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CARL D. PERKINS CAREER & TECHNICAL EDUCATION IMPROVEMENT ACT
July 1, 2015 – June 30, 2016
GENERAL INFORMATION

BACKGROUND

The Carl D. Perkins Career and Technical Education Improvement Act of 2006 is designed to improve and expand services for students enrolled in career and technical education programs.  The Act defines career and technical education programs as organized educational activities that offer a sequence of progressive courses composed of both academic and technical content.  These courses are intended to prepare students for further education and careers in current or emerging employment sectors of high skill, high wage or high demand occupations.  The courses include competency-based applied learning that contributes to the academic knowledge, higher-order reasoning and problem solving skills, work attitudes, general employability skills, technical skills, and occupation-specific skills of students.

ROLE OF THE OFFICE OF CAREER AND TECHNICAL EDUCATON
The Office of Career and Technical Education is the sole state agency responsible for administering grant monies received from this Act to secondary and post-secondary educational institutions that have career and technical programs.  The administration function involves both the awarding and the oversight of the funds to assure that the intent of the law is being met within the schools receiving Perkins funding.  Although Congress identifies the minimum requirements for funding use, the Office of Career and Technical Education has the authority to raise the standards.  This helps assure that schools are using funds for program development and improvement rather than program maintenance.

PURPOSE OF THE LOCAL APPLICATION

Each school district/ATC/ATC eligible to receive funding from the 2006 Carl D. Perkins Career and Technical Education Improvement Act must submit a DISTRICT/ATC application to the Office of Career and Technical Education. The application tells us what you plan to do to improve career and technical education in your district/ATC during the next year, how you arrived at this decision, estimated costs, and how you plan to go about implementing and evaluating the improvements.  The overall plan should be developed for a one-year period.  The budget request is for 2015 - 2016 and the local plan shall cover July 1, 2014, to June 30, 2015. 

USE OF FUNDS

Funds available to schools are based upon a formula mandated in the Perkins Act. There are two categories of fund usage: required and permissible.  If the application successfully addresses each of the required activities, you may request, with justification, that permissible funds be used.   

Perkins legislation identifies nine required activities for which funds are to be used in your school.  Each of the activities identified below must be addressed in the application.  Funding focuses on the continued improvement of programs, not the maintenance of current programs.  Continuous improvement includes increased student achievement in current programs, the development and implementation of new state of the art programs focusing on high skill, high wage or high demand occupations, integrated curriculum and assessment design, and high quality, sustained, and intensive professional development activities for school personnel that enrich their knowledge and skills and directly relate to changes in technology, increased student achievement or program improvement.  

Required use of Funds

In order to be fully funded, the application for your school must address each of the following requirements of the Perkins legislation (APPENDIX D):
1. Strengthen academic, career and technical skills of students through the integration of academic, career and technical programs.
2. Link secondary and postsecondary education. Links can be achieved through at least one program of study, transitional curriculums, articulation agreements, and joint professional development activities.

3. Provide programs that address all aspects of an industry, meaning that the student must have strong experience (work based learning) and a comprehensive understanding of the industry he or she is preparing to enter.   

4. Develop, improve, and expand the use of technology, which may include professional development, providing students with the ability to enter high technology and telecommunications careers and encouraging schools to work with high technology industries offering internships and mentoring programs.
5. Provide sustainable professional development for teachers, administrators and counselors, including in-service and pre-service training and practices to involve parents and the community.

6. Evaluate programs serving all students and assess how special populations are being served.  

7. Initiate, improve, expand and modernize programs, including relevant technology.  In order to meet the needs of business and industry, and the community, programs must continually be developed and upgraded.  This increases the chance of employment for the student.  In many cases, this involves the development or revision of curriculum, new strategies in teaching methodology,  and the opportunity for professional development for teachers.

8. Provide services of sufficient size, scope and quality.  This is encouraged to assure the student receives the attention, knowledge and experience necessary to successfully transition from the classroom to the work world or additional education and training.
9. Provide activities to prepare special population students for high skill, high wage or high demand occupations.
Permissible uses of Funds

If all nine of the above activities have been met, you may request funding for other areas in need of improvement.  Again, this must be a request for funding to develop or improve a program in order for the request to be considered.  Permissible uses of funds requests must identify how the funding will be used.  For example, if the funding is requested for mentoring and support services, you must identify the type of service, number of students to be served, etc.  Perkins legislation identifies 20 permissible uses of funds.  They are as follows:
1. Involve parents, businesses and labor organizations in planning, implementing, and evaluating vocational and technical education programs.
2. Provide career guidance and academic counseling.
3. Support local business and education partnerships.
4. Provide programs for special populations.
5. Assist vocational student organizations that are an integral part of the program.
6. Provide mentoring and support services.
7. Lease, purchase and upgrade equipment.
8. Provide initial teacher preparation that addresses integration of academic and career and technical education, including that for teacher candidates from business and industry.
9. Develop and expand postsecondary offerings, including distance education.
10. Develop initiatives to facilitate transition from two year to four year degree programs. (Articulation agreements, dual enrollment, academic and financial counseling)
11. Support entrepreneurship education and training.
12. Develop or improve curriculum, particularly for high skill, high wage or high demand occupations.
13. Develop and support career-themed learning communities.
14. Support family and consumer science education.
15. Provide programs for adults and school dropouts to complete secondary education.
16. Provide services for placement in employment and further education.
17. Support nontraditional training and employment.
18. Support automotive technologies training.
19. Pool a portion of funds with other recipients for innovative initiatives.
20. Other activities consistent with purposes of this Act.
COMPLETING THE APPLICATION

In order to receive funding, the completed application should be MAILED to Karla Tipton at: Kentucky Department of Education, 20th Floor Capital Plaza Tower , 500 Mero Street, Frankfort, KY 40601 and due in Frankfort by May 1, 2015.  Please contact Karla at (502) 564-4286 or email karla.tipton@education.ky.gov if you have questions regarding preparation of the application.  
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July 1, 2015 – June 30, 2016
Kentucky Department of Education 

INSTRUCTIONS

The application consists of several sections.  Directions are provided for each section and examples are provided where necessary.  It is important that you provide detailed information for each section so that someone reading your application can clearly envision what you would like to achieve through the use of these funds.  The detailed budget should include line item entries that can be linked to each objective in order for funding to be assured.   This is a district/ATC/ATC application do not break the budget down by schools or programs.  
For 2015-2016:

· Review the narrative section submitted for 08-09, 9-10, 10-11, 11-12, 12-13, 13-14, and 14-15 make revisions and updates as necessary. 
· Appendix A: Submit one Career Pathway that was not submitted previously until all programs offered in your district/ATC has at least one pathway on file;

