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NOTE:
FULL TEXT OF ANY REFERENCE TO BOARD POLICY, KENTUCKY REGULATORY STATUTE (KRS), OR OFFICE OF THE ATTORNEY GENERAL (OAG) IS AVAILABLE IN ALL SCHOOLS AND THE CENTRAL OFFICE.

II. VISION / MISSION STATEMENT

Quality Education Now Learning for Life 


The Nelson County School District, in partnership with the community, will provide diverse and individualized instructional services to inspire, enable and prepare all students to be responsible, successful members of the competitive global society.

III. STATEMENT OF PHILOSOPHY



Students in the Nelson County Public Schools are provided the right to an education in the public schools.  The United States Supreme Court has held that a student may not be deprived of the opportunity to a public education without good cause in which procedural due process is observed.  It is the responsibility of each student, through the development of his/her self-control and self-discipline, to behave in a manner that does not threaten, interfere with, or deprive other students of their right to an education.  School authorities insist that an environment in each school be conducive to the learning process.



This Code shall be mandatory and enforced in a fair and equitable manner. Due consideration will be given to the age and the developmental stage of the student, without regard to race, color, national origin, sex, or disability. The code shall apply in all phases of pupil transportation, to and from school and for school-related trips. This Code, on adoption by the Nelson County Board of Education, shall be furnished to every principal, staff member, student, and parent/guardian. The principal shall post in a conspicuous place, a notice informing anyone entering the school where a copy of the Code may be obtained.  It is the responsibility of the principal that all students, parents/guardians and staff personnel become familiar with this Code through orientation in assemblies and/or classrooms and media releases during the first full week of the school year. The code is to be reviewed by a committee, which includes parents/guardians, teachers, students and administrators before the beginning of each school year.



The principal/designee shall provide appropriate arrangements for all non-English speaking, blind, deaf, or non-readers to become familiar with the rights and responsibilities as specified in this Code.

IV.  LOCAL SCHOOL RULES



Individual schools shall provide a list of local school rules and detailed in-school discipline procedures to any interested party.  Local school rules will not replace or contradict the provisions of this Code.



The local school rules shall be developed or amended by the principal/designee, utilizing the School Based Decision Making process, which includes teachers, parents/guardians and students, with review and approval, by the Superintendent and the Board of Education.

V.  APPEAL AND DUE PROCESS



The courts have ruled that due process is a right of all citizens. In matters of discipline the student in question is entitled to due process.


In general, due process rights include:


1. Being informed of charges and evidence


2. Being given the opportunity to present one's case


3. Having the right to appeal.



Appeals may be made, in writing, through administrative channels to the Board of Education.  Written appeals will receive a written response.  The channel of appeal is as follows:


Assistant Principal, Principal, Superintendent, and the Board of Education.  Further appeals concerning Title VI, Title IX, and Section 504 may be addressed to:




U. S. Department of Education




Office for Civil Rights




Washington, D. C.  20202-1172

VI. RIGHTS AND RESPONSIBILITIES



The United States Constitution provides for the protection and safeguard of all people.  In this same vein, there is responsibility inherent in all rights.  Therefore, all participants in the schooling process must exercise the self-discipline and care necessary to afford others the same rights and to guarantee that their own actions do not infringe upon the rights of others.  Further, all participants have the right and responsibility to know and understand the basic code of conduct expected of them.  The following paragraphs outline both the rights and responsibilities of all participants.
A.  STUDENTS


1. STUDENT RIGHTS.  Students have the right:

a.
To receive an appropriate public education which maintains high educational standards and meets the needs of individual pupils.

b. 
To receive academic grades, or progress reports, based only on academic performance.

c.
To make up work, if possible, upon returning to school from an excused absence.

d.
To inspect, review, and transfer their educational records including the right to challenge any misleading or inaccurate statement contained in their record if they are 18 years of age or older or with the written consent of their parent/guardian.

e. 
To experience freedom from verbal and/or physical abuse by other students, faculty members, school administrators, and other school personnel.

f.
To organize or to have membership in groups/clubs within the school, so long as the group/club follows established Board of Education guidelines, does not disrupt the orderly educational process, and does not discriminate against any student because of sex, religion, age, race, color, national origin, economic status, marital or parental status, disability, and/or veteran status.

g. 
To present complaints and grievances to proper school authorities and to receive replies from school officials regarding the disposition of their complaints and grievances.


2. RESPONSIBILITIES.  Students have the responsibility:

a. 
To attend school regularly and to take advantage of the opportunities offered, cooperating with those trying to teach and working at the job of learning, and not to interfere with the rights of fellow students to an education.

b. 
To use that freedom in such a way as not to offend the rights of others with obscene or damaging words or actions and to avoid the use of language in a discourteous, offensive, or inflammatory manner.

c. 
To be accountable for his/her own conduct and to show consideration for the rights and property of others.

d. 
To exhibit neatness and cleanliness of personal dress and hygiene.

e. 
To refrain from fighting, creating disturbances, excessive noise, abusive language, denying others the use of school facilities or buildings, using or carrying any weapon on school premises or at school activities, intentionally injuring another person or exposing others to harm, or using threats or intimidation against any other person.

f. 
To refrain from gambling, extortion, theft, or any other unlawful activity.

g. 
To refrain from using, possessing, or transmitting tobacco, any alcoholic beverage, or any illegal or controlled substance.

h. 
To show respect for the educational process by taking advantage of every opportunity to further his/her education.

i. 
To practice self-control at all times.

j. 
To care for the equipment and physical facilities of the school by refraining from willful destruction and damage.

k. 
To refrain from using any personal electronic telecommunication device during regular school hours and while being transported to and from school. “Telecommunication device” means any electronic communication device that emits an audible signal, vibrates, or displays a communication to the possessor.

l. 
To follow the rules and regulations of the Board of Education and/or the school administration.

B. TEACHERS

1. TEACHERS' RIGHTS. Teachers have the right:

a. 
To expect the support of their fellow teachers and administrators.

b. 
To work in a positive school climate with minimal disruptions.

c. 
To expect all students' assignments to be completed as requested.

d. 
To remove and temporarily transfer responsibility for any student whose behavior significantly disrupts the positive school climate.

e. 
To be free from verbal abuse or physical harm.

f. 
To provide input to committees designed with the responsibility of drafting policies that relate to their relationships with students and school personnel.

g. To take necessary action in emergencies pertaining to the protection of persons or property.

h. To take necessary action in emergencies to protect their own person or property, or the persons or property of those in their care.


