
REVISED 
JOB TITLE PRACTICAL LIVING CURRICULUM 

September 27. 
2016JUbY 11, 2016 
I! F F E!CTIVE! 
AUGUST 9, 2016 

DIVISION 

SALARY SCHEDULE 

SPECIALIST II GRADES K-12 
CURRICULUM MANAGEMENT 

I 1/IV GRADE 9 

WORK YEAR 210 DAYS I FLSA STATUS I EXEMPT t 
~e:. REPORTS TO DIRECTOR OF CURRICULUM AND 
Jcps JEFFERSON COUNTY 

PUBLIC SCHOOLS COMMUNITY ENGAGEMENT 

SCOPE OF RESPONSIBILITIES 
Provides technical assistance to district and school staff in K -12 Practical Living curriculum and 
instructionthe afeas of assignrneflt aad developmeflt, monitoring and implementation of K -12 Practical 
Living Standards;assigned pfogram Of aetivi-ty; provides professional developmentia sefviee as 
assigned; surveys system-wide needs ia area ofassignmeat and determines effectiveness of K-12 
Practical Living curriculum and instruction;assigned pfogni-m Of aetivity; supervises and directs the 
work of committees and other groups as assigned. 

PERFORMANCE RESPONSIBILITIES 
Assumes responsibility for and assists designated supervisor in short-range and long-range planning for 
K -12 Practical Living as assigned. 
Works cooperatively with the designated coordinator, program directors and specialists in assessing 
and addressing the district' s priorities and needs and in developing, reviewing and revising K-12 
Practical Living. .... : .... ~ .J 

'"'O .. LUU ....,.. ............ ..... ...u 

Researches past and current practices in K-12 Practical Living all afeas assigaed and integrates 
research in all areas of responsibility~ 
Supervises and directs the work of committees and task forces as assigned. 
Works cooperatively with the designated coordinator and staff development personnel to provide in-
service training in K-12 Practical Living.afea ofassignmeat. 
Works closely with district and school staff to obtain information regarding the effectiveness of K-12 
Practical Living assigned programs or activities. 
Provides technical assistance to district and school staff in K-12 Practical Living.th.e afeas of 
assignmeflt. 
Assure compliance with local, state and federal regulations and procedures related to K-12 Practical 
Living.afea of assigRmeat. 
Assures compliance with Board Goals and Administrative Objectives related to K-12 Practical 
Living. area of assignment. 
Performs other duties as assigned by designated supervisor. 

PHYSICAL DEMANDS 
The work is primarily sedentary. It requires the ability to communicate effectively using speech, vision 
and hearing. The work at times requires bending, squatting, climbing, reaching with the ability to lift, 
carry, push or pull light weights. The work requires the use of hands for simple grasping and fine 
manipulations. The work requires being around moving machinery, driving automotive equipment, 
exposure to marked changes in temperature and humidity and exposure to dust, fumes and gases. 

MINIMUM QUALIFICATIONS 
Bachelor's Degree or higher with area or major in Health Education and Physical Education with 
Kentucky Teacher Certification.afea of assignmeat 
Three (3) years successful teaching experience in Health Education and Physical Education, preferably 
at both elementary and secondary levels.afea of assigflffieflt 

DESIRABLE QUALIFICATIONS 



Master's Degree 
Three (3) years successful exnerience in sunervision of instruction and/ or curriculum 
develonment.~eRQ!eky eeftifieatieR iR SHfJ9f1lisieR aseief aemiRistfatieR 
Kentucky certification in sunervision and/or administrationSueeessful e~tpefieRee iR afea effeseaFeh 
meth:eas ase stfategies 
Successful experience in area of research methods and strategies 
Demonstrated knowledge of learning theory~ nrogram nlanning~ develonment~ management~ and 
evaluation. 



REVISED 
JOB TITLE ARTS CURRICULUM SPECIALIST II 

September 27, 
2016JUbY 11, 2016 
e~~eCTIVe 

AUGUST 9, 2016 

DIVISION 

SALARY SCHEDULE 

GRADESK-12 
CURRICULUM MANAGEMENT 

I I/IV GRADE 9 

WORK YEAR 210 DAYS I FLSA STATUS I EXEMPT t 
~~ REPORTS TO DIRECTOR OF CURRICULUM AND 
Jcps J FFERSON COUNTY 

PUBLIC SCHOOLS COMMUNITY ENGAGEMENT 

SCOPE OF RESPONSIBILITIES 
Provides technical assistance to district and school staff in K-12 Arts (Visual Arts, Dance, and Theatre) 
curriculum and instructionthe areas of assigament aiid develoiJment, monitoring and implementation of 
K -12 Arts CV isual Arts, Dance, and Theatre) Standards;assigRed IJrogram or aetivity; provides 
professional developmentiR serviee as assigned; surveys system-wide needs iR area of assigameRt and 
determines effectiveness of_.:-K-12 Arts (Visual Arts, Dance, and Theatre) curriculum and 
instructionassigRed IJrogram or aetivity; coordinates and/or manages district-wide student dance, 
theatre, and visual arts events and competitions as assigned; supervises and directs the work of 
committees and other groups as assigned. 