· Update/revise Appendix B: Advisory Committees for each program 
· Submit a Master Schedule for the CTE programs in the district/ATC (from Infinite Campus). This will replace the course offering forms.  If the 15-16 master schedule is not complete submit the one for 14-15.
· Address each required use in section D;
· Develop a Performance Matrix for each of the accountability indicators.  The accountability indicators must be linked to the budget objectives.
· Have Statement of Assurances signed by appropriate official: 
· Complete budget page/s—see “Planned Use of Funds” page in the next section.  Plan on a level funding of the current year allocation;
· Submit by MAIL to:  Karla Tipton, KY Department of Education, 500 Mero Street, 20th Floor CPT, Frankfort, KY  40601

· Questions—e-mail or call Karla at 502-564-4286 ext. 4221
· Due in Frankfort by May 1, 2015
· Applications must be approved before any funds may be expended.
COVER SHEET: List the name of the school district/ATC applying for funds, the district/ATC's address, the name of the person primarily responsible for preparing the application, phone and fax numbers, and e-mail address.  

PLANNED USE OF FUNDS: This is a DISTRICT/ATC document tells us what the district/ATC want to do, how the district/ATC plan to do it, how much it will cost, and how the district/ATC will determine if the effort was successful.  A "Planned Use of Funds" form must be completed for each objective for which you are requesting funding.    The objective must state what you plan to accomplish in measurable terms.  For example, "Revise the curriculum for three courses (identify the three courses) so that the overall program curriculum meets industry standards."  Identify the amount requested to fund the activity.  The "Justification" section explains how the objective will improve career and technical education for students.  It also identifies ways in which the improvement will meet the objectives of the Perkins Act.  For each objective, you must also indicate the accountability goal for which the money will be directed.

The "Budget Summary" is set up in a line item format.  You must break down the total dollars requested into categories that clearly identify how the money will be spent and how the purchase of the item will result in meeting the objective.  For example, if money is being requested to pay a substitute teacher to cover classes while a teacher is participating in industry exchange, the item would be entered as follows:  

CATEGORY/DESCRIPTION: Substitute Teacher Salary
HOW ITEM WILL BE USED TO MEET OBJECTIVE: Substitute will teach Automotive Technology class while instructor is participating in industry staff exchange at Toyota for 10 days

 
COST: $750.

If the software or instructional materials are to be purchased, indicate how they will help increase student learning and how they will help make the program better than it is now.  Funds requested for support services for special populations should specifically identify the service to be provided such as "purchase two large screen monitors for two sight-impaired students."  Funds may not be used for remediation or developmental studies; the funds must be used to facilitate student learning.
Munis codes must be included for each category of items to be purchased. (Use most current Munis codes for your district)  (ATC’s don’t need to provide MUNIS Codes)
NARRATIVE:  The "Narrative" section provides specific information about the career and technical education programs available in the school and how Perkins funding is allowing for program development or improvement to better meet the needs of students.  The Act requires the information requested in items 1 - 15 be provided by each school in order to receive consideration of a funding request.  (Section 134)  Please be very specific and detailed when responding to the questions.
STATEMENT OF ASSURANCES: The "Statement of Assurances" must be completed by each eligible recipient who applies for funds from the Carl D. Perkins Career and Technical Education Improvement Act of 2006.  The statement provides the assurance that all requirements have been met.  This section of the application must be signed by the school administrator.   
APPENDIX A - CAREER PATHWAY:  In order to receive Perkins funding, a school must have at least one career pathway in place until all programs offered in your district/ATC has at least one pathway on file.  A career pathway is defined as a coherent, articulated sequence of rigorous academic and career/technical courses, including dual credit opportunities, leading to postsecondary degrees and industry recognized certifications and/or licensures.  Several career pathways have been developed by joint secondary and post-secondary committees and are available on our website www.education.ky.gov (search for career pathways).  The course sequence should list the academic and technical courses on the secondary level along with the non-duplicated postsecondary courses a student would take in order to obtain a postsecondary degree or industry recognized certification/licensure.
APPENDIX B - ADVISORY COMMITTEE MEMBERS:  Identify members of your advisory committee by program.  Business and industry representatives who hire students from the program receiving Perkins funding make up the Program Advisory Committee.  They would be in a position to determine if the equipment, instructional techniques, and instructional materials purchased with Perkins funding made a positive impact on the students they hired.  If your school did not have input from a committee in the development of the application, you must explain why the committee concept was not used.  Documentation of meeting should be on file and open for review.
APPENDIX C – MASTER SCHEDULE FOR CTE PROGRAMS:  For each CTE program a master schedule is being requested.  This will replace the Course Offering Forms that have previously been submitted.  Master schedules may be printed from Infinite Campus.
APPENDIX D – REQUIRED USE OF FUNDS:  Identify how your district/ATC will address each of the 9 required use of funds.
APPENDIX E – PREFORMANCE MATRIX:  Develop a Performance Matrix for each of the accountability indicators.  The accountability indicators must be linked to the budget objectives.
APPENDIX F -  Work-based Learning Assurances:  
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July 1, 2015– June 30, 2016
COVER SHEET

Name of Educational Institution: Nelson County Schools (Nelson County & Thomas Nelson High Schools)
Address:  288 Wildcat Lane





Bardstown




40004


Street







City




Zip
Contact Person(s) for Perkins Funding Questions: 
Mike Glass – Nelson County Schools







Phone:  502-349-7010







Phone:  





Fax:     502-349-7017







Fax:     ____




E-mail: mike.glass@nelson.kyschools.us




E-mail:  ______________________
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July 1, 2015 – June 30, 2016
PLANNED USE OF FUNDS—Budget Page 
This is a District/ATC Budget Please Do NOT break the budget down by School or Program
Objective:#1 – Integration of Math, Science, & Reading Core Content through the use of technology, hands-on activities, real-world problem solving strategies, and critical thinking strategies into each Career Major Pathway to increase student success on the Occupational Standards of the KOSSA by 10%.
Amount

Requested: $ 17,000.00
 JUSTIFICATION
1.  Identify the performance indicator/s for which this funding will be directed.
· _X__  1S1 Academic Attainment Reading
· _X__  1S2 Academic Attainment Math
· _X__  1S3 Academic Attainment Science
· _X__  1S4 Academic Attainment  On-Demand Writing
· _X__  2S1 Technical Skills Attainment

