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24830

40588

139151

Total Number CTE of Students By School Type

Area Technology Center (ATC)

Locally Operated Center (CTC)

Regular High School



Total Area Technology Center (state-operated) Students by Race

American Indian/Native Alaskan Asian Black, Non-Hispanic

Hispanic Native Hawaiian or Other Pacific Islander Two or More

White, Non-Hispanic

6.4% Minority



Total High School Students by Race

American Indian/Native Alaskan Asian Black, Non-Hispanic

Hispanic Native Hawaiian or Other Pacific Islander Two or More

White, Non-Hispanic

17.4% Minority



Total Locally-Operated Center Students by Race

American Indian/Native Alaskan Asian Black, Non-Hispanic

Hispanic Native Hawaiian or Other Pacific Islander Two or More

White, Non-Hispanic

21.2% Minority
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CTE Minority Student Percentage by Coop

() = Total Number of ATCs in the Coop Region

All career and technical centers in Jefferson Co. are 

locally-operated.
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CTE Minority Student Percentage By Program Area

() = Total Number of ATCs in the Program Area



CTE Teacher Preparat ion – Minorit y 

Candidat es 2014-2015

University Pre-Service In-Service

Eastern Kentucky University 5 0

Morehead State University 0 0

Murray State University 3 1

University of Kentucky 1 0

University of Louisville 0 2

Western Kentucky University 2 0

TOTALS 11 3



OCTE Hiring

July 1, 2014 – June 30, 2015

• CTE request ed 71 regist ers for inst ruct or posit ions at  t he 

ATCs.  Some of  t hese were repet it ive post ings as no 

applicant s applied or t hose t hat  did were not  qualif ied. 

• There were 422 applicant s on t hese regist ers and of  

t hose applicant s only 10 self -ident if ied as a minorit y 

applicant  and were qualif ied for t he posit ion. 

• CTE request ed 35 regist ers for KRS 18A posit ions.  

• There were 1370 applicant s on t hese regist ers and of  

t hose applicant s only 145 self -ident if ied as a minorit y 

applicant . Of  t hose only 106 were qualif ied for t he 

posit ions. 

• A minorit y represent at ive is required t o serve on t he 

int erview panel.



OCTE Hiring Cont inued…

• CTE is ut ilizing local schools, educat ion agencies, 

and businesses as resources for panel members.

• A minimum of  one minorit y candidat e is t o be 

int erviewed if  qualif ied and ident if ied.

• The Personnel Cabinet  seeks volunt ary informat ion 

f rom all applicant s regarding race, gender, and 

nat ional origin.  As t his is volunt ary, regist ers may 

or may not  cont ain applicant s wit h designat ed 

minorit y st at us.

• CTE vacancies are post ed on t he KDE websit e, t he 

Personnel Cabinet  websit e, and t he KEPS (Kent ucky 

Educat or Placement  Syst em) websit e.



Plan for Improving Recruit ment  

Ef fort s

• KDE st af f  will be ut ilizing t he st at e Personnel Cabinet ’s 

websit e t o more prominent ly display informat ion about  

career and t echnical educat ion posit ions.  

– We will be working wit h t hat  agency t o request  t hat  

career and t echnical educat ion posit ions are regularly 

included on a “ Feat ured Jobs”  display, which allows 

cert ain st at e government  jobs t o be display 

prominent ly wit hin t he st at e Career Opport unit ies 

Syst em as crit ical posit ions. 

– We also will be t aking advant age of  a recent  “ Posit ion 

Spot light ”  feat ure t o highlight  t he benef it s of  a career 

in career and t echnical educat ion t hrough t he 

provision of  in-dept h int erviews and feedback f rom 

current  employees who discuss t he advant ages and 

benef it s of  being in t his f ield.

• KDE st af f  will be coordinat ing wit h regional educat ional 

cooperat ives t o specif ically highlight  job opport unit ies in 

local st at e-run cent ers regularly.



Plan Cont inued…

• KDE st af f  will be manning a boot h at  t he upcoming 

St at e Fair and will provide informat ion about  job 

opport unit ies in career and t echnical educat ion at  t he 

st at e level.

• KDE st af f  plan t o at t end recruit ment  fairs across t he 

st at e t o emphasize careers in career and t echnical 

educat ion.  

• KDE st af f  also are working wit h t he st at e Personnel 

Cabinet ’s Of f ice of  Diversit y and Equalit y t o ident ify 

organizat ions, such as t he Nat ional Alliance of  Black 

School Educat ors (NABSE), wit h whom we can part ner 

t o enhance and highlight  job opport unit ies at  regional 

and nat ional event s.



QUESTIONS?