2. TEACHERS' RESPONSIBILITIES. Teachers have the

   
   responsibility:
a. 
To present the educational materials and experience appropriate to their course or grade level.

b. 
To inform students and parents/guardians of achievement and progress.

c. 
To maintain high standards of academic achievement.

d. 
To administer such disciplinary measures, as outlined in this code, in order to maintain a positive learning climate.

e. 
To provide feedback on student assignments as soon as possible.

f. 
To exhibit exemplary behavior in terms of dress, action, and voice.

g. 
To inform parents/guardians of their students' successes, problems, and failures.

h. To reward exemplary student work and/or classroom behavior.

i. 
To exhibit respect for all students.

j. 
To maintain a classroom atmosphere conducive to good behavior.

k. To follow the rules and regulations of the Board of Education and the local school.

l. To take necessary action in emergencies to protect the persons or property of those in their care.

C.  PARENTS/GUARDIANS


1.  PARENTS/GUARDIANS RIGHTS.  Parents/Guardians have

      
the right:
a. 
To send their child to a school with an environment where learning is valued.

b. 
To expect that classroom disruptions will be dealt with fairly, firmly, and quickly.

c. 
To enroll their child(ren) in their school of residence where they shall attend classes regularly and promptly with minimal interruptions.

d. 
To expect the school to maintain high academic standards.

e. 
To review their children’s academic progress and other pertinent information and to receive a reply in a reasonable time period.

f. 
To address a question concerning their child(ren) to the proper authority and to receive a reply in a reasonable time period.


2. PARENTS/GUARDIANS HAVE THE RESPONSIBILITY:

a. 
To understand that unnecessary interruptions during the school day are detrimental to the educational program for all children.

b. 
To instill in their children the need for an education.

c. 
To instill in their children a sense of responsibility.

d. 
To assist their children in understanding the need for a positive school learning environment.

e. 
To become familiar with the educational policies and programs of the Board of Education.

f. 
To aid  their children in understanding the disciplinary procedures of the school.

g. 
To encourage their children to follow all school policies.

h. 
To see that their children are regularly in attendance in accordance with KRS 159.10.

i. 
To inform the school officials, in writing, of any long term illness affecting their children.

j. 
To demonstrate respect for school personnel and students at school and related activities.

k. 
To inform school officials of concerns pertaining to disciplinary procedures.

l. 
To instill in their children the need for proper and appropriate student attire and hygiene.

m. To exhibit concern for the progress and grades of their children.

D. PRINCIPALS


1. PRINCIPALS RIGHTS.  Principals have the right:

a.
To receive the support of students, parents/guardians, and teachers in carrying out the educational programs and policies established by the school system.

b. 
To provide input for the establishment of procedures and regulations that relate to the school.

c. 
To be safe from physical harm and verbal abuse.

d. 
To take necessary action in emergencies to protect their own person or property, or the persons or property of those in their care.

e. 
To suspend any student whose conduct disrupts the educational process.

f. 
To administer the school environment so that a proper learning atmosphere is provided. 

g. 
To expect all participation in the schooling process to comply with school rules and Board of Education policy.

h. 
To expect respect from students, parents/guardians, and the school staff.


2. Principals’ Responsibilities:

a. 
To create and foster an atmosphere of mutual respect and consideration among pupils and staff members.

b. 
To administer discipline fairly and equally, following the guidelines set forth herein, but in doing so use his/her own best judgment.

c. 
To exhibit exemplary behavior in action, dress, and speech.

d. 
To implement and evaluate all aspects of the educational program to improve learning and comply with the policies, regulations, procedures, or laws of the district, state, and nation.

e. 
To direct a program of dissemination of information explaining the Code of Acceptable Behavior and Discipline to the school community.

f. 
To follow guidelines concerning the reporting of certain conduct.

VII. THE DISCIPLINE PROCESS

A.
Teacher's Disciplinary Actions

The teacher has the following responsibilities:


-To model positive/good behavior

-To stop behavior that interferes with the educational  process


-To preserve the rights of others


-To help students improve their self-discipline


-To protect the health and safety of students


Teachers are responsible for utilizing any one or combination of the following measures as they deem appropriate to maintain discipline:


-Give a verbal reprimand


-Notify parent/guardian--confer with as necessary


-Assign constructive assignments/tasks


-Require a student-teacher conference


-Develop a behavior contract with the student


-Refer the student to the counselor


-Recommend detention and notify parent


If the misbehavior continues, the student will be referred to the principal/designee for further action.  SERIOUS OFFENSES MAY REQUIRE DIRECT REFERRAL TO THE PRINCIPAL/DESIGNEE.

B.  Disciplinary Referral Procedures

If in-class* discipline does not succeed in correcting misbehavior, or if the behavior requires assistance, the student will be referred to the principal/designee.  When a student is referred, these steps will be followed:

1. 
The referring person will fill out a standard referral form and send it to the appropriate principal/designee.

2.  
The student will be referred to the school office to talk to principal/designee.

3.  
The principal/designee will read the referral form to the student and allow him/her to respond.

4.  
The principal/designee will decide what action will be taken, inform the student of the action, and record it on the form.  The student may sign the form.

5.  
The principal/designee will process the referral form.  Additional copies will be distributed as indicated on the form.

6.  
The principal/designee may require that the student take the form home to be signed by his/her parent/guardian.

    
The signed form will be returned to principal/designee.

7. 
Discipline records shall be maintained by the assigned    principal/designee and made accessible upon request to teachers, principal, assistant principals, counselors and the student and/or parent/guardian in compliance with the Family Privacy Act of 1975.  A record of referrals shall become a part of the student's record.


*In-class is defined to include classrooms and all other areas of the school facility supervised by school personnel, parents/guardians and/or other administrators. The counselor may contact outside resources to assist with this process. 

C.  Counselor's Role in Discipline


A guidance counselor may be notified in all referrals.  After repeated referrals, or if a problem seems to stem from causes more serious than simple misbehavior, the counselor may hold individual and/or group sessions with the student.  Teachers may also refer students to the counselor.

D.  Principal's/Designee's School-Based Disciplinary Actions


When a principal/designee receives a referral on a student whose misbehavior has continued in spite of the teacher's efforts to correct it, or whose misbehavior interferes with the learning environment, then the principal/designee is responsible, when appropriate, for utilizing any of the following measures to maintain discipline:


-Temporarily remove school privileges (e.g. participation in pep rallies,

             assemblies, etc.)