· _X__  3S1 Secondary School Completion

· ___  4S1 Graduation Rate

· ___  5S1 Secondary Placement

· ___  6S1 Non-Traditional Participation
· ___  6S2 Non-Traditional Completion

2.  How will this expenditure impact or improve the program?  
Integration of Math, Science and Reading Core Content strengthens each Career Major and allows teachers to teach to the ever changing landscape of technology in society.  By integrating Core Content and the use of technology/hands-on applications we will be able to close the gap for all agriculture education students.  PLC work with the Science department and other core areas in lesson design and core concepts will be an added bonus.  Our students will be able to apply technology (Chromebooks, Lab Quest monitors, and CASE hands-on applications) within the classroom.  With the changes to KOSSA, integration of CASE, and the development of laboratory/technological modifications to the curriculum, our students will be able to improve Technical Skill Attainment.
3.  How did you determine that this expenditure was a relevant need in the program?
Reviewing KOSSA, ASVAB, WorkKeys, PLAN, and ACT assessment data, our students fare better on assessments with the application of core content principles.  Student engagement affords students the ability to apply what they have learned by the use of technology, application of technology, and application of math & science content.  Utilizing integrated strategies, our students will obtain the knowledge and skill to succeed on KOSSA, ASVAB, Work Keys, PLAN and the ACT.
4.  Are articulation agreements in place for this program(s)?  _X_ Yes
___ No
MUST HAVE A BUDGET PAGE FOR EACH OBJECTIVE – Not Necessarily each Program Area
BUDGET SUMMARY:  Using the line item budget below, identify each item requested and it’s estimated cost.
	Category/Description
	Cost
(Round to nearest dollar)
	KDE MUNIS Code (ATC Don’t Provide MUNS Codes)

	Curriculum/Program of Studies/Assessment

1.
	
	

	Professional Development Activities

1. KY CTE Summer Program (Teachers Conference) Nelson County Schools
	$500.00

$500.00
	1002150-0580

1002150-0338

	Instructional Materials

1. Microsoft reference materials (reference guides for Microsoft Software package)
	$800.00
	1002150-0650

	Stipends/Salaries

1.
	
	

	Support Services

1. Lab Quest Site License
	$200.00
	1002150-0650

	Equipment/Software

1. Supplemental Materials for Curriculum Enhancement (Precision Measurement Tools, Lab Quest2 Interface, Lab Sensors, Electronic Microscopes, Heart Monitors, etc.) 
	$15,000.00
	1002150-0694

	Other

1.
	
	


USES OF FUNDS
Required Use:  1. Strengthen academic, career & technical skills of students through the integration of academic, career & technical programs.  3.  Provide programs that address all aspects of an industry, meaning that the student must have strong experience (work based learning) and a comprehensive understanding of the industry he or she is preparing to enter.   4. Develop, improve, and expand the use of technology, which may include professional development, providing students with the ability to high technology and telecommunications, careers and encouraging schools to work with high technology industries offering internships and mentoring programs.  7. Initiate, improve, expand and modernize programs, including relevant technology.  In order to meet the needs of business and industry, and the community, programs must continually be developed and upgraded.  This increases the chance of employment for the student.  In many cases, this involves the development or revision of curriculum, new strategies in teaching methodology, and the opportunity for professional development for teachers.  8.  Provide services of sufficient size, scope and quality.  This is encouraged to assure the student receives the attention, knowledge and experience necessary to successfully transition from the classroom to the work world or additional education and training.  9. Provide activities to prepare special population students for high skill, high wage or high demand occupations.

Permissible Use:  7. Lease, purchase and upgrade equipment.  12.  Develop or improve curriculum, particularly for high skill, high wage or high demand occupations.

CARL D. PERKINS CAREER & TECHNICAL EDUCATION IMPROVEMENT ACT
[image: image5.png]


July 1, 2015 – June 30, 2016

PLANNED USE OF FUNDS—Budget Page 

This is a District/ATC Budget Please Do NOT break the budget down by School or Program
Objective: #2 – Integration of Entrepreneurship/21st Century employability skills into each Career Major Pathway to increase student success on the Employability Standards of the KOSSA by 10%

Amount

Requested: $1,000.00
 JUSTIFICATION
1.  Identify the performance indicator/s for which this funding will be directed.
· _X__  1S1 Academic Attainment Reading

· _X__  1S2 Academic Attainment Math

· _X__  1S3 Academic Attainment Science

· _X__  1S4 Academic Attainment  On-Demand Writing

· _X__  2S1 Technical Skills Attainment

· _X__  3S1 Secondary School Completion

· ___  4S1 Graduation Rate

· ___  5S1 Secondary Placement

· ___  6S1 Non-Traditional Participation

· ___  6S2 Non-Traditional Completion

2.  How will this expenditure impact or improve the program?  
Integration of entrepreneurship/21st Century employability skills strengthens each Career Major and allows teachers to teach our students to expand their interests and become more marketable in today’s society.  Developing internships, cooperative education opportunities, and partnerships with local businesses and industry will be an essential component for student success.  By integrating Core Content, technology/hands-on applications, as well as, entrepreneurship/21st Century employability skills our students will be able to apply their knowledge and put it into practice.  With the changes to KOSSA, integration of CASE, and the development of laboratory/technological modifications to the curriculum, our students will be able to improve Technical Skill Attainment through classroom scenarios, assessments, CTE competition, and KOSSA preparation activities.
3.  How did you determine that this expenditure was a relevant need in the program?

Reviewing KOSSA, ASVAB, Work Keys, PLAN, and ACT assessment data, our students fare better on assessments with the application of core content principles.  Student engagement hinges on their ability to apply what they have learned by the use of technology, application of technology, application of math & science content, along with entrepreneurship/21st Century employability skills.  Utilizing integrated strategies, our students will obtain the knowledge and skill to succeed on our assessments which include the KOSSA, ASVAB, Work Keys, PLAN and the ACT.
4.  Are articulation agreements in place for this program(s)?  _X_ Yes
___ No
MUST HAVE A BUDGET PAGE FOR EACH OBJECTIVE – Not Necessarily each Program Area

BUDGET SUMMARY:  Using the line item budget below, identify each item requested and it’s estimated cost.
	Category/Description
	Cost
(Round to nearest dollar)
	KDE MUNIS Code (ATC Don’t Provide MUNS Codes)

	Curriculum/Program of Studies/Assessment

1.
	
	

	Professional Development Activities

2. Entrepreneurship/21st Century Employability Skill Curriculum
	$500.00
	1002150-0610

	Instructional Materials

1. Supplemental Materials for Curriculum Enhancement (Career Major, Instructional Material (Paper/CD/DVD), Reference Material, etc.)
	$500.00
	1002150-0643

	Stipends/Salaries

1.
	
	

	Support Services

2. 
	
	

	Equipment/Software

2. 
	
	

	Other

1.
	
