THIS IS A DECISION PAPER

TO:

Members of the Hardin county Board of Education

FROM:
Nannette Johnston, Superintendent

DATE:  
April 17, 2008

SUBJECT:
Establishment of NCLB Intervention Resource Teacher Position

REQUEST:  This is a request to establish the position of NCLB Intervention Resource Teacher in the Hardin County Schools.  The establishment of the NCLB Intervention Resource Teacher Program will allow more specific work with schools in the district that are in tiered consequences because of No Child Left Behind.

FACTS:  The current CIA/GT  Program was developed to provide instructional support to all schools in the district as well as to provide support to the Gifted and Talented Resource Program.  This Program began at the beginning of the 2004-2005 school year.  There have been nineteen CIA/GT teachers in this program.  The CIA/GT Program has been eliminated due to budgetary constraints but additional instructional support is needed for schools in the district that are in tiered consequences because they did not meet their NCLB goals.  

PROPOSAL:  In an attempt to capitalize upon the support that can be provided by staff when they are consistently utilized, three NCLB Intervention Resource Teacher positions need to be created to provide targeted intervention to student and services to schools in tiered consequences because of No Child Left Behind.

FUNDING SOURCE:  The funding sources will be through Teacher Quality funds.  The will be no support administered through the General Fund 1 account.

RECOMMENDED MOTION:  I move that the Hardin County Schools create three (3) NCLB Intervention Resource Teacher positions.  These positions will be districtwide positions with school assignments determined by the outcome of NCLB results and the determination of which schools are in tiered consequences.  

CLASS TITLE:     NCLB INTERVENTION RESOURCE TEACHER 

BASIC FUNCTION:  To provide targeted intervention services to students in addition to the regularly assigned teacher and to work with regular teachers to build capacity in the use of effective instructional strategies to use with all students to help schools in tiered consequences for No Child Left Behind achieve proficiency.

REPRESENTATIVE DUTIES/ESSENTIAL FUNCTIONS: 

1) Provide direct instructional support to students based on assessment of student needs.

2) Support and extend the learning process of all students toward the achievement of curriculum goals and in harmony with the goals, establish clear objectives for all lessons and projects to communicate these objectives to students, as adopted by the local and state Board of Education.

3) Initiate the data collection and analysis process for MAP test score results and other standardized tests

4) Communicate with parents regarding student strengths, goals and progress.

5) Build teacher capacity through collaboration, consult with teachers to plan classroom differentiated instruction for all learners and establish positive relationships with faculty.

6) Assist teachers with materials and resource needs.

7) Participate in district level instructional initiatives.

8) Maintain regular and predictable attendance.

9) Adhere to the professional code of ethics.

10) Be familiar with and incorporate the use of technology in daily tasks.

EDUCATION AND EXPERIENCE: 

-Valid State Teacher Certificate 

PHYSICAL DEMANDS: 

	
	Seldom/Rare        Occasional

                           (up to 1/3 of 

                             work day)
	Frequent 

(1/3 to 2/3 of work day) 
	Repetitive 

(2/3 or more of work day) 

	Standing/Walking 
	􀁒 
	􀁒 
	􀁒 
	■

	Sitting 
	􀁒 
	􀁒 
	■
	􀁒 

	Handle/Finger/Feel 
	􀁒 
	􀁒 
	■ 
	􀁒 

	Reach/Push/Pull 
	􀁒 
	􀁒 
	■ 
	􀁒 

	Bend/Stoop/Crouch 
	􀁒 
	􀁒 
	■ 
	􀁒 

	Kneel/Crawl 
	􀁒 
	■ 
	􀁑 
	􀁒 

	Climb/Balance 
	■
	􀁒 
	􀁒 
	􀁒 

	Lift/Carry 

(Check Frequency) 

	􀁒 Up to 10 lbs. 
	􀁒 
	􀁒 
	■
	􀁒 

	􀁒 Up to 20 lbs. 
	􀁒 
	􀁒 
	■ 
	􀁒 

	􀁒 Up to 50 lbs. 
	􀁒 
	■ 
	􀁒 
	􀁒 

	􀁒 Up to 100 lbs. 
	■ 
	􀁒 
	􀁒 
	􀁒 

	􀁒 Over 100 lbs. 
	■
	􀁒 
	􀁒 
	􀁒 


TERMS OF EMPLOYMENT: 

187 days. Salary and work year to be established by the board. 

EVALUATION: Performance of this job will be evaluated in accordance with provisions of the Board’s Policy on Evaluation of Certified Personnel. 

The statements herein are intended to describe the general nature and level of work being performed by employees assigned to this job classification. They are not intended to be a complete list of responsibilities, duties and skills required of personnel so assigned. Responsibilities and duties assigned are at the discretion of the supervisor. 

_____________________________ __________________________ 

Signature Date 

Print Name 

