VINE GROVE ELEMENTARY SCHOOL 

SBDM COUNCIL MINUTES  

June 5, 2006

The regular meeting of the Vine Grove Elementary SBDM Council met at 8:00 a.m. in the school media center. Members present were Mr. Darryl Murray, Mrs. Kim Wood, Mrs. Cindy Vowels, Mrs. Lora Schell, and Mr. Lonnie Dennis. Mr. Rick Bennett was absent. Mrs. Cathy Bruce was the recording secretary. Mrs. Terisa Johnson and Mrs. Elizabeth Atcher, our two new members for the 2006-07 council, were there as visitors.

 Mrs. Wood made a motion to approve the Agenda. Mrs.Vowels seconded the motion. There was no further discussion. Motion unanimously carried. (06.72) 
Mrs. Vowels made a motion to approve the Minutes from the May 25, 2006 meeting. Mr. Murray seconded the motion. There was no further discussion. Motion unanimously carried. (06.73) 

REPORTS

New Teacher Hiring – Mr. Dennis reported that, with the council’s approval he hired three teachers. Ms.  Tracey Fowl is our new pre-school teacher, Ms. Jena Hornback is our new first grade teacher, and Ms. Haley Lindsey is our new K/l teacher. Mrs. Vowels made a motion to hire the new teachers. Mrs. Wood seconded the motion. There was no further discussion. Motion unanimously carried (06.74)

Instructional Assistants – Mr. Dennis reported that we have 2 full time instructional positions openings and a half-time Title I instructional assistant position opening. Mrs. Boss will move from a Title I to third grade as an instructional assistant. The other instructional position will work with kindergarten and fourth grade.

POLICIES

Policy Handbook – New Policies –After reviewing the Policy Handbook and the second reading of the new policies, Mrs. Wood made a motion to approve the SBDM policies. Mr. Murray seconded the motion. There was no further discussion. Motion unanimously carried. (06.75) 

Second Reading of thee following policies:

EQUITY AND DIVERSITY POLICY

We commit our school to ensuring that each and every student:

· Is able to achieve at high academic levels

· Feels safe, welcome, and valued at our school

· Receives a full, fair share of opportunities our school has to offer

· Knows and honors the achievements of his/her own cultural tradition

· Knows and honors the achievements of other cultural tradition he or she may encounter in our community and later in life

We commit ourselves to annual reflection on how well we are fulfilling this commitment, including review of data broken down by gender, ethnicity, socio-economic status, and disability on:

· Student performance

· Student participation in our programs

· Student disciplinary referrals

· Family involvement in school activities

· Feedback from students, parents, staff, and community leaders on their perception of our performance in this area

Based on what we learn from that reflection, we will develop the plans needed to correct any deficiencies to fulfill the commitment made above.

SAFE SCHOOL POLICY

To ensure the safety of all Vine Grove Elementary students, and to facilitate the dismissal of students at the close of the school day, the following procedures will be implemented, monitored, and enforced:

 

· All visitors (including parents of enrolled students) are required to report to the office and sign in.

· All students that come in late must be signed in at the office and if they leave before end of the school day they must be sign out in the school office.   This prevents unauthorized persons from picking up a student.

· Students who are transported by their parents in the afternoon will be released to the cafeteria for pick-up.

· All doors will remain locked excluding the front entry doors and the mobile unit entrance.

   Should any emergency arise, there are plans in place for appropriate staff response.

STUDENT ASSESSMENT POLICY

 STATEWIDE  ASSESSMENT PROGRAM POLICY: Administering and Reporting student testing programs.

The Vine Grove Elementary SBDM Council accepts Hardin County School Board guidelines of administering and reporting student testing programs.  (REF: #FY93-142, March 8, 1993; Hardin County Board of Education Policy 08.222)

Instruction will be aligned with national, state, and local standards.  

 

Assessments on the standards will be valid and appropriate demonstrations of what students should know.

 

Assessments will be developmentally appropriate.

 

Assessments will be a regular part of the learning process.

 

Assessments will include opportunities for students to self-evaluate their learning.

 

Assessments will include a variety of ways students can demonstrate their learning, including options appropriate to preferred learning styles and intelligences.

 

Assessments will be supported by examples of student work (or teacher developed samples) that clarify tasks and show distinctions between the levels of performance.

 

Assessments and assessment results (student samples) will be shared among teachers and students.

EVALUATION OF STUDENT PERFORMANCE POLICY

 

At the end of each quarter, students will receive a progress report form indicating their level of performance.  

 

Kindergarten students will receive a progress report indicating their performance levels and identifies which skills are developing satisfactorily, skills needing improvement, or skills not acquired in other subject areas. 

 

P1-P3 students will receive a progress report form indicating a performance level of M – Mastered, L – Learning Content, or C – Area of Concern in Personal and Social Development Skills; Language Arts; Mathematics; Integrated Curriculum that includes science, social studies, personal health and safety concepts, cooperative decision making, critical thinking, and computer skills; and in Cultural and Physical Development areas of art, music, fine arts, process lab, and physical education.

Students will receive formal assessments in P1-P3 in art, music, physical education, process lab, and fine arts.

