
CURRENT ORGANIZATIONAL CHARTS 
(Reflects current division organizational charts with notes for highlighted changes) 

Changes to be effective July 1~ 2016 (submitted May 10~ 2016} 
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Munis Unit No. AD1 
Administration 
2015-2016 

EFFECTIVE JULY 1, 2016 

I Executive Secretary 

Board of Education 

Supe-rintendent 

Clerk Ill I Assistant Secretary L~ 
to the Board r ._ _____ ... 

I 
Chief 

Communications 
and Community 
Relations Officer 

I 
Chief 

Academic Officer 
Chief 

Operations Officer 
Chief Equity 

Officer 

I 
Director II 
(Priority) 

I 
Data Management/ 

Research Technician 

I 
Coordinator 

School Business 
Partnerships 

I 

Clerk Ill 

Chief 
Business Officer 

I 
Director of 
Strategy 

Assistant Superintendent 
for Academic 

Achievement K-12 6 

I 
Chief Financial 

Officer 

I 
Ombudsman 

I 

Clerk II 

I 
Chief of 

Data Management, 
Planning and 

Program Evaluation 

Summary: 
1. Director of Curriculum and Community Engagement will be split between the Superintendent and Curriculum and Instruction 
2. aa Coorllin.ator IV Mi dJe School Redesign 

General Fund Positions: ++ 12 
Categorical Fund Positions: 0 

05/10/2016 
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Cost Center OP1 
Operations Services Division · 
20152016 -

E FFECTIVE JULY 1, 2016 Superintendent Administrative 
~ 

Secretary I 

I 
Chief Operations Officer -- Clerk II 

1 

I 
Director 

Director School 

Information Technology 
and Community 

Nutrition Services 

I I 
Director Safety and Director Capital 

Environmental Services Improvement and Planning 

,..... Plant Operator 

- Support Services Aide 

- Lead Custodian 

- Custodian 7 

s ummary: 

General Fund Positions: 20 17 

Categorical Fund Positions: 0 

3 

Fiscal Manager 
Operations 

I 

Construction/ 
Facilities Technician 

Accounting Clerk 

Clerk Ill 

2 

I 
Director Director Property 

Transportation Management & 
· Services Maintenance 

I 
Director Performance and Director Security and 

Technology Investigations 

Director Supply Services Supervisor Graphic Arts 

2 
1-- Secretary Ill 

- 1. Delete Clerk II 
2. Delete Clerk Ill 
3. Delete Director Capital Improvement and Planning 
4. Delete Lead Custodian -
~=Ctlange reP-orting relationship from OJ rector Capital 
{fm~rovement and Planning to Chief Operations Officer 

05/10/16 
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Munis Unit No. SN1 (1 of 2) 
School and Community Nutrition Services 
2016-2017 Superintendent 

E FFECTIVE 7-1-16 
I 

Chief Operations Officer 

I 

Director School and -I Secretary Ill I Community Nutrition Services 

I 
I I . I I I 

Coordinator Records Coordinator Coordinator Nutrition Assistant Director School Coordinator Equipment 

and Reports Nutrition Initiatives Services Operations and Community Specifications 
Nutrition Services and Procurement 

I I I I I 
1 

Clerk II 
Clerk II 2 Clerk II 3 

Consultant School and 
r-- Supervisor Fresh ~ Community Nutrition 
I 

~ 

I .... Fruit and Vegetable Services (215) 6 
I 

Accounting Clerk 
Program (220) Computer Lab -Technician 2 

4 ~I I ~uperv1sor L.;nlla ana Aault 
I I Care Program and Summer 
I 
I 
L- ~I I - 2 I Food Service Program~ Accounts Payable and Clerk II ITetecom.munications I 

~ (26011 Approval Clerk 3 · [.echoicia_n _21 

.... Bookkeeper Nutrition Services Assistant Clerk II ~ -
(182) 10 -

5 
3 

~. Delete Supervisor Fresh Fruit ana Vegetable Program 
~- Ctiange Supervisor Child and Adult Care ~rogram and Summer Food Service Program from 220 days to 260 day,s 
3~ Change reporting relationship Bookkeeper of Fresh Eruit and Vegetable Program to Supervisor Child and Adult 
Care Program and Summer Food Service Program 
4. Remove Accounting Clerk and Accounts Payable anCI ~pproval Clerk boxes to correct organizational chart. 

tiange title from telecommunications Tecflnician to Field lechnician..._ _ __., 
Summary: 

General Fund Positions: 0 
Categorical Fund Positions:~ 35 

05/10/16 
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Munis Unit No. FE 1 
Capital Improvement and Planning 
2015-2016 

EFFECTIVE JULY 1, 2016 

, 
I 

_j r· •. 

1. 

L.-.- ~-
1 j --

Superintendent 

Chief Operations Officer 

Director Capital Improvement and -Planning 

Director 
Facility Planning 3. 

1. Delete Organizational Unit (FE1) Director Capita/Improvement and Planning 

--l 

Secretary Ill 

2. Move Secretary Ill from Capita/Improvement and Planning to Properly Management and Maintenance 

I 
----- -- ...__1 

2. 

3. ·change reporting celationship from Director Capitallmpro1lement and Planning to Chief Operations Officer 

Summary: 

General Fund Positions: -2 0 
Categorical Fund Positions: 0 

I I 

l-:· 

05/10/16 
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Munis Unit No. FA1 
Facility Planning 
2015-2016 

J_ 

EFFECTIVE JULY 1, 2016 

Summary: 

I 
School Plan 
Draftsman 

General Fund Positions:~ f.., 
Categorical Fund Positions: 0 

- I 

:_i L.~--~ 

I 

Architect 

~ --- ----
1 I 

Superintendent 

Chief Operations Officer 

Director Capital Improvement and 
Planning 

Director 
Facility Planning 

Roofing Inspector 

_I 

1. 

