February, 2015






OHIO VALLEY EDUCATIONAL COOPERATIVE

JOB DESCRIPTION

PROGRAM DIRECTOR
PROGRAM:  iLead Academy
RESPONSIBLE TO:  Director of Communication/Innovation
MINIMUM QUALIFICATIONS: Bachelor’s Degree required.  Must maintain current KY teacher certification, and have successful experience as an instructional leader.  Knowledge of the STEM content areas and past work in college/career education necessary.  Experience with program components such as Project Based Learning and Blended Learning also necessary. Must also have expertise in technology.  Demonstrated ability as a visionary and collaborative educator preferred.
GENERAL RESPONSIBILITIES:  Direct the work of the iLEAD Academy.  Work with the OVEC staff, identified district superintendents and other staff to lead the work of the Career Academy program, in collaboration with the Director of Communications/Innovation.
SPECIFIC RESPONSIBILITIES:
· Develop and leads the work around the program components of a successful career academy such as, but not limited to:

· Blended Learning

· Project Based Learning

· Senior Projects/Portfolios

· Mastery and demonstrations of competencies of the work
· STEM areas of the curriculum

· Project Leads the Way Curriculum

· Work-based Learning Opportunities

.

· Work with the staff and students in areas such as, but not limited to, student assignments, setting student goals and providing feedback. 
· Supervise and evaluates the work of the Academy staff.

· Collaborate with OVEC and partners to develop a regional network of work-based learning opportunities and placements, a regional advisory committee of employers.

· Engage and communicate with partners, parents and other community members in all appropriate aspects of the Academy work such as student pathways aligned to regional data and employability forecasts for that region, student field trips, and Dual credit opportunities for students, and college visits.

· Work with school district staff, including the school guidance counselors and principals on recruitment of students for the Academy and develops protocols for ongoing effective communication.

· Work with Academy staff, ATC Principal, designated district staff, and immediate supervisor in the development of the student and staff operational procedures to be implemented to assure an effective, safe, legal and ethical place of work and learning for students and staff.  This should include procedures to maintain confidentiality student information.

· Identify opportunities for professional learning/growth; stay current on research based effective practices for career academies; and attend conferences and other learning opportunities. 

· Other duties as assigned by the immediate supervisor and/or OVEC CEO.   

COMPENSATION:    Annual contract with a maximum contract of 220 days. Salary based on rank and experience in accordance to OVEC’s Salaried Employee Salary Schedule. 