	


USES OF FUNDS
Required Use:  1. Strengthen academic, career & technical skills of students through the integration of academic, career & technical programs.  4. Develop, improve, and expand the use of technology, which may include professional development, providing students with the ability to high technology and telecommunications, careers and encouraging schools to work with high technology industries offering internships and mentoring programs.  6.  Evaluate programs serving all students and assess how special populations are being served.  7. Initiate, improve, expand and modernize programs, including relevant technology.  In order to meet the needs of business and industry, and the community, programs must continually be developed and upgraded.  This increases the chance of employment for the student.  In many cases, this involves the development or revision of curriculum, new strategies in teaching methodology, and the opportunity for professional development for teachers.  8.  Provide services of sufficient size, scope and quality.  This is encouraged to assure the student receives the attention, knowledge and experience necessary to successfully transition from the classroom to the work world or additional education and training.  9. Provide activities to prepare special population students for high skill, high wage or high demand occupations.

Permissible Use:  5. Assist vocational student organizations that are an integral part of the program.  6.  Provide mentoring and support services (ILP, One on One planning with career majors, Parent/Student nights, Open Houses, IEP/504 meetings)  11. Support entrepreneurship education and training.  12.  Develop or improve curriculum, particularly for high skill, high wage or high demand occupations.  16. Provide services for placement in employment and further education.  
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July 1, 2015 – June 30, 2016

PLANNED USE OF FUNDS—Budget Page 

This is a District/ATC Budget Please Do NOT break the budget down by School or Program
Objective: # 3 – Integration and strengthening of Practical Living/KOSSA Standards within each Career Major to address Student Diversity (Male/Female, Special Populations, Economically/Academically challenged) within each CTE Unit & School.
Amount

Requested: $11,000.00
 JUSTIFICATION
1.  Identify the performance indicator/s for which this funding will be directed.
· _X__  1S1 Academic Attainment Reading

· _X__  1S2 Academic Attainment Math

· _X__  1S3 Academic Attainment Science

· _X__  1S4 Academic Attainment  On-Demand Writing

· _X__  2S1 Technical Skills Attainment

· _X__  3S1 Secondary School Completion

· ___  4S1 Graduation Rate

· ___  5S1 Secondary Placement

· ___  6S1 Non-Traditional Participation

· ___  6S2 Non-Traditional Completion

2.  How will this expenditure impact or improve the program?  
Integration of the Practical Living Standards from the Program Review will strengthen each Career Major and will allow teachers to plan, design, teach, lead, and present their programs to the student body, teachers, the school and our community.  Along with the Program Review, PLC meetings, PGES, ILP data, and scheduling will also compel teachers to model, document, and share their expertise to the faculty, students, parents in the classroom, through SAE’s, FFA activities and Community Service.  Career guidance/career coaching will be essential for teachers and guidance personnel to assist all students to reach their potential regardless of their background.  These standards/strategies will strengthen the approach to KOSSA, integration of CASE, and the development of laboratory/technological modifications to the curriculum, our recruitment & retention of all students.
3.  How did you determine that this expenditure was a relevant need in the program?

Reviewing KOSSA, ASVAB, WorkKeys, PLAN, and ACT data, our students fare better on assessments with the application of core content principles.  Student engagement hinges on their ability to apply what they have learned, use of technology, application of technology, and application of math & science content.  Utilizing integrated strategies, our students will obtain the knowledge and skill to succeed on KOSSA, ASVAB, Work Keys, PLAN and the ACT.

4.  Are articulation agreements in place for this program(s)?  _X_ Yes
___ No
MUST HAVE A BUDGET PAGE FOR EACH OBJECTIVE – Not Necessarily each Program Area

BUDGET SUMMARY:  Using the line item budget below, identify each item requested and it’s estimated cost.
	Category/Description
	Cost
(Round to nearest dollar)
	KDE MUNIS Code (ATC Don’t Provide MUNS Codes)

	Curriculum/Program of Studies/Assessment

1.
	
	

	Professional Development Activities

3. Industry Training (CASE Training, CASE Materials, Travel to & from) Instructors will be trained in the CASE Curriculum – this will allow our teachers to address/teach students across all ability levels, grade levels and learning styles in agriculture education.  This curriculum allows teachers to strengthen math, science, and writing skills within each Career Major.
	$1500.00

$4500.00
	1002150-0580

1002150-0338

	Instructional Materials

1. Supplemental Materials for Curriculum Enhancement (Industry reference material to meet course requirements, Assessment materials, Fixed Specimen Slides, DVD materials, Dissection trays and equipment, Refractometer, Lactometer, etc.
	
	1002150-0643

	Stipends/Salaries

1.
	
	

	Support Services

3. 
	
	

	Equipment/Software

3.  Equipment for Food Science, Animal Science (Small/Large), Ag. Biotechnology – (hot plates, meat slicers, meat grinders, vacuum sealers, grooming equipment, specimen models, clinometers, egg candlers, sphygmomanometers, etc.
	$5000.00
	1002150-0738

	Other

1.
	
	


USES OF FUNDS
Required Use:  1. Strengthen academic, career & technical skills of students through the integration of academic, career & technical programs.  4. Develop, improve, and expand the use of technology, which may include professional development, providing students with the ability to high technology and telecommunications, careers and encouraging schools to work with high technology industries offering internships and mentoring programs.  7. Initiate, improve, expand and modernize programs, including relevant technology.  In order to meet the needs of business and industry, and the community, programs must continually be developed and upgraded.  This increases the chance of employment for the student.  In many cases, this involves the development or revision of curriculum, new strategies in teaching methodology, and the opportunity for professional development for teachers.  8.  Provide services of sufficient size, scope and quality.  This is encouraged to assure the student receives the attention, knowledge and experience necessary to successfully transition from the classroom to the work world or additional education and training.  9. Provide activities to prepare special population students for high skill, high wage or high demand occupations.