Secretary II · 

I 
Field Inspector 2 

1. Delete Director Capita/Improvement and Planning 

I 
Electrical Engineer 

05/10/2016 
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Munis Unit No. PM1 (1 of 2) 
Property Management and 
Maintenance 
2015-2016 

EFFECTIVE JULY 1, 2016 

I 

Manager 
Housekeeping Services 

I 
Secretary I 

Housekeeping Assistant 

Superintendent 

Chief Operations Officer 

Director Property Management and 
Maintenance 

__ -_! -

Director Mechanical Planning 
I
I Nutrition Refrigeration 

t-- Technician 

----~---- ~~~~ 

Lead Housekeeping Service Worker 
Utility II Worker 6 

Supervisor Digital Control Systems 
Supervisor Mechanical Systems 

Clerk II 
Data Entry Clerk 

Summary: 

Plant Operator 
Lead Custodian 
Custodian 28.5 

General Fund Positions: ~ 83.5 
Categorical Fund Positions: 1 

Energy Computer Operator/Dispatcher 
Lead Technician 2 

HVAC General Technician 6 
' HVAC Technician 10 

3. Pipefitter . 6 
Digital Control Technician 7 

Preventive Maintenance Technician 2 
Energy Systems Technician 

Security Systems Technician 2 
2. Helper 

1. Move Secretary Ill from Capita/Improvement and Planning to Director Property 
Management and Maintenance . 
l2. Delete He/pen · 
3. Delete 1 Pipefitter 

; 

I 
_I 

05/10/16 



Munis Unit No. PM1 (2 of 2) 
Property Management and 
Maintenance 
2015-2016 

EFFECTIVE JULY 1, 2016 

2. 
Summary: 

General Fund Positions: -W-145 
Categorical Fund Positions: 0 

j 
--- ----

1 I -._i- -
- j - ------ - -·- - 1 

I 

Coordinator Renovations 

I 
f ' UI C::IIICIII 0 

Plasterer · 2 
Shade Worker 

Helper 18 
Painter/Glazier 12 
Lead Journeyman 

Superintendent 

"I 

Chief Operations Officer 

l 

Director Property Management and 
Maintenance 

I 

Director General Maintenance 

I 
Manager Renovations and Grounds 

I 

Kitchen Equipment Repairman 3 
Plumber 13 

Mason 4 
Electrician 12 
Carpenter 12 

Sheet Metal Worker 
Welder 2 

'--j _. - I 
J 

Data Management/Research Technician 
Clerk II 3 

Work Order Clerk 2 
Lead Painter/Glazier 

1. Quality Control/Customer Service Inspector 2 

I 

Coordinator Grounds 

J 

Foreman 
Senior Grounds Worker 

Grounds Worker 8 
Utility I & II 18 

Clerk II 
Tractor Mechanic 2 

Electronic Technician 4 
Locksmith 5 

Roofer 6 

1. Deleted two (2) Quality eontroi/Customer Service Inspectors 
2. D...e/ete two (2) Furniture Repair Workers 

General Maintenance Technician 
Furniture Repair Worker _ 

(2 of 2) 05/10/16 
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Munis Unit No. Ml1 
rmation Technology Info 

20 15-2016 

EF FECTIVE JULY 1, 2016 

Assistant Director 
Systems Development 

Documentation Database 
Clerk Administrator 

Enterprise . Software 

2 

7 Architect 4 ·J Developer II a Lfl 

~s AnalysU' £SOftWare .J 

~o_perJ (QFl..elQper I J 

:~are ·Engineer. 
5 

Su mmary: 

Ge 
Ca 

neral Fund Positions:---88 82 
tegorical Fund Positions: 0 

I~ 
I " 

1t? 

li. 

Superintendent 

I 

Chief Operations Officer 

I 

Director 
Information Technology 

1-

Senior Manager 
Infrastructure Services 

Virtualization Manager Network 
~ 

Engineer Services 

Business 
1-- Network Engineer ~ 

Continuity Analyst 
1., 

Systems Network 
Engineer ~ 3 

1--
Administrator~ 3 

t--

Systems 
1-- Voice Engineer ~ 

Administrator 

II...U ~~ager:-J Systems Security 
ctronic: 

@ininistrator + 2 
('Maintenance 

I 

Foreman 

5~ (Electronics) 
I 

·_§ectronrc J 
8 Technician 4-J! 

10 

l 

Secretary Ill 

Manager 
Technology Support Services 

Coordinator Technology Support 
Services 

~ ( t oreman J 
Field Services :(BUSiness 

Engineer 
1-

fMacoines) 1 

21 ~usrnessJ 
Warehouse Machine 1--

Tecl:mician 81 Worker II 
1 

Lead Tech 
Support Specialist 

1-- Lead Field ..._ 
Technicians 4 

Technology I 

Support Specialist I-
Ill Field Technicians 

~ 16 9. 
Technology 

Support Specialist ~ 
II 5 

Technology 
Support Specialist -

I 2 05/10/2016 
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Delete one (1) Warehouse Worker II 
Delete eight (8) Business Machine Technicians 
Delete one (1) Software Developer II and change reporting relationship to Enterprise Architect 
Cfiange title r man (Bus:ineSJ MachJnes) to Supervisor Technology Services 
Change title Foreman (Electronics) to Supervisor Technology Services 
Ch__ange title Manager Electronic Maintenance to Field Services Engineer 
Add one (1) Enterprise Architect 
Delete three (3) Electronic Technicians and change title to Field Technician 
Add four (4) Field Technicians 

. Add on f1 System-s Security Admloistr.a_toli 
11. Adct one (1) Network Administrator 

i 
--- ----

1 I 
J 

12. Ch nge reporting relationship of one (1) Software Developer I, five (5) Software Engineer, one (1) Budget Analyst/Developer to 
Ente_rp[ise Architect 
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Munis Unit No. Sl1 
Security and Investigations 
2015-2016 

