






























































































































































































































































































































































































































































PERSONNEL 03.2711
- CLASSIFIED PERSONNEL -

Nonrenewal

The Principal/immediate supervisor shall provide the Superintendent with notice of
recommended nonrenewals by March 15.

The sSuperintendent may non-renew a classified employment contract pursuant to the provisions
of KRS 161.011, with written notice being mailed or provided to the employee no later than May
15. ’
BASIS FOR NONRENEWAL (LESS THAN FOUR YEARS OF SERVICE)

The Superintendent may nonrenew the contracts of classified employees with less than four (4)
years of continuous active service in the District for any legal reason.

BASIS FOR NONRENEWAL (FOUR OR MORE YEARS OF SERVICE)

Classified employees with four (4) or more years of continuous active service in the District may
be nonrenewed for the following reasons:

1. Incompetency,

2. Neglect of duty,

3. Insubordination,

4. Inefficiency,

5. Misconduct,

6. Immorality,

7. Other grounds contained in Board policy, including, but not limited to, causes for
action set forth in Board policy 03.27,

8. Loss or reduction of funding, or

9. A position becomes obsolete or redundant due to program reorganization, changes to
program requirements, elimination or reduction of a program, including a council
decision that fewer employees are needed at the school, or any other change in District
personnel staffing policies or guidelines.

The sSuperintendent shall develop procedures to afford employees due process as required by
law.

REFERENCE:
KRS 161.011
RELATED POLICIES:

03.27
03.271
Adopted/Amended: 01/01/1900
Order #:
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