-Change the student's schedule (with parent notification)


-Temporarily separate the student from the other students


-Assign the student to detention after/before school or on Saturday


-Establish in-school counseling or evaluation


-Deny the student access to school bus transportation (for bus

    
 misconduct)


-Provide a constructive special assignment


-Develop a written behavior contract with the student

           -Make a short-term or long term assignment to Horizons Academy  

E. Parent/Guardian Conference


When a student's misbehavior continues despite repeated efforts to correct it by school personnel, the principal/designee shall call a conference to meet with the student, parents/guardians, and appropriate school staff.  The principal/designee will schedule the conference in consultation with parents/guardians.  If telephone or personal contact with the parent has not occurred, written notice of the conference shall be sent.  A mutually acceptable method of conferring should be agreed upon if a conference at school (or during school hours) is not possible for the parent/guardian.  If multiple violations occur at frequent intervals, a single conference to address these problems will be sufficient.


If the parent/guardian is unable to attend or chooses not to attend the scheduled conference, then the conference will take place in the absence of the parent/guardian.  When it proceeds in the absence of the parent/guardian, the principal/designee will report the conference results to the parent/guardian.

The purpose of the conference is to identify the source of the problem, to arrive at a fair, effective solution, and to improve student behavior.  During the conference, the student will be afforded the opportunity to describe the problem from his/her perspective, and to suggest actions that will resolve the situation.  Participants will demonstrate respectful behavior during the conference.  The student's academic and disciplinary records will be available for review during the conference. The conference will be documented in the student's disciplinary record.  

F. Suspension


A principal or assistant principal may suspend a student for offenses as outlined in Section VIII of the Code.

1.
A short-term suspension, in school, out-of-school and or Horizons Academy, shall be for a period of one to five days.

2.
A long-term suspension, in school, out-of-school and or Horizons Academy, shall be for a period of five to ten days.

3. 
A student placed on out-of-school suspension and or Horizons Academy is prohibited from entering the school grounds (except for a pre-arranged conference with principal/designee), attending any day or night school functions of the  Nelson County Public Schools, or riding a school bus during the term of the suspension. Violations of the conditions of  the suspension shall cause further disciplinary action to be taken which could include but not limited to legal action.  At all stages of the suspension process, students shall be guaranteed informal due process rights as outlined in this Code.

4.
A student placed on in school suspension is prohibited from attending any extracurricular day/night school functions of the Nelson County Public Schools during the term of the suspension. Violations of the conditions of  the suspension shall cause further disciplinary action to be taken which could include but not limited to legal action.  At all stages of the suspension process, students shall be guaranteed informal due process rights as outlined in this Code.

5. A suspension shall be for a definite number of days, except in the case of a pre-expulsion suspension.

G. Suspension Procedure


According to board policy 9.431, before being disciplined at the school level with suspension for violation of school regulations, a pupil shall have the right to the following due process procedures:

1. The student shall be informed of the charges for the proposed suspension and provided an explanation of the evidence supporting the charges.

2. The student will be provided a reasonable opportunity to present his/her case.

3. The principal/designee shall report the decision to suspend, by telephone or mail, to the student's parents/guardians as soon as they can be contacted after the hearing.

4. District form to be used.

In cases involving clear and present danger to the safety of the individual student or others, suspension procedures are held as soon as possible, not to exceed three (3) days.

H.   Suspension/Expulsion Procedures for Special Education/504 Students


Students who create a dangerous or disruptive situation may be suspended from school.  The due process procedures that should be followed for suspensions (generally no longer than 10 days) are the same for all students and are outlined in KRS 158.150.


The behavior of exceptional (special education) students and students who have been referred for evaluation for possible special education placement and/or related services, and students protected under Section 504 of the Rehabilitation Act of 1973 should be considered during initial referral meetings.  A functional behavioral analysis should be conducted and behavioral intervention plans should be developed to address behaviors of concern as soon as concerns are noted.  Behavioral intervention plans should become an integral part of a disabled child’s Individual Education Plan or Modification Plan.   


When a child’s behavioral intervention plan is not successful, as evidenced by misconduct of the student, the plan should be revised to address that child’s needs.  In certain cases, as outlined in number 4, a temporary change of placement to an alternative educational setting may be appropriate.  Additionally, behavioral consequences, such as suspension and expulsion, may also be considered given the following contingencies:

1. A disabled child may be suspended temporarily (up to 10 days) without the special education change of placement procedures.  (KRS 158.150 and OAG 78-673 outlines due process requirements which must be followed in suspension of all children).

2. 
A disabled child may be expelled as long as appropriate Admission and Release Committee (ARC) procedures are followed with a committee determination that the child's disruptive behavior was not a result of the disabling condition. Even if the child is expelled through appropriate procedures, there must not be a complete cessation of educational services. Therefore, if a disabled child is expelled, alternative services must be provided.

3. 
A disabled child may not be suspended further or expelled if the committee (ARC) determines that the child's disruptive behavior was a result of the disabling condition.  However, if current placement could result in injury to the child, other children, or educational personnel, an appropriate alternative placement shall be provided that will provide for the child’s educational needs and will provide a safe learning and teaching environment for all  (KRS 158).

4. 
Additionally, current law expands the use of an interim alternative educational setting for no more than 45 days in the following situations:

a.
When a student with disabilities brings a weapon to school or to a school function

b.
When a student with disabilities possesses or uses illegal drugs at school or at a school function.

c. When a student with disabilities sells or solicits the sale of a controlled substance while at school or at a school function.

d.
When a change of placement is required because of danger or injury to self or others.  


A Functional Behavioral Assessment Plan must be developed within 10 days after placement of a student in an interim alternative educational setting.  If a student has an existing behavioral plan, necessary modifications must be made to address the current behavior.

The Nelson County School District may seek temporary injunctive relief through the courts if the parent and the other members of the Admissions and Release Committee (ARC) cannot agree upon a placement and the current placement will likely result in  injury to the student or others (see KRS 158.150).   Additionally, current law now provides for a hearing officer to be empowered to render such a decision. The hearing officer considers the following: 

a.
Whether the school district has demonstrated, by substantial evidence, that maintaining the current placement of such child is substantially likely to result in injury to the student or to others.

b. 
Whether the child’s current placement is appropriate.

c. 
Whether reasonable efforts have been made to minimize the risk of harm in the child’s current placement, including the use of supplementary aids and services.

d. 
Whether the interim alternative education setting meets the requirements of law. 