EFFECTIVE JULY 1, 2016 

1 r =:-

l 

In-School 

. -~ - I 

---~ 

Security Monitor 
1--

I 
Coordinator 

Internal Security 

I 

Security Investigator 

j ---· 

Superintendent 

I 

Chief Operations Officer 

I 

Director Security 
and Investigations 

I 

3 Security Officer 

I - I ~---~---

rl Secretary II J 
-
-1 Clerk Ill I 

Coordinator 
In-School Security 

4 ~ 1-
District Security Monitor 

(260) 10 P9a} 4 

Radio Operator 5 

1. Delete four (4) District Security Monitors (195) 

Summary: 

General Fund Positions~ 27 
Categorical Fund Positions: 0 

-l -

t-

a 1. 

05/10/2016 
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Munis Unit No. VM1 
Vehicle Maintenance 
2015-2016 

EFFECTIVE JULY 1, 2016 

I 

Clerk II 

I 

Foreman (Vehicle 
Body Shop) 

Body Worker 4 

Seat and Glass 
Worker 2 

Transmission Rebuilder 
Technician 1 

Lead Worker 1 

Utility Worker 1 

Tire Worker 2 

1. Delete one (1) Custodian 

Summary: 

General Fund Positions:~ 111 
Categorical Fund Positions: 0 

l 
--- ---

~~--

I 

t·-:~:--

J. ........... ---~·---

Superintendent 

I 

Chief Operations Officer 

Director 
Transportation Services 

Manager ·· 
Vehicle Maintenance 

T 

! ---- --

L~_: __ 

J 

Data . ManagemenU 
Research Technician 

Clerk Ill 

Foreman 

Compound Attendants 
~ (230) 14 

Compound Attendants 
._ (2nd Shift) (230) 13 

I 

Foreman (Mechanical 
Nichols Truck Shop) 

Lead Worker 

Utility Worker 

Foreman (Mechanical 
Blankenbaker 

2nd Shift) 

Lead Worker 

Utility Worker 

Mechanic Inspector 

Mechanic A & B 7 

I 

Foreman (Mechanical 
Nichols 2nd Shift) 

Lead Worker 

Utility Worker 

-

Mechanic Inspector Mechanic Inspector 2 

Mechanic A & B 6 Mechanic A & B 11 

j - j -- -- ---
I 

L. - - J-

I 

Custodian -2 1 

Foreman (Mechanical 
Nichols 
1st Shift) 

Lead Worker 

Utility Worker 

Mechanic Inspector 3 

Mechanic A & B 11 

Foreman (Mechanical 
Blankenbaker 1st Shift) 

Lead Worker 

Utility Worker 

Mechanic Inspector 2 

Mechanic A & B 7 

: 
1 I 

I l 

5/10/2016 
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Munis Unit No. SU1 
Supply Services 
2015-2016 

_j I 

EFFECTIVE JULY 1, 2016 

j- j 

I 
j j" 

·I 
l 

Superintendent 

I 

Chief Operations Officer 

I 

Director Performance and Technology 

Director 
Supply Services -J._...;c:;;seiiiiciiiireiiit~~ryJII _ _,I 

4. ......................... 
l I 

Property Records Auditor 4 CRT Operator 4 2 

I 3. I 
I 

Maintenance ) 
~- Mail Clerk 

Warehouse Supervisor Driver/Courier 

Warehouse Lead Person 2 __ ..,_--1111 l\i~lV"-9U~:;~rebou Wor:ker II 16J 

Lead Paftswerker 

Summary: 

General Fund Positions: ~ 42 

Categorical Fund Positions: 0 

Driver 9 

Lead Mail Service 2 I 
Driver 3 

1. Delete Senior Mail Clerk 
2. Delete Mail Clerk 

I 1. 

Senior Mail Clerk 

05/10/2016 
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Unit No. MP1 Munis 
Mate 
2015 

rials Production 
-2016 

EFFE CTIVE JULY 1, 2016 

I 
J I~ 

Secretary/Bookkeeper II 

I 

1 I " 

I I 

Superintendent 

I 

Chief Operations Officer 

I 

Director Performance and Technology 

I 

I--
Supervisor 

Graphic Arts/Printing 
r--

I I 
Supervisor Systems Coordinator 

Associate Graphic 
Printing Production Designer 3 

Bindery/Distribution 
~~ Production Printer 2 .... Graphic Designer 

Clerk 2 

Bindery/Copy 1. 
Digital Print Technician ~ Clerk II 

Technician -~ 

Senior ~.... Editorial Assistant 
Production Printer 

4 -

2 

1. Move to Communications and Community Relations 

Summary: 

General Fund Positions~ 20 
Categorical Fund Positions: 0 

2. Delete Publications Specialist 
3. Delete Clerk II 

I I 

_j r-.. _l h 

\@ 

! 

Secretary II 

I 
2 

Publications Specialist 

3. 

