of
t50 ii(c)j dayshD)T_\l’ete o?e ('1 )t/(élleri I Bilingual Assessment Facilitator ’ ?ata gﬂanage]mint:ERscaf?atrc: Tech
3 one eceptionist/Cler rom Counselor to ntake
6. Change reporting relationship of Clerk/ e 8.Delete eight (8) Bilingual Associate Instructor Coordinator
Bookkeeper 8. O Positions and reclassify each to specific job

description (Bilingual Community Liason (220

4 _(__‘,hange t_ltle from Program Specialist ”_I days), Bilingual Enroliment Facilitator (220 days),
(Bilingual/Bicultural) to ESL Intake Coordinator Bilingual Transportation Liaison (230 days),

Bilingual Data Technician (220 days), three (3)

Summary: Bilingual Assessment Facilitator (220 days))

General Fund Positions: 26- 32 07/01/17
Categorical Fund Positions: 4 AO-14 05/10/16



Munis Unit No. LE1

| Superintendent |

87

ESL - -
2016-2017 Chief Academic Officer
S -
Academic Services
Director Curriculum and Community
Engagement
24 — —
- 13. Secretary I 7 || Pregram-Speecialist-Hi-(Bilingual/

ESL Specialist (Instruction) (230)

3
Resource Teacher (ESL)
(195) 89

Resource Teacher (ESL) (195) 2

= Clerk | (240 220)

1. Change title from Program Specialist IlI
(Bilingual Language Services) to Bilingual
Language Services Coordinator

2. Title change from Staff Developer to ESL
Specialist

3. Add one (1) Resource Teacher

4. Change three (3) Clerk | base days from 210
to 220 days. Delete one (1) Clerk I.

5. Add one (1) Receptionist/Clerk

6. Change reporting relationship of Clerk/
Bookkeeper

7. Change title from Program Specialist Il|
(Bilingual/Bicultural) to ESL Intake Coordinator

Summary:

General Fund Positions: 26- 32
Categorical Fund Positions: 4

6. Clerk/Bookkeeper —

Bicultural)
ESL Intake Coordinator

|

Secondary School Counselor (21 5)I

4. Clerk | (240 220)

=)

T

ESL Intake Assessment
Coordinator (240)

l

Bilingual Assessment Facilitator
(220) 5

Data Management/
Research Technician

Bilingual Community Liaison (220)

Bilingual Enroliment Facilitator (220)

Bilingual Transportation Liaison (230)

Bilingual Data Technician (220)

Clerk Il (246-220)

5 Receptionist/Clerk

4. Clerk | (240 220) —

8.Delete eight (8) Bilingual Associate Instructor
Positions and reclassify each to specific job
description (Bilingual Community Liason (220
days), Bilingual Enroliment Facilitator (220 days),
Bilingual Transportation Liaison (230 days),
Bilingual Data Technician (220 days), three (3)
Bilingual Assessment Facilitator (220 days))

AO-14

Bilingual Language Services

Coordinator

Bilingual Language Support
Facilitator (220) 2

10.

9. Add two (2) Bilingual Assessment
Facilitator (220 days)

10. Add one (1) Bilingual Language
Support Facilitator (220 days)

11. Add ESL Intake Assessment
Coordinator

12. Increase days of Clerk |l from 210
to 220

13. Add Secretary I

14. Change reporting relationship of
Data Management/Research Tech
from Counselor to ESL Intake
Coordinator

07/01/17
05/10416



Munis Unit No. LE1 [ Superintendent | 28

ESL _ L
2016-2017 Chief Academic Officer

Academic Services

Director Curriculum and Community
Engagement

| |

2. Secretary I 7 || Pregram-Speecialist-Hi-(Bilingual/
ESL Specialist (Instruction) (230) BT ntake Coordinaior Bilingual Language Services
6. Clerk/Bookkeeper — Coordinator

Bilingual Language Support
Facilitator (220) 2

3
Resource Teacher (ESL) Data Management/
(195) 89 ‘ Research Technician

____MSecondary School Counselor (21 5)I

Bilingual Community Liaison (220) 10.
—]|Resource Teacher (ESL) (195) 2 A 8.
’ Cletk | (210 220) Bilingual Enroliment Facilitator (220)

Clerk | (246 220) 8.

