February, 2015






OHIO VALLEY EDUCATIONAL COOPERATIVE

JOB DESCRIPTION
    Program Teacher-Project Leads the Way (PLTW)
PROGRAM:  iLead Academy
RESPONSIBLE TO:  iLead Academy Program Director
MINIMUM QUALIFICATIONS: Bachelor’s Degree required.  Must maintain current KY teacher certification, and have successful experience as an instructional teacher leader. Experience teaching PLTW and how to successfully use the PLTW curriculum necessary. A high level of expertise in technology, as well as a willingness to attend a 2-4 week PLTW Training Institute during summer months also required.  Prefer Four (4) to eight (8) years of teaching experience in engineering, math or physics.  An engineering, math or physics degree and recent experience with Blended Learning, Project Based Learning (PBL), Competency-based Learning also preferred.
GENERAL RESPONSIBILITIES:   Work with the iLEAD Academy Director, ATC staff, school district staff and other partners to implement all aspects of an effective Academy for students.  Lead the classroom experiences in the implementation of the instructional practices/ curriculum for PLTW, Blended Learning and PBL.
SPECIFIC RESPONSIBILITIES:
· Provide effective instructional leadership in the following areas:
· Plan and implement the PLTW curriculum and program of instruction.

· Modify, plan and implement instructional resources, including lesson plans to meet the needs of students.

· Develop subject-specific and interdisciplinary instructional activities to ensure iLEAD Academy students develop strong mathematical skills required for their career area of focus.

· Develop and implement a Blended Learning curriculum.

· Monitor and evaluate student performance goals and provide students immediate feedback on progress, including formative and summative assessments.

· Work with students in advance to next level upon demonstration of the competencies to show mastery of learning.

· In collaboration with regional employers, research, develop, and implement with students the best practices in the employability skills to be successful in career and college.

· In collaboration with Academy staff and other partners, implement Project-Based learning components including timelines, and interdisciplinary, experiential learning experiences to engage students in addressing real-world challenges. 

· Work with iLead Director, ATC Principal; /teachers and other partners on ongoing review of the curriculum and practices.
· In partnership with Academy staff and participating district/school staff, develop and implement strategies to provide support to students, such as:
· Assisting students with development of individual schedules and pathways to meet career and educational goals;
· Setting discipline and student conduct procedures which include effective classroom behavior expectations;

· Communicating Academy expectations and high standards for student behavior, regular attendance, and performance as relates to students in ALL aspects of the Academy program;
· Identifying opportunities for student field trips, work based experiences, and other experiences related to pathways, world of work, and postsecondary education;
· Connecting PLTW work, Blended Learning and PBL in the work with students to identify a Career Area of Focus, Senior Project, and to support their development of an electronic portfolio of their work and accomplishments; and,
· Developing the ILEAD Academy Maker Space, all aspects of the Maker Space to assure it includes real-world experiences, is integrated into the curriculum and there is access for students, school district staff and the community.

· Provide evidence of meeting professional standards, professional growth and development as an instructional teacher leader, such as:
· Staying current on effective practices related to career academies;

· Attending professional learning opportunities such as conferences, seminars, etc.;
· Attending annual PLTW summer training;
· Maintaining current KY certification in the required areas of teaching;
· Modelling professional and ethical standards at all times with staff, students, parents and all partners in the Academy work; and,
· Following all policies and procedures related to confidentially of records and information related to students, staff and families.

· Other duties as assigned by the immediate supervisor and/or the Director of Communication/Innovation.

COMPENSATION:    Annual contract with a maximum contract of up to 220 days. Salary based on rank and experience in accordance to OVEC’s Salaried Employee Salary Schedule. 
