THIS IS A DECISION PAPER.

TO:

Members of the Hardin County Board of Education

FROM:
Nannette Johnston, Superintendent

DATE:
April 30, 2007

SUBJECT:
Recommended Changes for the 2007-08 Student Code of Conduct

FACTS/DISCUSSION:

On March 26, 2007, the Code of Conduct Committee met to review the student Code of Conduct and to make recommended changes for the 2007-08 school year (see attachment).

RECOMMENDATION:

I recommend that the Hardin County Board of Education approve the recommended changes for the 2007-08 student Code of Conduct.

RECOMMENDED MOTION:

I move that the Hardin County Board of Education approve the recommended changes for the 2007-08 student Code of Conduct.

RECOMMENDED CHANGES TO THE CODE OF CONDUCT
Page 2, NON-DISCRIMINATION AND ANTI-HARASSMENT POLICY

Replaced with updated policy.

Purpose:
The Hardin County School System is committed to the principles of equal education opportunity for its students and the Board of Education of Hardin County directs that all educational programs and/or opportunities be provided for all students regardless of race, color, national origin, age, religion, sex, or disability.

Prohibitions:
(1)  No student shall be subjected to discrimination in regard to the receipt of an education in the Hardin County School System on the basis of any of the areas mentioned above.

(2)  No student shall be harassed on the basis of any of the areas

            mentioned above.

a. Harassment is intimidation by threats of physical violence or actual physical conduct on the basis of any of the areas mentioned above.

b. Harassment is the creation, by whatever means, of a climate of hostility or intimidation on the basis of any of the areas mentioned above.

c.  Harassment may be the use of language, derogatory nicknames, slurs, demeaning stories or jokes or pictures relating to any of the protected categories listed in the definition of harassment/discrimination contained in this policy.  Prohibited language or conduct is that, when addressed directly to a student, amounts to “fighting words or conduct.”  That is, the language or conduct is such as to be commonly understood to convey hatred or prejudice against an individual.

d.  Acts of harassment/discrimination-based sex may be committed by persons of the same or the opposite sex.

These prohibitions shall be in force at all times on school property and off school grounds during school-sponsored activities.  This prohibition also applies to visitors to the school who may come into contact with employees and students.

Reporting Requirement:
Any student who believes he or she has been subjected to discrimination or harassment is encouraged to report such discrimination or harassment to the principal of the school involved or directly to the Superintendent.  In each school building, the Principal is the person responsible for receiving reports of harassment/discrimination at the building level.  Otherwise, reports of harassment/discrimination may be made directly to the Superintendent.  If an employee is not assigned to a particular school, a report of harassment/discrimination may be made to the employee’s immediate supervisor or to the Superintendent.  Additionally, if sexual discrimination or harassment is being alleged, reports may be made directly to the District Title IX Coordinator.  Without a report being made to the Principal, Superintendent of Title IX/Equity Coordinator, the District shall not be deemed to have received a complaint of harassment/discrimination.

Any person, whether a student or employee of the Hardin County School System, who is aware of discrimination or harassment of a student may report such discrimination or harassment to the Principal of the school involved or directly to the Superintendent.

Principals who receive a report shall provide a form for the student to complete and then immediately notify the Superintendent and/or Title IX/Equity Coordinator, as appropriate.  

Grievance Procedure:

District staff shall provide for a prompt and equitable resolution of complaints concerning harassment/discrimination.

Any student or parent of a student may express by a written grievance alleged discrimination or harassment.

Students who believe they have been a victim of an act of harassment/discrimination or who have observed incidents involving other students that they believe to be an act of harassment/discrimination shall, as soon as reasonably practicable, report it.

The following order of consideration should be used:


1.
From student or parents or employee to Principal;

2.      From Principal to Superintendent and/or Title IX/Equity               

        Coordinator;


3.
From Superintendent to Board.

The Superintendent shall develop procedures providing for the prompt investigation of and the expeditious correction of grievances alleging discrimination or harassment of a student on the basis of race, color, national origin, age, religion, marital status, sex, or disability.

When sexual harassment is alleged, the District’s Title IX Coordinator, as designated in the student handbook/code, shall be notified.

Notification of Parents:

Within twenty-four (24) hours of receiving a serious allegation of harassment/discrimination, District personnel shall attempt to notify parents of both student victims and students who have been accused of harassment/discrimination.

In circumstances also involving suspected child abuse, additional notification shall be required by law. (See Policy 09.227)

Disciplinary Action:
Persons engaging in a discrimination or harassment of a student in the Hardin County School System on the basis of any of the areas mentioned above shall be subject to disciplinary action under the Code of Acceptable Behavior Discipline if committed by a student, and as permitted under statutory law or policy of the Board of Education of Hardin County if committed by an employee of the school system.

Failure by a Principal and/or the Superintendent to report, notify, and/or initiate an investigation of alleged discrimination or harassment as required by this policy, to otherwise follow the adopted procedures, or to take corrective action shall be the subject of disciplinary action.

Confidentiality:

District employees involved in the investigation of complaints shall respect, as much as possible, the privacy and anonymity of both victims and persons accused of violations.

Non-Retaliation:
No one shall retaliate against any student or any other person because he or she has filed a written grievance, assisted or participated in an investigation, proceeding or hearing regarding discrimination or harassment of a student due to race, color, national origin, age, religion, marital status, sex, or disability or because he or she has opposed language or conduct that violates this policy.

Upon the resolution of allegations, the Superintendent shall take steps to protect employees and students against retaliation.

