Salary Study Issues

January 3, 2007

Mandates

· Mandatory certified raise of $3,000 added to current salary schedule for 2007-08

· Mandatory addition of two instructional days to current school calendar for 2007-08

· Mandatory classified raise of 5% (up to $2,500) added to current salary schedule for 2007-08

· Note: The mandatory dollar increases have destroyed the single salary schedule balance of 2% for step increases and 10% for rank increases.

Other Issues

· School Resource Officer request for additional pay at John Hardin High

· Other classified positions on Rank IV Certified table not receiving step increases (FRYSC coordinator, occupational therapist assistant, physical therapist assistant, adult education instructor, HCEC-TV instructor)

· Continuing unhappiness about conversion to Cantrill study (e.g., those who have maxed out on salary table or who were making more than Cantrill levels allocated)

· Varying number of days/hours for same level positions (e.g., Level 5 clerks range from 190-200 days and 6.75 to 7.5 hours based on school level, i.e. elementary, middle, high)

· Work hours for instructional assistants not consistent with work day length (e.g., teaching assistants on 6.25 hours but school day is 6 hrs. 50 minutes-7 hours)

· Varying number of hours for classified positions on Rank IV certified scale (6.5 to 8.0) (FRYSC coordinator, occupational therapist assistant, physical therapist assistant, adult education instructor, HCEC-TV instructor)

· Section 7 funds for supplemental staffing—(pro—ability to deal with schools with greater needs, i.e., NCLB Tier 3 consequences; high poverty schools) [con—potential drawback in creating turnover with repeated non-renewals]

· Other classified positions not included on salary tables but listed as hourly employees (energy systems supervisor, deaf interpreters, security guards)

· Elementary office managers’ complaint of lack of extended days to complete work

· Extracurricular supplemental salary schedule considered inadequate by principals

· Administrative increments not attractive to recruit/retain administrators

