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April 30, 2014

Dear Gallatin County Board of Education;

As an agriculture educator | am required by law (KRS 157.360) to work a 240 day, 12 month
contract. Extended days makes up 55 of my contract days where | conduct supervised
agricultural experience visits with students, chaperone and participate in FFA activities,
attend professional development, update curriculum, maintain facilities, and participate in
community events and activities with students.

During the 2014-2015 school year | have the privilege of teaching a Family Consumer
Science; Principles of teaching. This class requires a teacher with five years of experience, a
master’s degree, and Career and Technical Education Certification. The class will be a key
component in a new Family and Consumer Science career pathway, Fundamentals of
Teaching. With the addition of this pathway students will have more opportunities in career
pathways and become College and Career Ready. During the 2014-2015 school years, | will
continue to teach Agriscience twice a day, Landscaping, Greenhouse, and Principles of Ag.
All of these classes are necessary to complete Agricultural Career pathways. | will also
continue to serve as the Advisor to the FFA Chapter.

| am requesting a deduction in my 240 day calendar by 10 days because | will not be teaching
a complete agriculture education schedule. Principles of Teaching is not an agriculture class,
therefore students in this class will not have the opportunity to be in FFA or have a SAE
project. | will continue to offer the same number of agriculture courses with landscaping and
Floral design on a rotation every other year. | have submitted a proposal for use of 45
extended days for 2014-2015.

| understand by requesting a deduction of contract days that | will be deducted 10 days of
salary. If this position returns to a full time agriculture teaching position the 10 days will be
added back to the contract to accommodate an increase in FFA members and SAE student
project visits. Please see the attached documents for further explanation of the state law and
a projected use of 45 extended days during the 2014-2015 school year.

Thank You for your time and consideration.
Sincerely,
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Katie Howell

Gallatin County High school
Agriculture Teacher/ FFA Advisor



1T @5ed ueld

luapualunadng

17

Jayoeal

:Agq panouddy

paisanbay sAeq |e101

\_H/\J. \ Y e

Y - Y ))Jw | :Aq 1sanbay

| jo
A S

juswanosduwl (200)d ur st wpiboud ainynouby 3npy up fi ajgooyddo Ajug)
0 SNONUIIU0D 33BINCIUD 0} SIIHUAIIIE U] SISQUIBU YA SAJOAU] S3IIAIRE Y4 A JUSpNIs asiatadng
v pspaau winwixew shep g
se aAoJdw| pue JapJo Supjom Ul sall1oe) aunynouSe ||e daay S30M1|1DE} UOIIBINPS 2N} NdLISE UleIUIRA|
S3U3PNIs JO spaau winwixew sAep s
14 pue Alsnpul ul s98ueyd 199|424 03 WN|N2LLIND 351l Ajdengay 592.n0saJ Sulyoes) 31ep-03-dn 94Nd3S pue WN|NJLLIND 351AY
c uoileanpa pue ainyjnaige Sunoedwn saidoy W shep.g
uo 3ep 03 dn ulewWaJ pue agpajmouy |ed1uyd] 3r0idw] salyAIe wawdolaAaQ [euoissajold ul 1eddnled

suoneziuesio

T 1o/pue sspuale jeuolleu Jo/pue ‘a1els ‘leuoigau
‘leao] yum Supjiom Aq uoneanps aunynaide saueyus suoneziuegio pue sapusde ainjnauSe yum sjesadoo)

Z SaI}iAllo€ YInoA pue ainjinouge 1ioddns o1 sile} Ajunoa/|eao|
1Pnpuod pue ueld 03 sdnous aedoidde Yum s3iom siayaes | Jiey Ajunos o uonen|eas pue ‘uoeuswsidwi ‘Suluueld

suollduny pajejal

-¥44 |BUOI1BU puUB 31R1S 1B BJUBPUAIIE ‘S1uaAT Juswdolanag
ol J93.e) Joyj uonetedsid ul sea13oead pue sgunssw wntliuiw shep 01
10 Buipjoy ‘quawdojaasp diysiapes| ut aoueping apiaoid SBIMAIE Y44 1uapnis asiatadng
vT S1UapNIs ainynaLse wnwiuiw shep gz
40 sweSoud IS 40 Yimoud pue JusdojoAsp ayj Ul 1SISSY sjuapnis jo swelsold ainynalise asiaiadng

paisenbay sAeqg asoding jsel

Awno) unejjes RIS
jooyas ySiH Aluno) unejjes ‘looyas
o \ [I2MOH umodg 21e)y 1isyoea]

-

¥T02 ‘0g aunf - £10Z ‘T Ans

ue|d JuawAojdw3 papualx3 uollednps ainynaiisSy

uoleanp3 jo Juawpedaqg Aaniua)y




KRS 157.360, Section {11), (a), which states that: “Instructional salaries for vocational agriculture
classes shall be for twelve (12) months per year.”

Pursuant to KRS 157.360, teachers of Agriculture must be 12 month employees and work a “year
round” schedule, in order to provide a comprehensive program that meets the needs of the agricultural
community by allowing teachers to carry out duties of supervision and instruction of student’s
experience programs in agriculture, supervision of student leadership development activities, and other
duties as stated in KRS 157.360 (11).

Agricultural education programs should never have less than one full time agricuiture teacher. Thisis
best practice so that the teacher has the ability to provide a comprehensive program of agricultural
education for the community . Also, any reduction of an existing agriculture teacher, in multi-teacher
departments, from full time status should occur only due to decreases in student enrollment in the
agricultural education program.