Permissible Use:  4. Provide programs for special populations. 7. Lease, purchase and upgrade equipment.  12.  Develop or improve curriculum, particularly for high skill, high wage or high demand occupations.
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July 1, 2015 – June 30, 2016

PLANNED USE OF FUNDS—Budget Page 

This is a District/ATC Budget Please Do NOT break the budget down by School or Program
Objective: # 4 – Implementation of planned professional activities to develop, improve and encourage CTE students, as well as, provide additional support for leadership, professional development opportunities, projects and SAE development/supervision.
Amount

Requested: $7,000.00
 JUSTIFICATION
1.  Identify the performance indicator/s for which this funding will be directed.
· _X__  1S1 Academic Attainment Reading

· _X__  1S2 Academic Attainment Math

· _X__  1S3 Academic Attainment Science

· _X__  1S4 Academic Attainment  On-Demand Writing

· _X__  2S1 Technical Skills Attainment

· _X__  3S1 Secondary School Completion

· ___  4S1 Graduation Rate

· _X_  5S1 Secondary Placement

· ___  6S1 Non-Traditional Participation

· ___  6S2 Non-Traditional Completion

2.  How will this expenditure impact or improve the program?  
This will allow our teachers/advisors the opportunities (in-school and/or extended days) to strengthen our students SAE’s, Entrepreneurship, Community/Post-secondary articulation & program development.  Student success is measured in a variety of ways within Agriculture Education.  Students/Teachers have several tools, assessments, and methods to measure success.  Those methods include but are not limited to: Assessments (KOSSA, PLAN, ACT, ASVAB, Work Keys, EOC’s, SAE (Supervised Agriculture Experience), ILP’s, and Career Pathways.  Our students are being prepared to learn, teach, and lead through each of these measures.  Guest Speakers, Site Visits, and Post-Secondary Opportunities will also be essential elements to their success.  This will also allow each school to evaluate dual-credit courses and outlets for our students.  By developing professional networks and partnerships with our community, colleges/universities, regional technology centers, and other business entities we will be able to update/upgrade current knowledge to better our students.  Along with these partnerships we will also research professional development opportunities for ourselves and our programs to secure knowledge and skills to better ourselves, our students and create partnerships for our programs.
3.  How did you determine that this expenditure was a relevant need in the program?

Continued improvement of Math & Science is always a challenge, as well as, student engagement and understanding.  By development of rigorous and relevant materials, projects, and hands-on activities are essential to engage all students.  To prepare our teachers in the development of real world projects/opportunities for work/post-secondary education, we must re-tool our resources i.e. technology, improved equipment to meet industry requirements community/post-secondary articulations and community/school outreach.
4.  Are articulation agreements in place for this program(s)?  _X_ Yes
___ No
MUST HAVE A BUDGET PAGE FOR EACH OBJECTIVE – Not Necessarily each Program Area

BUDGET SUMMARY:  Using the line item budget below, identify each item requested and it’s estimated cost.
	Category/Description
	Cost
(Round to nearest dollar)
	KDE MUNIS Code (ATC Don’t Provide MUNS Codes)

	Curriculum/Program of Studies/Assessment

1.
	
	

	Professional Development Activities

4. KY CTE Summer Program (Teachers Conference) Nelson County Schools
	
	

	Instructional Materials

1.
	
	

	Stipends/Salaries

1.
	
	

	Support Services

4. Substitutes for classroom coverage to assist instructors in participating in national, state, and local conferences, professional development opportunities and CDE opportunities for students
	$2000.00
	1002150-0120

	Equipment/Software

4. 
	
	

	Other

1. Mileage & Travel Expenses (room charges for State & National Conventions, Ky. Leadership Training Center, State Teachers Conference
	$5000.00
	1002150-0580


Required Use:  1. Strengthen academic, career & technical skills of students through the integration of academic, career & technical programs.  2. Link secondary and postsecondary education.  Links can be achieved through at least one program of study, transitional curriculums, articulation agreements, and joint professional development activities.  4. Develop, improve, and expand the use of technology, which may include professional development, providing students with the ability to high technology and telecommunications, careers and encouraging schools to work with high technology industries offering internships and mentoring programs.  5.  Provide sustainable professional development for teachers, administrators and counselors, including in-service and pre-service training and practices to involve parents and the community.  7. Initiate, improve, expand and modernize programs, including relevant technology.  In order to meet the needs of business and industry, and the community, programs must continually be developed and upgraded.  This increases the chance of employment for the student.  In many cases, this involves the development or revision of curriculum, new strategies in teaching methodology, and the opportunity for professional development for teachers.  8.  Provide services of sufficient size, scope and quality.  This is encouraged to assure the student receives the attention, knowledge and experience necessary to successfully transition from the classroom to the work world or additional education and training.  9. Provide activities to prepare special population students for high skill, high wage or high demand occupations.

Permissible Use:  1. Involve parents, businesses, and labor organizations in planning, implementing, and evaluating vocational & technical education programs.  2.  Provide career guidance and academic counseling.  5.  Assist vocational student organizations that are an integral part of the program.
11. Support entrepreneurship education and training.  12.  Develop or improve curriculum, particularly for high skill, high wage or high demand occupations.  16. Provide services for placement in employment and further education.  
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CARL D. PERKINS CAREER & TECHNICAL EDUCATION IMPROVEMENT ACT
July 1, 2015 – June 30, 2016
NARRATIVE—Revise as needed
Please respond to each of the following items.  Be specific and provide detailed information in your response.

1. How will CTE programs be carried out and activities designed to assist students in meeting state and local adjusted levels of performance?
The CTE Departments from each school will be participating in CASE Training (Agriculture), Curriculum revision, program review revision, PGES implementation, in an effort to enhance teaching and learning strategies to better prepare our students for secondary & post-secondary learning and transition.  Both departments will also be actively engaged in utilizing KOSSA, ASVAB, Work Keys, PLAN & ACT data to promote, enhance and engage student learning and success. 
2. Identify how the school is implementing and utilizing programs of study/career pathways?

Each school and CTE departments are actively promoting to all students the use and study of career pathways.  Teachers, Guidance Counselors, and School Administrators through assessment meetings, aligning curriculum, pathway course offerings, grade level meetings and scheduling students according to their need to become completers and successful students assist us in the proper placement for students.
3. Identify integration activities in place that are improving the academic and technical skills of students.

CASE, KDE, and CTE specific trainings will improve our ability to integrate mathematics. science, and technical writing into our curriculum and allow us to target student’s technology intellect and understanding to assist them in the classroom, in field experience, internships, etc. As schools that service our CTE students we also desegregate all testing data on all of our students to better adjust our curriculum, teach & reteach material, and re-align curriculum according to our students needs.
4. How can you, as the school administrator, ensure that CTE students are taught the same rigorous standards as are taught to all other students?

Teacher evaluation, lesson plan evaluation and monitoring, as well as, assessment data will be used to measure standards.  KOSSA, ASVAB, Work Keys, PLAN & ACT data will be analyzed, compared, and interpreted to promote, enhance and engage student learning and success.
5. How are students encouraged to enroll in rigorous and challenging core academic subjects?  