Further guidance regarding discipline of disabled students may be obtained by referencing the Nelson County Board of Education Policy, Procedures for Exceptional Students, and the "Procedural Safeguards Notice as required under Part B of the Individuals with Disabilities Education Act Amendments of 1997".

I. Expulsion


If behavior problems warrant the initiation of the expulsion process, the following procedures will be initiated:

1. The principal/assistant principal convenes an informal hearing to determine the validity of the charge against the student.

2. 
If the evidence indicates that the student has committed an expellable offense, the student is given a pre-expulsion suspension.  All documentation concerning the case is forwarded to the Central Office.

3. 
Refer to the Nelson County Board Policy 9.435 for expulsion procedures. 

J. DISCRIMINATION/HARASSMENT/BULLYING

Definition
Discrimination/harassment/bullying is intimidation by threat of or actual physical violence; the creation, by whatever means, of a climate of hostility or intimidation, or the use of language, conduct, or symbols in such manner as to be commonly understood to convey hatred, contempt, or prejudice or to have the effect of insulting or stigmatizing an individual.

Prohibition
Discrimination/harassment/bullying due to an individual's race, color, national origin, age, religion, marital status, political beliefs, sex, or disability is prohibited.

Disciplinary Action

Students who engage in discrimination/harassment/bullying of an employee or another student on the basis of race, color, national origin, age, religion, marital status, political beliefs, sex, or disability shall be subject to disciplinary action including but not limited to suspension and expulsion.

Reporting Procedures

A student who believes s/he has been subjected to discrimination/harassment/bullying should immediately report the incident to the Principal (or Principal designee).

Prohibited Conduct
Conduct and/or actions prohibited under this section include, but are not limited to:

1. Impeding the progress of a student in class by questioning the student's ability to do the required work based on the gender, race, etc. of the student; 

2. Limiting student access to educational tools, such as computers, based on the student's gender, race, color, national origin, age, religion, etc.; 

3. Teasing a student's subject of choice or assignment based on the gender, race, color, national origin, etc. of the student; 

4. Teasing, name calling, unwanted physical contact not of a sexual nature, invading personal space, etc. 

Appeal

Upon the completion of the investigation and correction of the conditions leading to the discrimination/harassment/bullying, any party may appeal any part of the findings and corrective actions to the Superintendent.

Retaliation Prohibited

No one shall retaliate against an employee or student because s/he files a written grievance, assists or participates in an investigation, proceeding, or hearing regarding the charge of discrimination/harassment/bullying of an individual or because s/he has opposed language or conduct that violates this policy. Upon the resolution of allegations, the Superintendent shall assure that employees and students are protected against retaliation.

References:

42 USC 2000e

US Supreme Court - Franklin vs. Gwinnett County

CORPORAL PUNISHMENT

In conjunction with 704 KAR 7:55:

"Corporal punishment" is defined as the deliberate infliction of physical pain by any means upon the whole or any part of a student's body as a penalty or punishment for student misbehavior.

Effective Feb. 10, 1993, no person employed or engaged by the Nelson County Public School System shall inflict, or cause to be inflicted, corporal punishment or bodily pain upon a pupil attending any school or institution within such educational system: provided, however, that any such person may, within the scope of his employment, use and apply such amounts of physical restraint as may be reasonable and necessary to protect oneself, the pupil, or others from physical injury, to obtain possession of a weapon or other dangerous objects within control of the pupil, or to protect property from serious harm.

VIII. BEHAVIOR VIOLATIONS


Students shall be disciplined for committing the offenses listed below or any other disruptive behavior that interferes with the educational process.  Certain violations will be handled with informal or in-school disciplinary measures.  Some of these offenses may also result in a short-term or long-term placement in Horizons Academy, or expulsion from school.

Violations


1. 
Failure to follow school or class rules


2. 
Unexcused tardiness to class or school


3. 
Non-attendance of class


4. 
Failure to sign in or out of school


5. 
Leaving school grounds without permission


6. 
Forgery- falsifying documents or signatures

7. Student disruptions- any deliberate action by the student which

results in serious disruption of the educational process

8. Insubordination- the willful refusal by a student to follow any

reasonable directives of authorized school personnel (including failure to identify oneself) or to accept in-school disciplinary measures.

9. 
Smoking- To use or carry any cigarettes, chewing tobacco, or any other processed tobacco products or other smoking paraphernalia in or on any school building or grounds, or on buses at any time is prohibited.  Cigarette lighters are prohibited and will be confiscated.

    
10. 
Gambling- games of chance or skill for money or profit

    
11. 
Profanity or vulgarity

    
12. 
Striking school personnel

    
13. 
Fighting-use of physical force between two or more students

    
14. 
Intimidating or interfering with school personnel/students;

preventing or attempting to prevent school personnel from performing their responsibilities through threats, violence or harassment

15. 
Assault- intending to or causing physical injury to another person by means of a deadly weapon or dangerous instrument, or abuse of any kind 

    
16. 
Theft-stealing property belonging to the school or  another person

           17. 
Extortion-obtaining of property from an unwilling person by intimidation or physical force

18. 
Robbery-theft involving the use of physical force, deadly weapons, or dangerous instruments

    
19. 
The intentional false activation of a fire alarm or bomb threat

           20. 
Vandalism- damaging or defacing school property, the property of school personnel or of students

21. 
Arson- intentionally damaging school property or property of another person by starting a fire or causing an explosion

22. 
Use, possession, or sale of drugs, drug paraphernalia, substances that “look like” a controlled substance or alcohol (see Board Policy 9.423)

    
23. 
Use, possession, or sale of fireworks

    
24. 
Sexual harassment (see Board Policy 9.42811) 

    
25. 
Sexual abuse
 

    
26. 
Discrimination 

           27. 
Possession of weapons or dangerous instruments by any student-carrying, storing, or using deadly weapons on school property including those inside a vehicle

    
28. 
Public display of affection

29.   
Use of any personal telecommunications device (see Board Policy 9.4261)

IX. BEHAVIOR CONSEQUENCE CHARTS FOR VIOLATIONS OF THE

NELSON COUNTY BOARD OF EDUCATION CODE OF ACCEPTABLE

BEHAVIOR AND DISCIPLINE


Students at different ages and grade levels are expected to assume varying degrees of responsibility for their actions.


Therefore, different disciplinary measures have been developed to reflect different levels of maturity and self-discipline.  Each of the three charts on the following pages (elementary, middle school, and high school) indicates specific consequences for each specific offense, and the consequences that will occur if there are repeated violations.


