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PERSONNEL 03.121 AP.1 

- CERTIFIED PERSONNEL - 

Salaries 

SALARY SCHEDULE DEVELOPED AND APPROVED 
The Salary Schedule Committee shall develop and the Board shall approve a single-salary 
schedule, a separate-salary schedule or index system for extra services and supervision, and a 
salary schedule for substitute teachers during or before the June Board meeting. 
The single salary schedule shall meet state requirements for Ranks I, II, III, IV, and V, provide 
employment for the school term as set by the Board in keeping with statutory requirements and 
contain experience categories. 
Extra services compensation shall be based on expanded duties and responsibilities, time demands, 
and expertise and shall be paid only upon documentation of services rendered. 
A District may provide monetary compensation, in addition to that provided through the single 
salary schedule, to all classroom teachers employed in a school that is identified by the Kentucky 
Department of Education as being in targeted or comprehensive support and improvement status. 
The substitute pay salary schedule shall be a per diem schedule based on rank and experience but 
may be lower than the rate of pay for regular full-time teachers. Checks shall be issued on paydates 
designated in the salary schedule. 
SALARY FOR PERSONNEL WHO RESIGN 
Certified personnel who resign during the school year or at the end of the school year will be paid 
in full on the regular payday of the month following the resignation. Final payment will be 
calculated as follows: Annual salary divided by the number of days of employment times number 
of days taught minus salary previously received, equals balance due at time of resignation. Staff 
may be paid only for those holidays occurring prior to resignation. 
EXTENDED EMPLOYMENT 
Extended employment is defined as the number of days certified personnel are contracted to work 
in addition to the minimum school term. Extended employment will be approved only for those 
activities that are necessary to improve the educational programs in the school district. The length 
of employees’ regular work day shall be established by the Board and reflected in the job 
description for each position. Saturday and Sunday will be placed on the calendar as workdays 
only with approval of the Superintendent. 
EXTENDED CALENDAR WORK PLAN 
An individual calendar and extended work plan shall be prepared by the employee who has been 
employed by the Board for a period exceeding the minimum school term. The plan shall be 
approved by the Principal (if applicable) and submitted to the Superintendent. 
AMENDMENT TO EXTENDED CALENDAR WORK PLAN 
Amendments to the extended employment calendar and/or the work plan for teachers must be 
approved by the building Principal. Changes for all other personnel must be approved by the 
Superintendent. 
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