05/10/16 



.ACADEMIC SERVICES 



j 1 J 
-

1 
i l 

-- --- i --- -I -- - ---- f·---~: =-=.·-: - -
I ---

I -·- - I 

L I"'· 
-~:..::. ____ L -I 1:..~.::;:: r-..::._ l I 1- ·~··:. --· - J....:.... -- ~-- - - --

Munis Unit No. SP1 
Academic Support Programs 
2015-2016 Superintendent 

EFFECTIVE JULY 1, 2016 

Chief Academic Officer 

ri Guidance Center 
Assistant Superintendent for 

Secretary II 1- -Academic Support Programs 
......__ Secretary V 

I I I I I 

Director I (Family Coordinator 
Coordinator 

Director 

Resource/ Louisville Partnership Specialist II Specialist II Exceptional Child 

Youth Service Centers) (230) (Counselor) Health Promotions Education 

I I l 
Data Management/ 

~ Secretary II (200) Resource Teacher 
Coordinator II 

Research Technician 
(195) 

School Culture & · Specialist 
Climate Community Support 

Clerk I (220) 4 1-- I 

Clerk I (220) .II Safe Crisis Management 
(School Culture & II Trainer (195) Program Specialist I 

~ Climate Dept) 4 
Safe Crisis Management 3 

Assistant (187) 2 

Secretary/Bookkeeper I 
Resource Teacher (195) Secretary/Bookkeeper 

(School Culture & 1. 1-
(220) . II 

Intervention Specialist Climate Dept) 2 

(187) (School Culture and 
Climate) ,~source Te ch_er (j 87) Coordinator Special 

I-
Resource Teacher (195) 4 (School Culture & 2 Projects (187) 

(PSIS Lead Coach) Climate Dept- Bullying 
4 

Prevention) ' 
AmeriCorps Participant 

~ 

Coordinator I (260) Clerk II 
30 . 

Summary: 
(Positive Behavior (School Culture & 

General Fund Positions: ~ 27 
Interventions & Supoorts Climate Dept) 

.. 
Categorical Fund Positions: 39 

5/10/16 
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1. Move one (1) Resource Teacher (195) (School Culture and Climate Dept) to 
Specialist II (Counselor) and change() to (Bully Prevention) 

2. Move one(1) Resource Teacher (187) (school Culture and Climate Dept) to 
Specialist II (counselor) and change () to (Bully Preventionr) 

3. Safe Crisis Mgmt Assistant (187) 2 report directly to Safe Crisis Mmgt Trainer. 

4. Resource Teacher (195) (PSIS Lead Coach) report directly to Coordinator I (260) 
(Positive Behavior) 

l.-...-
t -~ 
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Munis Unit No.EC1 (1 of 3) 
Except 
2015-2 

ional Child Education 
016 Superintendent 

EFFEC TIVE JULY 1, 2016 

Chief Academic Officer 

Assistant Superintendent for 
Academic Support Programs 

( Parent Resource Center }-
Director 

I ~- Exceptional Child Education Resource Teacher (195) 
20 

I I 
Special School 

State Agency Schools· Coordinator ECE 
Principal (220) 3 

Academic Program Consultant II ~I Clerk II 11 1· 1. (Early Childhood Special Services) 

I Family Service I~ Bilingual Associate 1. ~ 1. Facilitator (187) 2 Instructor (1, II, Ill) (187) 

Resource Teacher/ 
Speech Language 1. 

1. & 2. Early Childhood - - Pathologist 
Mentoring Teacher 

I 

I\ _______ - -- J 

·-I Secretary V I 
r--

~I Bookkeeper (220) II 
I I 

Specialist II (ECE 
Lead Psychologist 

II Administration) 3 

. L 

Secretary/Bookkeeper II Resource Teacher - 1-

(195) 23 

Resource Teacher Resource Teacher 
(Home Hospital) (195) 

1--'--
(195) 

(187) 6J- 22 
(187) 1. Change reporting relationship of Academic Program Consultant ( Early 

tor (187), 
arly 

1. I Specialist I (21 0) 

Summary: 

General Fund Positions: 4 
Categorical Fund Positions.;-W 27 

1~-1 Instructional 
Assistant ( 150) 

1. 

Childhood Special Services), Clerk II, two (2) Family Service Facilita 
Bilingual Associate Instructor (I, II, Ill) (187), 22 Resource Teacher/E 
Childhood Mentoring Teacher (187), Speech Language Pathologist ( 187), 
Specialist II (210), Instructional Assistant (150) from Exceptional Chi ld 
Education to Early Childhood 
2. Delete one (1) Resource Teacher 

(1 of 3) 05/10/2016 
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Munis Unit No. HP1 
Physical Development and Health Services 
2015-2016 

EFFECTIVE JULY 1, 2016 

1. I I I 
Program 

Specialist II 
Program Specialist Program Specialist 

Ill IV 

I 
Nurse (LPN) 10 

I 

Superintendent 

I 

Chief Academic Officer 

I 

Assistant Superintendent for 
Academic Support Programs . 

I 

District Health Coordinator -J ........ s.e.cr.e.ta.~ .. ~~ ....... l 
~------,·~------~ 

I 
Health Services 

Nurse Practitioner 
(260) 5 (185) 1 

I 

I 

I 
Health Screening 
Nurse (185) 3 

l 
Nurse (LPN) 13 

I 
I 

I 
Registered Nurse 

(187) 

I 
Health Screening 

Nurse (187) 

I 

Principal 1--~ :_- ~"-----..1 

Summa~: 

General Fund Positions: ~ 25 
Categorical Fund Positions: 14 

1. Delete Program Specialist II 

05/10/2016 
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Clerk II (190) 
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Munis Unit No. CA 1 
Curriculum and Instruction 
2015-2016 

EFFECTIVE JULY 1, 2016 

I Lp.~ - ---
j 

I Clerk II I-______ _. 

I 
Director 

L~ 

' --- ----
I I 

- ~- l [ ~ 

Superintendent 

Chief Academic Officer 

· Assistant Superintendent for 
Curriculum and Instruction 

~----------.-----------~ 
J I 

l 
-; ~--~ ~.·_ 

I ---

l I -- l L ~. 