Behavior violations are listed vertically.  Disciplinary actions are listed horizontally.  Disciplinary measures increase in severity from left to right on each chart.

The principal or assistant principal shall have discretion as to the punishment to be applied in each case taking into consideration the severity and/or frequency of the offense.  They shall also have discretion as to whether expulsion procedures are initiated.

X. CRIMINAL VIOLATIONS


Students are accountable to their school in their role as students, as well as to the law in their capacity as citizens.  The criminal laws of the Commonwealth of Kentucky and of the Federal Government apply to the conduct of all persons on school property.  Violations should be dealt with according to these laws and local school board policy. Verified criminal misconduct shall result in the immediate removal of the student from the school, pending a hearing before the board in accordance with KRS 158.150.  

Schools shall report these offenses to the appropriate law enforcement agency and assist these agencies in investigating and prosecuting the offender.  In cases of assault and/or battery on a student or school employee, it is encouraged that the victim(s) press charges. A student charged with criminal misconduct should be given a full due process hearing before the Board of Education, which should take prompt and appropriate action.  Since disciplinary action by the school in criminal matters does not constitute "double jeopardy" the board need not await the disposition of the hearing or trial.

The Board of Education shall have discretion as to what punishment shall apply in regard to expulsion offenses, and a student may be expelled for a first offense violation of expellable offenses.

XI. Student Searches

No pupil's outer clothing, pockets, or his or her personal effects (e.g., handbags, backpacks, etc.) shall be searched by authorized school personnel unless there are reasonable grounds to believe the search will reveal evidence that the pupil has violated or is violating either a school rule or the law. A certified person directly responsible for the conduct of the pupil or the principal of the school, which the student attends, shall conduct searches of a pupil's person or personal effects. When a pat-down search of the pupil's person is conducted, the person conducting the search shall be the same sex as the pupil and a witness of the same sex as the pupil shall be present.  No search will be conducted in the presence of other students.  No strip searches are permitted.

Any vehicle entering Nelson County Schools property is subject to search by school authorities and law enforcement personnel working with them.  Such search may be conducted for any reasonable purpose, without a warrant.  Search of the vehicle includes all compartments and components thereof.  Once search begins, the person in control of the vehicle will not be permitted to remove it from the premises during the reasonable duration of the search.

School property, such as lockers and desks, are jointly held by the school and the pupil.  School authorities have the right to conduct general inspections of all such property on a regular basis.  A single desk or locker may be searched if reasonable grounds exist to believe that evidence of a violation of the law or a school rule is contained therein.  The Board of Education gives the Superintendent the authority to use trained dogs to locate controlled substances on school grounds.

Illegal items (e.g., weapons, drugs, etc.) or other possessions reasonably determined by proper school authorities to be a threat to the pupil's safety or others' safety and security may be seized by school officials.  A staff member may temporarily remove items, which may be used to disrupt or interfere with the educational process, from the pupil's possession.   

XII.  RIGHT TO COUNSEL
All persons involved in any disciplinary process shall have the right to legal counsel at their own expense.

XIII. NELSON COUNTY SCHOOLS NOTICE


The Nelson County Schools are in compliance with P.S. 93.380 of the Family Education Rights and Privacy Act.  They also operate within Title IX of the Education Amendment of 1972,  Title VI of the Civil Rights Act of 1964, and Section 504 of the Rehabilitation Act of 1973.


The Nelson County Schools do not discriminate on the basis of race, creed, color, national origin, gender, disability, age, marital status, or religion in their educational programs, activities, employment, or vocational program.

XIV.
GRIEVANCE PROCESS

Grievance/Complaints Procedure:

Anyone who feels they have been discriminated against on the basis of gender, color, national origin, creed, age, disability, race, marital status, or religion, should take the following steps:

1. Within five (5) working days contact, in writing, the site principal to seek resolution of the grievance/complaint on an informal/discussion basis.  The principal will respond, in writing, within five (5) working days.

2. If not resolved on the informal/discussion basis, within five (5) working days, contact the local Section 504 Coordinator at the Nelson County Board of Education.  The local Section 504 Coordinator will seek resolution of the grievance/complaint on an informal/discussion basis.  The local Section 504 Coordinator will respond in writing within five (5) working days.
Local Section 504 Coordinator:
Vicky Morgan

Nelson County Board of Education

Box 2277

Bardstown, Kentucky 40004

3. 
If not satisfied with the response from the local Section 504 Coordinator, within five (5) working days, contact in writing the district superintendent whom will seek resolution of the grievance/complaint on an informal/discussion basis.  The district superintendent will respond in writing within five (5) working days.

4. 
If not satisfied with response from the district superintendent, within five (5) working days, contact in writing the Nelson County Board of Education, which will respond within twenty (20) working days.

5. 
At anytime during these steps  for due process, the appellant may:



a. request a hearing before an impartial hearing officer or;

b. contact the Office for Civil Rights, Washington, D. C.  20202-   1172


This grievance/complaint procedure may be found in the Nelson County Board of Education Policies and Procedures Handbook(s), the Nelson County Code of Acceptable Behavior and Discipline, and The Nelson County High School Student Handbook.
XV. NELSON COUNTY BOARD OF EDUCATION CLARIFICATION OF SMOKING POLICY, Adopted/Amended 12/07/99


In light of existing fire regulations, federal regulations, health warnings of the Surgeon General of the United States, and because of excessive litter caused by cigarettes on school property, the following policy shall be in effect in all Nelson County Public School buildings:

1. 
No regularly enrolled student or any other student shall be permitted to smoke, use or carry any cigarettes, chewing tobacco, or any other processed tobacco products in or on any school building or grounds during regular school hours or on busses at any time. 

2. 
Building principals will enforce this policy uniformly in regard to all students.  The punishment for the first offense of the above policy by any student is a $5 fine to be paid within 5 days of the offense or the student can opt to receive a 3-5 day suspension.  

3. 
The 2nd violation of the above policy is a $5 fine that is to be paid within 5 days of the offense and the student will also receive a 3-5 day suspension.

4.  
The 3rd violation of this policy is a $5 fine to be paid within 5 days of the offense, the student will receive a 3-5 day suspension, and the student will participate in a mandatory tobacco cessation program.  In addition, the students become ineligible to attend extra curricular activities such as  Christmas Dances, Prom, etc. 

5.  
The 4th violation of this policy is a $5 fine that is to be paid within 5 days of the offense, the student will be placed in Horizons Academy, and the school will initiate proceedings for pre-expulsion. 


