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Board of Education Agenda Item

Item #  ____________________________
Meeting Date  ___4/22/13______
Topic/Title  _ ___2013-2014 Salary Scale__________ 
Presenter  _________Mr. Adams _________
Origin

______ Topic presented for information only (no board action required).

___X__  Action requested at this meeting.

_____Item is on the consent agenda for approval.

______  Action requested at future meeting, ___________________(date).
______  Board review required by –


  ______  State or federal law or regulation


  ______  Board of Education policy


  ______  Other  ___________________________________________

Previous Review, Discussion or Action

______  No previous Board review, discussion or action

______  Previous review or action


  Date  _____________________________________________________


  Action  _____________________________________________________

Background/Summary of Information
As discussed in the Superintendent’s Report last month, as a result of a comprehensive study regarding state salaries and as a method of addressing the upper end of the salary scale, I would propose the following increase be considered for the classified and certified scales:  0-14 years experience, 1%; 15-24 years, 1.5%; 25 years and above, 2%.  This should move Spencer County Schools at or slightly above the OVEC average while eliminating the PR concern of differentiation between the classified and certified staff last year.  Further, it will provide a unique benefit to our staff as appreciation for the consistent academic improvements over the past few years.  We are able to do this where many districts are not because of our diligent stewardship of recent stimulus funds, our ability to utilize multiple funds efficiently, and the general fund contingency we have grown and maintained during a difficult economic time while maximizing student instructional needs as a first priority.
Impact on Resources  (REQUIRES FINANCE OFFICER’S INITIALS OF REVIEW)
___vg__  Finance Officer  Estimate cost of increase with benefits at $168,000 – will come from contingency.
SUPERINTENDENT’S RECOMMENDATION

Recommend approving the certified and classified salary scale as presented.