Secretary V 

I 
Director 

Library Media Services 
Director 

Early Childhood 
Di ector 

Curriculum Management Computer Education Support 

I 

II 
Coordinator Advance 

I Program (230) 

I 

Clerk II 

Summary: 

General Fund Positions:-a 13 

Categorical Fund Position~ 2 

1 
Coordinator V 

Director IV 
(Title I Administration) 

I 
Specialist II (Professional 

Development) 

Resource Teacher' 
~ 

(195) 

- (Computer Laol 
LTecR---:-Aician 

Data ManagemenU - Research Technician_, 

Clerk II - (260) 1 (220) 1 

I 
Coordinator VI 

3 

5 

3 

4 

05/10/16 
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1. Move one (1) Specialist II (260), one (1) Specialist II (220), Specialist Ill (210), Specialist Ill (260), Specialist I, GE 
Science Curriculum Specialist, Math Curriculum Specialist Grades 6-12 from Curriculum Management to 
Curriculum and Instruction 
2. Change title from Director Curriculum Management to Director of Curriculum and Community Engagement 
3. Move Specialist II (Professional Development), Resource Teacher (195), Data Management/Research 
Technician, Clerk II (220) to Administrator Recruitment and Develop_ment. · 
4. Change reporting relationship of Clerk II (260) from Specialist II to Coordinator V 

ove Com uter Lab Technician to report to Assistant Superintendent for Curriculum and Instruction 
~~m~e~tor_ ol Curriculum and Community Engagement will be SP-lit between the Superintendent and CurricuiUIJI' 
and Ins ruction 
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Munis Unit No. EA 1 (1 of 2) 
Early Childhood Superintendent 
2015-2016 

EFFECTIVE JULY 1, 2016 
Chief Academic Officer 

I 

Assistant Superintendent for 

I II- Curriculum and Instruction 
Site Administrator (230) 2 

~I I I Secretary II 

I I 1-Site Administrator (230) 2 Director Early Childhood 
I 

~I I Coordinator Ill (Community ~ 
Secretary/Bookkeeper I 

Education/Community Relations) 

J I I 

-11 Unit Manager I Unit Manager (Family I ~J Coordinator ·Early 

I 
I 

(Operations) and Community Partnerships) t- Childhood Center (230) 
Specialist II (Compliance) ~ 

I 

-II 
Assistant Area I Family Services/Parent ·I - I I 

Family SeNices/Parent 
Coordinator (230) Involvement Liaison (220) 4 Clerk II (187) Involvement Liaison (220) 2 . 

-II Data Management/ 

II 
Family SeNice J~ !Family Servic: Worker (200) 

Research Technician Worker (200) 20 Specialist I -
- (Child Care) (220) 

Instructional Assistants 

II 
Family SeNices J~ I Clerk I 6 I~ I'-

(Floaters) (182) 10 Specialist (187) 

~I 1-
-

I 1-Office Manager Clerk II 2 

I Clerk I (230) 3 1~-1 Clerk II I Delete entire organizational structure for Early Childhood. Cre ate new 

Summary: 

General Fund Positions: 12 
Categorical Fund Positions: 57 

organ1zat1onal structure 

- 5/10/16 
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nis Unit No. EA 1 (2 of 2) Mu 
Ea 
20 

rly Childhood 
15-2016 

EF FECTIVE JULY 1, 2016 

I 

Specialist II (Child 
Development & Ed) 

I 

Specialist I 
(Transition) (220) 

Bilingual Associate 
Instructor (1, II, Ill) (182) 2 

Resource Teacher 
(187) 7 

Resource Teacher/Early 
Childhood ·Mentoring 
Teacher (187) 11 

I Clerk II ( 195) 2 

Summary: 

General Fund Positions: 8 

-- -~ 1"·--:;:---.-::- ·- --- - - ---~ _J !=·::-:: ·=-_-- 'C -c_-_ -

__ Jj -• ·c--• --_ _:;_~.:..,.~~-t L£-":""" 

i ~--.-~:-----::- -- --·-
L ~- - ----=- - - -

I 
-- --= - I 

.J 

Superintendent 

I 

Chief Academic Officer 

Assistant Superintendent for 
Curriculum and Instruction 

I · 

Director Early Childhood r{ Policy Council 

I 
I 

Specialist II Coordinator Ill Budget and Management 
(Comprehensive Services) (Education Services) Operations Specialist 

I Clerk II 2 I~ ~I Accounting Clerk I 
-

-I Coordinator Head Start I I Clerk/Bookkeeper 1~-1 I (Health Services) (220) (195) 
Clerk I 

1--

._I Clerk II (220) 3 I rlllnstructional Assistant (182) 1711 
~ I Coordinator Head Start I I Instructor (Resource) (187) 3 II ~ 

(Special Services) (220) 

1--

rll 
Instructor (1, II, Ill) (187) II 

I._ 
Delete entire or anizational structure for Earl Childhood. Create new or anizational s g y g tructure 

05/10/2016 
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Munis Unit No. CM1 
Curriculum Management 
2015-2016 

EFFECTIVE JULY 1, 2016 

2. 
I 

Specialist II 
(260) 2 (220) 1 

I 

Clerk I (21 0) 1--

3~ 

I 
Staff Developer 

(21 0) 4 

I 

Superintendent 

I 
Chief Academic Officer 

I 
Assistant Superintendent for 
Curriculum and Instruction 

11 I 
Director of Curriculum and 

- Secretary Ill 
Community Engagement -

2. 2. 
l I I 

Specialist Ill 
Naturalist Specialist I (21 0) 

I I 1 
GE Science Curriculum Resource Teacher (195) Math Curriculum Specialist Ill 

Academic Program 

Specialist (Program Reviews/ Specialist Grades 6-12 
Consultant Ill (ESL) 

Visual Arts) 
2. 2. 

2. 

