
 

 

MEMORANDUM OF AGREEMENT 
BY AND BETWEEN 

THE JEFFERSON COUNTY BOARD OF EDUCATION 
AND 

JEFFERSON COUNTY TEACHERS ASSOCIATION 

1). The recently adopted Goal Clarity Coach (“GCC”) job description will be a 190-day work 
schedule. 

2). All Gheens-based Resource Teachers who were assigned to a specific school during the 2012-
13 school year will have the right to be appointed to the school-based GCC position at the 
same school to begin in the 2013-2014 school year.  If such a Resource Teacher exercises this 
right, he/she will not have to compete with other Resource Teachers for the position.  
Resource Teachers desiring to exercise this right must advise the District on a form provided 
by the District of that election no later than March 18, 2013.  Other than the right created by 
this Paragraph, Gheens-based Resource Teachers shall not have “building rights”.  Any 
Resource Teacher exercising this right will be eligible for an optional extended day for the 
duration  of  their  time  in  the  GCC  position.   Any  GCC  positions  not  filled  under  this  
Paragraph, any newly created GCC position, and any GCC vacancies that are filled in the 
future, will not be eligible for the optional extended day. 

3). Any Gheens-based Resource Teacher who was assigned to a specific school during the 2012-
2013 school year who does not exercise the right outlined in Paragraph 2 above will have the 
option of either remaining at their school in an instructional position or be overstaffed at the 
conclusion of that school year and placed on the transfer list for the 2013-2014 school year. 

4). All GE Grant Staff Developers/Resource Teachers assigned to a specific school during the 
2013-14 school year will have the right to be appointed to the school-based Goal Clarity 
Coach  position  at  the  same  school  to  begin  in  the  2014-2015  school  year.   If  such  a  Staff  
Developer exercises this right, he/she will not have to compete with other Staff Developers 
for  the  position.   Staff  Developers  desiring  to  exercise  this  right  must  advise  the  District  of  
that election no later than March 1, 2014. 

5). Any GE Grant Staff Developers/Resource Teacher who was assigned to a specific school 
during the 2013-2014 school year who does not exercise the right outlined in Paragraph 4 
above will bounce back to a teaching position in the school to which they are currently 
assigned. 

6). After the placement of GCC’s described herein is complete, all future GCC positions will be 
filled via standard postings, interviews and school-based hiring decisions. 

7). This settlement is the complete resolution of all issues related to the subject of this 
memorandum of agreement, including the following class action grievances: 1) 195 Day RT 
Position Grievance filed on or about 1/30/13, grievance number T13-00030-01, and 2) 
Resource Teachers Silver Day filed on or about 1/16/13, grievance number T13-000-22-02. 
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8). This specific resolution/settlement is recognized as being no precedent, shall not be construed 
in any way to be precedent or be used to substantiate any present or future claim by any party 
to rights by past practice. 

 
 
 
______________________________________  ______________________________ 
Donna Hargens      DATE 
Superintendent, Jefferson County Board of Education      
  
 
 
 
_____________________________________  ______________________________ 
Diane Porter       DATE 
Chair, Jefferson County Board of Education 
 
 
 
 
 
______________________________________  ______________________________ 
Brent McKim       DATE 
President, Jefferson County Teachers Association n        
 
 
 
_____________________________________  ______________________________ 
DeeAnn Flaherty      DATE 
Executive Director, Jefferson County Teachers Association 
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