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To:  Leonard Whalen, Superintendent
From:  Kent Workman, Director of Pupil Personnel
Date:  May 16, 2016
RE:  Approval of Amended 2015-2016 School Calendar.

Mr. Whalen, below is our final amended 2015-2016 school calendar.  This amended calendar reflects (5) snow days (no school).  The dates for snow are as follows:  1/20/16, 1/22/16, 2/9/16, 2/12/16 & 2/15/16.    We had (3) one hour delays:  1/21/16, 2/11/16 & 2/16/16.

2015-2016 Amended School Calendar Dates

August 3		Staff Development (1)
August 4		Opening Day for Teachers		
August 5		First Day for Students
September 7		Holiday #1 Labor Day
October 5-9 		Fall Break
October 12		No School:  Staff Development (2)
November 25-27	Thanksgiving Break**Nov. 26 Thanksgiving Holiday #2
December 21-Jan 1	Christmas Break**Dec 25 Holiday #3, Jan 1 Holiday #4, 
January 4		No School:  Staff Development (3)
January 5		Students Return to School
January 18		No School**Martin Luther King Jr., Day (per KRS.158.070)
March 4		School in session (make-up date)
March 14		School in session (make-up date)
April 4-8		Spring Break
May 17		No School:  Staff Development (4)
May 20		Graduation:  Last Day for Students (174)
May 23 		Closing Day
May 24		*Staff Make Up for Contractual Days (185)

*Extended staff day to fulfill contractual requirements


Respectfully submitted, 

Kent Workman
DPP/Chief Academic Officer
Dawson Springs Independent Schools
270-797-3811
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The Dawson Springs Board of Education provides equal educational and employment opportunities and
does not discriminate on the basis of race, color, national origin, age, religion, marital status, sex or disabling condition.
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CERTIFIED REFERENCE FORM

Applicant’s Name (Please Print)

TO:
Reference Name Title
Address City/State/Zip
Phone Number
Position applied for:
CONFIDENTIAL

The above named person has filed an application for employment with the Dawson Springs Independent School
System. In completing the application, the applicant has indicated that you may be able to help us in evaluating
his/her potential as an employee. Will you please help us by completing the inquiry on the reverse side of this
letter and adding any comments you may care to make? Your cooperation and promptness in returning this
inquiry to us will be greatly appreciated.

APPLICANT’S WAIVER OF RIGHTS OF ACCESS TO CONFIDENTIAL FORM

I hereby give you permission to complete and release this reference to the Dawson Springs Independent School. I
agree that the information requested will become a part of my personnel file as an applicant or employee of the
Dawson Springs Independent School District, and I agree that the information will not be disclosed to me, but is to
be treated as confidential by the Dawson Springs Independent Schools. I waive my right to see this information. I
further release and agree to hold harmless the Dawson Springs Independent School and the persons and/or legal
entities completing the reference form from any and all claims, demands, actions, and causes of actions which I
might have resulting or to result from the furnishing or utilization of the information requested and/or provided.

Date Applicant’s Signature Social Security Number
As indicated above by the applicant’s signature, any information furnished on this form will not be available to the
applicant.

-OVER-

The Dawson Springs Board of Education provides equal educational and employment opportunities and
does not discriminate on the basis of race, color, national origin, age, religion, marital status, sex or disabling condition.




