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KENTUCKY DEPARTMENT OF EDUCATION 

 

STAFF NOTE 

 

 

Action/Discussion Item: 

 

Next Generation Professionals Accountability  

 

Applicable Statute or Regulation: 

 

KRS 158.6453, KRS 156.557, 703 KAR 5:225, 704 KAR 3:370 

 

Action Question:  

 

What option does the KBE endorse for Next Generation Professionals Accountability? 

 

History/Background: 

 

Existing Policy. Senate Bill 1 (2009) required Kentucky to begin a new assessment and 

accountability system in the 2011-12 school year. The assessment and accountability 

model is a balanced approach that incorporates all aspects of school and district work and 

is organized around the Kentucky Board of Education’s four strategic priorities: next-

generation learners, next-generation professionals, next-generation support systems and 

next-generation schools/districts. Kentucky's Unbridled Learning Accountability Model 

is made up of three components.  

 

Next-Generation Learners (70%) was the first component to be enacted in the 

2011-12 school year. This component measures performance in the areas of 

achievement, gap, growth, college/career readiness and graduation rate. 

 

Next-Generation Instructional Programs and Support (20%), the second 

component, officially began in the 2013-14 school year following a pilot of the 

program reviews. The program reviews are expanding from the original Arts and 

Humanities, Practical Living/Career Studies and Writing to include K-3 and 

World Languages. The K-3 program review was included in the 2013-14 

calculation following a pilot process. World Languages will have a similar track 

and begin as a pilot for high schools in 2014-15 with elementary and middle 

school levels included at a future date. 

 

Next-Generation Professionals (NGP) (10%) is the final component slated to be 

added to the model in the 2015-16 school year.  

 

Educator effectiveness has always been a state priority and is reflected in state and 

national (Race to the Top (RTT) and Elementary and Secondary Education Act (ESEA) 
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Flexibility Waiver) expectations. As the discussion began concerning Next Generation 

Professionals Accountability, the School Curriculum, Assessment and Accountability 

Council (SCAAC) recommended that performance category percentages be used as the 

measure for the ten points in the accountability model for Next Generation Professionals. 

However, concerns have been expressed that Professional Growth and Effectiveness 

System (PGES) ratings may be inflated. Therefore, at the July SCAAC meeting, KDE 

discussed two options that could be considered for calculating the ten points.  

 

Option 1 is an all or nothing model. In this model, the Kentucky Department of 

Education (KDE) would set a delivery target for each school based on reducing 

novice performance to two percent or less by 2020. If a school meets the target, 

then the school gets all ten points in the teacher/principal accountability 

component. If the school does not meet the target, then it gets zero points. If the 

school eliminates novice and maintains zero percent novice, then it gets the ten 

points every year. 

 

Option 2 is a 50/50 model. In this model, KDE would use the novice reduction 

model in option one but assign only five points. The other five points would go 

toward the percentage of teachers meeting student growth goals. The district 

accountability model would be the average of the points achieved by the schools. 

 

Groups Consulted and Brief Summary of Responses: 

 

School Curriculum, Assessment, and Accountability Council (SCAAC) 

Teacher Effectiveness Steering Committee (TESC) 

Kentucky Education Association (KEA) 

 

Feedback from the listed groups did not support either option that was proposed above.  

 

SCAAC did not support Option 1 nor Option 2. The committee shared that educator 

effectiveness is measured through the student outcomes of students throughout all 

components of the accountability model. Although the advisory council did not have a 

quorum to make a formal recommendation, they did discuss it and found consensus on 

two additional recommendations as follows:  

 

Solution 1: Distribute the educator effectiveness points into the Achievement, 

Gap, and Growth components.  

 

Solution 2: If the educator effectiveness component could not be redistributed, 

they would like to recommend the original recommendation of 70% Overall 

Teacher Effectiveness and 30% Overall Principal Effectiveness.  

 

The TESC was polled after the June KBE meeting to receive input on support for the two 

options presented to the board. Thirteen members responded with the majority suggesting 

other options including distribution of points across each component, removing the 

measure, and using the Professional Practice rating.  
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The KEA expressed concern over the two options proposed to the KBE and suggested the 

ten points be distributed across Achievement, Gap, and Growth.   

 

Staff Recommendation and Rationale: 

 

Staff recommends that the KBE approve the suggestion of distributing the educator 

effectiveness points across the entire accountability model. It was most recently 

suggested by SCAAC but was one of the ideas voiced by the other constituency groups.  

The recommendation is reflective of feedback from constituents and aligns with the 

ESEA waiver requirements. 

  

Impact on Getting to Proficiency: 

 

The Kentucky accountability system establishes how schools and districts are held 

responsible for ensuring Kentucky students’ success. Revising the accountability model 

by adding educator effectiveness will provide incentive to increase achievement in 

Kentucky. 

 

Contact Person: 
 

Amanda Ellis, Associate Commissioner 

Office of Next Generation Learners 

Amanda.ellis@education.ky.gov 

(502) 564-9850 

 
______________________________ 

Commissioner of Education 
 

Date:  

 

August 2015 
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