6.  
Students or their parents are responsible for all fines!


7.  
Money collected from fines will be used for tobacco education. 

8.  
Nelson County Schools are smoke free campuses for students 24 hours a day.  Signs will be posted.  Smoking cessation classes will be offered.  

9.  
We would like to see this policy as the first step in making Nelson County Schools  totally smoke free campuses in the near future!

The use of any tobacco product is not permitted at any time in Board-owned vechicles or Board-operated facilities.

While on school property, employees may use tobacco only in areas outside of school buildings and athletic complexes designated by the building Principal/designee or the school-based council, as appropriate.  Such areas shall be clearly identified and, if possible, isolated from the view of students.  Areas outside of administrative offices, maintenance, and transportation complexes shall be selected by the Superintendent/

designee.

XVI.       DEADLY WEAPONS PROHIBITED ON SCHOOL PROPERTY


Carrying, bringing, using, or possessing any firearm or deadly weapon in any school building , on school grounds, in any school vehicle, or at any school-sponsored activity is prohibited.

A firearm is defined as "any weapon which will expel a projectile by means of explosion" KRS 527.010(2).  A deadly weapon means "any weapon from which a shot, readily capable of producing death or other serious physical injury, may be discharged"; any "knife other than an ordinary pocket knife or hunting knife"; billy, nightstick or club; blackjack or slapjack, nunchaku karate sticks; shuriken or death star or artificial knuckles made from metal, plastic or other similar hard material.  KRS 500.080.

School officials may seize weapons determined by proper school authorities to be a threat.


Unlawful possession of a deadly weapon on school property is a class D felony, punishable by 1 to 5 years’ imprisonment and a fine of up to $10,000.


Possession of a firearm, deadly weapon or dangerous instrument, by any student, is grounds for immediate suspension and an expulsion hearing.


The law requires school employees to report any student who is determined to have brought a firearm or deadly weapon to a school or school grounds, under the jurisdiction of this system, to the criminal justice or juvenile delinquency system. 

To comply with existing requirements of the Individuals with Disabilities Education Act (IDEA), regarding discipline of students with disabilities, the Board of Education may modify the expulsion requirements, on a case-by-case basis. IDEA-eligible students may be expelled for behavior unrelated to their disabilities, as long as the procedural safeguards required by IDEA and KRS 158.150 are followed.  

Non-IDEA-eligible students may also have their expulsion requirements modified on a case-by-case basis. 

XVII.  *DUTY TO REPORT ADJUDICATED BEHAVIORS


KRS 158.155 requires the parent or guardian of a child who has been adjudicated guilty or previously expelled for homicide, assault, or violation of state law or school regulations relating to weapons, alcohol or drugs, to notify a new school of that fact by a sworn statement given to the school at the time of registration. 

The following is a sample of the form developed by the Kentucky Department of Education for this purpose.



XVIII. DUTY TO DOCUMENT AND REPORT FELONY OR MISDEMEANOR 
BEHAVIORS

KRS 158.155 requires the school records of any student expelled or subject to expulsion proceedings for homicide, assault, or an offense in violation of state law or school regulations relating to weapons, alcohol, or drugs to reflect the charges and the final disposition of the expulsion proceedings. 

KRS 158.155 also requires any school employee to report to the local police department, sheriff, or Kentucky State Police:

1. Any felony* occurring on school property; or

2. Any misdemeanor* or violation relating to:

a. Carrying, possession, or use of a deadly weapon on school 

property; or

b. Use, possession, or sale of controlled substances on school

 


property. 

*A felony is defined as an offense punishable by a minimum of one-year imprisonment.  A misdemeanor is an offense punishable by a maximum of one year in jail.

XIX. TRANSPORTATION/SCHOOL BUS CONDUCT

Transportation Administration
The Department will supply schools with bus rosters.

The Department will make a fundamental effort to assure that all drivers and monitors will be adequately trained in the area of student discipline/management.

The Department will make a fundamental effort to maintain its budget in a responsible manner, so its staff is properly trained and equipment is properly maintained.

The Department will make a fundamental effort to assure that buses are operated within an acceptable range of route times and student loads. 

The Department will make a fundamental effort to acquire technological equipment to assist with bus discipline matters, ex: video monitors, radios, PA. Systems, etc…

The Department will accurately record and act on all received complaints.

The Department will actively work with drivers, monitors, schools officials and parents to address discipline issues.

The Department will evaluate and discuss routing with school officials and make plausible routing adjustments that may impact discipline issues.  The Department reserves the right to make the final decision regarding routing.

The Department will work with school administrators in enlisting the aid of school resource officers and/or local police officers in more serious student conduct matters.

Disciplinary Procedures

Driver Responsibilities

Drivers shall conform to all applicable rules/regulations as outlined in 702 KAR 5:080.

Drivers shall provide the Department with a bus roster.

Drivers and Transportation Monitors shall strive to maintain a positive rapport with all students and other school staff.

Drivers shall handle discipline issues for all students in a firm, timely and consistent manner that will be equitable and age appropriate.

Drivers shall enforce bus rules that are posted on all buses.

Drivers shall cooperate with school authorities.

-Drivers shall exhaust all reasonable options prior to returning the bus to school.

-Drivers will attend conferences with parents, as requested by school and/or transportation department.

Drivers shall deal with minor infractions by students in the following manner:

First offense - give student a directive, make sure the student understands the directive and repeat if the student does not comply.

Second offense - counsel student and remind them of the code of conduct, then assign seats as necessary.

Third offense - writes discipline referrals and turn into the student’s principal or designee.

(Drivers are expected to document the first two steps on the incident report.)

More serious infractions will necessitate a bus driver to make the determination of whether or not the student’s conduct makes it unsafe for the bus to continue its route.  Should the driver continue in route, the driver should complete a written referral on the first offense in accordance with the applicable discipline procedure.

Should the conduct of the student be serious enough to create an unsafe condition, the driver shall not continue the route, find a safe location to park the bus and immediately notify the transportation department for assistance.

The driver shall then follow procedures as outlined in 702 KAR 05:080 section 24.

The driver shall safeguard the welfare of other students on the bus by the most appropriate means possible.

The driver shall cooperate fully with authorities that respond to the scene.

The driver shall then make a written referral to the student’s school principal/designee or transportation supervisor.

The driver shall document the actions and events that subsequently result in a call for assistance.

Pursuant to 702 KAR 5:080, the driver has the authority to:

Give directives to students

Assign seats

Supply school officials with written referrals

Drivers shall only remove a student when the custody of the student may be transferred to a parent, legal guardian or administrative personnel.