False Complaints:
Deliberately false or malicious complaints of harassment/discrimination may result in disciplinary action taken against the complainant.

Other Claims:
When a complaint is received that does not appear to be covered by this policy, administrators shall review other policies that may govern the allegations, including but not limited to, 09.422 and/or 09.426.

Page 10, EXPULSION

Added section on EXPULSION after behavioral violations.

Expulsion means your child will not be permitted to attend a Hardin County Public School while the expulsion is in effect.  Please refer to page 15 of the handbook for an explanation of due process/expulsion procedures.  Once a student has been expelled by the Hardin County Board of Education and is allowed to re-enroll, the student must enroll at Brown Street Education Center and successfully complete that program before they may re-enroll in the regular school setting.

Actions/violations that shall/may result in a due process/expulsion hearing:

1.  Weapons (guns, knives, nightstick, club, blackjack, artificial knuckles) KRS. 500.080.

2.  Selling or being involved in a drug transaction on school
     grounds.

3.  Second offense use/possession of drugs or alcohol.
4.  Assault/fighting/violent behavior/harassment.
5.  Terroristic Threatening
6.  Referrals by the Pre-expulsion committee.
Please refer to pages 9-10 for an explanation of behavioral violations that shall/may result in a Pre-expulsion hearing.

Page 11, Tobacco Product Policy

Amended 1st sentence to read, “Any student enrolled in Hardin County Schools…”

Page 27, add new section XXI. HOUSE BILL 32:

Section 1:  An act relating to a student’s license or permit to operate a motor vehicle.

When a student age sixteen (16) or seventeen (17) drops out of school or is declared to be academically deficient, the school administrator or his designee shall notify the superintendent of schools of the district in which the student is a resident or is enrolled.  The reports shall be made at the end of each semester but may be made earlier in the semester for accumulated absences.  A student shall be deemed to have dropped out of school when he has nine (9) or more unexcused absences in the preceding semester.  Any absences due to suspension shall be unexcused absences.  A student shall be deemed to be academically deficient when he has not received passing grades in at least four (4) courses, or the equivalent of four (4) courses, in the preceding semester.  The local school board shall adopt a policy to reflect a similar standard for academic deficiency for students in alternative, special education, or part-time programs.

Within ten (10) days after receiving the notification, the superintendent shall report the student’s name and Social Security number to the Transportation Cabinet.  As soon as possible thereafter, the cabinet shall notify the student that his operator’s license, intermediate license, permit, or privilege to operate a motor vehicle has been revoked or denied and shall inform the student of his right to a hearing before the District Court of appropriate venue to show cause as to the reasons his license, permit, or privilege should be reinstated.  Within fifteen (15) days after this notice is sent, the custodial parent, legal guardian, or next friend of the student may request an ex parte hearing before the District Court.  The student shall not be charged District Court filing fees.  The notification shall inform the student that he is not required to have legal counsel.

In order for the student to have his license reinstated, the court shall be satisfied that the license is needed to meet family obligations or family economic considerations which if unsatisfied would create an undue hardship or that the student is the only licensed driver in the household or the student is not considered a dropout of academically deficient pursuant to this section.  If the student satisfies the court, the court shall notify the cabinet to reinstate the student’s license at no cost.  The student, if aggrieved by a decision of the court issued pursuant to this section, may appeal the decision within thirty (30) days o the Circuit Court of appropriate venue.  A student who is being schooled at home shall be considered to be enrolled in school.

A student who has had his license revoked under the provisions of this section may reapply for his driver’s license as early as the end of the semester during which he enrolls in school and successfully completes the educational requirements.  A student may also reapply for his driver’s license at the end of a summer school semester which results in the student having passed at least four (4) courses, or the equivalent of four (4) courses, during the successive spring and summer semesters, and the courses meet the educational requirements for graduation.  He shall provide proof issued by his school within the preceding sixty (60) days that he is enrolled and is not academically deficient.

Section 2.  KRS 186.470 is amended to read as follows:

The application of any minor under the age of eighteen (18) for an operator’s license, motorcycle operator’s license, intermediate license, or any instruction permit shall not be granted unless the application is signed by a parent or legal guardian of the applicant.  Regardless of which parent signs the application, both parents shall be responsible as provided in KRS 186.590.  If the minor does not have a father, mother, or guardian, an operator’s license, intermediate license, or instruction permit shall not be granted to the minor unless his application is signed by a person willing to assume the obligation imposed by KRS 186.590 upon a person signing the application of a minor.  A signature shall not be required in the case of the renewal of a minor’s license but the signature on the original application shall continue to make the parent, guardian, or other person liable under the provisions of KRS 186.590 on all renewals of the minor’s license until he reaches the age of eighteen (18) unless the license, or any renewal thereof, is canceled as provided in subsection (3) of this section.

The application shall include parental consent for the receipt and release of the information as set forth in Section 1 of this Act regarding the attendance and academic requirements for a minor to acquire and keep an operator’s license, intermediate license, instructional permit, or privilege to operate a motor vehicle.

A parent or a guardian of a minor applicant may file with the cabinet a verified written request that the license of the minor be canceled.  Thereupon the license of the minor shall be canceled and the person who signed the application shall be relieved as to subsequent acts of the minor from the liability imposed by subsection (1) of KRS 186.590.   

The cabinet upon receipt of satisfactory evidence of the death of the person who signed the application of a minor for a license shall have the license canceled and no new license shall be issued to the minor until a new application, signed and verified, is made as required by this section.

Page 31, Email and Internet

Added #13:

13.  all devices used in conjunction with Hardin County Schools technology shall be  

       for educational purposes only.