Bili T Fr—T 230 9. Add two (2) Bilingual Assessment
8. ilingual Transportation Liaison (230) Facilitator (220 days)

10. Add one (1) Bilingual Language
1. Change title from Program Specialist IlI Support Facilitator (220 days)
(Bilingual Language Services) to Bilingual 11. Add ESL Intake Assessment

Language Services Coordinator ! 12 Clerk Il (246-220) — Coordinator

4.

Bilingual Data Technician (220)

2. Title change from Staff Developer to ESL 11. ESL Intake Assessment 12. Increase days of Clerk |l from 210
Specialist ; Receptionist/Clerk to 220
3. Add one (1) Resource Teacher Coordinator (240) . 13. Add Secretary I
4. Change three (3) Clerk | base days from 210 ] 4 Clerk | (240 220) | 14. Change reporting relationship of
';o i(2j(c)i dayshD)T_\lete o?e (.1 )t/(élleri I Bilingual Assessment Facilitator ’ ?ata g/lanage‘m?nt{ERseLs?atrc: Tech
3 one eceptionist/Cler rom Counselor to ntake
6. Change reporting relationship of Clerk/ e 8.Delete eight (8) Bilingual Associate Instructor Coordinator
Bookkeeper 8. O Positions and reclassify each to specific job

description (Bilingual Community Liason (220
days), Bilingual Enroliment Facilitator (220 days),
Bilingual Transportation Liaison (230 days),
Bilingual Data Technician (220 days), three (3)

Bilingual Assessment Facilitator (220 days))

7. Change title from Program Specialist Il|
(Bilingual/Bicultural) to ESL Intake Coordinator

Summary:

General Fund Positions: 26- 32 07/01/17
Categorical Fund Positions: 4 AO-14 05/10/16



Munis Unit No. LE1

| Superintendent |

89

ESL - -
2016-2017 Chief Academic Officer
S -
Academic Services
Director Curriculum and Community
Engagement
24 — —
- 13. Secretary I 7 || Pregram-Speecialist-Hi-(Bilingual/

ESL Specialist (Instruction) (230)

3
Resource Teacher (ESL)
(195) 89

—]|Resource Teacher (ESL) (195) 2

: Clerk | (246 220) 8.

1. Change title from Program Specialist IlI
(Bilingual Language Services) to Bilingual
Language Services Coordinator

2. Title change from Staff Developer to ESL 11.

Specialist

3. Add one (1) Resource Teacher

4. Change three (3) Clerk | base days from 210
to 220 days. Delete one (1) Clerk I.

5. Add one (1) Receptionist/Clerk

6. Change reporting relationship of Clerk/
Bookkeeper

7. Change title from Program Specialist Il|
(Bilingual/Bicultural) to ESL Intake Coordinator

Summary:

General Fund Positions: 26- 32
Categorical Fund Positions: 4

6. Clerk/Bookkeeper —

4
Data Management/
Research Technician

Bicultural)
ESL Intake Coordinator

____Secondary School Counselor (215

1
|

4. Clerk | (240 220)

8 Bilingual Community Liaison (220)

Bilingual Enroliment Facilitator (220)

Bilingual Transportation Liaison (230)

Bilingual Data Technician (220)

12 Clerk Il (240-220) o

ESL Intake Assessment
Coordinator (240)

5 Receptionist/Clerk

l

4. Clerk | (240 220) —

Bilingual Assessment Facilitator
(220) 5

8.Delete eight (8) Bilingual Associate Instructor

Positions and reclassify each to specific job
description (Bilingual Community Liason (220
days), Bilingual Enroliment Facilitator (220 days),
Bilingual Transportation Liaison (230 days),
Bilingual Data Technician (220 days), three (3)
Bilingual Assessment Facilitator (220 days))

AO-14

Bilingual Language Services

Coordinator

Bilingual Language Support
Facilitator (220) 2

10.