PERFORMANCE RESPONSIBILITIES 
Assumes responsibility for and assists designated supervisor in short-range and long-range planning for 
K -12 Arts (Visual Arts~ Dance~ and Theatre} as assigned. 
Works cooperatively with the designated coordinator, program directors and specialists in assessing 
and addressing the district's priorities and needs and in developing, reviewing and revising K-12 Arts 
(Visual Arts~ Dance~ and Theatre}.IJrogram or aeti:tf~i~~ as assigRed. 
Researches past and current practices in K -12 Arts (Visual Arts~ Dance~ and Theatre} all areas assigRed 
and integrates research in all areas of responsibility. 
Supervises and directs the work of committees and task forces as assigned. 
Works cooperatively with the designated coordinator and staff development personnel to provide in-
service training in K-12 Arts (Visual Arts~ Dance~ and Theatre} ..... e~ cf 
Works closely with district and school staff to obtain information regarding the effectiveness of K-12 
Arts (Visual Arts~ Dance~ and Theatre} assigaed programs or activities. 
Provides technical assistance to district and school staff in K-12 Arts (Visual Arts, Dance, and 
Theatre}.the areas ofassigameRt. 
Assure compliance with local, state and federal regulations and procedures related to K-12 Arts (Visual 
Arts~ Dance~ and Theatre}.area of assigRffieRt. 
Assures compliance with Board Goals and Administrative Objectives related to K-12 Arts (Visual Arts, 
Dance~ and Theatre }area of assigameRt. 
Performs other duties as assigned by designated supervisor. 

PHYSICAL DEMANDS 
The work is primarily sedentary. It requires the ability to communicate effectively using speech, vision 
and hearing. The work at times requires bending, squatting, climbing, reaching with the ability to lift, 
carry, push or pull light weights. The work requires the use of hands for simple grasping and fine 
manipulations. The work requires being around moving machinery, driving automotive equipment, 
exposure to marked changes in temperature and humidity and exposure to dust, fumes and gases. 

MINIMUM QUALIFICATIONS 
Bachelor's Degree or higher with area or major in Visual Arts with Kentucky Teacher 
Certification . ... 

........ 'V.L 

Three (3) years successful teaching experience in visual arts, preferably at both elementary and 
secondary levels.area of assigRffieRt 



--- ------

DESIRABLE QUALIFICATIONS 
Master's Degree 
Three (3) years successful exnerience in sunervision of instruction and/ or curriculum 
develonment.~eftteeky eeftifieatieR iR SHflel1zisieR aRSf8f aemiRistfatieR 
Kentucky certification in sunervision and/ or administrationSeeeessful e~tflefieRee iR afea ef feseaFeh 
metheas ase stFategies 
Successful experience in area of research methods and strategies 
Demonstrated knowledge of learning theory~ nrogram nlanning~ develonment~ management and 
evaluation. 

I. 



I 

REVISED 
JOB TITLE MUSIC CURRICULUM SPECIALIST II 

September 27. 
2016JUbY 11, 201& 
I!FFI!CTIVI! 
AUGUST 9, 201 & 

DIVISION 

SALARY SCHEDULE 

GRADES K-12 
CURRICULUM MANAGEMENT 

I I/IV GRADE 9 

WORK YEAR 210 DAYS I FLSA STATUS I EXEMPT t 
~e;.. REPORTS TO DIRECTOR OF CURRICULUM AND 
JCPS J FFERSON COUNTY 

PUBLIC SCHOOLS COMMUNITY ENGAGEMENT 

SCOPE OF RESPONSIBILITIES 
Provides technical assistance to district and school staff in K-12 Music curriculum and instruction, the 
areas of assigameat aad developmeat, monitoring and implementation of K -12 Music Standards; 
assigeed program or aetivity; provides professional development ia serviee as assigned; surveys 
system-wide needs ie area of assigemeat and determines effectiveness of K-12 Music curriculum and 
instructionassigaed program or aetivity; supervises and directs the work of committees and other 
groups as assigned. 

PERFORMANCE RESPONSIBILITIES 
Assumes responsibility for and assists designated supervisor in short-range and long-range planning for 
K-12 Music as assigned. 
Works cooperatively with the designated coordinator, program directors and specialists in assessing 
and addressing the district's priorities and needs and in developing, reviewing and revising K-12 
Music;program or aeti~tity as assigaed. 
Researches past and current practices in K-12 Musicall areas assigaed and integrates research in all 
areas of responsibility. 
Supervises and directs the work of committees and task forces as assigned. 
Works cooperatively with the designated coordinator and staff development personnel to provide in-
service training in K-12 Music.area ofassigameat. 
Works closely with district and school staff to obtain information regarding the effectiveness of K-12 
Musicassigaee programs or activities. 
Provides technical assistance to district and school staff in K-12 Musicthe areas of assigameat. 
Assure compliance with local, state and federal regulations and procedures related to K-12 Musicarea 
of assigameat. 
Assures compliance with Board Goals and Administrative Objectives related to K-12 Musicarea-Bf 
assigameet. 
Performs other duties as assigned by designated supervisor. 