1. Change title of Director Curriculum Management to Director of Curriculum and Community Engagement 
2. Move one (1) Specialist II (260), one (1) Specialist II (220), Specialist Ill (210), Specialist Ill (260), 
Specialist I, GE Science Curriculum Specialist, Math Curriculum Specialist Grades 6-12 from Curriculum· 
Management to Curriculum and Instruction 
3. Change title ~f Staff Developer to Specialist II 

Summary: 

General Fund Positions: -+9- 12 
Categorical Fund Positions: 4 

I 

Resource Teacher 
(195) 2 

I 

II 

Resource Teacher 
(195) 4 

Ofi/1 0//01 R 

I ~---:·· -.-.·-
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Munis Unit No. LE1 
ESL 
2015-2016 

EFFECTIVE 7/1/16 

'-.- .. ~~ . -
I I 

1. 

] 
- j lo,~ :. 

1 I --- ---
. _____ I 1--.. 

Superintendent 

Chief Academic Officer 

Assistant Superintendent for 
Curriculum and Instruction 

Director of Curriculum and Community r------------1 Engagement ....,__ ____ __... __ _ 

1. 

I 
_j 

Resource Teacher (ESL) 
(195) 8 

Academic Program 
Consultant Ill (ESL) !Resource Teacher (ESL) (195) 21 

Summary: 

General Fund Positions: 25 
Categorical Fund Positions: 4 

Secondary School ~ounselor (215) 

Program Specialist Ill (240) 
(Bilingual Language Services) 

Clerk/Bookkeeper 

Data ManagemenU 
Research Technician 

--

(lnstruction)(210) _..._ 

Clerk II (21 0) 

Clerkl(210) 4 

Program Specialist Ill 
(Bilingual/Bicultural) 

