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MEMORANDUM OF AGREEMENT

THIS MEMORANDUM OF AGREEMENT (“*Agreement”) is entered into this first day
of August, 2012 by and between the Jefferson County Board of Education d/b/a Jefferson
County Public Schools (*JCPS™) and the University of Louisville (*“U of L™).

WHEREAS, JCPS and U of L recognize that a partnership between U of L, via the
University’s College of Education and Human Development (the “CEHD”), and JCPS,
via Westport Middle School (*“WMS™), can lead to an improved educational environment
and possible increased achievement for students and teachers at WMS in Jefferson
County, Kentucky:

THEREFORE, in consideration of the terms, conditions, premises, and mutual
agreements set forth herein, JCPS and U of L agree as follows:

1. Duties of JCPS: JCPS hereby agrees to assign Ms. Sarah Yost to serve as the
Teacher-in-Residence at WMS. In this role, she will provide programmatic support and
additional resources to the Principal of WMS to improve the instructional program of the
school, especially in the area of literacy. Ms. Yost’s specific duties in this regard shall be
further detailed in a scope of work agreed upon by the Principal and the CEHD. Ms. Yost
will use one hundred percent (100%) of her professional time as the Teacher-in-
Residence and will be under the direct supervision of the Principal. JCPS also agrees to
assign Ms. Sara Huddy Hudson to teach language arts at WMS so that Ms. Yost can serve
as the WMS Teacher-in-Residence. Ms. Huddy Hudson’s duties shall be consistent with
all terms applicable to JCPS teachers and as determined by the Principal of WMS.

2. Duties of U of L: In consideration for the terms herein, U of L shall provide funding
to JCPS on a pro rata basis in the amount of $42,798.00. the equivalent of the annual
salary, benefits, and costs of Ms. Huddy Hudson.

3. Term: This Agreement shall be effective commencing on August 1, 2012 and end on
June 30, 2013, or on the JCPS contract ending day for year 2012-13.

4. Termination: Either party may terminate this Agreement with thirty (30) days
written notice to the other party, or immediately if Ms. Yost is no longer employed at
WMS.

5. Amendment: This Agreement may be modified or amended by a written agreement
between JCPS and U of L.

6. Independent Parties: JCPS and U of L are considered to be independent parties and
neither shall be construed to be an agent or representative of the other, and therefore
neither shall be liable for the acts or omissions of the other.




7. Captions: Section titles or captions in this Agreement are inserted as a matter of
convenience and reference, and in no way define, limit, extend, or describe the scope of
this Agreement.

8. Entire Agreement: This Agreement contains the entire agreement between JCPS and
U of L concerning WMS and supersedes any and all prior agreements, either written or
oral.

9. Severability: If a court of competent jurisdiction holds any provision of this
Agreement unenforceable, such provision shall be modified to the extent required to
make it enforceable, consistent with the spirit and intent of this Agreement. If such a
provision cannot be so modified, the provision shall be deemed separable from the
remaining provisions of this Agreement and shall not affect any other provision.

10. Counterparts: This Agreement may be executed in counterparts, in which case each
executed counterpart shall be deemed an original, and all executed counterparts shall
constitute one and the same instrument.

1. Applicable Law: This Agreement shall be governed by and construed in accordance
with the laws of the Commonwealth of Kentucky.

IN WITNESS WHEREOF, the parties hereto have caused this Agreement to be duly
executed.
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Teacher-In-Residence
Job Description
Westport Middle School

The Teacher-In-Residence is a critical partner to the principal in planning,
implementing, and improving the instructional program of the school, especially in
the area of literacy. The duties include, but are not limited to:

« Planning and delivering professional development for the whole staff, ELA
department, and other content departments;

« Researching, proposing and overseeing literacy initiatives, including school-
wide annotation, roots-of-the-week, articles-of-the-week, weekly Grammar
Blast for ELA teachers, and school-wide instruction of complete sentences;

« Researching, creating, organizing, and distributing resources for literacy
instruction across the content areas;

« Coordinating ACT Explore data analysis, researching and distributing ACT
Explore resources, planning original preparatory units, aligning English and
reading ACT Explore standards with CCSS and curriculum maps;

« Participating in RtI work - data analysis and progress monitoring, using
MAP, CASCADE, ACT Explore, Read180, SuccessMaker and ELA grades;

 Chairing the school Professional Learning Communities Design Team and
coordinating and monitoring PLC efforts in the school;

« Working with individual teachers to plan literacy instruction and/or
interventions and observing and assisting teachers to improve instruction and
classroom management;

« Overseeing the Westport Writing Program;

- Communicating district and state literacy initiatives, information and
resources to faculty, specifically ELA department;

« Conferring with administration, KDE ER Team, and other resource teachers
on school-wide literacy instruction;

« Participating on the School Improvement Team.