PHYSICAL DEMANDS 
The work is primarily sedentary. It requires the ability to communicate effectively using speech, vision 
and hearing. The work at times requires bending, squatting, climbing, reaching with the ability to lift, 
carry, push or pull light weights. The work requires the use of hands for simple grasping and fine 
manipulations . The work requires being around moving machinery, driving automotive equipment, 
exposure to marked changes in temperature and humidity and exposure to dust, fumes and gases. 

MINIMUM QUALIFICATIONS 
Bachelor's Degree or higher with area or major in Music with Kentucky Teacher Certification.area-ef 
assigemeat 
Three (3) years successful experience in area of assignment 

DESIRABLE QUALIFICATIONS 
Master's Degree 



Three (3} years successful exnerience in sunervision of instruction and/or curriculum 
develOQment.K:eateel~~ eertifieatiefl: iB SHpePrisiefl: aaa/ef aamiaistfatiefl: 
Kentuckv certification in sunervision and/or administrationSt~eeessful e*pefieaee ia afea ef feseafeh 
metfteas aaa Slfategies 
Successful exnerience in area of research methods and strategies 
Demonstrated knowledge of learning theory~ nrogram Qlanning~ develonment~ management~ and 
evaluation 



REVISED 
JOB TITLE WORLD LANGUAGE CURRICULUM 

September 27. 
2016JUbY 11, 201& 
&FF&CTI'!& 
AUGUST 9, 201 & 

DIVISION 

SALARY SCHEDULE 

SPECIALIST II GRADES K-12 
CURRICULUM MANAGEMENT 

I 1/IV GRADE 9 

WORK YEAR 210 DAYS I FLSA STATUS I EXEMPT t 
~~ REPORTS TO DIRECTOR OF CURRICULUM AND 
Jcps JEFFERSON COUNTY 

PUBLIC SCHOOLS COMMUNITY ENGAGEMENT 

SCOPE OF RESPONSIBILITIES 
Provides technical assistance to district and school staff in K-12 World Language curriculum and 
instruction,the areas ofassigameRt aB:d de';elopmeRt, monitoring and implementation of K-12 World 
Language Standards;assigsed program or aetivity; provides professional developmentin serviee as 
assigned; surveys system-wide needs iR area of assigHmeRt and determines effectiveness of K -12 
World Language curriculum and instruction;assigaed program or aetiYity; supervises and directs the 
work of committees and other groups as assigned. 

PERFORMANCE RESPONSIBILITIES 
Assumes responsibility for and assists designated supervisor in short-range and long-range planning for 
K-12 World Language as assigned. 
Works cooperatively with the designated coordinator, program directors and specialists in assessing 
and addressing the district's priorities and needs and in developing, reviewing and revising K-12 World 
Language. ,... .. .. 

''"' ""'"'~~oA -V'EJ.I. U.U.I. ~A · -.A A ·~ 

Researches past and current practices in K-12 World Language all areas assigRed and integrates 
research in all areas of responsibility. 
Supervises and directs the work of committees and task forces as assigned. 
Works cooperatively with the designated coordinator and staff development personnel to provide in-
service training in K-12 World Language.area ofassigsment. 
Works closely with district and school staff to obtain information regarding the effectiveness of K-12 
World Language assigsed programs or activities. 
Provides technical assistance to district and school staff in K-12 World Language.the areas of 
assignmeRt. 
Assure compliance with local, state and federal regulations and procedures related to K-12 World 
Lang!!age.area of assigemeRt. 
Assures compliance with Board Goals and Administrative Objectives related to K-12 World Language. 
area of assigsmeRt. -
Performs other duties as assigned by designated supervisor. 

PHYSICAL DEMANDS 
The work is primarily sedentary. It requires the ability to communicate effectively using speech, vision 
and hearing. The work at times requires bending, squatting, climbing, reaching with the ability to lift, 
carry, push or pull light weights. The work requires the use of hands for simple grasping and fine 
manipulations. The work requires being around moving machinery, driving automotive equipment, 
exposure to marked changes in temperature and humidity and exposure to dust, fumes and gases. 

MINIMUM QUALIFICATIONS 
Bachelor's Degree or higher with area or major in a World Language with Kentucky Teacher 
Certification. area of assigameRt 
Three (3) years successful experience in a world language.area of assigameRt 

DESIRABLE QUALIFICATIONS 
Master' s Degree 



Three (3} years successful exgerience in sugervision of instruction and/or curriculum 
develogment. v. ... .1, ·.c. ; .... . . ,.,...,A/.n. .. .J ...,..., .. .1..1..1. >.>'-4..., ... .1. A~A~AA -AA- ~A 

Kentucky certification in sugervision and/or administrationgHeeessful e~~f3eFiee:ee iR aFea ef FeseaFeh 
metheas ae:a stFategies 
Successful exgerience in area of research methods and strategies 
Demonstrated knowledge of learning theory~ grogram glanning~ develogment~ management and 
evaluation. 


