PERSONNEL
03.226

‑ Classified Personnel ‑

Enrollment of Employee Child

Employees who live outside the District shall have the option of enrolling their children in any District school without a tuition charge, provided their district of residence signs a contract with the Board.

Full-time employees who are residents of the District shall have the option of enrolling their children in any District school.
Provisions

The above privileges are based on the following provisions:

1. Employees shall obtain annual clearance approval from the principal at each transition point (applications received only in the month of December) from the school of choice. Employees who move into the Hardin County School District after the December deadline will be permitted to make an exception request.

2. It is to be understood by all employees that when District changes are made that cause inconvenience to the general public, the Superintendent may revoke these privileges when they lead to problems or misunderstandings.

3. Adequate space is available. If a school reaches class enrollment maximums on or before September 15, students granted District exceptions will be subject to the provisions of HCAR 09.11.

4. Written requests for preschool age children will be considered after September 15 when more accurate projections can be determined. This decision will be made by the Principal and Early Childhood Director. To continue in the school of choice, the employee must obtain approval from the principal at each transition point.
5. The student must have met and continue to meet the guidelines of the Code of Conduct of the Hardin County Schools and the local school’s policies.

6. The student must have made and continue to make satisfactory academic progress.
7. There will be no cost or service to the Board (e.g., transportation).
References:

KRS 158.120

KRS 157.350

OAG 72‑154

Related Policies:

09.11

09.12
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09.125
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