The uniform grading scale for the Hardin County Schools for fourth and fifth graders is as follows:



A = 92 – 100 Excellent

D = 68 – 73 Below Average


B = 83 – 91    Good


F = 0 – 67    Failing


C = 74 – 82    Average

Vine Grove Elementary believes setting high expectations for academic performance, leadership, and citizenship is key to student success.  Our honor role policy supports that belief and gives us the opportunity to recognize those students who have excelled in all three areas.

STUDENT RECOGNITION POLICY

 

Honor Roll 
 

All fourth and fifth grade students are eligible to be honored in the Vine Grove Elementary Honor Roll each grading period as long as the following criteria are met:

a) Fifth grade students must make all A’s, or all A’s and B’s during each grading period in reading, English/writing, spelling, math, social studies, science/health, arts & humanities, and practical living and vocational studies. 

b) Fourth grade students must make all A’s, or all A’s and B’s during each grading period in reading, English/writing/ spelling, math, social studies, science/health.

c) Fourth and fifth grade students must make all outstanding or satisfactory progress marks in the following areas:  art, music, fine arts, process lab, physical education, and conduct.

d) Any fourth or fifth grade student at Vine Grove Elementary who does not maintain all A’s, or all A’s and B’s each grading period and/or receives a mark of needs improvement or unsatisfactory in any of the above designated fourth and fifth grade areas will not be eligible to be honored in the Vine Grove Elementary Honor roll during that grading period.

e) Fourth and fifth grade students must make all A’s, or all A’s and B’s during each
grading period to be honored with the Vine Grove Elementary Honor Roll award during the end of the year Awards ceremony.

TRANSITIONS POLICY

 

Our students will face special challenges as they make the transition from:

 

1.     Preschool to primary (Title I and Preschool team)

2.        Primary to intermediate

3.       Elementary to middle

 

In August, the Council will appoint members from our school to serve on a Transition Committee responsible for handling student transitions during the coming calendar year, including transitions into our school, from one level to another within our school (if applicable).  We will ask the schools below and above us to appoint members as well.  (Title I, Special Education, Counselor, CIA, ESS)

 

In March, the Transition Committee will submit a Transition Plan to the Council, which will include:

1.  Objectives, defining what students need to know and be able to do to succeed in their new setting.

2.  Activities designed to achieve those objectives, including classroom activities, family     orientation activities, visits to the new setting, and other needed activities.

             3.   Persons responsible for each step.

4.    Start and end dates for each step.

5.     Funding needed for each step.

 6.   Methods for measuring success, including whatever steps they will take to determine whether   students have made a successful transition.

7. Procedures for family orientation for students who come to our school after the school year has started.

In May, the Council will review the proposed Transition Plan, identify any needed changes, and approve the plan after those changes are made.

 

In June, the Transition Committee will begin implementation of the Transition Plan.

 ADDITIONAL AUTHORITY GRANTED TO THE COUNCIL BY THE BOARD POLICY

The school can request additional authority in policy areas not granted to them by KRS 160.345. The request shall be made by the council in writing, through the principal to the superintendent of schools. The superintendent will follow local board policy and procedures for putting the matter on the school board agenda. The principal will represent the council at the school board meeting when the item is discussed, and report back to the council about the outcome at the next regular council meeting. If the board chooses to grant additional authority, the principal will bring a proposed policy for that council meeting for council consideration. The council may approve the policy by majority vote or consensus.

Dress Code Policy

The home and school need to cooperate in the matter of dress.  Children should dress appropriately.  Clothing that is not appropriate includes the following:

· Short tight shorts – also known as biker shorts or spandex shorts

· Sleeveless tops that are baggy around the arms

· Spaghetti strap tops/shirts or halter-tops

· Low cut shirts or tops

· Tank tops or tops that expose the stomach

· Skirts, shorts, dresses, or skorts that are shorter than the tips of the student’s fingers when arms are at the side.

· Sheer clothing

· Clothing that advertises alcohol, tobacco, illegal products, or vulgar or inappropriate profane artwork/or language

· Sagging pants or jeans

· Hats, scarves or other headgear (exceptions made on special days)

· An apparel or hairdo that is distracting to the educational process

· Clothing that is not properly fitted to the student (not too tight or too big)

· Heels or platforms higher than one and ½ inches

· Strapless/backless shoes or sandals (i.e. shower shoes or flip-flops)

Students not in compliance with dress code guidelines will receive a letter home, call to parents, and/or provided with appropriate dress code attire for the day if available.  

Exceptions to the dress code policy will be made for students with religious objections or students with special needs only after a meeting with administration.
MEETING DATE AND TIME

If there is no need to meet in July, the next SBDM Council meeting will be held on Tuesday, August 15th, 2006 at 3:00 p.m. in the school media center.

AGENDA ITEMS

Some of the agenda items for the August SBDM Council meeting will be the June and July budget, and instructional assistants hiring.

ADJOURN

Mrs. Vowels made a motion to adjourn at 8:35 a.m. Mr. Murray seconded the motion. There was no further discussion. Motion unanimously carried. (06.76)

PAGE  
5

