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Professional Development

Program to be Provided

The Board shall provide an efficient, systematic and high-quality professional development (PD) program. At the direction of the Superintendent or designee and in conjunction with each school, the PD coordinator shall facilitate the development and implementation of this program for all certified employees. Programs may also include classified staff and parent members of school councils and committees.
The PD program for the District and each school shall be incorporated into the school/District improvement plan. Prior to the implementation of the program, the school PD plan shall be made public, and the District PD plan shall be posted to the District web site.
District‑wide Plan

The program shall be based on a Board‑approved PD plan for the District, which is designed (1) to help achieve student capacities established by KRS 158.645 and goals established by KRS 158.6451; (2) to support the District's mission, goals and assessed needs; and (3) to increase teachers' understanding of curriculum content and methods of instruction appropriate for each content area based on individual school plans. The PD plan shall reflect individual needs of schools and be aligned with the school/District improvement plan and teacher growth plans.
School Responsibilities

Each school shall plan high-quality professional development experiences with the PD coordinator and, when appropriate, with other schools to maximize training opportunities. In addition, each school's PD plan shall be submitted to the Board for review and comment.

Optional Paid Days

The District shall provide full-time certified employees an option of acquiring additional PD hours to enhance their professional developments needs: 240 day employees = 2 optional days; 187 – 239 day employees = 3 optional days; 186 day employees = 4 optional days. Part-time employees shall be eligible to complete the appropriate portion of the optional hours as determined by their daily work schedule. Credit shall be awarded for PD experiences that address needs identified in the School/District Improvement Plan. The building principal shall be responsible for the approval of District Optional Professional Development hours for his/her staff.

Documentation
The School/District PD plan shall include the method for evaluating each professional development experience for its impact on student learning and for improving professional development initiatives.

Documentation of completed professional development experiences, including a written evaluation, shall be required. Unless an employee is granted leave under an appropriate Board policy, failure to complete and document the required hours of professional development during the academic year shall result in a reduction in salary and may be reflected in the employee's evaluation.
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