9. Add two (2) Bilingual Assessment
Facilitator (220 days)

10. Add one (1) Bilingual Language
Support Facilitator (220 days)

11. Add ESL Intake Assessment
Coordinator

12. Increase days of Clerk |l from 210
to 220

13. Add Secretary I

14. Change reporting relationship of
Data Management/Research Tech
from Counselor to ESL Intake
Coordinator

07/01/17
05/10416



Munis Unit No. LE1

90

ESL | Superintendent |

2017-2018 |
Chief Academic Officer
]
Assistant Superintendent for
Academic Services
Academic Program Consultant Il|
(ESL)

ESL Specialist (Instruction) Secretary |l ‘

N (230) ESL Intake Coordinator  |}—

Clerk/Bookkeeper

Resource Teacher (ESL) ‘ Data Management/ 7
(195) 9 [ Research Technician
Fecondary Schoo! Counselor

(215) I = o
|| Resource Teacher (ESL) I Bilingual Community Liaison I
(195) 2 Clerk | (220) (220)

Bilingual Enroliment Facilitator
Clerk | (220
220) I

|Bilingual Transportation Liaisonl

[
ESL Intake Assessment I

(230)

Coordinator (240) Bilingual Data Technician (220)
l
Bilingual Assessment Facilitato Clerk Il (220) .
(220) 5
Receptionist/Clerk

Clerk | (220)

Summary:

General Fund Positions: 32
Categorical Fund Positions: 4 AO-14

Bilingual Language Services

Coordinator (240)

Bilingual Language Support
Facilitator (220) 2

07/01/17




Munis Unit No.EC1 (1 of 3)
Exceptional Child Education

91
2016-2017 Superintendent

Chief Academic Officer

Assistant Superintendent for
Academic Support Programs

Director
Exceptional Child Education

( Parent Resource Center

Resource T2%acher (195) Bookke,epér (220) - -
I [ [ I
Special School . Specialist Il (ECE :
Principal (220) 3 State Agency Schools Coordinator ECE ’ Administration) 3 Lead Psychologist
| I
Resource Teacher
Secretary/Bookkeeper | |~~|‘ (195) 23 ‘
1. Delete Bookkeeper (220)

Resource Teacher Resource Teacher

(Home Hospital) (195) (195)

Summary:

General Fund Positions: 4 07/01/17
Categorical Fund Positions: 28 27 AO-3 (1 of 3) 05/10/18



Munis Unit No.EC1 (1 of 3)
Exceptional Child Education
2017-2018

Superintendent

Chief Academic Officer

Assistant Superintendent for
Academic Support Programs

( Parent Resource Center

Resource Teacher (195)

20

Director
Exceptional Child Education

Secretary V

92

Special School

Principal (220) 3

State Agency Schools

Coordinator ECE

Administration) 3

“ Specialist Il (ECE

Lead Psychologist

Summary:

General Fund Positions: 4

Categorical Fund Positions: 27

AO-3 (1 of 3)

I

Secretary/Bookkeeper |

P

1

Resource Teacher
(195) 23

Resource Teacher

(Home Hospital) (195)

Resource Teacher
(195)

07/01/17




Munis Unit No. EC1 (2 of 3)
Exceptional Child Education
2016-2017

93

Superintendent

I

Chief Academic Officer

Assistant Superintendent for
Academic Support Programs

l

Director
Exceptional Child Education

Specialist Il l | I | l | I l
(Communication Specialist PT/OT EC_E ‘Technology Spedialist I Spema]nst Il (Visually Specialist I Spemahst Il (Low Resource Teacher
: ; Liaison (195) 5 Impaired PHOHI) : Incidence/Alternate (ECE)
Disorders Speech Services (Transition/ESY) (220) (Autism) (220) Portfolios) (220) (187)
and Language (220) | 50/50 |
ECE Technology 1| T 1
Speech/Language 1 Liaison (195) | | Instructor Resource Teacher Resource Teacher
Liaison (195) 2 (187)1 (195)2 — (ECE) (ECE)
Clerk | (220) (187) (187)
f 1 | | L | |
Therapist Assistant _| Occupational Therapist | u firecer TiCh1 8E'(/j [ 7 r
ob Coac
(190) 8 (205) 2 (220) 1 (187) H Brailler Clerk (220) ‘ Resource Teacher Exceptional Child
| | (ECE) (187) Education Instructional || 2
i i Assistant (187) -2 1
Occgzjgg;lc;n?;érg)ezzplst Physical Therapist | HE%) |
205)5 (210) 1 (195)2 (205)5 Audiol¢ 1.5 i |
(220) 2 (230) 1 (210)1 (220)1 | |Resource Teacher,
(220) 2 (230) i | : (Autism) (195) 2
' . . ExceptionalChild Specialist I (Board ]
Exceptional Child Education Education Instructional Approved Behavior A . _
Instructional Assistant Assistant (187) 15 Analyst) (220) 1. Delete fifteen (15) ECE Instructional Assistant (187)
(PT/OT) (187) 2 | | 1 ] 2. Delete one (1) ECE Instructional Assistant (187)
Summary:
General Fund Positions: 50.5 07/0117