Bilingual Associate 
Instructor (187) 8 I 

Staff Developer I 
~~~;;;;;;;;;;;;!~------

1. Change reporting relationship of Resource Teachers to Academic Program Consultant Ill (ESL) 

5/10/2016 
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Munis Unit No. CE1 
Computer Education Support 
20 15-2016 

EFFECTIVE July 1, 2016 

I Clerk II 2 ' 

1. I Clerk I (220) 

I 

Specialist II (220) 

I 

Computer Lab Technician 

1. Delete Clerk 1 (220) 

Summary: 

General Fund Positions: 26 
Categorical Fund Positions: 2 

3 

- 1 t·--:;: -- - --.- -1 
-- __ _d 

Superintendent 

Chief Academic Officer 

Assistant Superintendent for 
. Curriculum and Instruction 

D- Director 
Computer Education Support - Secretary II 

I 

Training Specialist 3 Specialist II Computer Operations Liaison 

I 
Senior Micro Education Technology Teacher 

II 
Education Technology 

Software Analyst (195) 11 Teacher (195) 2 

5/10/2016 
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DATA MANAGEMENT, PLANNING" & 
PROGRAM EVALUATION SERVICES 
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Munis Unit No. EV1 
Data Management, Planning and 
Progra m Evaluation Services Division 

. 2015-2 016 Superintendent 

EFFE CTIVE July 1, 2016 

Chief of Data Management, 
~ Secretary V 

Planning and Program Evaluation 

I- I I 
Director Resource Director Ill (Planning and Specialist Ill 

Development Program Evaluation) (Testing) 

J I I 
Specialist Ill Supervisor Attendance Director Director · 

r---
(Data Management and Research) - Systems Data Control! Pupil Personnel 

Student Records · 
Student Assignment 

Specialist II 
(Data Analysis) 

Specialist I (Systems 
Research Analyst) 

Data Management! 
Research Technician 

Coordinator 
Systems Research 

I 

User Interface Analyst 

Summ ary: 

al Fund Positions:~ 36 Gener 
Catego rical Fund Positions: 0 

3 

2 

Secretary II 
Specialist I Data Management! 

- (Parent Assistance). Research Technician 

Clerk II Secretary II 
~ Clerk II 3 

Assistant Director 
Clerk II ._ Records Clerk 6 · Student Services 

:1. Move Demographics Analyst, Secretary II Coordinator I (230) 
Attendance Auditor, Clerk II, and Data 
Management/ Research Technician from · 
Planning and Brogram Evaluation to rl Demographics Analyst 1- Data Entry Clerk 
Director Student Assignment. 

H Attendance Auditor I 
1. 

-I c= Clerk II Q I 

--1 Data Management! I 05/10/2016 

Ro~o~rr-h Tor-hnir-i~n 



·1 t~-:--

·~L~ 
i . -I 

-I 
---~ 

Munis Unit No. PP1 
Pupil Personnel 
2015-2016 

EFFECTIVE JULY 1, 2016 

I 

Assessment Counselor 

Summary: 

2 

General Fund Positions: ~ 31 
Categorical Fund Positions: 0 

I 

Clerk II 

1 
I I • 

-'--~-J Lc 

L. ...... --_ 
1 I - I 

1 1:..~'-':~: . ·- __:::... --~----- L 

Superintendent 

I 

Chief of Data Management, Planning 
and Program Evaluation 

1. 
I 

Director Pupil Personnel - Secretary II 

I I 

2 Social Worker ( 187) 15 ADPP Court Liaison 
Assistant Director Pupil 

Personnel (200) 10 

1. Delete Secretary II 

05/10/16 
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Munis Unit No. PL 1 
Planning and Program Evaluation 
2015-2016 

EFFECTIVE JULY 1, 2016 

1. L 

- Demographics Analyst 

Attendance Auditor 

Clerk II 'f 

Data ManagemenU 
---- Research Technician 

l 
_j I ___ -

i ________ [ 

Superintendent 

I 
Chief of Data Management, 

Planning and Program Evaluation 

I 
Director Ill 

(Planning and Program Evaluation) 

I , I 

r·_ --- -- -

Specialist II 4 
(Evaluation) 

Data ManagemenU 
. Research Technician 

L .• ,--;-
1 ~ 

1 
- I 

---~- __ j 

2. 
I 

Specialist II (Harvard SFI? 
Project) 

1. Move Demographics Analyst, Attendance Auditor, Clerk II, and Data Management/Research Technician to Director 
Student Assignment 
2. Delete Specialist II (Harvard SFP Project) 

Summary: 

General Fund Positions: 6 
Categorical Fund Positions: 0 05/10/2016 



COMMUNICATIONS & COMMUNITY RELATIONS 
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Munis Unit No. CC1 
Communications and Community Relations 
2015-2016 

Superintendent 

2. 

Summary: 

1. 

I 
Specialist Publications 2 

Web master 
Chief Communications and 

Community Relations Officer 
Secretary V 

I 

Digital Print Technician 

J 
Director I 

(Adult and Continuing Education) 

-

-

-

_I 

Specialist 
Community Relations 

ReceptionisU 
Centrex Operator 3 

Clerk II 

I 
Generalist Communications 

and Information 

4. 

1 

Specialist Information 
and Communications 

C:C.lerl< Ill 

Specialist Video 
Communications 

Video Specialist 

-

1. Move one (1) Digital Print Technician from Materials Production to Communications 
and Community Relations 
12. Delete two (2) Specialist Publications positions. 
3. Change reporting relationship Generalist Communications and Information from Chief 
to Specialist Information and Communications. 
4. Delete Clerk Ill 

3. 

General Fund Positions: .:t-5 11 5/10/2016 

Categorical Fund Positions: 0 
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DIVERSITY; EQUITY; AND POVERTY PROGRAMS 
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Munis Unit No. DV1 
Diversity, Equity and Poverty Programs 
2015-2016 

EFFECTIVE JULY 1, 2016 

I T 

------
1 I 

t ._- ;_~- --.. -
1 L_:_ I J -

Superintendent 

rl_ Clerk II (185) 

Chief Equity Officer ~ 

4 Secretary V 

I 

Director I 
(Restorative Practice) 

(220) 

Specialist II 
(SBDM) 

Community Data 
Specialist & Program 

Reviewer 

1. 

1. 

I 

Specialist II 
(Volunteer Center) 

Specialist 
Parent Relations 

Specialist I 
(Community 
Information) 

Community Liaison 
8 ~ 

Summary: 

General Fund Positions: 37 

Categorical Fund Positions: 15 

-

I 

Director II 
(Student Due Process) 

Diagnostic/ Assessment 
- Counselor 

-

-

(260) 2 (195) 4 

Resource Teacher 
(200) 

Secretary II 

Clerk II 
(260) 2 (220) 3 

- Coordinator 1 (220) 

Clerk I (220) 

I 

Clerk II 

2. 

2. 

- Coordinator Homeless 
Education (Title I) 

-~~ ~;;CI;;er;;k;;ll ;;(2;;3;;0)~~~ 
Instructor Ill (187) 

~ Teacher (Title I) 

-

Clerk II (220) 1 (260) 
1 

Administrative Intern 
(MTRP) (195) 

I 
Clerk II 

I 

Coordinator II 

Specialist II 
~ (Diversity/Multicultural 

Education) 

Manager 
Diversity/Equity 

Data Management! 
Research Technician 

~ 
I I • 

1 

I 

Director 
Compliance and 

Investigations 

r-__ _ 

Coordinator I 504 
(220) 

Compliance 
Investigator 5 

Clerk Ill 

....___ Clerk II 

05/10/16 
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1. Cfiange reporting of Specialist I (Commu-n·ity information) and Community-l!. iaison to Coordinator II 
2. Cllange reporting relationships of CoorCiinator I ana Clerk I to CHief Equity Officer. 
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BUSINESS SERVICES-
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I 
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EFFECTIVE July 1, 2016 

Munis Unit BS1 
Business Services Division 
2015-2016 

1. I 
Director Ill (Career and 
Technical Education) 

Auditor 3 

I 
Director of College & Career 

