
Recruitment & Staffing

Teacher Hiring Update

Vision 2020 Focus Area: Improving Infrastructure and Integrating Systems





Challenges

•Competitive Market (Districts & Industry)
•Decreasing candidate pool (nationally and 
regionally)
•Negative Publicity
•Communication with Candidates
•Visibility and Accessibility of HR Support 



Strategy 3.1.3  Develop and implement a responsive, time-sensitive 
educator recruitment and placement process in order to: identify, 
hire, and assign teachers and administrators with the capacities, 
skills, and dispositions necessary for effective teaching and 
learning; target recruitment to fill high need positions; identify and 
hire a diverse workforce; and place and retain teachers in schools, 
taking into account student needs.



Human Resources Targets

• Human Resources: Increase the percentage of highly qualified and 
effective school and district educators who meet the diverse needs of 
students

• Human Resources: Maintain a pool of qualified teacher applicants 
who are racial and/or ethnic minorities at or above 200 by 2020

• Teacher Hiring: Increase the percentage of qualified teacher 
applicants who are racial and/or ethnic minorities from 15.9 percent 
in 2015 to 25.0 percent in 2020



Highly Qualified Definition - Update

In the 2016-17 school year, the Highly Qualified requirement 
for teachers was phased out as a result of the passage of the 
Every Student Succeeds Act (ESSA). Kentucky defines a 
qualified teacher as one who holds the appropriate 
certification for the positon unless the superintendent of the 
employing district has documented evidence that the teacher 
is unsuitable for appointment. Effective July 1, 2016 teachers 
must meet state licensure requirements for content and 
student population areas. This is currently monitored through 
the LEAD report.



2016-17 Teacher Applicant Pool
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Supporting School-based Hiring

• School Staffing Data Analysis
• Diversification plan

• Differentiated support based on plan

• Job Posting Data Collection & Analysis
• New KDE reporting – Effective January 1, 2017

• New Job posting strategy

Using Singleton as a 
target:
• No less than 15% 

minority teachers
• No greater than 

85% minority 
teachers 



Elementary School District Totals



Enhancing the Teacher Pipeline: Recruitment

• Improved Talent Identification 
• Teacher Urban Fit Survey  - Applitrack

• Strategic Recruitment
• Marketing (strategic social media, print materials, and press releases)
• Pre-Job Fair relationship building
• District Visits

• Experienced Teachers & Retirees
• New Incentives (effective September 2016)

• Grow Our Own – Career Pathways for employees
• Classified Employee Tuition Assistance
• Career Pathway Professional Development

• Industry –
• Non-College of Ed Graduates
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23,000 hits on social 
media and digital news

Puerto Rico Recruitment: Partnership with Metro Louisville