Drivers written referrals shall be based on personal observations.

Drivers shall not use students to supervise other students unless there is an emergency situation that would necessitate this action.  The students hired by the board of education to monitor preschool will only monitor preschool.

Disciplinary Procedures

Monitor Responsibilities

Monitors shall monitor and assist students while bus is in operation.

Monitors shall consult with and assist bus driver in documentation of student information, record-keeping and completing route surveys.

Monitors shall assist the driver in assuring seat belts, harnesses and wheel chair clamps are secured as required.

Monitors shall assist parents and school personnel with safe loading and unloading of students and shall coordinate seating of students as required by state transportation guidelines.

Monitors shall communicate with school personnel and parents concerning student background, medical problems and behavior as appropriate.

Monitors shall maintain current knowledge of emergency evacuation procedures.

Monitors shall attend in-service meetings and training courses as assigned.

Monitors shall perform related duties as assigned.

*Special needs monitors shall operate equipment, including wheel chairs, tie-downs, seat belts, harnesses, mechanical lift and other adaptive equipment as necessary.

Disciplinary Procedures

School Administration’s Responsibilities

The term “school” applies to all schools (both public and private) within Nelson County that are provided with transportation.

The school shall cooperate with the Transportation Department and its staff.

School administrators shall be familiar with and function within the scope of established board policies and state statutes regarding discipline.

School authorities shall comply with applicable outlined discipline procedures unless there is written documentation that sanctions an alternative method of discipline for an individual student.

A principal or designee shall authorize bus passes for any student who rides any bus other than their assigned bus or who plans to exit the bus at a different designated stop.  Due to over crowding or other issues a principal may deny individual requests.

When referrals are turned in to the schools, they should be dealt with as soon as possible, but not to exceed three school days.

The driver and transportation department should be advised of the disciplinary action(s) in written form.

The driver’s copy may be given directly to the driver or faxed to the transportation department.

The official transportation copy should always be sent to the transportation department even if one has been faxed.

Should any student be suspended from the bus, the transportation department should be advised immediately, so that appropriate driver(s) are notified.

School authorities shall provide each student with a signed bus pass with the student’s name on it for all after school activities.  Coaches shall provide drivers with a list of students who will be riding the bus.

When a student is suspended from a Nelson County school bus, for disciplinary reasons, this applies to all Nelson County buses to and from school and all extra curricular activity buses.  Exceptions may be made for academic activities including ESS.  An ESS student may be given a bus ride home, but the following steps shall occur:

School authorities shall deliver the child to the bus.

School authorities shall inform the driver.

School authorities shall provide the student with a signed pass with their name on it.

Driver shall assign a seat for the student.

Driver shall write an incident report if the student misbehaves.

Student’s right to ride the ESS/activity bus shall be revoked for a period of time if an incident report is written up.

When a student is suspended from a Nelson County school bus the suspension shall start the day after the incident report was written. 

When a student is in Horizons Academy due to bus problems, the parents must provide transportation if the student receives a second bus incident report while in Horizons Academy.

School administrators shall form a discipline review committee.  This committee will determine appropriate discipline in matters of serious conduct violations.  These conduct violations are outlined within the applicable procedure chart.

This committee will have three administrative members

1st  - Transportation representative

2nd - School representative

3rd – Board of Education representative

      -  Conduct violations that result in review are:

One time violation that requires immediate review by the committee.

Multiple violations of a less severe nature.

Progressive discipline steps are required in situations involving multiple violations.

The conduct violations that require immediate review should incorporate a conference with the parent.

The committee, in the majority of cases, will be reviewing matters that involve violations serious enough that permanent loss of riding privileges or school expulsion is being considered.  In the above case a hearing will be held with the superintendent (or designee) and all parties involved.

All students shall be entitled to “due process”.

The school discipline committee may explore alternative discipline procedures if it is found to be a violation option.  However, should any offense be serious enough, loss of bus privileges or school expulsion shall be considered.

This procedure corresponds with board policy and state regulations, therefore compliance should assure any administrator, that they are acting within written policy.

School authorities shall implement annual “school bus safety instruction” pursuant to board policy and state regulation 702 KAR 5:040 section 9.

School authorities shall take students who have been in detention to the bus, if this is their means of transportation.  Students shall have a detention pass with their name on it and signed by school authorities before they are allowed on the bus.

Disciplinary Procedures

Student Responsibilities

Students shall comply with 702 KAR 5:090 and all related regulations/board policies.

Students shall comply with district posted bus rules.

Students shall comply immediately with driver’s/monitor’s instructions.

Students shall respect all others on the bus.

Students, while riding the bus, are subject to the same conduct conditions that exist in the classroom.

Students shall have a bus pass signed by THEIR principal that authorizes them to ride on a bus other than their assigned bus or to exit the bus at a location other than their designated stop.  Otherwise, they shall ride only on their assigned bus and exit the bus at their designated stop and this also applies to activity buses.
Students are expected to share seating space.

Students shall not bring unapproved items on the bus.  Any carry on items should be able to be placed in a student’s lap.

Students shall not vandalize or damage any property.  Restitution will be made and they will be disciplined according to the discipline procedure.

Students shall not use profanity or participate in yelling or screaming.

Students shall not be permitted to use cell phones while on the bus.

Students will be subject to removal from the bus should their actions endanger the safe operations of the bus or the well being of others.

Students are subject to being seated in assigned seats.

Students shall not participate in any activity that contributes to the unsafe operation of the bus.

Students shall not block emergency exits with any item.

Students will not take on a position of supervision over other students at any time unless they are approved by the board of education as a monitor.  In the case of an emergency, however, an appointed student will fill this role in the driver’s absence.

All students are entitled to “due process” regarding disciplinary actions taken against them.

Students shall conduct themselves appropriately at the bus stops on the way to and from school.

All students shall be at their designated bus stop five minutes prior to the scheduled pick up time.

All students shall have a signed bus pass, with their name on it, in order to ride the ESS/activity bus.

Students that have been in detention and their means of transportation is the school bus:

Shall be escorted to the bus by school authorities.

Shall have a detention bus pass with their name on it and signed by school authorities.

Shall be assigned a seat.

Shall have this privilege revoked if he/she misbehaves. 

A student receiving a second bus incident report, while assigned to Horizons Academy due to bus problems, shall have their parents provide transportation.