Through the development and promotion of programs of study/career pathways, students will understand and engage in courses that will assist them in making the transition to work and/or post-secondary education.  Parent/Student nights, the use of Social Media, Student lead leadership workshops, instruction and utilization of Career Majors & Career counseling, promotion of CTE programs & CTE co-curricular organizations and  CTE Student Organization events.
6. It is important that students be provided with a broad range of information, skills and practical experiences for the career field they have chosen.  What techniques are being used at your school to provide students with knowledge and experience about all aspects of the industry the student has chosen to enter?
Integration of core content, career and technical skills, entrepreneurship, CTE events, leadership opportunities, community service projects, dual credit opportunities, field experiences, real world training, and co-operative education opportunities will assist us in developing a well-rounded student.
7. How will comprehensive and sustainable professional development be provided to promote the integration and alignment of rigorous content, challenging academic standards, and relevant career technical education?  This includes academics, guidance, and administration.

CTE teachers will be completing in-depth professional development that will address differentiation, learning styles, new core content, CASE program training, and development of course work, activities, lesson plans and student engagement.  The district and schools will be introducing professional development to address project-based learning for the upcoming school year.  This will assist our CTE instructors to develop, plan and expand their curriculum from the classroom to the laboratory and from the classroom to our community.
8. How are stakeholders (parents, students, business and industry) involved in the development, implementation and evaluation of CTE programs?  How are they informed about changes to the Perkins requirements?

Advisory Councils, Alumni Chapters, along with Community, Parental and School support have been and will continue to be a consistent portion of our programs.  Meetings, special events, and guest speakers enhance our curriculum and our program. They are our sounding boards, organizers, and planners for several events and activities that we undertake with our CTE students.
9. How does the school provide technical education programs of such size, scope, and quality to bring about improvement in the overall quality of Kentucky CTE?
Though the support, leadership, and efforts of our school administration, guidance counselors, staff, FFA & FBLA leadership and the student bodies of each school recognize the success of the CTE programs.  We each have a professional working relationship through which we are able to work together to develop and continue to succeed in our schools.

10. What local process is used to evaluate and continuously improve the school’s performance?
We are constantly looking for ways and means for improvement through the use of achievement meetings, PLC’s, ILP’s, department and department chair meetings.   School assessment scores, common assessment data, project outcomes, KOSSA, ASVAB, Work Keys, ACT, PLAN assessments, CTE events, SAE events and observations are just some methods of evaluation.  CTE programs consistently lead our schools in performance on the KCCT, ACT, and PLAN.
11. Special population students should meet performance levels and be successful in activities preparing them for high skill, high wage or high demand occupations.  How will CTE programs be reviewed and strategies identified to assist special population students in meeting these goals?  Provide examples of strategies you have developed and implemented to assure these students can be successful in the program in which they are enrolled as measured by their success on the adjusted levels of performance.

We will utilize testing data, reviews of IEP’s & ILP’s and student performance data.  Students with special needs need to be able to apply the knowledge they gain.  Teachers adapt to each individual student’s needs for the courses that they are enrolled.  Through Professional Development, integration of Math, Science, and Reading, differentiation, teachers plan, teach, and assess to ensure that all students succeed.
12. Describe how discrimination against special populations is being prevented.
Inclusion for various ability levels is practiced and each student is monitored for success.  Our traditional students take part in assisting and teaching our special needs students in the classroom and laboratory settings.  
13. How are funds being used to promote preparation for nontraditional fields?
Students explore careers in each Career Major to determine their interests and understanding.  Teachers encourage and support all students learning, research, and career choices.  Teachers also align students with co-op opportunities to enhance learning and secondary/post-secondary success.

14. Describe the career guidance and academic counseling provided to CTE students, including linkages to future education and training opportunities.
Students are allowed to explore careers with their ILP’s, College & Career Preparation Fairs, along with classroom exploration and research.  Students also write cover letters, resumes, and letters of appreciation.  Student also undergo mock interviews and training.
15. Describe efforts to recruit and retain CTE teachers.  Identify the procedures currently in place to ease new teacher transition from business and industry to the classroom.
N/A
CARL D. PERKINS CAREER & TECHNICAL EDUCATION IMPROVEMENT ACT
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July 1, 2015 – June 30, 2016
STATEMENT OF ASSURANCES

____________Nelson County School District___________________

Eligible Recipient (Educational Institution Requesting Funding)

The applicant hereby assures the Kentucky Department of Education of the following:

1. All funds made available under this Act will be used in accordance with this Act {Section 6}

2. No funds received under this Act may be used to provide career and technical education programs to students prior to the seventh grade, except that equipment and facilities purchased with funds under this Act may be used for such students.

3. No funds made available under this Act will be used to require any secondary school student to choose or pursue a specific career path or major. {Section 314(a)}

4. Maintenance of fiscal effort will be maintained on an aggregate expenditure basis.  {Section 311(b)(1)(A)}

5. Federal funds made available shall be used to supplement not supplant, non-federal funds expended to carry out career and technical education programs.  {Section 311(a)}

6. To the extent consistent with the number and location of individuals who are members of special populations who are enrolled in private secondary schools, provision is made for the participation of such individuals in the career and technical education programs assisted under Section 2.

7. Relevant training and vocational education activities will be furnished to men and women who desire to enter occupations that are not traditionally associated with their gender.  {Section 124(5)}

8. No funds provided under this Act will be used for the purpose of directly providing incentives or inducements to an employer to relocate a business enterprise from one state to another state.  {Section 322}

9. The portion of any student financial assistance received under this Act that is available for attendance costs described in subsection (Section 325(b)} shall not be considered as income or resources in determining eligibility for assistance under any other program funded in whole or in part with Federal Funds. {Section 324(a)}

10. Funds made available under this Act may be used to pay for the costs of vocational and technical education services required in an individualized education plan developed pursuant to Section 614(d) of the Individuals with Disabilities Education Act.  Funds made available under this Act may be used to pay for the costs of services necessary to the requirements of Section 504 of the Rehabilitation Act of 1973 with respect to ensuring equal access to vocational and technical education  {Section 324(c)}

11. The school does not discriminate on the basis of race, color, sex, national origin, age, or disability in the provision of Federal programs or services.  Students who are members of the special populations will not be discriminated against on the basis of their status as members of special populations.  {Section 316}

12. Sufficient information will be provided to the Kentucky Office of Career and Technical Education to enable the Office to comply with the reporting requirements specified in the Carl D. Perkins Career and Technical Education Improvement Act of 2006.  The prospective primary participant certifies to the best of its knowledge and belief, that it and its principals are not presently debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from covered transactions by any Federal department or agency.


13.  The grantee certifies that it will provide a drug-free workplace.



CERTIFICATION

I do hereby certify that the above assurances will be complied with and programs, services, and activities approved will be conducted in accordance with the Federal Acts, the Regulations, and the State Plan for Career and Technical Education. 

I further agree that funds will be used as stipulated in the application.