Categorical Fund Positions: 35-19 AO-3 (2 of 3) 05/44/45



Munis Unit No. EC1 (2 of 3)
Exceptional Child Education
2017-2018

94

Superintendent

l
Chief Academic Officer

Assistant Superintendent for
Academic Support Programs

Director
Exceptional Child Education
Spestalst] ECE Technol | [spociarst (Visuall | [ spocaistn (Low | | Resource Teacher
(Communication Specialist PT/OT = Tepinpiogy Specialist Il pecial y Specialist Il P
Di : Liaison (195) be Impaired PHOHI) ; Incidence/Alternate (ECE)
isorders Speech Services (Transition/ESY) (220) (Autism) (220) Portfolios) (220) (187)
and Language (220) 50/50 |
ECE Technology I ]
Speech/Language 1 Liaison (195) | | Instructor Resource Teacher Resource Teacher
iai 187)1 (195)2 -
Liaison (195) 2 (187)1 (195) Clerk | (220) ((rig%) E;E
f 1 L | |
Therapist Assistant | occupational Therapist | || JCata)r%er T‘;Ch1 5;’ [ ! r
ob Coac
(190) 8 || (205)2 (220)1 (187) H Brailler Clerk (220) ‘ Resource Teacher] Exceptional Child
| | (ECE) (187) Education Instructional
Occupational Therapist : ; I 1 Assistant (187)
(190) 1 (195) 12 Physical Therapist o Specialist Il (Board ( - ]
205)5 (210) 1 (195)2 (205)5 Audiologist 1.5 Approved Behavior |
(20578 1210) 210)1 (220) 1 PP | |Resource Teacher

(220) 2 (230) 1 Analyst) (220)

(Autism) (195) 2

Exceptional Child Education
Instructional Assistant
(PT/OT) (187) 2

Summary:

General Fund Positions: 50.5
Categorical Fund Positions: 19 AO-3 (2 of 3) 07/01/17



Munis Unit No. EC1 (3 of 3)
Exceptional Child Education

95
2016-2017 Superintendent

Chief Academic Officer

Assistant Superintendent for
Academic Support Programs

Director
Exceptional Child Education

Resource Teachers Coordinator
Exceptional Child Education

Secretary Il H ‘ Specialist Il (EBD) ‘ ’ Res°(”1r;g)T%a°her Clerk | (220) 6-1 ‘ ‘ Specialist Il (LD/MMD) ‘ Spg‘;'aH'f;r'i'nge(gfz/g)ard
| I
|
Resource Teacher Resource Teacher
(Behavior Disorders) ieleris] [220) (Core Content LD/MMD)
(195) 2 (195)
ECE Bahavior Coach 1. Change funding o_f five (5) Clerk | (220) from Resourc_e Teacher
(187) 7 Categorical to General (Co-op Literacy and
Math) (195) 2
Summary:
07/01/17
General Fund Positions: 2 7

Categorical Fund Positions: 24 19 AO-3 (3 of 3) 0224147



Munis Unit No. EC1 (3 of 3)
Exceptional Child Education

96
2017-2018 Superintendent

Chief Academic Officer

Assistant Superintendent for
Academic Support Programs

Director
Exceptional Child Education

Resource Teachers Coordinator
Exceptional Child Education

I I I I I

o Resource Teacher s o Specialist Il (Deaf/Hard
Secretary I H ’ Specialist Il (EBD) ‘ ’ (195) 3 ‘ |’ Clerk 1 (220) ’Spemahstll(LD/MMD)‘ Of Hearing) (220)
| I

