 SPENCER COUNTY PUBLIC SCHOOLS

Board of Education Agenda Item

Item #  ____________________________
Meeting Date  ____1/26/15______
Topic/Title  _ ___Director of Technology Contract Adjustment 
Presenter  _________Chuck Adams_________
Origin

______ Topic presented for information only (no board action required).

___X__  Action requested at this meeting.

_____ Item is on the consent agenda for approval.

______  Action requested at future meeting, ___________________(date).
______  Board review required by –


  ______  State or federal law or regulation


  ______  Board of Education policy

Background/Summary of Information
Considering the recent overhaul of district technology as a response to the most recent TELL survey indicating the need for efficient instructional technology, as well as the management audit conducted in the fall, the Director of Technology was able to successfully apply for certification via alternate pathways of experience.  Although a classified position, it has been my philosophy through the years that pay increase correlates directly to additional duty and/or offering expanded options to serve the children of Spencer County.  Mr. Cecil will now be teaching the technology career pathway courses at SCHS, thereby, providing our TRT the ability to return to the job responsibilities he was originally hired for.
Impact on Resources  (REQUIRES FINANCE OFFICER’S INITIALS OF REVIEW)

___vg__  Finance Officer   Will report the certified portion as a stipend in the budget.
Timetable for Further Review or Action
SUPERINTENDENT’S RECOMMENDATION

Recommend approving contractual modifications to the Director of Technology:
Current:

24.69 @ 8 hours x 260 days = $51,355.20

Proposed:  

24.69 @ 4 hours x 170 (instructional) days = $16,789

½ Certified, Rank II 0 Experience Salary Scale = $20,002

24.69 @ 8 hours x 90 Remaining contract days = $17,776




Proposed:   $54,567