I further certify to the best of my knowledge and belief that:  (a) no Federal appropriated funds have been paid or will be paid, by or on behalf of the undersigned, to any person for influencing or attempting to influence an officer or employee or any agency, a Member of Congress, an officer or employee of a Member of Congress in connection with making of any Federal grant, the entering of any cooperative agreement, and the extension, continuation, renewal, amendment, or modification of any Federal grant or cooperative agreement;  (b) if any funds other than Federal appropriated funds have been paid or will be paid to any person for influencing or attempting to influence an officer or employee of any agency, a Member of Congress, an officer or employee of Congress, or an employee of a Member of Congress in connection with the Federal grant, the undersigned shall complete and submit Stand Form – LLL, “Disclosure Form to Report Lobbying,” in accordance with its instructions.  Any person who fails to file the required certification shall be subject to a civil penalty of not less than $10,000 and not more than $100,000 for each such failure; (c) the undersigned shall require that the language of this certification be included in the award documents for all sub-awards at all tiers (including sub-grants, contracts under grants and cooperative agreements, and subcontracts) and that all sub-recipients shall certify and disclose accordingly.

I do hereby certify that to the best of my knowledge that all information contained in this application is true and correct.

Chief School Administrator (signature)                   








Date
CARL D. PERKINS CAREER & TECHNICAL EDUCATION IMPROVEMENT ACT
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July 1, 2015 – June 30, 2016
APPENDIX A – PROGRAMS OF STUDY—Attach one Career Pathway not previously submitted.  See KDE website for template or developed pathways. www.education.ky.gov (search for Career Pathways)
Identify each CTE program available in the district.  Submit any career pathway forms that have not been previously submitted.
All programs have a career pathway and they have been previously submitted.    X
YES

NO

CTE PROGRAM










CAREER PATHWAY AVAILABLE
Agriculture Education










X
YES

NO

Business Education










X
YES

NO















YES

NO















YES

NO















YES

NO

CARL D. PERKINS CAREER & TECHNICAL EDUCATION IMPROVEMENT ACT
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July 1, 2015 – June 30, 2016
APPENDIX B – ADVISORY COMMITTEES—List names, titles, and business/category represented. Meeting agendas and minutes should be on file for audit purposes and need not be submitted.
For each CTE program offered, identify members of the programs Advisory Committee.  (Include title and category)
Both Schools share an Advisory Committee being that both schools offer Agriculture Education Programs.  The members include:

Lellan Barlow – KY FFA Foundation Board Member

Bill McCloskey – Director – Office of KY Ag Policy

Lee Miller -- Colonial Florist

Adam Wheatley – Nelson County Farm Bureau

Dick Roby – President -- Roby’s Country Gardens

Dr. Hubbard & Dr, Brady -- Central KY Animal Clinic

Dr. Taylor & Dr, Lackey -- Bardstown Animal Clinic

Phil Carter -- KABA/Select Sires

Trisha Hines – Owner/Operator -- TLC Landscaping

Andy Bishop – Owner/Operator – Bishop Farms/Fairfield Meats

David Floyd – KY State Senator

Pat Filiatreau – Owner/Operator of Pat’s Appliances

Anthony Orr – Superintendent Nelson County Schools

David Norman – Nelson County Schools Board Member

Diane Berry – Nelson County Schools Board Member

Larry Pate – Nelson County Schools Board Member

Diane Breeding – Nelson County Schools Board Member

Damon Jackey – Nelson County Schools Board Member

Shelly Hendricks – Principal Nelson County High School

Wes Bradley – Principal Thomas Nelson High School
Marion Bishoff – Owner/Operator Bishoff Excavating

Chris Monin – Vice President – Tradewinds Transportation

Larry Schenck – Owner/Operator Schneck Farms

Joe Piles – Owner/Operator Bear Creek Farms
Fiona Downey – Guidance Counselor -- NCHS
Bob Robinson – Owner/Operator Double R Farms

Bernard Peterson – Owner Operator Peterson Farms

Stacey Ryan – Trainer/Manager Golden View Farms

Robin McCoy – Guidance Counselor – NCHS

Julia Thomas – Guidance Counselor -- TNHS

PJ Milburn – Owner/Operator of PJ’s Feed & Fertilizer

Anna Delle Robinson – FFA Alumni

APPENDIX C – MASTER SCHEDULE— Course Offering forms no longer required
For each CTE program offered provide a master schedule page.  May be found in Infinite Campus (If the 14-15 schedule is not complete submit the 13-14 schedule.)
Nelson County High School (2014-15)
Ball –


Ag. Biology (1 Class)


Agriscience (3 Classes)


Food Science (2 Classes)

Glass –


Animal Science (2 Classes)


Veterinary Science (1 Class)


Plant Science (1 Class)


Greenhouse & Floriculture (1 Class)


Cooperative Education (1 Class)

Thomas Nelson High School (2014-15)
Hammond –


Agriscience (4 Classes)


Food Science (1 Class)


Ag Sales & Marketing (1 Class)
Chapman –


Ag. Biology (2 Classes)


Animal Science (3 Classes)


Plant Science (1 Class)

Lemon- 

Business Marketing (2 Classes)


Computer Applications (2 Classes)


Business Management (2 Classes)

CARL D. PERKINS CAREER & TECHNICAL EDUCATION IMPROVEMENT ACT
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July 1, 2015 – June 30, 2016
APPENDIX D – REQUIRED USE OF FUNDS
Required use of Funds

Explain how your district/ATC is implementing the following requirements of the Perkins legislation.  (This may be addressed through programs and/or activities other than Perkins but it must address CTE programs.  See number one for examples.) 
1. Strengthen academic, career and technical skills of students through the integration of academic, career and technical programs. (i.e. interdisciplinary courses, integrated units, team teaching,  etc.)
We are consistently integrating Math, Reading, & Science principles and core content to enhance our students understanding.  We will also integrate 21st Century Employability Skills to assist our students in completing the KOSSA.  With the use of hands-on activities from CASE and integrating Math & Science core content we are able to teach these core standards to a more realistic and common sense manner.  Agri-biology has been added to our curriculum and our Career Major Course sequences.

2. Link secondary and postsecondary education. Links can be achieved through at least one program of study, transitional curriculums, articulation agreements, and joint professional development activities.

We are currently working on an articulation agreement with Western Kentucky University for Dual Credit offerings for Animal Science, Plant Science, Science in Agriculture & Rural Sociology.  We will pursue negotiations with St. Catherine College for an articulation agreement for their Sustainable Agriculture Degree.
3. Provide programs that address all aspects of an industry, meaning that the student must have strong experience (work based learning) and a comprehensive understanding of the industry he or she is preparing to enter.   