Resource Teacher Resource Teacher
(Behavior Disorders) Clerk 1(220) 5 (Core Content LD/MMD)

(195) 2 (195)

‘ ECE Behavior Coach ‘F (Iéi?g:rfi?el-::;gi:j
(187) 7 Math) (195) 2

Summary:

General Fund Positions: 7
Categorical Fund Positions: 19 AO-3 (3 of 3) 07/01/17



Munis Unit No. EP1
ECE Placement and Assessment

97
2016-2017 Superintendent

Chief Academic Officer

Assistant Superintendent for
Academic Support Programs

Director
Exceptional Child Education

Coordinator | Diagnostician
Exceptional Child Education |‘ Secretary Lead Psychologist (Early Childhood Special
(Placement) ] Services) (187) 4

Specialist Il

Placement Specialist Psychologist . Clerk |
(ECE Unit Placement) (260) 2 (200) 3387 PryiciogiELi00) = (260)1 (220) 3
‘ 1 (260);2C|er(kz|20)£»1 Placement Clerk 3

Secretary |l | [ || Placement Specialist 1. Change funding of two (2) Clerk | (260) and four (4) Clerk |
(260) 6 (220)5 (220) from Categorical to General
2. Change funding of Records Clerks from Categorical to General

Parent Lia (187) 2 |H

(260) 2 (220) 1

Records Clerk 2 l 3. Change funding of Clerk | from Categorical to General

Clerk | | Resource Teacher (195)
(260) 2 (220) 4
Summary:
General Fund Positions: 3287 50.87 07/01/17

Categorical Fund Positions: 42- 29 AO-4 05/26/15



Munis Unit No. EP1
ECE Placement and Assessment

98
2017-2018 Superintendent

Chief Academic Officer

Assistant Superintendent for
Academic Support Programs

Director
Exceptional Child Education

Coordinator | Diagnostician
Exceptional Child Education |‘ Secretary Lead Psychologist (Early Childhood Special
(Placement) J Services) (187) 4

Specialist Il

Placement Specialist Psychologist . Clerk |
(ECE Unit Placement) (260) 2 (200) 3387 Pejeiiviagist{200) (260)1 (220) 3

Clerk | (220) Placement Clerk 3

Placement Specialist

Secretary | ] (260)6 (220)5

Parent Liaison (187) 2 |H EECOILSN BTk

(260) 2 (220) 1

Clerk | | Resource Teacher (195)

(260) 2 (220) 4

Summary:

General Fund Positions: 50.87
Categorical Fund Positions: 29 AO-4 07/01/17



Munis Unit No. CE1
Computer Education Support 99
2016-2017

Superintendent

Chief Academic Officer

Assistant Superintendent for
et [ .

Instructional Technology Data
- " Management Technician
Academic Services

Birestor Secretary |l
Computer Education Support ry
Specialist Il (220) Training Specialist 3 Specialist Il

- Senior Micro Education Technology Teacher Education Technology
Comguteriian leehnistan; & Software Analyst (195) 11 Teacher (195) 2

1. Delete Secretary |
2. Add Instructional Technology Data
Management Technician

Clerk Il 2

Computer Operations Liaison

l

Summary:

07/01/17
General Fund Positions: 25

Categorical Fund Positions: 2 AO-12 08A0/A6



Munis Unit No. CE1
Computer Education Support

2017-2018

Superintendent

Chief Academic Officer

Assistant Superintendent for
Academic Services

Clerk Il 2

Director
Computer Education Support

100

Instructional Technology Data
Management Technician

Specialist Il (220) Training Specialist 3 Specialist Il

Computer Operations Liaison

- Senior Micro Education Technology Teacher
Computer Lab Technician 3 Software Analyst (195) 11

Summary:

General Fund Positions: 25
Categorical Fund Positions: 2

AO-12

Education Technology
Teacher (195) 2

07/01/17




101

Double-Click the Icon Below to Open Job Descriptions
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Job Descriptions