School Bus Incident Report

* Denotes Preschool to 5th Grade
          Nelson County Schools

Denotes 6th to 12th Grade

_____________________




      

 ____________________

    Student’s Name






      
 Date of incident (am/pm)
_____________________


__________

    
  ____________________

    Driver’s Name


   
  Bus No.(s)
         

        
  School
	
	BEHAVIOR VIOLATION
	ADMINISTRATIVE DISCIPLINARY OPTIONS

	Mark

Violation

(Circle

What

Applies)
	*/ Indicates the disciplinary actions available to a principal for that particular behavior violation.  Principal may choose to use more than one action.
	Warning/Parent Informed
	Recess/

Detention(s)


	A-Schoolor

In-School

Suspension
	1-3

Day(s) 

Off Bus
	4-6

Day(s) 

Off Bus
	7-10

Day(s)

Off Bus
	Referred

For 

Possible

Bus

Expulsion
	Driver

Removes

Student

Immediately

	
	
	
	
	
	
	
	
	
	

	
	Physical Abuse of School Personnel
	*
	*
	*
	*
	*/
	*/
	*/
	*/

	
	Dangerous Weapon 
	*
	*
	*
	*
	*/
	*/
	*/
	*/

	
	Drugs/Alcohol
	*
	*
	*
	*/
	*/
	*/
	*/
	*/

	
	Open Flame/Fireworks
	*
	*
	*
	*/
	*/
	*/
	*/
	*/

	
	Threatening /Fighting/ Verbal Abuse 
	*
	*
	*/
	*/
	*/
	*/
	*/
	*/

	
	Public Display Affection/Profanity
	*
	*/
	*/
	*/
	*/
	*/
	*/
	*/

	
	Tobacco/Harassment/Discrimination
	*
	*/
	*/
	*/
	*/
	*/
	*/
	*/

	
	Vandalism (restitution to be made)
	*
	*/
	*/
	*/
	*/
	*/
	*/
	*/

	
	Refusing to Sit in Assigned Seat
	*/
	*/
	*/
	*/
	*/
	*/
	*/
	*/

	
	Refusing to Follow Instructions
	*/
	*/
	*/
	*/
	*/
	*/
	*/
	*/

	
	Not Staying Seated/Pushing/Tripping
	*/
	*/
	*/
	*/
	*/
	*/
	*/
	*/

	
	Screaming/Hanging Out Window
	*/
	*/
	*/
	*/
	*/
	*/
	*/
	*/

	
	Eating/Drinking/Littering
	*/
	*/
	*/
	*/
	*/
	*/
	*/
	*/

	
	Throwing Objects/Paper
	*/
	*/
	*/
	*/
	*/
	*/
	*/
	*/

	
	Excessive Mischief/Annoying
	*/
	*/
	*/
	*/
	*/
	*/
	*/
	*/

	
	Possession of Prohibited Items
	*/
	*/
	*/
	*/
	*/
	*/
	*/
	*/

	
	Not Riding Assigned Bus
	*/
	*/
	*/
	*/
	*/
	*/
	*/
	*/

	
	Other (specify)
	*/
	*/
	*/
	*/
	*/
	*/
	*/
	*/


RIDING A SCHOOL BUS IS A PRIVILEGE.

All bus drivers and school administrators are to follow the written guidelines that constitute a violation.

	PRELIMINARY ACTION TAKEN BY DRIVER

     _____ Student Warned                  Date ________am/pm

     _____ Student Assigned Seat        Date ________am/pm

     _____ Student Parent Called         Date ________am/pm

     _____ Other_____________________________


	DRIVER’S COMMENTS

________________________________________

________________________________________

________________________________________

________________________________________

	PRESENT ACTION TAKEN BY ADMINISTRATION

     _____ Student Warned / Parent Informed

     _____ Detention / In-school / A-school

     _____ Conference with Student’s Parent

     _____ Student Suspended From ALL Buses For

                  ______Days Beginning_______________

                 (Please Inform Director of Transportation)
	ADMINISTRATOR’S COMMENTS

_______________________________________

_______________________________________

_______________________________________

_______________________________________

_______________________________________

     Administrator’s Signature                             Date


Parents Copy-White     School’s Copy-Light Yellow      Transportation Copy-Pink    Driver’s Copy-Dark Yellow

PARENT’S SIGNATURE:________________________________________________________________________

XX. REVIEW PROCESS FOR THE NELSON COUNTY SCHOOLS CODE OF ACCEPTIBLE BEHAVIOR AND DISCIPLINE

The Nelson County Schools Code of Acceptable Behavior and Discipline is reviewed annually by a committee of parents, administrators, teachers and students.  Revisions are made during this review.

The Nelson County Schools Code of Acceptable Behavior and Discipline is reviewed by the school board attorney.

The Code of Acceptable Behavior and Discipline is submitted for approval during a meeting of the Nelson County Board of Education.

APPENDIX A

August 5, 2008
Dear Parents,


In compliance with the Drug-Free Schools and Communities Act, 1989, Code 86.200, all parents and students are to be given a copy of the standards of conduct and the statement of disciplinary sanctions.


Please read these with your child, sign and return this page to your child's school.  Thank you.

Nelson County Schools

________________________________________________________________


I received my Nelson County Schools Code of Acceptable Behavior and Discipline and have read with my child the policies therein, including those regarding alcohol, tobacco, other drugs and weapons.

___________________________
____________________________

 (Parent's Signature)


   (Student's Signature)

___________________________
____________________________

 (Homeroom)




    (Grade)

	


Commonwealth of Kentucky


	Kentucky Department of Education


	Local School District


	Date





	KRS 158.000 requires that a parent or guardian of a child who has been adjudicated guilty or previously expelled for homicide, assault, or violation of state law or school regulations relating to weapons, alcohol or drugs notify a new school of that fact by a sworn statement given to the school at the time of registration.





	In compliance with that requirement, I swear or affirm that I am the parent or guardian of ____________________________, who was:





________adjudicated guilty, and/or





________expelled from __________________________private or public school (in or out of state) and/or


_______    disciplined for a violation of state law or school regulation relating to weapons, alcohol or drugs.





The facts are as follows:


_____________________________________________________________


_____________________________________________________________


_____________________________________________________________


_____________________________________________________________


_____________________________________________________________


(Attach a separate sheet as needed.)





	I swear or affirm that, to the best of my knowledge and belief, the statements and information contained herein are true, factual and complete.





						__________________________________


						Affiant, Parent or Guardian





Sworn or affirmed to and subscribed before me by ____________________, this the ____ day of _________________,200_


				


						__________________________________


						Notary Public State At Large


						


						My Commission expires _____________
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