We currently have three career majors in Agriculture that we are strengthening through curriculum development, lab activities and work based learning.  Animal Systems, Plant Systems/Horticulture, & Food Science & Processing.  We also including Business Management for our Thomas Nelson students.  We are monitoring and mentoring our students in all CTE programs through classroom efforts leading up to becoming completers, as well as, cooperative education placements.
4. Develop, improve, and expand the use of technology, which may include professional development, providing students with the ability to enter high technology and telecommunications careers and encouraging schools to work with high technology industries offering internships and mentoring programs.

We are currently utilizing Google Chrome Books as a part of our technology integration, as well as, using our school computer labs.  We are also improving our in class lab equipment for Animal, Vet and Food Science classes.  We also integrate the use of Google Classroom to assist in student ownership of their learning.  
5. Provide sustainable professional development for teachers, administrators and counselors, including in-service and pre-service training and practices to involve parents and the community.

Teachers attend the State Career & Technical Education Conference each year.  Mr. Hammond at Thomas Nelson has been certified CASE lead teacher and will be teaching a CASE Food Science class at Texas A & M this summer.  Ms. Chapman Mr. Ball & Mr. Glass plan on attending CASE training in the summer.  Universities offer course training during the summer months as well that teachers will attend.
6. Evaluate programs serving all students and assess how special populations are being served.  

Our programs accommodate our special needs students in a variety of ways; hands-on experience and repetition with greenhouse, floral design, food science and Agriscience concepts, peer tutors and/or aids also collaborate with the teachers to better serve our students, and training with math & communication skills are an essential part of our curriculum.  We also utilize computer technology, speakers, brail devices and recorders as much as possible in assisting our special needs students.
7. Initiate, improve, expand and modernize programs, including relevant technology.  In order to meet the needs of business and industry, and the community, programs must continually be developed and upgraded.  This increases the chance of employment for the student.  In many cases, this involves the development or revision of curriculum, new strategies in teaching methodology, and the opportunity for professional development for teachers.

CTE teachers are constantly improving our methods of teaching, strategies, use of technology, math and science integration so that we can reach all of our students.  Recommendations from our Advisory Board also include increased communication, technical skills, math (real world calculations, practical agriculture/living calculations, etc.).  They have also recommended some work sites for our senior coop students and some insight for professional development.  

8. Provide services of sufficient size, scope and quality.  This is encouraged to assure the student receives the attention, knowledge and experience necessary to successfully transition from the classroom to the work world or additional education and training.

At this time our CTE programs have the correct career major set of courses that best serve our students’, however, we are also looking into expanding our Food Science & Processing major and our Animal Science & Horticulture majors.  We have a high number of students interested in these area and we want to be able to serve them to the best of our abilities.  Expansion within our majors, would include but will not be limited to, skill attainment, certifications, real-world experience, and secondary & post-secondary work and education opportunities.

9. Provide activities to prepare special population students for high skill, high wage or high demand occupations.
With our Greenhouse, Floral Design, Small Power, Food Science and Agriscience courses we are able to provide a more direct correlation between mathematics, consumerism, real world connections to high skill, high wage, and/or high demand occupations.  We are better able to serve our special needs students because we can create scenarios for higher comprehension and skill development for our students as a whole.
APPENDIX E – Performance Matrix
PERKINS IV

Secondary Performance Matrix
Please address each performance indicator.  You will need to identify if you met the indicator, if so what did you do to meet the goal and if not what do you plan to do to meet it next year.  You must link each indicator to a budget objective listed in you plan.  (Have the TEDS Coordinator run a Perkins IV Summary Report for the district/ATC information comparing 2012-13 and 2013-14 data.  This form must be completed using the 2013-14 data.)
District/ATC: ____Nelson County________________________

	Perkins Indicator
	We Met This Indicator
	We Did Not Meet This Indicator 
	Budget Objective(s) Linked to This Indicator
	Action(s) Taken to meet the Indicator or Improvement Plan(s) Needed 

	1S1-- Academic Skills Attainment - Reading


	Met
	
	
	

	2S1 – Academic Sills Attainment – Math


	
	Not Met
	Objectives
 # 1, 2, 3, 4
	Integration of Math, Science, Technology and Inquiry Learning to enhance student understanding of each Career Major course.


	2S1- Technical Skills Attainment 


	
	Not Met
	Objectives
 # 1, 2, 3, 4
	Integration of Math, Science, Technology, Employability Skills and Inquiry Learning to enhance student understanding of each Career Major course.



	3S1 – School Completion


	Met
	
	
	

	4S1 – Graduation


	Met
	
	
	

	5S1 Secondary Placement


	
	Not Met
	Objectives
 # 1, 2, 3, 4
	Expand opportunities for students through Dual Credit, Certification of Skills Attained through KOSSA and completion status, and enhancing the opportunities of our students at the post-secondary level.  Expanding the collection of Data for our students by teacher and program.

	6S1 – Non-traditional Placement
	Met
	
	
	

	6S2 – Non-traditional Completion


	Met
	
	
	


PERKINS TIMELINES

January 15 – Deadline for all Students to be preparatory and entered in TEDS that will KOSSA Test

February 28 – 2S1 Student Placement data is due in Teds

March 1 – Perkins Local Application is released
March 31 – 2nd Semester/2nd Trimester data upload is due in TEDS

May 1 - Local Perkins Application is due in Frankfort

May 15 – 3rd Trimester/End-of-year data upload and End-of-year data entry (manual entry) due in TEDS

June 30 – Follow-up Data locks

July 1 – Start of new grant year

July 31 – CCR Data is due

September 1 – TEDS Data locks for 2014-15 data.  2015-16 data entry opens
October 1 – Deadline for submitting Career Pathway Request

November 1 - TEDS data needs to be entered for LAVEC and Home School Reports

November 15 – 1st Semester/1st Trimester data due for all non-LAVEC ATC schools
CARL D. PERKINS CAREER & TECHNICAL EDUCATION IMPROVEMENT ACT
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July 1, 2015 – June 30, 2016
CHECK LIST

__X__  Have you completed a detailed budget?

__X__  Did you include Munis Codes for each budget item?

__X__  Have you made any necessary changes to the plan narrative?

__X__  Has the superintendent signed the statement of assurances?
__X__  Have you included your career pathway forms?

__X__  Have you included a list of advisory committee members for each program area with the category they represent (i.e. business etc.)

__X__  Have you attached a master schedule for the CTE programs in the district/ATC?

__X__  Have you addressed how your district/ATC will meet the 9 required uses of funds?

__X__  Have you developed a Performance Matrix for each of the Perkins indicators.
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