Readiness 

' ---

l r·_:__, 

Superintendent 

I 

Chief Business Officer 

Director 
Labor Management and 

Employee Relations 

----

- ~-

Open Records Coordinator 

I 
Clerk Ill 

1 

" J L __ -~?- -..,_- .I :..:-=::-:-

J 1-~,: 
~-

H Administrative Secretary I J 

I I 
Director Human Resources Chief Financial Officer 

1. Delete Director Ill (Career and Technical Education) 

Summary: 

General Fund Positions: 7 
Categorical Fund Positions: 0 5/10/2016 

-·-
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Munis Unit No. ST1 
Career and Technical Education 
2015-2016 

EFFECTIVE JULY 1 2016 

I 

.J ~ - -_l 

Data ManagemenU 
Research Technician 

-------- - - ::- i 
-I 

12._~ c - .c.:::~· --- - _\ 

Superintendent 

Chief Business Officer 

1 Director Ill 
(Career and Technical Education) 

I I 

Specialist Magnet Career 
Pathways (200) 5 

Specialist II (Career and 
Technical Education) 

Resource Teacher (UPS/Career 
and Technical Education) (187) 
30/70 

I 

Secretary/Bookkeeper II 

1. Delete Director Ill (Career and Technical Education) and replace position with the Director of College and Career Readiness 
within the Business Services Division 
2. Change reporting relationship of Career Technical Education staff to Director of College and Career Readines.,s 

Summary: 

General Fund Positions: 9 

Categorical Fund Positions: 1 

t---::::---.--: ---

05/10/16 
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Munis Unit No. ER1 
Labor Management and Employee Relations 
2015-2016 

EFFECTIVE JULY 1, 2016 

I 
3. Manager Labor 

Management and 
Employee Relations 

I 
1. I Clerk Ill ~ I 

I -

Superintendent 

I 
Chief Business Officer 

I 
Director Labor Management 

~ Secretary Ill 
and Employee Relations 

I 
I 

Manager Employee 
Development 

I 
Clerk Ill 1. 

1. Add one (1) Clerk Ill, move Clerk m to report directly to Director Labor Management and Employee Relations 
2. ACt Emplo~ee Relations _,e-'1'\e.'('-(2.. • 

3. -Delete Manager Labor Management and Employee Relations 

Summary: 

General Fund Positions:-&- 7 
Categorical Fund Positions: 0 

- I 
---

1 -'--

1 

I 
.j ~~-I ' .· 

05/10/16 
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Cost Center H U 1 
Human Resources Division 
2015-2016 

EFFECTIVE J uly 1, 2016 Superintendent 

I 

Chief Business Officer 

I 
Resource Teacher 

(195) 1-- Director Human Resources 1--

I 
I 

Director 
Director District Personnel 

Ad min istrator Recruitment 
and Development 

(Recruitment and Staffing) 

1. Delete Director: Ill {Support Services) 
2. ACid Human Resources ~recessing Coordinator {new) 

Summary: 

General Fund Positions: 2 

Categorical Fund Positions: 1 

I 
Director Ill (Support 

Services) 

~.-~- -::: i --------
I -I I -

J:..____ -- l __ j 
I ----- -

Data Management/ 
Research Technician 

I 

Manager Benefits 

5/10/2016 
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Munis Unit No. AR1 
Administrator Recruitment and Development 
2015-2016 

EFFECTIVE July 1, 2016 

1. 

I 

Summary: 

Superintendent 

Chief Business Officer 

Director Human Resources 

Secretary II 1- Director Administrator Recruitment H Secretary Ill I and Development 

2. 

Specialist II 

1. Delete Seclietarty II 
2. Change Specialist II to Administrator Development Specialist 
3. Mo~ S cialist II from Curriculum and Instruction to ARD and change 
title to ~rofe sional Development S~ecialis 
~- M ve Resource Ieacher from Curriculum anCJ Instruction 
5. Move Data Management Technician from Curriculum and Instruction 

. Mo~e Cieri< II fr.om Curriculum and Instruction 
General Fund Positions:+ 6 

Categorical Fund Positions: Q 1 
5/10/2016 
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Munis Unit No. CT1 
Human Resources Recruitment and Staffing 
2015-2016 

EFFECTIVE JU LY1 , 2016 

L 

Human Resources 
· Assistant 3 

Summary: 

General Fund Positions:~- 15 

Categorical Fund Positions: ~ 3 

3. 

l 

6. 

-- ·l 

Superintendent 

I 

Chief Business Officer 

I 
Director 

Human Resources 

I 
Director District Personnel ((la_t-a--Ma-nagemenU 
(Recruitment and Staffing) 

!---
(J:{e~ch Technician 

L I I 

Specialist II Recruiter 
I 

Resource Teacher 
I 

I I 1 

Clerk Ill 4-2 Generalist ~ 1 !Certified Staffing Consultant: 
60/40 2 

'4. 
I I 

Clerk Ill I 
Clerk Il l I 

05/10/16 
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~ . Move Specialist II from Ruman Resources Support' Services and change title to Substitute Center Specialist 
2. Move three (3) Clerk ll r (260) and one (1) Clerk Ill (185) from Human Resources Support Services 
3. Move one (1) Clerk Ill to report directly to Director District Personnel · 

Move one (1) Human Resources Generalist to Human Resources Support Services 
. M ve one 1) Data Manag1tment/Rese_arch Technician to Human Resources Support Services 

Move two (2) Clerk Ill (260) to Human Resources Support Services 
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Munis Unit No. CS1 
Human Resources Support Services 
2015-2016 

Superintendent 

EFFECTIVE JUL y 1, 2016 
I 

Chief Business Officer 

I 

Director 

I I 
Human Resources 

Clerk Ill I 
Director Ill 

~ManagemenU7 I 
(Support Services) 

lrResearch Tecnnician1 I +2 ~ 

tf. s · r ~ 
.5. 

pec1a 1st II 2 

J . & 8. 
Clerk Ill (260) 10 (185) 2 ~-- iCier!< II } 

Summary: 

General Fund Positions: +9 12 

Categorical Fund Positions: 0 

!"-, ;_: -- I 

_j 

1. 

S ecialist I 3 . 

9. 

05/10/16 
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1. Delete Director Ill (Support Services) 
2. Add Human Resources Processing Coordinator. 
3. Delete Specialist I 
4. Move one (1) Specialist II to Benefits and change title to Leave Center Specialist 
5. Move one (1) Specialist II to Recruitment and Staffing and change title to Substitute Center Specialist 
. "Aad one [11 Data anagement!Rese_arch Technician from Human Resources Recruitment and Staffing 

7. Move three (3) Clerk Ill (260) and one (1) Clerk Ill (185) to Human Resources Recruitment and Staffing 
8. Move one (1) Clerk Ill to Benefits 
9. ave one (1) Clerk II to Benefits 

L.., -. __ ,._. 

I 

l ' 
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Munis Unit No. BA 1 
Risk Management and Benefits 
2015-2016 

EFFECTIVE JULY 1, 2016 

I 

Assistant Benefits Counselor 2 

Superintendent 

I 

Chief Business Officer 

I 

Director Human Resources 

I 

Manager Benefits 

I 
1 

Benefits Counselor 

1. Change title of Specialist II to Benefits Specialist 

-- ·---1 - - ,.., ~ _. 

-~-~J j 

Clerk Ill 

I 

Specialist II 

. Move Special is l:ftOJ Murnan Reso~rces Support Services and change title to Leave Center Specialist 
e..!-.._.._~,._.__._,.,..e~t~h._.reej3) Clerk Ill (260) from Buman Resources Support Services 

ove one (1) Clerk Ill (185) from Human Resources Support Services 
Move one ("r Clerk II from Human Resources Support Services 

Summary: 

General Fund Positions-a 12 

Categorical Fund Positions: 0 
05/10/16 
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