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Every student is taught by an 
effective teacher and every 
school is led by an effective 

principal.
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Kentucky Framework for Teaching
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Multiple Measures of Teacher PGES
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SOURCES OF EVIDENCE/FRAMEWORK FOR TEACHING ALIGNMENT 
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Observation 
Evidence 

(pre and post conferences) 
Observation  

Evidence 
(pre and post conferences) 

Student 
Voice 

 
      Kentucky Student Voice Survey       

Professional 
Growth 

Professional Growth Planning and Self Reflection 
Self  

Reflection 

Peer 
Observation 

      Observation       

 



Observation

Student Voice

Professional Growth 

Plans and Self 

Reflection

Other: District-

Determined 

(optional)

OVERALL 
PERFORMANCE 

CATEGORY
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KENTUCKY PROFESSIONAL GROWTH AND EFFECTIVENESS MODEL

PROFESSIONAL 

JUDGMENT 

DOMAINs

SOURCES OF 

EVIDENCE TO 

INFORM 

PROFESSONAL 

PRACTICE RATING

State Contribution – Student Growth Percentiles 

(SGPs)

• State-Defined High/Expected/Low

• 3 Years of Data (when available)

AND

Local Contribution – Student Growth Goals 

(SGGs)

• District-Defined High/Expected/Low

• 3 Years of Data (when available)

SOURCES OF EVIDENCE TO INFORM

OVERALL GROWTH RATING

PROFESSIONAL 

PRACTICE 

RATING

PROFESSIONAL JUDGMENT & DISTRICT-

DETERMINED DECISION RULES
OVERALL 

STUDENT 

GROWTH RATING 

(H/E/L)

See MINIMUM CRITERIA FOR 

DETERMINING A  TEACHER’S 

PROFESSIONAL PRACTICE RATING

See MINIMUM CRITERIA FOR 

DETERMINING A TEACHER’S 

OVERALL PERFORMANCE 

CATEGORY

DOMAIN 1: Planning and Preparation

DOMAIN 2: Classroom Environment

DOMAIN 3: Instruction

DOMAIN 4: Professional Responsibilities

GROWTH 

PLAN AND 

CYCLE

GROWTH 

PLANNING 

MATRIX

PROFESSIONAL 

JUDGMENT & 

DECISION RULES
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